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LETTER OF THE CHIEF CORPORATE SOCIAL
RESPONSIBILITY OFFICER

Dear Stakeholders,

| am pleased to present the 2022 Consolidated Disclo-
sure of Non-Financial Information, through which the
Brembo Group shares its vision for a more sustainable
future and reports on its ESG objectives, activities and
results.

The year 2022 was highly satisfactory for Brembo. The
Company achieved unprecedented results despite the
monumental challenges and transformations, both
globally and in the automotive sector. As you will see
when reading this document, our strategic approach to
environmental, social and governance aspects has not
lessened. These elements have been part of our way of
doing business for over 60 years now, and we intend to
increasingly focus on them.

For this reason, we have decided to adopt — two years
ahead of the mandatory adoption date — the double
materiality methodology, as defined by the European
Commission’s Corporate Sustainability Reporting Di-
rective. This allows us to assess even more effectively
how sustainability requirements influence our Group’s
operations and how they impact people, the communi-
ties in which we operate and the environment.

In 2022, which was such an extraordinary year for us,
our people were once again the main architects of our
virtuous development. Our Group continues to grow: we
are approximately 15,000 people in 23 production sites
and sales offices in 15 countries around the world. It is
to each of them that we dedicate our constant commit-
ment to making Brembo a place not only where to pro-
mote talent, but also where the values of responsibility,
respect, diversity and inclusion remain at the core of
our work together.

With our global team, we follow the course set out by
the Group’s medium- and long-term strategy, which is
also reflected in our products. In fact, we have forged
ahead with the development of green solutions and in
2022 we unveiled important innovations to the market,
such as the Greenance product line — a new range of
brake discs and pads characterised by a lower environ-
mental impact.

1 The number of People includes employees and temporary workers.
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Letter of the Chief Corporate Social Responsibility Officer

GRI: 2-22

This strategy is supported by R&D investments, which remain key for us: we are increasingly
focused on using more sustainable materials, recycling existing ones, and adopting solutions
aimed at further improving our position as a responsible business. The ideas for achieving this
come both from inside and outside the Group. Every year, Brembo collects new ideas from all
the areas of the world where it operates. When these ideas translate into tangible projects, we
reward them, particularly with the Brembo Sustainability Awards, now in their fourth edition.
Outside Brembo, we are increasingly exploring innovation. In 2022, we set up Brembo Ventures,
a unit dedicated to investing globally in technological start-ups that can bring innovation to key
areas, including energy efficiency and sustainable processes.

Furthermore, we are firmly convinced that we must also play our part in ensuring responsible
production. This is why we are committed to a path towards the ambitious goal of guarantee-
ing net-zero emissions by 2040. For years, we have been working to promote more sustainable
industrial processes on several fronts. Emissions generated at our production sites and offices
worldwide continued to decrease, and we recorded a decline of approximately 16% in 2022 com-
pared to 2021. At the same time, the use of electricity from renewable sources rose, reaching an
unprecedented level in 2022 and accounting for 69% of the total. Three countries even achieved
a 100% figure. In addition, we are committed to encouraging an ever-wider engagement of our
supply chain to ensure that it fully adheres to our sustainability culture.

However, there could be no sustainable development if we did not also take into account the
social dimension of our business. This entails not only the aforementioned commitment to our
people, but also to the communities in which we operate. For years, we have been supporting
and launching social projects in several areas of the world. In 2022, witnessing the dramatic
consequences of the war in Ukraine, we felt it our duty to help the affected populations. Among
the various projects launched, | want to mention Safe Haven in Poland, with which we wel-
comed and gave support to those forced to leave their country.

Our ambition to be responsibly active is an approach that, for five years now, has been driven by
the UN 2030 Agenda, which calls on us to help achieve the 17 Sustainable Development Goals
and which will continue to guide us along our path as we move forward. The numbers, results
and projects described in this document are the outcome of our constant and continuous ef-
forts and confirm that the adoption of a clear and responsible commitment generates concrete
actions for the benefit of people, communities and the environment.

We are therefore convinced that the ESG aspects are growth-enabling factors for our Group, as
well as for the entire economy: they will have to increasingly become a key element in decisions
that have an impact on our Companies.

CRISTINA BOMBASSEI
Chief CSR Officer
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UN Global Compact Statement

GRI: 2-28

UN GLOBAL COMPACT STATEMENT

Dear Stakeholder,

| am pleased to announce that in 2022 as well Brembo S.p.A. confirmed its
commitment towards the 10 United Nations Global Compact Principles. Our
aim is to adopt the 10 Principles on a permanent basis into our business strat-
egy, and even more so in the culture of our organisation. In this 2022 Consol-
idated Disclosure of Non-Financial Information, we illustrate the actions we
have implemented, demonstrating how our commitment to corporate social
responsibility and sustainability is becoming increasingly broad and effective

year on year.

DANIELE SCHILLACI
Chief Executive Officer, Brembo S.p.A.

WE SUPPORT

BREMBO AND THE UN GLOBAL COMPACT

Since 2021, Brembo S.p.A. has been
a participant in the United Nations
Global Compact, the world’s largest
strategic corporate citizenship initi-
ative that arose from the desire to
promote a sustainable global econo-
my, respectful of human and labour
rights, environmental protection and
the principles of anti-corruption.

Promoted by former UN Secretary Kofi
Annan, the Global Compact has so far
been joined by more than 21,000 com-
panies from 162 countries, creating a
new model for global collaboration.

The UN Global Compact requires
companies to share, support and ap-
ply in their sphere of influence a set
of fundamental principles on human
rights, labour standards, environmen-

tal protection anti-corruption.

By participating in this initiative, Brem-
bo S.p.A. has joined a universal net-
work of companies with a long-term
strategic vision, oriented towards the
promotion of the culture of sustaina-
bility, innovation and reporting.

The Global Compact provides an op-
portunity to share strategies and
good business practices in response
to global challenges, to use ESG-relat-
ed management tools and resources
and to be involved in specific working
groups.

In 2022, together with 29 other busi-
nesses, Brembo contributed to draft-
ing the Position Paper “Sustainable
Supply Chain Management: responsi-
bility and opportunity for businesses”,

presented in Milan at the CSR and
Social Innovation Exhibition and, in-
ternationally, at the 27" United Na-
tions Conference on Climate Change
— COP27 in Sharm El Sheikh, Egypt.
The Paper enhances the commitment
of the private sector participating in
the UN Global Compact and identifies
the responsibilities and opportunities
to engage all players across the sup-
ply chain in corporate sustainability
strategies.

Brembo S.p.A!s participation in the
Global Compact testifies to its long
commitment to sustainability, which
over the years has featured an in-
creasing focus on numerous fronts
and adherence to the 17 Sustainable
Development Goals defined by the
UN 2030 Agenda.
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DRIVEN BY OUR VISION

“"TURNING ENERGY
INTO INSPIRATION”

Electrification, digitalisation, auton-
omous driving and environmental
sustainability are macro-trends that
have been at the centre of the auto-
motive world and the strategies of
the market’s main players for some
years.

Within this scenario, Brembo has
been pursuing its mission of becom-
ing a Solution Provider by proactively
rising to the challenges posed by the
ongoing transformation, focusing
on the needs and desires of the new
generations, which will be the users
of tomorrow.

Brembo continues to invest signif-
icantly in innovation, driven by its
vision “Turning Energy into Inspira-
tion”, which encourages the Group
to extend its sphere of influence to
embrace energy management in its
broader meaning, not only in terms
of components, but also in its role

as authoritative systems provider. In
addition to innovative hydraulic and
mechanical components, innovation
is also applied in terms of software
and artificial intelligence: this combi-
nation allows to aim at a high add-
ed-value product and service integra-
tion in order to anticipate the new
mobility paradigmes.

This approach is also pursued in
the processes that Brembo is imple-
menting to generate and developing
new ideas, through a path founded
on three pillars — Digital, Global and
Cool Brand — that set the growth di-
rection for the forthcoming future.

In 2022, the Group continued to im-
plement strategic projects within the
three Pillars through dedicated work-
ing groups that leverage a shared
leadership and the cross-cutting
competencies of all parties involved,
engaging all Group Regions.
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Brembo’s Purpose

GRI: 3-3

DIGITAL

The world has entered the era of artificial intelligence applications focusing on data processing. The ability to analyse
and manage data is a crucial skill for continuing to grow and create innovation. Accordingly, Brembo has set itself an
ambitious goal: becoming a company that, alongside the production of braking systems, is able to develop and offer
all-round solutions to its customers through the widespread dissemination of a solid data culture within the Group and
an increasingly data-driven approach. For further details on Brembo's transformation into a Solution Provider, reference
should be made to paragraph “1.2 Digital Transformation Programme: from Product Business to Solution Provider”.

GLOBAL

Brembo has long ago embarked upon its decentralisation path and has now become a Group operating in 15 countries
worldwide. Within this context, the Global Pillar aims to balance the Group’s international footprint, not only from a
commercial standpoint, but also in terms of technology and innovation, by developing and encouraging excellence at
local level for the benefit of a global organisation whose mindset is based on multiculturality, valuing of diversity and
inclusion.

COOL BRAND

Brembo does not set limits on creativity and considers it essential to continuously engage in strengthening its
brand, anchoring it to new trends that are reconfiguring mobility in line with the values and sensibilities of the new
generations, especially Generation Z. The objective is thus to identify their passion, needs and tastes, and translate
them into a unique brand experience able to generate tangible solutions. The year 2022 saw the implementation of
several projects as part of the Cool Pillar: Hackathon was the first to be launched, as described in the following pages.

Last but not least, at the heart of the Group’s strategic vision there is also an overarching commitment to sustainability
that has become a modus operandi within Brembo, permeating all its activities processes and products. This
sustainability-driven approach is increasingly present also in the relationship with its employees, with its supply
chain and in the local areas in which the Group operates.
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SUSTAINABILITY HIGHLIGHTS

THE GROUP

GRI: 2-6; 2-7; 2-8; 2-S;
3-3; 403-1; 405-1
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Sustainability Highlights

GRI: 2-6; 33

THE SUPPLY CHAIN

884

jpo O0%

©=V  Local supplies, i.e., supply from suppliers located
in the same geographical areas where the

Group operates
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Cash flows generated by net investments in property, plant and equipment and intangible
assets, calculated as the sum of increases (net of decreases) in property, plant and
equipment and intangible assets. The figure does not include Increase in leased assets.

The minimum quota of the less-represented gender in the corporate bodies of listed
companies is 40% (Law No. 160 of 27 December 2019), in force at the date of appointment
on the Board of Directors (General Shareholders’ Meeting held on 23 April 2020) for the
2020-2022 three-year term.

The 1SO 27001 certified sites are: the three Italian sites of Brembo S.p.A. (the Headquarters
and the Curno and Mapello production hubs), La.CAM S.r.I., Brembo SGL Carbon Ceramic
Brakes S.p.A., the three Brembo Poland Spolka Zo.o. productions hubs, the sites of Brembo
North America Inc., Brembo México S.A. de C.V. and Brembo Czech S.r.o.

The number of People includes employees and temporary workers.

The percentage does not include the recently acquired sites of J.Juan and SBS Friction.
As per Brembo's practice, the new and recently acquired plants will get the certification
within one and two years, respectively.

7 The number of employees in the 2021 highlights already included the J.Juan Group’s
employees.

8 This percentage is only calculated with regard to the purchase categories of raw materials
and cast-iron goods, components and outsourced processing, and ancillary products and
services (excluding industrial assets).

9 Full Time Equivalents - FTEs represent the workforce calculated based on the hours
actually worked and/or paid by the company in which they are employed.

10 The Zaragoza site is 1SO 9001 certified since the IATF scheme does not apply to
aftermarket sites. For the new plants of SBS Friction (Denmark) and J.Juan (Myasl and
Jiaxing), which were 1SO 9001-certified upon their acquisition, activities are underway to
integrate them into the Brembo Quality Management System. This will lead to the IATF
16949 certification by 2023 and Q1 2024, respectively.

11Scope 1 and market-based Scope 2 emissions / gross tonnes of molten cast iron and
molten aluminium.

12 Scope 1 and market-based Scope 2 emissions / total number of pieces manufactured.
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THE MAIN ECONOMIC, SOCIAL
AND ENVIRONMENTAL CHALLENGES

The 2022 macroeconomic scenario showed different lev-
els of complexity at the end of the year. According to the
World Economic Outlook published in October 2022 by
the International Monetary Fund, the global economy
continues to face steep challenges, shaped by the effects
of three forces: the Russian invasion of Ukraine, the price
hikes — first and foremost energy prices — caused by
rising inflation pressures, and the slowdown due to com-
modity bottlenecks.

Following the outbreak of the conflict in Ukraine, Brem-
bo set up a working group to monitor the related devel-
opments and to formulate the actions needed to mitigate
risks and possible direct and indirect impacts on the Group.
At the level of direct impacts, from the outset of the cri-
sis Brembo chose to halt all sales of aftermarket products
(the Aftermarket is the only GBU impacted by the events)
in Russia and Belarus.

The Group wholly owns the company Brembo Russia Llc.
which, through a workforce of three employees, promotes
the sale of brake discs for the car aftermarket only. After the
sales’ halt in Russia and Belarus, Brembo Russia Llc!s per-
sonnel focused their activity on other geographical areas.
The company continued to be consolidated on a line-by-
line basis since all the conditions for the control of the in-
vestee still apply. At the level of compliance, Brembo anal-
yses and monitors, with the support of external advisors,
the development of the sanctions levied against Russia by
Western countries. In this regard, there are no direct im-
pacts on the Group.

The Russian invasion of Ukraine and the uncertainty about
its duration has inevitably impacted the stability of the
global economy, thus contributing to the energy crisis in
Europe and the increase in the cost of living and productive
activities.

At present, the rate of price growth is the factor that
arouses the most attention: from 2019 to the end of 2022,
the price of natural gas rose by 392%. To counter infla-
tion, central banks have adopted restrictive monetary and
financial policies, including raising benchmark interest
rates to encourage savings, but thus weakening consumer
demand and investment. With specific regard to Brem-
bo, the effects associated with the increase in commodity
and energy prices have yielded limited impacts to date,
thanks to the price-hedging strategies implemented prior
to the outbreak of the conflict and the initiatives of cost
recovery from customers.

In response to the difficulties and disruptions in the glob-
al energy market, exacerbated by the Russian invasion of
Ukraine, a political agreement was reached by the Euro-
pean institutions on the financing of REPowerEU at the
end of 2022, allowing Member States to introduce specific
expenditure items within recovery and resilience plans.
This is a package of financial and legislative measures to
build in Europe the infrastructure and system needed to
increase Europe’s energy independence and accelerate
the green transition. The plan has three key points: diver-
sifying energy supplies, promoting energy reduction and
savings, and accelerating the roll-out of renewable energy,
supporting industry and transport in the faster replace-
ment of fossil fuels. In this plan, a strategic role can be
played by the industrial sector, which will be able, on the
one hand, to contribute to the transition, transforming its
own supply system, and, on the other, to benefit from a
strengthened industrial and technological competitive-
ness at international level.

In this context, it should be emphasised that more inci-
sive actions must also be implemented to reduce the
catastrophic effects of climate change. The transition to
sustainable economic models has become crucial not only
for the future of the planet, but also for the actual macro-
economic stability of countries.

These issues were also thoroughly discussed at interna-
tional level at the 2022 edition of the Conference of the
Parties (COP27). Due to the complexity of the geopolitical
and macroeconomic scenario, the Conference did not lead
the participating countries to sign new commitments re-
garding greater mitigation of climate impacts, nor was the
expectation of urging the world’s major emitters to a grad-
ual reduction of fossil fuels fulfilled. However, it is worth
noting that the objectives of 2021 Glasgow Pact and the
2015 Paris Agreement were confirmed and an important
step was taken towards climate justice in favour of coun-
tries suffering the most from the devastating consequenc-
es of climate change. It is in this direction that the Loss
and Damage fund has been introduced, whereby the most
developed countries that have produced greater quanti-
ties of climate-altering gas emissions since the Industrial
Revolution will have to provide financial support to repair
the damage suffered by developing countries, more ex-
posed to extreme climatic events.

In line with the other major world powers, Europe is also
actively committed on this front. Through the European
Green Deal, it aims at reducing its emissions to reach
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The Main Economic, Social and Environmental Challenges

the Net Zero target by 2050. The European Climate Law
is part of the framework of legislative reforms and it pur-
sues mitigation and adaptation objectives by setting a
binding interim target of net domestic greenhouse gas
emission reduction of at least 55% compared to 1990
levels by 2030.

In line with the objectives set out above, mention should
be made of the Fit for 55 package, a set of proposals to
revise and update EU legislation and to put in place new
initiatives with the aim of ensuring that EU policies are
in line with the climate goals agreed by the Council and
the European Parliament. Topics proposed include, for
illustration purposes, the EU emissions trading system,
the creation of an infrastructure for alternative fuels, the
introduction of a carbon border adjustment mechanism
and the establishment of a social climate fund.

An important milestone was reached in December 2022
with the political agreement between the Member States
of the European Union on the introduction of the Carbon
Border Adjustment Mechanism (CBAM), a system to
protect European companies against unfair competition
operated by companies from third countries in the cli-
mate field. This mechanism promotes, on the one hand,
the import of goods within the EU by companies from
third countries that comply with the same climate stand-
ards applicable in the 27 EU Member States and, on the
other hand, encourages companies and partners around
the world to adhere to the EU’s climate efforts. To date,
the perimeter includes: iron and steel, cement, fertilisers,
aluminium, electricity and hydrogen.

As early as the first half of 2021, the Brembo Group imple-
mented mitigation actions both in the energy sector and
with regard to commodity availability that significantly
reduced the impacts of the 2022 changed macroeconom-
ic scenario. In detail, daily monitoring of the commodity
and energy markets was established through a dashboard
specifically developed for this purpose that made it pos-
sible to best seize purchasing opportunities by making
strategic agreements for the supply of raw materials and
critical components and adopting long-term energy pric-
ing hedging.

The indirect effects of the Russia-Ukraine conflict on the
Group have also been quite limited thus far, although the
automotive sector suffered various disruptions in the sup-
ply of raw materials and components that, along with the
semiconductor crisis, led manufacturers to plan brief pro-
duction stoppages. However, the Brembo Group immedi-
ately implemented actions to ensure the continuity of the
supply of materials potentially subject to any sanctioning
regimes — primarily aluminium and its derivatives — with
the support of alternative partners.

The Brembo Group has managed to ensure the continuity
and priority of supplies thanks to the continuous and col-
laborative dialogue with the supply base, associated with
careful planning and management of material stocks.

In addition, to cope with the greater complexity of the
Global Supply Chain and through synergistic and concert-
ed work between the Purchasing, Operations and Sales &
Marketing areas, the Brembo Group has consolidated the
already launched supply localisation strategies. Further-
more, the Group implemented reward mechanisms for
partner suppliers in line with the most recent European
Community directives on the reduction of climate-altering
gas emissions (Carbon Border Adjustment Mechanism —
CBAM).
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" Feeling the sense of unity at all times.

Being at the centre and beyond the boundaries, thanks

N to a worldwide Grotip that is always open to change.
' To create innovation and continuous solutions
at a time that increasingly requires informed choices.
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1. THE GROUP

GRI: 2-6; 2-7

15

No. of Countries
in which the Group
is present

9 3 8

No. of - No. of research
Group brands centres of
the Group

1.1 GROUP PROFILE

AND MAIN APPLICATIONS

The Brembo Group — a global leader and recognised in-
novator in brake disc technology for vehicles — designs,
develops, manufactures, assembles and sells braking sys-
tems, vehicle wheels and light alloy and metal castings.
It supplies high performance braking systems, as well as

clutches and other components for racing, to the most im-
portant manufacturers of cars, motorbikes and commer-
cial vehicles worldwide.

It currently operates in 15 Countries on three continents.

FIGURES FOR THE THREE-YEAR PERIOD 2020 - 2021 - 2022

%5 12,956 &) 282" € 3,629

Employees € million € million
11,039 -12,225 Net investments Turnover
150 - 210 2,209 - 2,778
€ million € million € million
Ebitda Net financial debt Net profit
389 - 503 385 -412 137 - 216

13 In 2022, the technical and research and development centre “Inspiration Lab’, in California (USA), was added.
14 Cash flows generated by net investments in property, plant and equipment and intangible assets, calculated as the sum of increases (net of decreases)
in property, plant and equipment and intangible assets. The figure does not include Increase in leased assets.
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1.1 Group Profile and Main Applications

GRI: 2-6

MAIN APPLICATIONS

72.70%

on total sales

Mgy

CARS

v 13.10%
on total sales

MOTORBIKES

This is Brembo’s main area of operation and includes
brake discs, brake calipers, wheel-side modules and
complete braking systems, inclusive of the integrated
engineering services that accompany the development
of new models for car manufacturers. In addition to its
Original Equipment Manufacturing (OEM) line, Brembo
also provides components to the aftermarket segment,
offering a wide range suited to nearly all vehicles on the
road in Europe, including brake discs, pads, drums, brake
shoes, drum brake kits and hydraulic components.

9.70%

on total sales

(=5

COMMERCIAL VEHICLES

This segment includes components for original equip-
ment brake systems for manufacturers of commercial
and industrial vehicles of all kinds (light and medium)
and discs for heavy vehicles. In addition to its OEM line,
Brembo offers replacement parts and maintenance prod-
ucts for commercial vehicle brake systems.

This area includes brake discs and calipers, but also brake
pumps, light alloy wheels and complete braking systems,
intended for the models offered by the world’s most pres-
tigious manufacturers. Europe, the United States and the
Asian countries are the most important markets for Brem-
bo in this sector.

4.50%

s ‘_J— 4 on total sales

RACING

This segment includes the design and manufacture of
braking systems and clutches for the racing sector, intend-
ed for teams participating in major racing competitions.
Despite its limited impact on revenues, it is a market of
strategic importance for the Group since it is a frontier sec-
tor for innovation by Brembo. The most advanced prod-
ucts, technologies, production concepts and cutting-edge
development methods are conceived for the racing market
and the benefits then trickle down to the series production
designed by the Group for its customers. The racing line
is rounded out by a range of products intended for enthu-
siasts, preparers and, more generally, those who wish to
improve the look and performance of their vehicles using
parts ready for the track.
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@ 1. The Group

1.2 THE DIGITAL TRANSFORMATION
PROGRAM: FROM PRODUCT BUSINESS
TO SOLUTION PROVIDER

Brembo is changing its essence, moving from brake manu-
facturer to Solution Provider: in this process, digital transfor-
mation is one of the essential steps. This new path does not
distort Brembo's principles, rather it represents the Group’s
natural evolution: from manufacturer to solutions provider
able to offer unique experiences, with an unconventional
overview, guided by experience and a pioneering approach.
Under the guidance of the Chief Transformation Officer,
who acts as Digital Pillar Leader and with the collaboration
of the ICT GCF, Brembo has thus defined its Digital Transfor-
mation Programme with the aim of;

« simplifying, standardising and improving processes at
Group level, making them faster, as well as more effec-
tive and efficient;

»  becoming a reliable and innovative partner for its cus-
tomers and suppliers, able to ensure quick, safe and
transparent communication.

BREMBO'’S STREAMS

“Journey” is undoubtedly the best term to describe this
global programme that Brembo is taking forward to real-
ise its vision and become an attractive digital company
and the best business partner our customers can have.

In fact, “journey” is precisely the terminology we use in-
ternally to refer to the 11 streams, which represent all sec-
tors of the business, from purchasing to manufacturing,
finance and sales, in which Brembo’s ambitious digital
transformation has been structured, consisting of more
than 18 projects running in 2022 and executed every day
by over 250 employees.

At the end of the path, businesses will be completely digit-
ised and data driven, in other words driven exclusively by
the ability to analyse and process large volumes of data
in real time, developing in people a mindset increasingly
oriented to being a Solution Provider.

GRI: 2-6; 3-3

1 INTEGRATED BUSINESS  Anticipate market needs for new products / solutions and optimize Brembo resources
PLANNING  and capabilities utilization to maximize growth and profitability
2 PRODUCT & SOLUTIONS Boost and accelerate Product Development Process with digital best practices aiming
DEVELOPMENT  at optimizing time to market, product development costs and quality
3 SMART MANUFACTURING Improve visibility and performance across Operations leveraging IoT, Artificial Intelligence
WAREHOUSING  and Automation to successfully manage raising complexity
4 DIGITAL PROCUREMENT Develop a data-driven, paperless Sourcing & Procurement process, aiming at streamlining it
while ensuring security and visibility of supply
5 DIGITAL FINANCE Standardize controlling and administration by enhancing data visibility and simplifying/
& CONTROLLING  gutomating transactional process
6 CORPORATE CONTROL  Evolve Corporate processes into paperless, integrated and digital to enable smooth business
TOWER  operations and meet best in class performance standards
7 CONSUMER ENGAGEMENT  Strengthen Consumers intimacy across physical and digital channels, building a “One Brembo”
(DIGITAL, MOTORSPORT, ...) value proposition
8 SALES & CUSTOMER SERVICE (OEM)  Partner with OEMSs to support their innovation process through integrated solutions and ensure
best in class service level and customer support
9 SALES & CUSTOMER SERVICE  Grow Aftermarket channel (B2B2C & B2C) performance enabled by deep data-driven customer
(AFTERMARKET)  knowledge and selling proposition
10 PEOPLE Simplify and digitize HR processes and orchestrate the adoption of new Brembo mindset:
& CHANGE MANAGEMENT  open, data driven, digital ready and solution oriented
11 TECHNOLOGY Establish digital technologies as a strategic lever in developing innovative, data driven solutions
& INNOVATION DELIVERY  for internal and external clients
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1.2 The Digital Transformation Program: from Product Business to Solution Provider

All the Journeys are guided by a single Steering Commit-
tee, which harmonises the entire programme, while the
monitoring of progress and the management of the ac-
tions to be addressed is entrusted to a dedicated manager
for each Journey.

The programme is divided into three phases: the first “Dis-
cover & Describe” was concluded at the beginning of 2022,
followed immediately by the central phase,”Design & Build”,
which will see the implementation by 2026 of most of the
technological solutions that will make up the new Brembo.
The third and final phase, “Run & Evolve” will begin to pro-
ceed in parallel with the second, in a timeframe aiming for
2026. The whole process will be completed in 2030.

The roadmap, described within the Programme Charter,
was approved by the Steering Committee, with the involve-
ment of the CEQ, and also submitted to the attention of
the ICT Committee and the BMC (Business Management
Committee).

The initial choices, underlying this transformation, were
those relating to the new company ERP, the management
system on which tools will be grafted, and the choice of
the technological partners with whom to undertake the
journey. The other initiatives adopted that will embrace
all businesses are varied and move along three drivers —
making Brembo more sustainable, more interconnected
and more secure.

MORE SUSTAINABLE

The challenge we have decided to take up is to contrib-
ute to making Brembo a company that is as sustainable
as possible, recognising sustainability as a value that we
want to make our own, and at the same time guarantee-
ing quality services to our business. As the impact of a
high-performance IT infrastructure on energy consumption
can be obviously significant, we have focused our attention
precisely on this aspect. By adopting the Cloud-first princi-
ple — a pillar of our corporate digital transformation —, a
state-of-the-art infrastructure will be ensured and, at the
same time, our energy impact will be reduced, capitalising
on what the best Cloud providers make available. In 2022,
Brembo migrated the entire e-mail infrastructure, shutting
down 90% of dedicated servers in server rooms, and im-
proving service quality and availability.

MORE INTERCONNECTED

In 2022, Brembo adopted Microsoft’s Office 365 suite on the
cloud, significantly changing the way in which it collabo-
rates. The Brembo Space is already the present, no longer
just a goal to be achieved to improve the personnel’s user
experience. Thanks to these new tools, Brembo is now able
to communicate in a more effective and efficient manner,
everywhere and through any device. It is possible to plan
the activities of “virtual teams” and track progress dynam-
ically, working simultaneously on the production of the
same content, while ensuring the security and quality of
the data produced. Over the course of 2022, all collabora-
tion tools were gradually integrated securely with those of
the key partners, reducing their need to travel and rational-
ising physical meetings. The possibilities are countless and
our journey in this globally connected world has only just
begun. The benefits are already evident and confirm that
the right path has been taken to increase Brembo’s sus-
tainability in the three pillars identified.

MORE SECURE

The commitment to adhering to industry standards on in-
formation security continues to grow. As a proof of this, in
2022 100% of our sites subject to audits aimed at obtain-
ing the ISO 27001 certification achieved this important
result. In 2023, the Group will extend its commitment so
that the Chinese sites as well obtain the I1SO 27001 certifi-
cation since they are an increasingly important part of the
Company’s activity.

In addition to this certification, Brembo began the activi-
ties necessary to obtain in 2023 the TISAX AL2 label for 12
out of the 25 current sites. This is just one of the steps of
an ambitious programme of ongoing improvement in the
area of cybersecurity. In 2022, the collaboration suite also
moved to the Microsoft Cloud and was connected to a 24/7
Security Operation Center (SOC). This operation allowed to
significantly increase the infrastructure’s ability to prevent
and detect cyber threats, enabling and further facilitating
remote working in a secure manner.

15 The ISO 27001 certified sites are: the three Italian sites of Brembo S.p.A. (the headquarters and the Curno and Mapello production hubs), La.CAM S.r.l.,
Brembo SGL Carbon Ceramic Brakes S.p.A., the three Brembo Poland Sp.z.0.0. production hubs and Brembo Czech S.r.o.
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@ 1. The Group

1.3 BREMBO'’S HISTORY

1960S
INNOVATION

Brembo is founded in 1961, near Bergamo, by Emilio Bom-
bassei, his sons Sergio and Alberto, and his brother-in-law
Italo Breda. The Company initially carries out mechanical
production for third parties, serving clients such as Alfa
Romeo and Pirelli. Thanks in part to a fortuitous event, it
establishes a winning business model in 1964: producing
car brake discs, the first in Italy. In 1965, Brembo has just 28
employees, but it is already focusing on innovation in both
materials and production processes.

1990S
THE WORLD

Brembo continues to grow: in 1995, the Company is listed
on the Milan Stock Exchange. This marks the start of a
strategic process that will lay the foundations for market
and production globalisation. Brembo starts manufactur-
ing in Spain, Poland and Mexico, and also for the US mar-
ket, where Chrysler is its first client.

These are years of radical innovation, with the first mon-
obloc brake calipers for cars and the first radial-mount ca-
lipers for motorbikes.

1970S
PERFORMANCE

Brembo invests in research and development, coming up
with new solutions, and registers its first patent in 1970.
It creates the first highly innovative disc brake system for
Moto Guzzi in 1972. The turnaround comes in 1975, when
Enzo Ferrari asks Brembo to equip his Formula 1 vehicles.
Brembo enters the world of motor sport. This is followed
by a partnership with MV Agusta for the MotoGP.
Challenge and innovation: providing better and better
performances becomes one of Brembo’s distinguishing
features.

2000S
STYLE AND DESIGN

Brembo continues its expansion, encompassing Brazil, the
UK, Ching, Japan, India and the USA. The braking system
with carbon-ceramic discs makes its debut, winning the
prestigious Compasso d’Oro in 2004: style and design char-
acterise the world of Brembo more than ever before. The
Brembo Research & Development Centre is opened in the
Kilometro Rosso Science and Technology Park in 2007.

Its success in the world of sport continues: Brembo is world
champion in the majority of racing championships.

1980S
COMFORT

Brembo devotes itself to studying innovative materials. In
1980, it develops the first aluminium caliper — adopted
by Porsche, BMW, Lancia, Nissan and Chrysler among oth-
ers — followed, in 1984, by the first carbon brake disc for
Formula 1.

In addition to top performances, clients demand comfort
and no noise or vibrations. The Company begins to carry
out its first tests on a sophisticated dynamic test bench. In
1985, Brembo becomes a strategic supplier for industrial
vehicles built by Iveco, Renault and Mercedes.

FROM 2010 TO 2020
ONGOING EVOLUTION

Always ready for new technological challenges, Brembo
chooses industry 4.0 with conviction, a real revolution in in-
dustrial automation to improve productivity and working
conditions, as well as to best address the automotive sector’s
electrification process.

The Group complements the launch of new sites and pro-
duction lines at global level with the opening of the Research
and Development department centres also in Poland, Ching,
India and the USA. A milestone honours a history of success:
in 2017, Brembo’s President Alberto Bombassei is added to
Detroit’s Automotive Hall of Fame.
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1.3 Brembo'’s History

FROM 2020 ONWARDS
TURNING ENERGY INTO INSPIRATION

In spite of a global economic scenario strongly impacted
by the pandemic that hit the whole world, significantly
slowing down the automotive industry’s growth, Brembo
continues its path of innovative development. It is precisely
in 2020 that the Group introduces a new vision and a new
mission with the aim of becoming a Solution Provider so as
to support its partners in the new challenges posed by the
new mobility paradigms.

In 2021, Brembo presents to the press the futuristic
SENSIFY™, the first intelligent braking system that inte-
grates the most advanced software with the Company’s
braking components — the tangible proof of the new
mission. Just as ABS and airbags were breakthrough in-
novations in the history of the car, SENSIFY™, available
from 2024, takes Brembo’s braking technology to anoth-
er level.

The presentation to the press of SENSIFY™ continues also
in 2022 with on-track press events in China and the U.S.

Brembo’s evolution into a Solution Provider is also reflected
in the definition of a new visual identity and a new logo with
a simple and modern design. Presented in 2022, they express
both the Company’s legacy and path of transformation, for
an ever-deeper dialogue with the digital native generations.
In the same year, Brembo unveils Greenance, a new range
of products dedicated to the car and motorbike spare parts
market that anticipates the low environmental impact needs
without compromising maximum braking performance.

In Ching, the joint venture with Gold Phoenix establishes a
strategic partnership for the production of innovative brake
pads for the Aftermarket, with the aim of anticipating the
challenges of electrification and autonomous driving.

2022
A NEW LOOK

Brembo is changing its essence and this transformation is
also evidenced by its new Visual Identity and the new aes-
thetic of its logo, which, while maintaining its own style,
has softer and more linear graphics, more easily adaptable
to the different sizes required by digital formats.

The iconic red colour continues to incorporate the Group’s
founding passion with contemporary shapes that speak
to generations of digital natives to make the Brembo logo
and style timeless.
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@ 1. The Group

1.4 BREMBO'’S GLOBAL
FOOTPRINT
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*  This NFI does not include the figures regarding this production plant, as it has not been fully consolidated.

AP Racing Ltd.

Brembo Deutschland GmbH
Brembo SGL Carbon Ceramic Brakes GmbH*

SBS Friction A/S

Brembo S.p.A.

La.Cam S.r.l.

Brembo SGL Carbon Ceramic Brakes S.p.A.*
Petroceramics S.p.A.**

Infibra Technologies S.r.L.**

Brembo North America Inc.*** @

AP Racing North America Corp.
Brembo Inspiration Lab Corp.

Corporacion Upwards ‘98 S.A.

J.Juan S.A.U.x** @
Brembo México S.A.de C.V.

Brembo do Brasil Ltda

Brembo Russia Llc.

Brembo Scandinavia A.B.

Brembo Poland Spolka Zo.o.

Brembo Czech S.r.o.

Brembo Brake India Pvt. Ltd.

Brembo Japan Co. Ltd.

Brembo Nanjing Brake System Co. Ltd.

Brembo Huilian (Langfang) Brake Systems Co. Ltd.
Brembo Nanjing Automotive Components Co. Ltd.
Quingdao Brembo Trading Co. Ltd.

Shandong BRGP Friction Technology Co. Ltd.**
Jiaxing Ciju Control Systems Co. Ltd.

** Not included in the reporting scope of the present document.
*** This Research and Development centre is not considered in the reporting perimeter of this document.

@ Manufacturing (@ Distribution and O Research and $°* Brembo
plants sales plants Development

Inspiration Lab

GRI: 2-1
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1.4 Brembo’s GlobalFootprint

GRI: 2-1
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@ 1. The Group

1.5 TARGET MARKETS AND BRANDS

Brembo’s reference market is represented by the most im-
portant manufacturers of cars, motorbikes, commercial ve-
hicles and racing cars and motorbikes.

In 2022, Brembo’s consolidated net sales amounted to
€3,629 million, with a 30.7% increase compared to €2,778
million in 2021.

Cars

The global light vehicle market closed 2022 with an over-
all sales decrease of 0.6% compared to 2021. The Western
European market (EU14, EFTA and United Kingdom) closed
the reporting year with vehicle registrations down by 4.1%
compared to 2021. All the main markets closed the year on
a negative note, with the exception of Germany (+1.1%):
-9.7% in ltaly, -7.8% in France, -5.4% in Spain, and -2.0% in
the UK.

The trend was also negative in Eastern Europe (EU12), with
car registrations down by 4.2% compared to 2021. In Russig,
light vehicle registrations closed 2022 declining by 58.8%
compared to the previous year. In 2022, light vehicles sales
in the United Stated dropped by 7.8% compared to 2021.
By contrast, Brazil and Argentina recorded a 0.2% overall
growth in sales of light vehicles. With reference to Asian
markets, China closed 2022 on a positive note, with sales
of light vehicles at +4.4% compared to 2021, thus remain-
ing the number-one market in the world. Japan recorded a
negative trend, ending 2022 with a 5.2% decrease in sales.

Within this scenario, Brembo’s net sales of car applications
in 2022 amounted to €2,640 million, accounting for 72.7%
of the Group’s turnover, up by 30.5% compared to 2021.

Motorbikes

Europe, the United States and Japan are Brembo’s most
important markets in the motorbike sector. In 2022, reg-
istrations of two-wheel and three-wheel vehicles with dis-
placements over 50cc in Europe grew by 2.0% compared
to 2021 (of which, +0.1% in Italy). Considering the registra-
tions of two-wheel and three-wheel vehicles with displace-
ments over 500cc alone, 2022 closed with a decline of 3.6%
(by contrast, Italy recorded a +7% increase).

In 2022, in the United States registrations of motorbikes,
scooters and ATVs (All Terrain Vehicles, quadricycles for
recreation and work) declined by 6.2% overall compared to
2021. Registrations of ATVs alone decreased by 12.7% com-
pared to 2021, whereas motorbikes and scooters together
declined by -3.5% overall.

BREAKDOWN OF NET SALES BY APPLICATION
(% OF TOTAL)

B==0o=

o 4.5%
— Racing

9.7%
Commercial
vehicles

<> 7”7

13.1%

Motorbikes @

e3iinre:)
72.7%

Cars

In 2022, the Japanese market, considering displacements
over 50cc overall, reported an 8.0% decrease compared to
the previous year, whilst the Indian market (motorbikes
and scooters together) rose by 7.0%. In Brazil, registrations
grew by 17.7% overall compared to 2021.

In this context, Brembo’s net sales of motorbike applica-
tions amounted to €477 million in 2022, up 44.3% (18.2%
on a like-for-like consolidation basis) compared to €331 mil-
lion for 2021.

Commercial and Industrial Vehicles

In 2022, the European commercial vehicles market (EU,
EFTA and the UK) — Brembo’s reference market —
showed a 15.1% decline in registrations. In the reporting
period, sales of light commercial vehicles (up to 3.5 tonnes)
in Europe decreased by 18.4% compared to 2021, with a
decline on the previous year in all the main markets by
sales volume: -13.0% in Germany, -19.5% in France, -21.3%
in Spain, -12.3% in Italy and -20.6% in the UK. In Europe,
the segment of medium and heavy commercial vehicles
(over 3.5 tonnes) increased by 3.5% in 2022 compared to

GRI: 2-6
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1.5 Target Markets and Brands

GRI: 2-6

the previous year. Among the first five European markets
by sales volume, a positive result was reported by the
United Kingdom (+5.9%), Italy (+2.3%) and Spain (+12.7%),
whereas Germany and France declined (-3.5% and -1.0%,
respectively). In Eastern European countries (EU12), sales
of commercial vehicles over 3.5 tonnes rose by 11.5% in
2022 compared to the previous year.

In 2022, Brembo's net sales of applications in this segment
amounted to €350 million, up 19.2% compared to €294 mil-
lion for 2021.

Racing

In the racing sector, where Brembo has maintained undis-
puted supremacy for years, the Group operates through
three leading brands: Brembo Racing (braking systems
for race cars and motorbikes); AP Racing (braking systems
and clutches for race cars); Marchesini, (magnesium and
aluminium wheels for racing motorbikes).

In 2022, Brembo’s net sales of applications in this seg-
ment amounted to €162 million, up by 23.7% compared
to €131 million for 2021.

BREAKDOWN OF NET SALES BY GEOGRAPHICAL AREA (% OF TOTAL)
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@ 1. The Group

THE BRANDS

Brembo markets its products with the following nine brands:

® brembo

Brembo is the leading brand in the design and manufacturing of braking sys-
tems for high-performance road and racing cars and motorbikes and for com-
mercial vehicles. Performance, Comfort and Design are the brand’s distinctive
traits, which make Brembo’s products the most prestigious braking systems and
components.

® brembo

RACING

Brembo Racing is the Brembo brand for the racing market. It identifies all prod-
ucts bound for the world of car and motorbike racing.

Brembo Racing products are designed to provide maximum performance un-
der the most extreme conditions, and they are used by the best teams in the
most prestigious F1, Indy, Nascar, Rally, MotoGP, Superbike, Enduro and Cross
championships. Since December 2018, Brembo Racing is the exclusive supplier
of braking systems for Spark Racing Technologies, the sole maker of Formula E
championship racing single-seaters.

AP

RACING

AP Racing is the leading brand in the production of brakes and clutches for
racing cars and motorbikes. AP Racing designs, manufactures and assembles its
cutting-edge, high technology products for the main Formula 1, GT, Touring and
Rally teams.

®

AP represents a brand of excellence in the world market of car braking sys-
tems and components. It embodies a long history punctuated by creativity
and achievement, which guarantees top-notch levels of product quality and
performance.

\
marchesn%@i@

Marchesini is the leading brand in the design, production, and marketing of
light-alloy wheels for road and racing motorbikes.

3 BYBRE

ByBre, acronym for “By Brembo”, is the brand dedicated specifically to braking
systems for scooters and small and mid-power motorbikes.

I BRECO

Breco is the brand dedicated to the sale of discs and drums in the aftermarket
channel. Breco discs are certified as original or original-equivalent.

shs

GO AHEAD

SBS Friction is a cutting-edge brand in the development, production and sale
of aftermarket brake pads and friction materials for motorbikes, scooters, ATVs/
UTVs, special cars and industrial applications, as well as for wind turbines. The
product range also include brake discs, clutch kits, brake shoes, brake plates and
other components.

JL J.JUAN

J.Juan is a leader in the development and manufacturing of metallic braided
brake hoses and is also specialised in the production of motorbike braking sys-
tem components.
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1.5 Target Markets and Brands

THE 2022 AWARDS

BORSA ITALIANA -
LISTED FAMILY
COMPANY

At the 2022 National Convention of Family Businesses, on the occasion of the 25% Anniversary of the
foundation of AIDAF, Borsa Italiana awarded Brembo special recognition for being a Listed Family
Company acting as an ambassador for Italian entrepreneurial excellence on global financial markets
for over 25 years.

MOTORTEC
“INNOVATION
GALLERY”

On the occasion of the Motortec trade fair in Madrid, a European event dedicated to the spare parts
market, Brembo previewed the new range for electric vehicles, “Brembo Beyond EV Kit”: discs and
pads with cutting-edge materials and treatments, extremely quiet and resistant to oxidation and
corrosion. At the “Innovation Gallery” ceremony, this Kit was awarded as one of the most innovative
products on display in the “mechanical components” category.

GOLD AWARD

On the occasion of the seventh edition of the Lingxuan Awards in China, Brembo won the Gold Award
in the “forward-looking chassis” category for the pioneering SENSIFY™ intelligent braking system,
which stood out among the 161 applications submitted by 129 companies.

The Lingxuan Awards (China Automotive Parts Industry Award) aim to encourage emerging players
in the automotive parts industry, as well as the most important companies, to offer car manufactur-
ers a technology-focused panorama of the supply chain.

AUTOMOTIVE
INNOVATION
TECHNOLOGY
AWARD 2022

Brembo was presented with the Automotive Innovation Technology Award 2022 for SENSIFY™ in
Shanghai. This award intends to promote the technological development of the sector along the
coordinates of innovative smart mobility: from new propulsion technologies to network connections,
autonomous driving and sustainable mobility.

BEST BRAND 2022

Brembo confirmed as “Best Brand” In 2022 as well, the readers of specialist German magazines vot-
ed for the Italian Group in a series of surveys in which the brands considered to be most prestigious
amongst the different brake system producers were chosen. Brembo was revealed as the favourite
brand of Motorsport Aktuell, Motorrad, Sport Auto and PS Sport Motorrad Magazin readers.

GENERAL MOTORS
SUPPLIER OF THE
YEAR

Brembo’s disc processing plant in Homer has been recognized with the award General Motors Suppli-
er of the Year. GM recognised suppliers who have excelled for high standards, including 100% punctu-
ality, zero delivery errors and maintaining quality in customer portal management.

GENERAL MOTORS
SUPPLIER QUALITY
EXCELLENCE AWARD

In 2022 as well, General Motors bestowed the “Supplier Quality Excellence Award” on the Apodaca
plant, in Mexico. The award recognises suppliers who demonstrate their commitment to quality ex-
cellence and is awarded only to those who can ensure maximum performance in terms of technical
requirements related to quality, production and delivery of products.

General Motors uses thousands of suppliers throughout the world, but only a fraction of these are
given the “Supplier Quality Excellence Award”

The huge commitment to customer satisfaction, elimination of waste and pursuit of sustainable
development along the entire supply chain, has enabled the Group’s plants to stand out among their
suppliers and to live up to this important award.

2022 IVECO
SUSTAINABILITY
TOGETHER AWARD

ENESYS, Energy Saving System® is the Brembo solution capable of reducing brake residual torque
and therefore also fuel consumption and CO2 emissions. It was recognized by Iveco as the optimal
solution for improving the sustainability performance of a product, receiving the 2022 Iveco Sustain-
ability Together Award during the BEYOND - lveco Group Days event.
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@ 1. The Group

INTEGRATED
GOVERNANCE
INDEX 2022 - TOP
PERFORMER ESG
IDENTITY

Brembo was among the Top Performer ESG Identity in the Integrated Governance Index 2022 project,
released by ETicaNews, the index that measures the integration of Environmental, Social and Govern-
ance issues into corporate strategies. This level includes companies that have obtained a score within
the upper range of the I1Gl, in addition to the top companies in the dimensional and sectoral rankings.
Brembo, in addition to being ranked among the 19 Italian Top Performers (22% of the sample ana-
lysed), also came first in the ranking for the “Consumer goods and services” sector.

WORKPLACE
HEALTH
PROMOTION 2022

For the eleventh year running, Brembo (Stezzano site) received WHP accreditation (Workplace Health
Promotion), confirming its constant commitment in providing its employees with high health and
wellness standards. WHP is a process in which a company becomes a workplace that promotes
health choices through the gradual implementation of “Good Practices”, activities aimed at improving
workers’ health.

CDP - A LIST 2022

To recognise Brembo’s commitment to responsible management of water resources and reducing
CO2 emissions, the non-profit organisation CDP (formerly “Carbon Disclosure Project”) confirmed the
Group among global A-List companies both for the "Water Security’ and ‘Climate Change’ categories

for the fifth consecutive year.

A YEAR OF GREAT VICTORIES FOR THE BREMBO GROUP:
MILESTONE OF 600 TITLES IN MAJOR MOTORSPORT COMPETITIONS CROSSED

Brembo, world leader in braking systems, crossed the mile-
stone of more than 600 world titles won since 1975. Thanks
to 62 world titles achieved in the main Racing competitions
of 2022 — two and four wheels — Brembo confirms its
technological supremacy in Motorsport and continues to
collect record numbers on every circuit in the world.

The year 2022 was full of successful results, which include,
just to mention the most important ones: from the sec-
ond consecutive Formula 1 world championship won by
Max Verstappen-Oracle Red Bull Racing with Brembo cali-
pers to the success of Pecco Bagnaia-Ducati Lenovo Team
in MotoGP with the entire Brembo braking system and
Marchesini wheels, from the WorldSBK World Champion-
ship in which Alvaro Bautista-Aruba.it Racing-Ducati tri-
umphed with the Brembo braking system and Marchesini
wheels to the Formula E Championship in which Brem-
bo supplied its braking systems to all the riders, up to
the victory of Augusto Fernandez-KTM in Moto2, Izan
Guevara-GASGAS Aspar in Moto3 and many other world
champions on the Motorsport competition stage. Con-
firming the performance guaranteed by the braking sys-
tems, all these riders relied on the historical excellence of
the Brembo Group.

Itis along experience in the world of racing that proves to be
a formidable laboratory, where the most innovative techno-
logical solutions are tested, and then transferred onto road
vehicles. This approach is in line with Brembo’s mission to
become an authoritative Solution Provider alongside large
car and motorbike manufacturers, providing cutting-edge
and sustainable solutions that guarantee the best driving
and riding experience.

In Formula 1, all 22 GPs held in the 2022 season were won
by cars fitted with Brembo components. This absolute
domination also continues in MotoGP, in addition to new
successes in Moto2, Moto3 and World Superbike (also with
Marchesini). Moreover, 2022 also proved to be a winning
year in electric Motorsport. The fourth consecutive season
for Brembo as exclusive supplier of all 24 full electric Gen2
single-seaters of the FIA Formula E championship and
fourth consecutive championship raced by Brembo in the
FIM MotoE World Cup championship alongside the Ener-
gica Motor Company 18 Ego Corsa. Other championships
include WEC, GT, IMSA, IndyCar, MX2, Enduro, Trial, Formula
2, Formula 3, WRC, Super Formula, Dakar Rally and many
others, for a total of over 600 world titles won since 1975
in the various categories.
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1.6 Stock Performance

1.6 STOCK PERFORMANCE

For a listed company, the value of its stock is an important
indicator of its credibility and reputation. For this reason,
over the past few years the Group has paid particular at-
tention to the brand’s trust and relational capital and its
competitive positioning.

Brembo’s stock closed 2022 at €10.45, a 16.6% decrease
compared to year-start, reaching the low for the period on
29 September (€8.14) and its high on 6 January (€13.38).

During the same period, the FTSE MIB index closed down-
ward 13.3%, whereas the BBG EMEA Automobiles Parts in-
dex declined by 31.6%.

In 2022, financial markets were influenced by several mac-
roeconomic issues, including inflation, in particular the in-
crease in raw materials prices and energy costs, worsened
following the outbreak of the Russia-Ukraine conflict, and the
ensuing trend of rising interest rates by the Central Banks.

BREMBO’S STOCK PERFORMANCE IN 2022
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1.7 ETHICAL AND SUSTAINABLE FINANCE

In line with previous years, sustainability matters are
moving an increasing amount of capital at a financial
level. The markets recognise the impact of risks arising
from climate change, biodiversity loss and degradation
of social conditions, on the actual and potential growth
of the economy. While in 2022 the number of investors
subscribing to an ESG product increased compared to
2021, from 18% to 22%, the events of the past year — in-
cluding the rising energy prices and the outbreak of war
in Ukraine — have opened a new phase of uncertainty.

As investment flows into sustainable funds declined, sus-
tainable products performed more positively than their
conventional counterparts.

In response to this scenario, Brembo has begun a pro-
cess aimed at leveraging the sustainability practices that
have always been a part of the Group, seizing the oppor-

tunities offered by sustainable finance: in 2020, the Group
obtained a medium-/long-term “positive loan” of €300
million from BNL of the BNP Paribas Group, the residual
value of which at year-end 2022 was €200 million. The fi-
nancial terms of the loan improve when precise sustaina-
bility goals are met. Such goals are constantly monitored
and measured.

Brembo is committed to a plan to constantly reduce
emissions thanks to improvements in production fa-
cilities through efficient energy use and the use of re-
newable energy sources. This plan is part of a broader
strategy that also seeks to reinforce its capability to de-
velop low environmental impact products. This is thus a
two-fold objective — supporting the transition towards
sustainable mobility and significantly reducing GHG
emissions and the environmental impact of Brembo’s
production sites.

1.8 THE EU TAXONOMY REGULATION

(No. 2020/852)

Over the past few years, the European Union, in line with
the goals of the UN 2030 Agenda and with the aim of
achieving climate neutrality by 2050, has defined a series
of strategies and initiatives aimed at directing capital
flows towards more sustainable economic models and
promoting investments in sustainable assets and activi-
ties through the use of public and private resources.

In this context, Regulation (EU) No.2020/852, commonly re-
ferred to as “Taxonomy’, establishes a common language
for criteria determining whether an economic activity can
be considered environmentally sustainable, reducing the
risk of greenwashing, and provides financial institutions
and investors with greater comparability regarding the de-
gree of eco-sustainability of an investment associated with
that activity. In particular, the Taxonomy classifies econom-
ic activities that can be potentially brought into line with
the six environmental objectives defined by the European

Union', thus contributing to achieving them:

Climate change mitigation

Climate change adaptation

The sustainable use and protection of water and ma-
rine resources

The transition to a circular economy

Pollution prevention and control

The protection and restoration of biodiversity and eco-
systems

Article 8 of the Regulation (EU) No. 2020/852 sets forth the
reporting obligations within the Taxonomy, which to date
apply to non-financial undertakings subject to the Non-Fi-
nancial Reporting Directive. Moreover, in July 2021 the
Regulation (EU) No.2021/2178 further integrated the Regu-
lation’s content in order to clarify the calculation method-
ology and disclosure of the Taxonomy-related information.

16 It should be noted that the technical screening criteria have been established only with regard to the first two environmental objectives out of the total

six: Climate Change Mitigation and Climate Change Adaptation.

32 Annual Sustainability Report 2022



1.8 The EU Taxonomy Regulation (No. 2020/852)

As of 1 January 2022, with regard to 2021 data, undertak-
ings reported in their disclosures of non-financial informa-
tion the information necessary to meet the Regulation’s
requirements. In particular, information that the Taxonomy
requires non-financial undertakings to disclose refers to the
following indicators:

a) the proportion of the turnover derived from products or
services associated with economic activities that quali-
fy as defined by the Taxonomy;

b) the proportion of capital expenditure and the propor-
tion of operating expenditure related to assets or pro-
cesses associated with economic activities that qualify
as defined by the Taxonomy.

Following the first application of the Regulation for the finan-
cial year 2021, for which non-financial undertakings were re-
quired to report the share of taxonomy-eligible economic ac-
tivities, starting from 1 January 2023, with regard to the data
for 2022, non-financial undertakings are required to report,
in addition to the share of taxonomy-eligible economic ac-
tivities, also the share of sustainable activities (so-called “tax-
onomy-aligned economic activities”). To understand if one’s
taxonomy-eligible activities can also be considered to be tax-
onomy-aligned, two types of criteria have to be verified:

the technical screening criteria described in the Dele-
gated Acts and assessing whether the activities con-
cerned make a substantial contribution to climate
change adaptation and mitigation;

the DNSH — Do No Significant Harm criteria, which ascer-
tains whether the activities considered do not cause signif-
icant harm to any of the other environmental objectives.

In addition to these specific technical requirements relat-
ed to environmental objectives, the Regulation also re-

quires compliance with the “Social Minimum Safeguards”.
In this case, the organisation must demonstrate through
the procedures implemented that it ensures adherence to
the OECD Guidelines for Multinational Enterprises and the
United Nations Guiding Principles on Business and Human
Rights, including the principles and rights set out in the
eight core conventions identified in the International La-
bour Organisation’s Declaration on Fundamental Princi-
ples and Rights at Work and the International Charter of
Human Rights.

In order to meet the requirements of the legislation and
make reporting increasingly transparent, the Brembo
Group continued the analysis of its taxonomy-eligible eco-
nomic activities in 2022 in order to assess their effective
contribution to the aforementioned objectives and under-
stand if and which of these can also be considered to be
aligned. To do this, it proceeded to ascertain the technical
screening criteria, the DNSH criteria and the Social Mini-
mum Safeguards.

At the end of these analyses, there is a high level of com-
pliance with the technical screening criteria. In the evalua-
tion of the DNSH criteria and the requirements relating to
the Social Minimum Safeguards, it is reported that many
safeguards have been formalised within policies and pro-
cedures and have been implemented through specific ac-
tions'. However, in order to guarantee the utmost obser-
vance of the Regulation (EU) No. 852/2020 on Taxonomy,
the Group deemed it appropriate to perform further analy-
ses on the assessment of its aligned activities.

The results of these assessments are illustrated in the table
reported below and, more in detail in the tables included
in the Annex which comply with the templates provided in
Annex Il of the Regulation (EU) No. 2021/2178.

TAXONOMY-ELIGIBLE ALIGNED NON-TAXONOMY-
KPIS TOTAL (000/€) ACTIVITIES* ACTIVITIES* ELIGIBLE ACTIVITIES*
Turnover 3,629,011 0% 0% 100%
Capex 319,600 0.48% 0% 99.52%
OPEX 188,383 19.87% 0% 80.13%

*Percentages are calculated on the total

17 A description of these safeguards is available herein in paragraph 3.2 on the Company’s responsible management system, paragraph 3.4 on the internal
control and risk management system and paragraph 5.2 on responsible supply chain.
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METHODOLOGY

Identification of taxonomy-eligible activities

The first phase of the process made it possible to identi-
fy the eligible activities carried out by Brembo. This step
involved a series of interviews with the different points of
contact of the individual areas with which an analysis was
made of the activities included in the Taxonomy Regula-
tion in order to identify those applicable to Brembo's busi-
ness, taking into account the description provided and the
potentially applicable NACE codes.

Subsequently, for each eligible activity identified the spe-

TABLE OF ELIGIBLE ACTIVITIES

cific technical screening criteria, the DNSH requirements
and the Social Minimum Safeguards were assessed in
order to evaluate their alignment. An analysis was then
performed of the financial statement items which may be
associated with the activities identified so as to be able to
link each activity with the related economic value gener-
ated in 2022 with regard to the CapEx and OpeEx.

On the basis of this analysis, 2022 activities which proved
eligible are reported in the table below:

CALCULATED FINANCIAL STATEMENT ITEM
CODE  ACTIVITY KPI OF REFERENCE
3.8 Aluminium production CapEx Tangible assets - Property, plant, equipment
and other equipment
OpEx Other operating costs
3.9 Iron and steel production CapEx Tangible assets - Property, plant, equipment
and other equipment
OpEx Other operating costs
7.6  Installation, maintenance OpEx Other operating costs
and repair of technologies for
renewable energy sources
9.1  Research, development and CapEx Tangible assets - development costs

innovation close to the market

Other operating costs

Scope definition

Based on the Regulation’s requirements, the calculation
of the percentages of eligible activities was carried out for
the current tax year and refers to the 2022 financial year
and involves all the companies consolidated on a line-by-
line basis.

KPI calculation

For each eligible activity identified, the percentage of cap-
ital expenditure and operating expenditure in relation to
the total was calculated. The indicator relating to turnover,
although equal to zero, was still reported in the Annex set
out below.

Calculation of turnover proportion

According to the Regulation, the eligible proportion of turn-
over represents the portion of net revenues deriving from
services or products, including intangible ones, that origi-
nate from economic activities aligned with the taxonomy
divided by total net revenues. As of 2022, Brembo does not
carry out any activity relating to the production of products
or services deemed applicable to the Taxonomy.
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Calculation of the capital expenditure proportion

The KPI relating to the CapEx refers to the percentage of
investment aligned with the Taxonomy’s requirements
meeting the related technical screening criteria and DNSH
requirements.

The proportion of capital expenditure represents the por-
tion of expenditure shown in the assets of the balance
sheet that relate to economic activities associated with
sustainable assets and is calculated by dividing a value
that includes taxonomy-aligned capital expenditure by the
value of a denominator that constitutes total capital ex-
penditure. In line with the Brembo Group’s business model,
for the purpose of this calculation the following capitalised
costs have been used:

activity 3.8 “Aluminium production” and 3.9 “Iron and
steel production” specifically referred to melting fur-
naces for the production of cast iron and aluminium,
at all Group’s manufacturing sites (Italy, Czech Repub-
lic, Poland, USA, Mexico, and the three sites in China);
It is appropriate to highlight that, with regard to the
activity 3.8 “Aluminium production” and 3.9 “Iron and
steel production”, the activity carried out by Brembo
attributable to them is the casting of aluminium, iron
and steel identified with the NACE C24.5 code;

activity 9.1 “Research, development and innovation
close to the market” specifically referred to develop-
ment costs linked to experimental development pro-
jects concerning solutions and technologies which con-
tribute to the reduction of emissions in the atmosphere.

Calculation of operating expenditure proportion

The proportion of operating expenditure represents the por-
tion of operating expenses related to sustainable economic
activities and has to be calculated by dividing a numerator
value, which includes the operating expenses aligned with
the taxonomy by the denominator value, which represents
total operating expenses.

In particular, the denominator includes the non-capitalised
direct costs related to research and development, rental
costs, as well as any other direct expenses related to the
maintenance and day-to-day service of buildings, plant and
machinery, while expenditure associated with energy and
water consumption were excluded’®.

The following operating costs were taken into account for
the purposes of this calculation:

activity 3.8 “Aluminium production” and 3.9 “Iron and
steel production”, specifically referred to melting fur-
naces for the production of cast iron and aluminium,
at all Group’s manufacturing sites (Italy, Czech Repub-
lic, Poland, USA, Mexico, China BNAC, China BNBS and
China BHBS);

activity 7.6 “Installation, maintenance and repair of
technologies for renewable energy sources” specifical-
ly referred to photovoltaic plants of the Stezzano site
(parking area, ecological area, testing/friction area, can-
teen’s and auxiliary services’ building);

activity 9.1 “Research, development and innovation
close to the market” specifically referred to operating
research and development costs linked to experimental
development projects concerning solutions and tech-
nologies which contribute to the reduction of emissions
in the atmosphere.

With reference to the information pursuant to Article 8, par-
agraphs 6 and 7 of the Commission Delegated Regulation
(EU) No. 2021/2178 which provides for the use of the tem-
plates provided in Annex XII for communicating the activ-
ities related to nuclear energy and fossil fuels, it should be
noted that all the templates have been omitted since they
are not representative of the Group’s activities.

18 As according to the “Draft Commission notice on the interpretation of certain legal provisions of the Disclosures Delegated Act under Article 8 of EU
Taxonomy Regulation on the reporting of eligible economic activities and assets” approved on 2 February 2022 by the European Commission.
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2. SUSTAINABILITY
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2.1 SUSTAINABILITY FOR BREMBO

Over the years, Brembo has made sustainability its dis-
tinctive characteristic, increasingly integrating it into the
Group, and making it indissolubly tied to its business de-
velopment and size growth. Sustainability is part of Brem-
bo’s new strategic vision — “Turning Energy Into Inspira-
tion” — within the framework of its “Cool Brand” pillar.

This approach — which has effectively become Brembo's
modus operandi — is the culmination of a long process
which saw the Group involved since the Nineties, when
these issues were not yet paid much attention. At that
time, Brembo carried out the analysis of the value of the
intangibles, a tool aimed at measuring its ability to create
value not only in economic terms, but also considering
the social and environmental impacts, safeqguards for em-
ployment, appreciation of human resources, promotion of
employee safety and capacity for growth and innovation.
In 1999, this process was formalised with the preparation
of the first Intangible Capital Report and continued be-
tween 2004 and 2007 with the publication of the Value

Report, describing the interrelationship between the
Group’s economic results and its environmental and so-
cial performance. The reporting process continued over
the next years through the inclusion of the sustainability
performance in the company’s business model with in-
depth analysis, included in the Report on Operations, of
aspects regarding the global macro-economic scenario,
safety and environmental risks, company organisation,
research and human resources.

Today the Group reports its environmental and social per-
formance within its Disclosure of Non-Financial Informa-
tion which also includes all the policies that have since
always been part of its actions at global level in the are-
as of compliance, ethics, responsibility, sustainability and
transparency. Brembo considers these values to be the
foundation of the precious ‘intangible’ heritage formed
by its brand, its reputation and the set of principles that
characterise the way in which a socially responsible com-
pany acts.
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GRI: 2-14

2.2 THE GOVERNANCE

OF SUSTAINABILITY

The Group’s willingness to operate in an increasingly
responsible manner and include in all respects sustain-
ability in its business practices has prompted the imple-
mentation at Brembo of a Governance system which is
dedicated to supervising and managing these topics at
global level.

The key figure at the heart of Brembo’s sustainability

governance is the Chief CSR Officer, a role entrusted to
the Director in charge of the Internal Control and Risk

o

\/

BOARD
OF DIRECTORS

Audit,
Risk & Sustainability
Committee

Champions

Vil

N

OFFICER

Management System. Besides interacting with the Audit,
Risk & Sustainability Committee, the Chief CSR Officer
is responsible for proposing, coordinating and deploying
social responsibility projects and initiatives, monitoring
action plans in the various organisational units (also in
light of external best practices), analysing information
documents and stakeholders’ requests regarding sustain-
ability-related topics, as well as coordinating activities in-
volved in the drafting of the annual Disclosure of Non-Fi-
nancial Information.
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Management
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To support the Chief CSR Officer, Brembo has appointed
a dedicated Task Force, comprised of a group of experts
belonging to the various Global Central Functions (GCF) in-
volved in sustainability matters, with the task of thoroughly
analysing — each within its remittance — specific aspects
in the field of corporate projects and data collection for the
Disclosure of Non-Financial Information.

To learn more about

“Thinking responsibly,
acting concretely”.
Brembo CSR video

Two resources have been identified within the Communi-
cation GCF area who deal in particular with the promotion
and communication of sustainability projects and collabo-
rate on an ongoing-basis with the CSR team. In the same
way, a resource from Human Resources & Organisation
GCF collaborates on an ongoing basis with the team’s pro-
ject planning.

Brembo has also set up a CSR Committee consisting of the
company’s top managers and the heads of the GCFs that
are more closely involved with sustainability. The Commit-
tee is tasked with defining the Sustainability Guidelines,
adopting the related policies, proposing a plan containing
the environmental and social strategic objectives, approv-

ing the projects submitted by the Chief CSR Officer and
validating the preparatory activities needed to launch the
sustainability reporting process. The CSR Committee is
also required to effectively oversee the stakeholder engage-
ment process and the sustainability-related risks, as well as
to assess the draft Disclosure of Non-financial Information.

In addition, in accordance with the provisions of Borsa Ital-
iana’s Corporate Governance Code, the Group has set up an
Audit, Risk & Sustainability Committee within the Board
of Directors, consisting of 3 Independent Directors, each
with a 3-year term expiring upon the General Sharehold-
ers’ Meeting called to approve the Financial Statements at
31 December 2022.

The Audit, Risk & Sustainability Committee supports the
Board of Directors, on the basis of an adequate preliminary
analysis process, in its evaluations and decisions concern-
ing the internal control system and risk management, sus-
tainability matters and interaction with stakeholders. In
particular, this Committee analyses and expresses opinions
on the sustainability policies and procedures, as well as the
guidelines and the company goals with related processes
linked to social and environmental topics. Moreover, the
Committee monitors sustainability-related international
initiatives and actively involves the Group with such initi-
atives to raise the company’s profile in the international
arena. It also expresses its opinions in relation to the iden-
tification of the main corporate risks, particularly those
involving sustainability, environmental and social topics.

GRI: 2-14
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GRI: 2-14

Finally, it analyses and assesses the draft Disclosure of
Non-Financial Information, which is submitted for approv-
al to the Board of Directors on a yearly basis.

In this context, it should be noted that the Audit, Risk &
Sustainability Committee reports to the Board of Directors,
at least on a half-yearly basis, upon the approval of the an-
nual financial report and six-monthly report, on the activity
performed, as well as the adequacy of the internal control
and risk management system and, in any case, upon the
first meeting of the Board of Directors should significant
issues emerge during its meetings.

With regard to the activities carried out in 2022 by the Au-
dit, Risk & Sustainability Committee, please refer to the
2022 Brembo Corporate Governance & Ownership Struc-
ture (Paragraph 9.2).

CSR Ambassador and CSR Champion positions were
created in 2019 to raise awareness of sustainability at the

various Brembo plants worldwide and to establish a direct,
active communications channel. Their mission is to spread
a CSR culture, promote activities and support local initi-
atives relating to sustainability, in addition to interacting
regularly with the CSR GCF to share information, events
and projects in favour of sustainable development. The dif-
ferences between the two positions are the level of respon-
sibility and scope of action: CSR Ambassadors operate at
the level of the region/legal entity and rely on assistance
from the CSR Champions who operate at the site level and
report the information to the appropriate CSR Ambassador.

In 2022, the CSR Ambassadors and CSR Champions took
part in dedicated sessions, both to train on environmental
issues (such as environmental issues, the Brembo Sustain-
ability Awards competition or with regard to stakeholders’
sustainability-related requests) and share projects and in-
itiatives. At the end of 2022, there were 13 CSR Ambassa-
dors and 25 CSR Champions at work within the Group.

BREMBO’S SUSTAINABILITY MANAGEMENT PROCEDURES

Brembo has adopted two procedures
aimed at regulating the roles, activ-
ities, responsibilities and timetables
relating to the preparation process of
the Disclosure of Non-financial Infor-
mation.

The “Preparation Process of Consol-
idated Disclosure of Non-Financial
Information” procedure aims at de-
scribing the mechanisms and the
operational process used for pre-
paring the disclosure, in accordance
with GRI Sustainability Reporting
Guidelines. It describes the stages,
activities, roles, responsibilities and
timetables of the GCFs involved in
the planning, information gathering,
and control needed to implement the
reliability, consistency, traceability,
timeliness, accuracy, completeness
and substance requirements. It also
contains details relating to the valida-

tion process of data and information
of a non-financial nature, as well as
the activities underlying the drafting
of the Disclosure of Non-Financial In-
formation and its approval and veri-
fication.

An important role in this process is
played by the Task Force responsible
for collecting data for the preparation
of the Disclosure of Non-Financial
Information, supported by the CSR
Team in day-to-day activities.

As of 2019, Brembo implemented
software, called B-Sustainable (for-
merly CSR 365), to collect the data
and information included in the Dis-
closure of Non-Financial Information
in order to improve the traceability of
approval processes and minimise the
risks of error in the data collection
and consolidation phase.

This procedure was updated by the

Board of Directors on 17 December
2020, with the favourable opinion of
the Audit, Risk & Sustainability Com-
mittee of 10 December 2020, so as
to report on the collection process
through the “B-Sustainable” tool.

The “Institutional Bodies involved in
Corporate Social Responsibility” pro-
cedure, on the other hand, describes
the roles and responsibilities of Brem-
bo’s institutional bodies involved in
Corporate Social Responsibility is-
sues, regulating their relations and
communication flows.

The “Requests from stakeholders”
procedure is aimed at illustrating the
proper information and responsibility
flow when answering to stakeholders
on sustainability-related topics.

The CSR GCF is responsible for coor-
dinating answers, availing to this end
of the support of the Task Force.
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THE GROUP'’S VALUES
Ethics, Quality, Acknowledgement, Proactivity and Belong-

ing are the five guiding values, enshrined in the compa-
ny’s Code of Ethics, that make up the wealth of Brembo's

<o 1LO

shared culture, as well as a benchmark for conducting the
company’s business and operations in full respect for all
the Group’s stakeholders.

Responsibility

Ethics Transparency

Behaving with integrity, honesty
and respect, placing common interests
before individual interests

® &
@ Courage

Proactivity Quality

Engagement

Change Customer focus

Anticipating changes
and promoting innovation
by exceeding expectations

The pursuit of excellence through
high quality and timely performance
to achieve corporate goals

® brembo

° @ Attention
Style Trust
Belonging Partnership Acknowledgement Openness

Feeling part of the Company and proud
to be recognised as such

Undertaking to improve the contribution
of people in order to achieve

company objectives in terms of
performance, skills,

potential and motivation

For further information:
https://www.brembo.com/en/sustainability/esg/governan-
ce/codes-policies
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2.3 THE HISTORY OF CSR

Brembo’s strong focus on people, the
environment, the community and its
representatives has always been a

distinguishing feature of the Group, which
has shown itself to be responsible and
capable of responding to the needs of all
its stakeholders.

1961

1989

1999

2000

2001

2003

Building upon solid values, since its early
years it has implemented practices and
strategies that demonstrate its focus on the
impact of its activities on the world around
it, while also ensuring a perfect balance of
economic growth, social development and
environmental protection.

Brembo
Corporate Social
Responsibility

Origins and values

On 11 January 1961, Emilio Bombassei and Italo
Breda founded Officine Meccaniche di Sombreno,
the original nucleus of today’s Brembo

® Scholarships were provided for the first time

to employees and their children

I Publication of the Intangible Capital Report

Automotive Quality certification
(QS 9000 — AVSQ 94).

O 1SO 14001 Environmental Certification

O  Financial Statements Oscar

(listed companies)

I Adoption of the Code of Ethics on a Group level

OHSAS 18001 Occupational Health and Safety
Certification
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2004

2005

2006

2007

2009

2010

2011

Publication of the Value Report

Receipt of the National Prize for Corporate
Social Responsibility, Citta di Rovigo

First Family Day in Poland

Publication of the Charter of Values

Opening of the Stezzano Kilometro Rosso
campus site, in Italy

Brembo North America takes part in the National
Take Our Daughters and Sons to Work Day

Brembo Kids in Italia: Recreation centre
for the employees’ children

Completion of the first CDP questionnaire -
Climate Change

44
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2012 ¢ Ambrogio Lorenzetti award for business
governance (listed companies)

® Launch of the Brembo WHP (Workplace Health
Promotion) Project, Italy Brembo for Family,
Brembo to You in Italy: meetings for discussion
about healthy lifestyles, what it means to be a
parent and individual wellbeing

201 3 Appointment of a Chief CSR Officer and institution
of the CSR Steering Committee' and Task Force

I Brembo India, Water Saving Project

Sustainability Supplier of the Year Award from
Fiat-Chrysler

® Adoption of the Anti-bribery Code of Conduct,
which applies to all Group companies

2014 ¢ TheSocial and Cultural Sponsorships
and Donations Committee is set up

I First Family Day in the Czech Republic

Publication of the Policy on
Non Discrimination and Diversity

® Launch of the “Brembo Strong” project in Brembo
North America Aimed at promoting a healthy
lifestyle at work and at home for employees

2015 ¢ Biofilter, Cast Iron Foundry in Mapello, Italy

O  Sustainability audit by BMW, Car Division,
Curno plant, in Italy

I Support for the | Was a Sari Association, in India

Launch of the Brembo Car Pooling Project in Italy

Ay

XLy e

201 6 Launch of the SOSteniamoci project in partnership
with the NGO Cesvi

® Completion of the first CDP questionnaire
Water Security

19 It should be noted that the CSR Steering Committee, set up in 2013, changed its name to CSR Meeting in 2020 and again to CSR Committee in 2021.
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2017

2018

2019

Publication of the first Sustainability Report
(on a voluntary basis)

Definition of a CSR Management System
for the Group

Sustainability audit by Volkswagen,
Dabrowa plant, in Poland

Inclusion of Brembo in the A-list Climate
Change 2017 by CDP (CO2 emissions)

Launch of the project -
House of Smile Brembo India - Cesvi

House of Smile and | was a Sari receive
the Impresa Awards prize

Adherence to the sustainable development goals
of the 2030 Agenda

Worldwide Publication of the Supplier
Code of Conduct

Launch of the Internal Awareness-raising
Campaign on Safety at Work

Brembo again included into the Climate Change
A-list and inclusion into the Water Security A-list

Inclusion into the Integrated Governance Index

The roles of CSR Ambassador and CSR Champion
were created

Launch of the Sustainability Awards
Project “We support SDGs”

Cluster de Automocién de Aragén — assignment of
the Social Responsibility Prize to Brembo Corporacion

FCA Green Status award

“Welcome - Working for refugee integration”
recognition from the UNHCR for the
“SOSteniamoci” project

Inclusion of Brembo into the Sustainability Map
of the organisation CSR Natives

Signing of the CEOs Call to Action of
the Fondazione Sodalitas

Launch of the “School on Wheels” project in
collaboration with the NGO Door Step School in India

Awarding, for the second year, of the double “A”
by CDP (Climate Change and Water Security)

CLIMATE
CHAMNGE

WATER
SECURITY
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2020

2021

O

Daimler Supplier Award 2020

Supplier Quality Excellence Award 2020
bestowed by General Motors

Corporate Social Responsibility Award 2020,
awarded by the European Union’s Chamber of
Commerce in China (EUCCC). Brembo ranked second
with its project “We support SDGs

Brembo SpA and Brembo Poland awarded with
Silver status by the Achilles platform

EcoVadis’ Gold CSR rating

Assignment of a “AA"” score by CDP for the third
year (Climate Change and Water Security)

Launch of the Dream Center project in China
in partnership with the NGO Adream

Assignment of a “AA” score by CDP for the fourth
year (Climate Change and Water Security)

The Brembo Forest is created in Kenya
in partnership with Treedom

Main Sponsor of the Sustainability Gallery at the
Science Museum (MUSE) in Trento

Collaboration with the Italian newspaper Corriere
della Sera for the “Towards 2030 - roads to the
sustainable future” podcast

Participation in the INPROVES Project for the
development of a new generation of electric motors

First edition of the internal engagement initiative
Gen Z Forum

APP Brembo Check for identifying and combating
product counterfeiting

Launch of SENSIFY™: the new pioneering
intelligent braking system
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2022

O
2%

CDP

Brembo received an award for the fifth year

running for its leadership in corporate sustainability
from CDP, securing a place on the prestigious

‘A List) for both its commitment in the battle against
climate change and its virtuous management of
water resources.

MUDEC

In the exhibition “The Art of Braking — an engaging
exhibition about brakes” at the Milan Museum of
Cultures, Brembo demonstrates how a vehicle safety
system can also become an art.

Sustainable Procurement Policy

The first edition of the policy that sets out Brembo’s
sustainability policies, with which all Group
suppliers are required to comply.

Put Your Face on it

Through amateur videos published on company
communications channels, employees shared their
virtuous behaviours, daily actions in their private or
working lives or sustainability initiatives that may
be a source of inspiration for everyone.

2022 Iveco Sustainability Together Award

Award won during the event BEYOND - Iveco
Group Days with the innovative spring Enesys -
Energy Saving System®, as an optimal solution for
improving a product’s sustainability performance.

Update to the Policy on Non Discrimination

and Diversity and Brembo DEI Charter

As part of the process launched in the Global Pillar
on Diversity, Equity and Inclusion (“DEI"”) matters,
the Policy on Non Discrimination and Diversity was
updated. Moreover, as an adjunct to the Policy, the
first Brembo Diversity, Equity and Inclusion Charter
(Brembo DEI Charter) was created; in addition

to illustrating principles and the significance of
inclusiveness at Brembo, it suggests some virtuous
behaviours to be engaged in each day.

Safe Haven

Brembo and the non-profit CESVI are providing

a hotel in Poland to host the most fragile individuals
fleeing the Russia-Ukraine conflict.
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2.4 DIALOGUE WITH STAKEHOLDERS

Over the years Brembo has established an active and con-
stant dialogue with its internal and external stakeholders,
based on the values of transparency, trust and consensus
in decisions. Thanks to this dialogue the Group has the op-
portunity to obtain important information about the ref-
erence context and receive feedback on its operations, so
that it can continually improve the impact of the compa-
ny’s activities on the environment and on society. Through
this process of listening and dialogue, Brembo is able to
assess the extent to which it is understanding and satisfy-
ing the expectations and interests of its stakeholders and
identify the areas in which to increase its commitment

and those in which to confirm the approach adopted.
Establishing ongoing, mutually fruitful dialogue requires:

the identification of key stakeholders with which to pro-
mote periodic dialogue initiatives: in this regard, the
map of stakeholders, which includes the associated ex-
pectations, has been drawn up thanks to internal inves-
tigations within the company structures responsible for
the daily management of relations with the respective
stakeholder categories;

the definition of the most appropriate methods of en-
suring stakeholder engagement.

BREMBO’S STAKEHOLDERS

v

Brembo
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o
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The following table sums up the listening and engagement tools and the expectations of all the Group’s stakeholders,
illustrating the various interests to which Brembo is required to respond.

GROUP FEEDBACK AND STAKEHOLDERS' EXPECTATIONS
STAKEHOLDERS ENGAGEMENT TOOLS AND INTERESTS WITH REGARD TO BREMBO
Investors General Shareholders’ Meeting Increase in the value of the Brembo Group's shares
Feedback and support channels offered by the Investor Reduction of the risks associated with the investment
Relations area
£ Transparency of Corporate Governance structures,
€5 Brembo Shareholder Engagement Policy that defines long-term strategy and objectives, management actions
the themes and methods of implementation of the and company performance, as also extended to the
dialogue between the Group and the shareholders, environmental and social arena
inspired by the principles of propriety, transparency
and symmetry of information, in compliance with
European and Italian regulations on market abuse.
Dialogue may also focus on non-financial aspects,
including corporate governance and risk management.
Meetings, roadshows and quarterly conference calls
with analysts
Corporate website and dedicated e-mail accounts
Events for financial analysts
Engagement Survey on the relevance of material topics
for Brembo
Customers Daily activities and reports of the Global Business Product reliability and safety

(eXiiare

Units: Car and Commercial Vehicle Systems Division,
Brake Discs Division, Motorbikes, Aftermarket and
Performance Group

Joint development programmes

Supplier assessment questionnaires and qualification
processes

Customer support channels

Support and training network for Brembo Expert repair
professionals

Surveys to identify customers’ needs and expectations
for the development of new products

Engagement Survey on the relevance of material topics
for Brembo

Live events with customers and through the Brembo
Next platform, the new virtual space created for all
Group's events

Reliability and flexibility of production processes to
ensure business continuity and delivery times

Constant product innovation, including the improvement
of environmental performance and attention to product
design

Support for joint development of custom solutions

Technical support for the network of repair and
maintenance service professionals in the transfer
of know-how

Protection of the value of the Brembo brand as a
distinctive element for vehicles and motorbikes

End User

O

Customer support channels
Monitoring and interaction on social networks
Feedback from vehicle and motorbike manufacturers

Participations in trade fairs and events with
engagement activities for new users and new
generations

Reliability and safety of Brembo products
Information about proper brake system maintenance

Protection of the value of the Brembo brand as a
distinctive element for vehicles and motorbikes

Interaction with, and reaction to, the new digital activities
in new engagement areas and areas relating to new
generations

GRI: 2-29
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GRI: 2-29

GROUP
STAKEHOLDERS

FEEDBACK AND
ENGAGEMENT TOOLS

STAKEHOLDERS' EXPECTATIONS
AND INTERESTS WITH REGARD TO BREMBO

Employees

W

Global engagement surveys to measure the Group's
internal climate (every three years)

Trade union roundtables

Daily activities and reports of the Human Resources
and Organisation GCF

Channels for receiving reports of violations of the
Code of Ethics, Code of Basic Working Conditions
and Policy on Non Discrimination and Diversity.

Internal communication activity (Intranet portal,
house organ and notice boards)

Communication and engagement with regard to
Company objectives and performance

Safe work environment, where the safety and health
and the mental and physical wellbeing of individuals
are protected

Job stability
Opportunities for personal and professional growth

Training and expertise and technical skill development
processes

Training activities concerning organisational behaviour
Remuneration policies and incentive systems
Inclusion and appreciation of diversity

Internal mobility, including international mobility
Initiatives on human resources engagement

Suppliers

!

Daily activities and reports of the Purchasing function

Engagement Survey on the relevance of material
topics for Brembo

Conflict Minerals Engagement Survey for the annual
Supplier Survey in relation with their use of conflict
minerals

Cobalt Engagement Survey and Mica Engagement
Survey

Corporate Social Responsibility-related training
provided to the Purchasing GCF personnel, with
an in-depth analysis of the supply chain

Brembo Supplier Portal

Timely and proper fulfiiment of contractual conditions
Continuity of supply requests

Possibility of developing strategic partnerships to
improve activities

Attention to human resources management, in particular
to workplace health and safety as a primary risk factor

Reduction of the environmental footprint, with particular
regard to the monitoring of climate risks

Local
Communities

9

Orientation and involvement of secondary school
and university students and related recruiting
programmes

Roundtables and discussions with the Public
Administration

Initiatives involving the opening of Brembo's facilities
to visits from workers' families (‘open door” days) in
various countries where the Group is present

Initiatives in support of the social and cultural
development of local communities promoted by the
Group

Whistleblowing mechanism for alleged violations
of the Code of Ethics

Monitoring through the media (press, specialist
publications, TV, Web and social networks)

Support to the world of schools, also through a
willingness to host students on alternating
school-work paths

Collaboration with Universities and research centres in
the development and spread of engineering, technical
and scientific knowledge and skills

Offering of job opportunities and transparent, merit-
based recruitment processes

Creation and protection of employment within the
Group and its ancillary businesses

Development of production and logistics processes
that safeguard environmental conditions and the health
of populations near Brembo's production facilities

and those of the suppliers

Participation and support by Brembo in cultural
development and social inclusion projects

Support in favour of centres of medical research

Support in favour of local communities through the
distribution of personal protective equipment
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GROUP FEEDBACK AND STAKEHOLDERS' EXPECTATIONS
STAKEHOLDERS ENGAGEMENT TOOLS AND INTERESTS WITH REGARD TO BREMBO
Institutions Roundtables and initiatives involving discussion Ensuring full compliance with and observance of
with institutions, at national and international level applicable legislation
o) Hearings before parliamentary committees Contributing to the development of regulations
o o concerning the monitoring of polluting emissions in the
o o automotive sector through the sharing of know-how and
of specific industry knowledge
Promotion of local development and the achievement of
the objectives established by the international agenda
Monitoring of the process to manage social and
environmental risks throughout the value chain
Future Focus on the awareness campaigns of environmental Fight against atmospheric pollution and global warming

Generations

o

i

associations and on analyses of the scientific
community

Awareness raising with regard to sustainability-related
matters

Orientation and involvement of secondary school and
university students and related recruiting programmes

Launch of targeted engagement projects

Conservation of natural resources and circularity of the
economy

Protection of ecosystems and natural biodiversity

Contribution to the achievement of the UN Sustainable
Development Goals

Training for the preparation of the Consolidated
Disclosure of Non-Financial Information

Industry
Companies and
Competitors

Participation in the proceedings and themed
committees of trade associations

Participation in events and special roundtables on the
reference market

Participation in advanced research projects (e.g. The

Involvement in the analysis of the industry’s performance
and needs to define common strategies for improving
the sector and developing industry-wide policies

Strengthening industrial relations, including in view of
pre-competitive collaboration on certain key aspects,

such as improving sector sustainabilit
(39T LIFE Programme: the EU's funding instrument for the P 9 y
environment and climate action) Protection of freedom of competition
Benchmark analysis of the main players (primary
and secondary players operating in the automotive
component supply industry) by market, product, target
customer
Insurance Engagement Survey on the relevance of material topics Effective risk management system, in particular risks of
companies for Brembo product and product recall Civil Liability losses and those

\Z

Visits to the Group's plants by the insurer for property
risk assessment

Periodic audits by the insurer regarding liability risks

related to accidents and occupational diseases

Definition and implementation of technical and
organisational measures aimed at preventing and
controlling risks related to losses to property and activity

Trade
associations

3

Roundtables and initiatives involving discussion with
institutions, at national and international level

Hearings before parliamentary committees

Engagement Survey on the relevance of material topics
for Brembo

Ensuring full compliance with and observance of
applicable legislation

Contributing to the development of regulations
concerning the monitoring of polluting emissions in the
automotive sector through the sharing of know-how
and of specific industry knowledge

Promotion of local development and the achievement of
the objectives established by the international agenda

Monitoring of the process to manage social and
environmental risks throughout the value chain

GRI: 2-29
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GRI: 2-28

DIALOGUE WITH THE KEY PLAYERS IN THE AUTOMOTIVE INDUSTRY

Dialogue with institutions and discussion with major
players in the sector are the lifeblood necessary to main-
tain relationships of trust with stakeholders and ensure
being able to remain up to date with industry develop-
ments. It is for this reason that Brembo is a member of
various associations and takes part in working groups
at both local and international level. It is committed to

ASSOCIATION MAIN OBJECTIVES

working in partnership with an industry-oriented ap-
proach that allows the automotive and motoring sec-
tor to grow, innovation to be stepped up and progress
achieved in the general interest.

At supranational level the Group collaborates with the fol-
lowing associations/organisations:

AUTOSAR (Safety Group) -
Automotive Open System
Architecture;

A global development alliance founded in 2003 that brings together companies, suppliers, service providers
and businesses in the automotive, semiconductor and software sectors to create an open, standardised
software architecture for vehicle system electronic control units.

CLEPA - European Association Brings together the automotive suppliers at European level, representing their interests in dealings with

of Automotive Suppliers
Brembo is a member of the Board.

the European institutions, the United Nations and related organisations, including ACEA, JAMA and MEMA.

UNECE - United Nations
Economic Commission for and Asia.
Europe

Its main aim is to promote economic integration amongst the 56 member states in Europe, North America

0
ITALY h

At national level the Group takes an active part in the fol-
lowing initiatives:

AIDAF - Italian Family Business: founded in 1997 by Al-
berto Falck and a group of entrepreneurs who share the
same principles, AIDAF aims to be a point of reference for
Italian family businesses.

AIRI: the Italian Association for Industrial Research plays
an active role in promoting national and international co-
operation in industrial research. Brembo is a member of
the Board.

AODV: association of Regulatory Body members pursuant
to Legislative Decree 231/2001.

ANCMA: represents manufacturers of motorbikes and their
components operating in Italy, safequarding their interests
and promoting the resolution of economic, technical and
regulatory issues in the industry.

ANFIA: brings together more than 260 Italian enterprises
operating in the motor vehicle construction, conversion
and equipment sectors for the individual and collective
transport of people and goods. Brembo is a member of
the Board of Directors.

ASPEN INSTITUTE ITALIA: a private, independent, in-
ternational, nopartisan non-profit association. The Insti-
tute analyses problems and challenges currently faced
by politics, economy, culture and society, with a par-
ticular focus on the Italian and international business
community. Its mission is the internationalisation of
the country’s business, political and cultural leadership
through free exchange of ideas and between people of
various origins to identify and promote common values,
knowledge and interests. Brembo takes part with inter-
est in the roundtables and conferences organised by the
Aspen Institute.

ASSONIME: represents Italian joint stock companies. It
studies and discusses issues concerning the Italian econo-
my’s interests and development. In June 2017, the Brem-
bo’s Chairman Emeritus was appointed a member of the
Board of Directors for the 2017- 2018 two-year period.
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Italian-Russian Chamber of Commerce: contributes to
the development of economic, commercial, technical, legal,
scientific and cultural collaboration between Italy, the Rus-
sian Confederation and other CIS states.

Lombardy Mobility Cluster: this is one of the nine Tech-
nology Clusters recognised by the Lombardy Region, for
which it acts as institutional representative for Research
and Innovation; it covers the automotive, nautical, railway,
and intermodality sectors (transport and infrastructures).
Brembo is a member of the Board.

Italian National Transport Cluster: the National Technol-
ogy Cluster “Trasporti Italia 2020” (CTN Tra.IT2020) is an as-
sociation recognised by the Italian Ministry of Education,
Universities and Research as a reference for the land and
maritime mobility vehicles and systems sector.

CONFINDUSTRIA: represents manufacturers and services
operating in Italy, promoting the protection of their legiti-
mate interests in relations with institutions, public admin-
istrations and economic, political, trade union and social
organisations. Brembo is the general representative for
large enterprises within the association’s General Council.

INDICAM: Italian association for the protection of intellectu-
al property that seeks to promote and organise initiatives to
prevent the infringement of industrial property and product
rights, including the development and spread of technolo-
gies to combat all forms of counterfeiting. Brembo is a mem-
ber of the Board of Directors.

ISPI — Italian Institute for International Political Studies,
established in Milan in 1934 with the aim of promoting in
Italy the study of international issues.

KILOMETRO ROSSO: one of the leading private innova-
tion district in Europe which combines the worlds of re-
search and business.

Brembo is also a member of the following associations:

AICIPI - Italian association of consultants and experts in
business and enterprise intellectual property; AlIA — Italian
Association of Internal Auditors; AlGI - Italian Company
Lawyers Association; AUTO-ISAC- Automotive Information
Sharing and Analysis Center; Automotive SPIN Italia —
Software Process Improvement; DSA — Driving Simulation
Association; Forum of the Secretaries of the Boards of

Directors of FTSE-MIB Companies; “Mario Negri” Insti-
tute for Pharmacological Research; NED COMMUNITY
- Italian association of non-executive and independent di-
rectors; Safety for driving automation systems (ISO TC22/
SC32/WG13); Functional safety — 1SO 26262 — (ISO TC22 /
SC32/ WG8).

SPAIN

ANCERA: brings together independent equipment retail-
ers for vehicles, spares, tyres and accessories operating in
Spain with the aim of encouraging collaboration and inno-
vation in the automotive sector in order to reinforce safety
and improve productivity.

ANESDOR: Asociaciéon Nacional de Empresas del Sector de
Dos Ruedas which represents the brands of the two-wheel
vehicle sector in Spain. Brembo is a member of the Board.

CAAR: Cluster de Automocién de Aragén which seeks
to strengthen the automotive and mobility sector in the
Aragon community. Brembo holds the chairmanship.

CEJE: Circulo empresarial Japén Espafa which is the asso-
ciation encompassing the Japanese companies operating
in Spain. Brembo is a member of the Board.

ITALIAN CHAMBER OF COMMERCE: contributes to the
development of the economic and commercial partnership
between Italy and Spain.

SERNAUTO: brings together enterprises operating in the
sector of motor vehicle spare part equipment production,
looking after their relations with key national and interna-
tional organisations.

Brembo is also part of the following associations and re-
search centres:

CEAM: Centro de estudios y asesoramiento metaldrgico;
Circulo Empresarial Japon-Espana; Cluster de Automo-
cion de Aragon; Clustermoto; FEMZ: Federacién de Em-
presarios del Metal de Zaragoza; Pimec-Sefes; UPMBALL:
Unién Patronal Metalurgica de I'Hospitalet y Baix Llobregat

GRI: 2-28
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GRI: 2-28

POLAND

PKPP Lewiatan: brings together enterprises operating in
the country, encouraging the protection of their legitimate
interests in relations with public institutions and trade un-
ion organisations.

Silesia Automotive & Advanced Manufacturing Associ-
ation - Katowice Special Economic Zone: industrial clus-
ter whose goal is to support the development of strategic
competencies for the automotive sector.

In Poland Brembo is also a member of the Foundry
Foundation of Krakow University of Science and Tech-
nology.

DENMARK g‘

Confederation of Danish Industry: the Confederation of
Danish Industry is the largest business and employers’ or-
ganisation in Denmark.

INDIA

Automotive Component Manufacturers Association:
association representing the interests of the Indian auto-
motive industry.

Indo-Italian Chamber of Commerce and Industry: pro-
motes economic and trade activities between India and Italy.

Confederation of Indian Industry: promotes industri-
al development in India, representing the interests of the
business community and fostering collaboration with the
Government and civil society.

International Market Assessment India Pvt. Ltd: an
association offering consultancy services. Brembo partici-
pates in the CEO & CFO forum.

Maharatta Chamber of Commerce & Industries: an as-
sociation for the industrial and economic development of
the Pune region.

Society of Indian Automobile Manufacturers: brings to-
gether and represents the main motor vehicle and compo-
nent manufacturers.

CHINA {\_,:\)}}

European Chamber of Commerce Nanjing Chapter

Italy-China Foundation: brings together the Italian busi-
ness world operating in China and Chinese companies op-
erating in Italy with the aim of facilitating flows of people,
ideas, capital, goods and services between Italy and Ching,
improving ltaly’s presence in China and in Chinese insti-
tutions so as to foster commercial trade and strengthen
cultural and business relations between the two countries.

Italian Chamber of Commerce Shanghai Office

Nanjing Association of Enterprises with Foreign In-
vestment: association that promotes foreign business in-
vestments.

In addition, Brembo is a member of various industry asso-
ciations including the Hebei Machinery Industry Associ-
ation e la Langfang Equipment Industry Association.

7

MiX - Modern Industry Expertise: a consultation council
for aftermarket executives with the objective of educating
and tackling business concerns from the standpoint of mil-
lennials.

UNITED STATES

OESA - Original Equipment Supplier Association: brings
together the main enterprises operating in the United States
automotive sector with the aim of promoting industry sup-
ply chain collaboration and safeguarding mutual interests.

PRSA - Public Relations Society of America.

SAE - Society of Automotive Engineers: a global associa-
tion of more than 100,000 engineers and related technical
experts in the aerospace, automotive and commercial vehi-
cle industries.
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Moreover, Brembo is also a member of the following as-
sociations: Women in Auto Care Council, Purchasing
Council, Communications Executive Council. Brem-
bo is a member of local Chambers of Commerce that
encourage the development of economic activities in the

state of Michigan, including that in Plymouth.

AEMI: the Economic Association of Mexico in Italy pur-
sues the mission of consolidating industrial, commercial,
cultural, tourism, scientific and academic ties. Its mem-
bers include small, medium and large companies from
various industries, from energy to infrastructure and au-
tomotive. Its goals include expanding the community to
operators that already collaborate with, or an interested
in collaborating with, Mexico.

MESSICO

Camara Nacional de la Industria de la Trasformacion,
which represents the whole industrial sector at national
level.

JAPAN

ICCJ - Italian Chamber of Commerce in Japan

JSAE - Society of Automotive Engineers of Japan: Jap-
anese society that promotes the development of automo-
tive science and technology.

CZECH REPUBLIC

o

Autoklastr: an association of businesses operating in the
automotive sector. Brembo is a member.

Italian-Czech Chamber of Commerce and Industry: an
association of Italian companies operating in the Czech
Repubilic.

UNITED KINGDOM

MIA Motorsport Industry Association: the main world
commercial association for the Motorsport, Performance
Engineering, Services and Tuning sectors.

BRASIL

AMCHAM: American Chamber of Commerce in Italy, which
promotes the development of trade between Italy and the
United States.

SINDIPECAS: an association of businesses that promotes
the development of trade and mediates collective bargain-
ing with the Trade Unions.

GRI: 2-28
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GRI: 2-14; 3-1

2.5 MATERIALITY ANALYSIS

Brembo is aware of how important it is to identify the top-
ics that are material to its stakeholders and to properly
choose the contents of this Disclosure of Non-Financial In-
formation to provide an understanding of the activities car-
ried out by the Group, its performance, its results and the
impact produced by them, also considering the principles
of accuracy, balance, clarity, comparability, completeness,
timeliness, verifiability and sustainability context, promot-
ed by the GRI Standards. For this reason, the Group carries
out an annual materiality analysis process in order to iden-
tify the areas in which its activities may have the greatest
impact on natural ecosystems, as well as on the wellbeing
of the community, employees and all of its stakeholders.

Driven by a desire to act as a catalyst of change, the
Group has always striven for sustainability, showing con-

stant interest in and commitment to carrying out initia-
tives and activities relating to these themes, including in
the area of reporting. This is why in 2022 the materiality
analysis was conducted in accordance with the new GRI
Universal Standard 2021, introducing the concept of “im-
pact materiality”.

The analysis process was conducted by the Chief CSR Of-
ficer, with the involvement of top management and ex-
ternal stakeholders — including customers, suppliers, in-
vestors, insurance companies, trade associations — and
supported by an external consultancy firm specialised in
the analysis, monitoring and reporting of the business
activity’s social, environmental and economic impact.
This process was organised into the following four main
phases.

1. Understanding the
organisation’s context

\,

2. Impact
identification

3. Materiality

£ Y

4. Impact

assessment prioritisation

As in past years, the phase of identification of the impacts
generated on the economy, environment and people in
light of their materiality for the Group’s industry and sit-
uation took into account, the following different informa-
tion sources:

corporate documents, including, among others, the
Group’s Annual Report, the Organisational, Manage-
ment and Control Model pursuant to Legislative Decree
No.231/2001, presentations, press releases and requests
from financial analysts, as well as the “My Brembo”
house organ;

external documents such as reports analysing scenario
changes, prepared by the World Economic Forum and
industry-related magazines, questionnaires evaluating
Brembo’s sustainability performance sent by the main
customers, benchmarking analysis carried out on the
main competitors and peers, internet searches, Brem-
bo’s press clippings;

international standards and multi-stakeholder initia-
tives, including the Sustainable Development Objec-

tives, the UN Global Compact, GRI standards 1, 2, 3, 200,
300 and 400, the SASB standard, and the CDP (former
“Carbon Disclosure Project”) Climate Change and Wa-
ter questionnaires.

On the basis of an analysis of the understanding of the con-
text in which Brembo operates, it was first sought to asso-
ciate the impacts in various areas, so as to facilitate subse-
quent assessment and grouping into material topics.

Brembo involved its Board of Directors, Board of Stat-
utory Auditors, CSR Committee and external stakehold-
ers in the process of assessing the matters representing
positive and negative current and potential impacts that
may be generated both in the context of its activities
and as a consequence of its relationships along the value
chain for people, the environment and economy, includ-
ing human rights.

The scale of assessment thus took account of two criteria:
the severity of the impact generated and the probability
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of occurrence. The model was constructed in accordance
with the guidelines of the GRI Universal Standards 2021
and took account of Brembo’s Risk Management meth-
od, in order to ensure that the two processes — those of
the Risk Assessment and the Materiality Assessment —
were aligned.

In 2022, in advance of the requirements imposed by the
new European Directive 2022/2464 (the Corporate Sus-
tainability Reporting Directive), Brembo began the double
materiality process, also integrating an “outside-in” per-
spective (financial materiality) into its “inside-out” impact
assessment process (impact materiality) according to the
GRI Universal Standards 2021. Whereas the “inside-out”
approach identifies the impacts generated by the organ-
isation on the outside world, the “outside-in” perspective
looks at the risks and opportunities that may influence the

Company’s creation of value, strategy, performance and
positioning in the short, medium or long term.

It bears clarifying that the assessment of the “outside-in”
perspective (financial materiality) was conducted on the
basis of the advance draft of the European Sustainabil-
ity Reporting Standards (ESRSs) made available by the
EFRAG on 15 November 2022, i.e. the reporting standard
that is to be used by companies subject to the Corporate
Sustainability Reporting Directive. Therefore, this activ-
ity is to be considered as on a totally voluntary basis and
not subject to audit.

After obtaining the results, impact assessment was priori-
tised so as to identify the most significant impacts for the
Group, and thus the most material impacts. In turn, the im-
pacts were regrouped in the 15 topics previously identified.

STAKEHOLDER ENGAGEMENT’S RESULTS

In 2022, Brembo involved representatives of the company’s
CSR Committee in a process aimed at assessing and up-
dating the materiality analysis. Impacts were broken down
into the following categories: “Environment”, “Society”,
“Governance” and “Product”

In order to define the 2022 material topics from an “In-
side-Out” perspective, at an internal level the Group’s Di-
rectors and Statutory Auditors assessed impacts on the
external environment through the completion of a guided
questionnaire based on one-to-one interviews, conduct-
ing the assessment according to their knowledge of the
Company and the external stakeholders with which they
interface daily. In addition, a workshop was organised for
the CSR Committee with the dual objective of providing
the CSR Committee with the main innovations in terms
of sustainability drivers at the regulatory level, the evolu-
tion of the sustainability reporting model and the materi-
ality analysis, and, lastly, collecting the participants’ assess-
ments on the relevance of the impacts, through an online
questionnaire.

Stakeholder categories were considered as in the previous
year, but the number of parties involved was reduced (40
compared to over 200 in 2021) with the specific aim of en-
suring direct support during the assessment process, as
required by the new methodology adopted by Brembo, in
implementation of the updates to the reference standards
(GRI Standards 2021).

In 2022, a stakeholder engagement process was conduct-
ed that saw suppliers, customers together with trade
associations, insurance companies and investors as the
main subjects involved. A particularly high response rate
was reported for insurance companies and suppliers, with
100% and 92%, respectively. The external stakeholder en-
gagement dedicated to customers, trade associations and
investors saw an equally significant participation rate, i.e.
64% for customers, 80% for trade associations and 71%
for investors.

GRI: 3-1
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GRI: 3-1; 3-2; 3-3

MATERIAL TOPICS AND RELATED IMPACTS

7 ENVIRONMENTALLY SUSTAINABLE
PRODUCT
- Adoption of a circularity-oriented
business model

2

2 RESEARCH AND INNOVATION
- Development of innovative services

8 EMISSIONS
- Generation of GHG and non-GHG
emissions in production
- Generation of GHG and non-GHG
emissions throughout the supply chain
- Generation of GHG and non-GHG
emissions from vehicles

on

- New vehicle technologies -
9 SUPPORT TO LOCAL COMMUNITIES
- Direct, indirect and induced impacts on
3 ENERGY AND WATER EFFICIENCY , employment V)
- Use of energy from non-renewable -: : :- = - Impacts on the social growth of the local
sources areas and local communities
=

- Use and production of energy from
renewable sources and energy efficiency
initiatives

- Use of water for production

10 RESPONSIBLE PURCHASES
« Supply chain transparency and

- Water discharge to the external traceability @
environment and soil pollution - Environmental impacts throughout the
supply chain
« Social impacts throughout the supply
4 TRAINING AND DEVELOPMENT chain

OF PERSONNEL
- Employees’ engagement and retention
- Talent attraction

5 DIGITAL TRANSFORMATION ROADMAP
- Simplification of the internal and
external processes
« Business vulnerability
- Improvement of customer experiences

YT

11 HUMAN RIGHTS
- Human rights violations
- Fair and inclusive working environment

12 WASTE MANAGEMENT
» Production of hazardous and
non-hazardous waste

6 PRODUCT SAFETY
« Product reliability and safety

13 DIVERSITY, EQUITY AND INCLUSION
- Episodes of discrimination

7 HEALTH AND SAFETY
« Work accidents and illnesses
- Employees’ wellbeing and company
welfare

14 DATA PROTECTION AND IT SECURITY
« Loss of sensitive data

15 ETHICS AND INTEGRITY
- Episodes of corruption
« Tax transparency

/7
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The stakeholder engagement activity described above
also referred to two other impacts beyond those indicat-
ed: “Use of land and natural resources” and “Loss of biodi-
versity” within the “biodiversity” area. Following the anal-

ysis of the results of stakeholder engagement conducted,
they were not assessed as being above the materiality
threshold, and they were therefore excluded from the re-
porting scope.

MATERIALITY MATRIX

©
5 Eco-friendly
o Research and product
£ Innovation
> [
g )
>
. Energy and
Water Efficiency
Training and
Development of Personnel
Emissions
. Product fafi
Digital
Health
e Safety Transformation
and Safety ® ReEsIneR
" | °
o Responsible
w Purchases
a]
- Support to
0 Local Communities
I
w Waste .
E Management Human Rights
™
n Ethics and Integrity @ o
.
<
r4 D .
o ata Protection .
w and IT Security . ) i
= Diversity, Equity
X and Inclusion
w
]
@
]
1)
=
Material BREMBO Very material

@ Enviroment
Society
@ Governance

@ Product

GRI: 3-1; 3-2; 3-3
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2.5 Materiality Analysis

GRI: 3-1; 3-2; 3-3

The matrix includes the 15 most material topics, which are
placed along two axes:

the abscissa axis reflects the materiality of the topics
for Brembo;

the ordinate axis reflects the materiality of the topics
for the Group’s main stakeholders.

In 2022, the materiality matrix confirmed how the contin-
ual promotion of ethical behaviours within the Group is
an essential prerequisite for carrying out the company’s
operations built on the production of a safe and quality
product created from a process of continuous innovation,
stemming from the enhancement and development of the
people working for the Group. It should be noted that a ma-
teriality threshold was provided for which, on the basis of
the assessment scale used, excludes from the materiality
area topics with impacts deemed improbable or of limited
significance. Following this analysis, the biodiversity topic
was found not to be material, while underscoring the in-
clusion of two topics that had previously been included in
broader scopes but this year were given their own dignity:
environmentally sustainable product and the Digital Trans-
formation Roadmap.

The environmentally sustainable product topic is the
aspect most significant to both Brembo and its stakehold-
ers. The research that has long been conducted to improve
product quality now necessarily also includes environmen-
tal performance, which for Brembo consist of a braking
device with reduced fine particle and CO2 emissions and
greater durability and recyclability of materials.

Similarly, the topic of energy and water efficiency has tak-
en on particular importance to the extent that, in order to
achieve the ambitious goals set in the 2030 Agenda and
Brembo’s Sustainability Plan with regard to the reduction
of climate-altering gas emissions, it is essential to modify
the company’s production processes, as well as those with-
in its value chain, to reduce waste in energy and water con-
sumption and optimise operating systems.

In support of the development of what has been men-
tioned thus far, research and innovation play a funda-
mental role in proposing constantly innovative ideas, capa-
ble of meeting the market’s needs in terms of qualitative
performance, design and environmental impact.

The topic of digitalisation has also been added, in close
connection with that of innovation. Harnessing the mar-
ket’s soundly established trend in this direction, Brembo
turned it into a challenge, drawing up a roadmap for its
digital transformation for digitalising and maximally op-
timising its processes.

Despite the constantly evolving economic and regulatory
context in which Brembo operates, the priority remains al-
ways offering customers maximum product quality and
safety. Both dimensions are a fundamental part of the
Group’s business and ensure its competitive advantage,
allowing Brembo to adequately meet customer and end
user demands.

Finally, both Brembo’s stakeholders and top managers
assessed the topic of the training and development of
personnel as material, based on the assumption that peo-
ple are the engine of the organisation’s growth. The on-
going improvement and growth for which Brembo strives
involves recognising and enhancing talent and developing
skills functional to implementing the Group’s strategy.
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A description is provided below, so as to allow a better understanding of these topics:

ENVIRONMENTALLY
SUSTAINABLE PRODUCT

Offering a product that, in addition to optimal braking performance, also provides reduced environmental
impact, in view of the choice of recycled raw materials, with a design that extends its life and facilitates its
disposal, while also reducing polluting and climate-altering emissions.

ENERGY AND WATER  Constantly seeking to reduce direct and indirect energy and water consumption, investing in the adoption of
EFFICIENCY  the best available technologies in terms of energy efficiency and promoting prompt monitoring of the amount
of water drawn, used and recycled, while also developing solutions for reusing water in production cycles.
RESEARCH AND  Promoting constant process and product innovation to ensure improvements in product quality, also with
INNOVATION 3 view to reducing environmental impact.

DIGITAL TRANSFORMATION
ROADMAP

Transforming Brembo into a Solution Provider through the digitalisation of processes, which represent
all areas of operation, from sales to production, purchasing and human resources.

PRODUCT SAFETY

Improving the safety of products, in all their components, each day to offer customers and end users
a guarantee of the maximum safety of the brake systems marketed.

TRAINING AND
DEVELOPMENT OF
PERSONNEL

Providing employees, through listening, with concrete opportunities for personal and professional
development, instrumental to reaching the strategic objectives.

HEALTH AND SAFETY

Promoting the development of working conditions that ensure compliance with the health, safety and physical
wellbeing of employees through the application of management systems that allow workplace accidents and
occupational diseases to be prevented.

EMISSIONS

Becoming a leading company in terms of commitment and ability to respond to climate change, through
attentive monitoring and reduction of emissions of climate-altering gases generated by production processes
and throughout the value chain.

SUPPORT TO LOCAL
COMMUNITIES

Promoting the growth of related local industry in the areas in which the Group has an operational presence,
thus contributing to the creation of infrastructure, jobs, training and development of the local business
community.

RESPONSIBLE PURCHASES

Responsibly managing relations with suppliers, promoting the integration of sustainability criteria into
selection and qualification processes and forming partnerships for the joint development of new products.

HUMAN RIGHTS

Ensuring respect for human rights throughout the Group, regardless of the geographical area of operation of
Brembo companies, and also requiring the same level of commitment from its suppliers and partners. Human
rights violations to which reference is made encompass the forced labour practices, child labour and the
failure to respect the right to associate or to strike.

WASTE MANAGEMENT

Managing scraps and waste in an efficient manner so they do not become polluting for the environment
and seeking to reuse and exploit waste materials, maximising recovery and minimising waste disposal.

DIVERSITY, EQUITY AND
INCLUSION

Sustaining and promoting diversity, equity and inclusion in order to create a culture which enhances

the different forms of diversity, a stimulating and increasingly inclusive working environment, and equal
opportunities to access to employment, services and programmes, taking account of people's perspective,
voice, individuality and specific traits.

DATA PROTECTION AND
IT SECURITY

Constantly improving cybersecurity practices in order to protect company’s assets and the confidential
information of people, customers and partners.

ETHICS AND INTEGRITY

Promoting actions that are not limited to compliance with the reference legislation, but that help create
and maintain a culture of ethics in the workplace, respect, fairness and transparency, both within Brembo
and towards its stakeholders, to prevent all forms of corruption or unfair behaviour.
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2.6 Turning Sustainability into Action

2.6 TURNING SUSTAINABILITY

INTO ACTION

The great challenges of our time require joint commit-
ment and encourage us to act together with, and in re-
lation to, our main stakeholders (customers, suppliers,
associations, etc.). Working as a “system” to create solu-
tions that provide continuity and a positive impact on
the environment, economy and individuals pushes us to
strive for long-term goals and targets. To ensure that the
Group grows together with its host countries, Brembo
has continued the activities aimed at finalising its first
Sustainability Plan: “Turning Sustainability into Action”.
At Brembo, sustainability is thus a way of thinking that
is given concrete form through the formulation of a clear
strategy.

The preliminary analysis process was carried out by the
CSR Global Central Function, with the involvement of top
management. In this first phase, the best practices of the
industry in which Brembo operates, as well as the main
macro-trends taking place in the ESG field at global level,
were taken into account to identify the strategic priorities.
Thanks to this comparison and dialogue, valuable require-
ments and priorities emerged for the identification of the
most relevant sustainability targets for the Company.

In order to guarantee to all stakeholders a full consist-
ency between the contents of the Plan and this Disclo-
sure of Non-Financial Information, as well as a greater
assumption of responsibility by the management for a
correct understanding of the activities, objectives and re-
sults presented, the targets have been identified starting
from the topics that are material to Brembo.

In 2022, some goals were revised also in view of the re-
cent update to the GRI Standards (2021) for non-financial
reporting, which specifically focused on the concept of im-
pact, understood as the effect that an organisation has, or
could have, on the economy, environment and individuals,
including human rights, as a result of its activities or busi-
ness relationships.

It should be noted that the goals published in the Sustain-
ability Plan, and in this document, are a selection of the
goals and targets that Brembo pursues and that refer to
its various functions.

Through the “We support SDGs” project as well, the Brem-
bo Group pursues a sustainable strategy and adopts an
integrated business model that allow to contribute to
reaching all the 17 UN sustainable development goals.

Reaching the Net Zero emission objective by 2040 is
among the Brembo’s Sustainability Plan objectives
aimed at reducing the environmental impact. The Group
is aware that this necessarily entails a deep change in
the industry not only in terms of energy savings, but also
of water consumption. It is precisely for this reason that
“Turning Sustainability into Action” also provides for ob-
jectives connected with water withdrawal monitoring.
These are accompanied by targets involving an increase
of the waste for recycling.

Since it operates in an international, multicultural con-
text, through the Plan Brembo also aims to underscore
the importance of diversity as capital to be enhanced by
investing in training and awareness-raising processes
that strengthen the culture of diversity, equity and inclu-
sion and create opportunities for dialogue and sharing
among members of the company community that foster
the exchange of ideas and opinions. Other goals relate
to activities involving active engagement of individuals
to support the creation of a positive work environment.
The ambition in this area is thus to make individuals the
focus of every process, in an environment in which em-
ployees are proud of what they do and get along with
their coworkers.

Brembo regards the relationship with its value chain as
an important occasion for collaboration and a mutual op-
portunity for growth and enrichment. In this sense, the
Plan provides for an ever greater involvement of custom-
ers and suppliers in a community perspective but also of
synergistic fusion of skills and best practice.

These measures converge towards a product range
that is in line with the company principles and values
described above. This activity thus translates into clear
communication of Brembo’s actions in pursuit of sus-
tainable development, through an extensive, consistent
communications campaign based on press releases, in-
terviews and various content, such as speeches, letters
and videos.
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An excerpt of the Group Sustainability Plan is reported below.

TARGET DESCRIPTION BASELINE SITUATION TARGET
IN 2022
Emissions 1. Net Zero emissions at Group level FY 2020: 1,540,416 tCO2e  -42% by 2030
and Energy (Scope 1, 2, 3) 1,243,966 tCO2e -90% by 2040
EfflClency 2. Reduction of indirect absolute emissions FY 2020: 188,722 tCO2e -100% by 2030
(Scope 2) 294,512 tCO2e
3. % increase of renewable electricity FY 2020: 43% 69% 70% by 2025
100% entro il 2030
4. CO2 emissions avoided with respect to the FY 2021: 40.3% =>19% by 2022
previous year's emissions® 343,227 tCO2e
aoocorom 12 "E;”r‘ﬁg‘gw 13 feov 14 wovwrs 15 tiwo
M o e ‘i
M CO @ ¢ ==
Diversity, 5. Promoting diversity and inclusion with regard to FY 2021: 5 initiatives 5 initiatives per year
Equity and the three main Brembo axes (genqer, generatiqn, 5 initiatives per
Inclusion cultural background) through the implementation  year

of projects and initiatives relevant for the Group
and/or local communities

6. Mitigating unconscious biases, overcoming
stereotypes and supporting the development of
an inclusive organisational context in view of a
“new normal” through the inclusion of themed
training modules in pathways dedicated to
individual development

FY 2021:
20%

100%

Renewal of managerial
training paths enriched
with modules dedicated to
unconscious biases 100%

GENDER DECENT WORK AND 10 REDUCED
INEQUALITIES

EQUALITY ECONOMIC GROWTH
F'N
-

=)

¢ @ <

20 (Reduction of emissions Scope 1 & 2 market-based obtained thanks to improvement actions missions Scope 1 & 2 market-based for the previous

year)z19%.
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TARGET DESCRIPTION BASELINE SITUATION TARGET
IN 2022
People 7. Ensuring that employees remain strongly FY 2021: The three-year Ensuring a =74% response
Training and motivated to participate in company life through 78% engagement rate at Group level by
Development extensive participation in the organisational survey was carried  early 2025
P climate survey outin 2021
8. Maintaining a high level of engagement FY 2021: The three-year Index is maintained at a
66% engagement level = 65% by early 2025
survey was carried
outin 2021
4, o e 10 250
M ¢ & <
ol 3
Health and 9. Ongoing improvement of the “Incident Rate” (IR) FY 2022: -10% YoY - Target
Safety 0.66 relating to all the Group's
employees in 2025
10. Provision of hours of training/awareness- FY 2022: >5h by 2025
raising initiatives on H&S topics 6h
(average per capita)
A woouom 16 hosioi
e o ¥
Ethics and 11. Communication Brembo's actions in the ESG FY 2022: Definition of a
Integrity area on basis of objective and measurable Not available communication
criteria methodology by 2024
1 fovn 10 Nasines 12 v 16 fwsmon FoRTEGoHs
. . D FRODUETON om0
#i S O ¥ @
it = ¥,
Responsible 12. Extending the assessment and monitoring FY 2020: 74.1% 80% of the turnover of the
Purchases of the supply chain in the CSR area 70% direct material relevant
suppliers by 2030
13. Favouring a Supply chain based in the FY 2020: 88%%' Ensuring the maintenance
Countries in which Brembo operates through 87% of the Local for Local Index

production sites
(Local for Local Index)

>85% by 2030

DECENT WORK AND 1 2 RESPONSIBLE 16 PEACE, JUSTICE
ECONOMIC GROWTH CONSUMPTION AND STRONG:

M AND PRODUCTION INSTITUTIONS

21 This percentage is only calculated with regard to the purchase categories of raw materials and cast-iron goods, components and outsourced processing,
and ancillary products and services (excluding industrial assets).
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2.7 THE UNITED NATIONS 2030 AGENDA

THE GLOBAL AGENDA FOR SUSTAINABLE DEVELOPMENT AND SUSTAINABLE DEVELOPMENT GOALS (SDGS)

On 25 September 2015, the governments of the 193 United technological progress, are the fundamental requirements
Nations member states signed the 2030 Agenda for Sus- for sustainable development.
tainable Development, a programme containing 17 Sus-
tainable Development Goals (SDGs) as a ‘call to action’ to The 17 common objectives (SDGs) defined by the UN mem-
all member states in an effort to steer the world along a ber states to make a tangible contribution to the implemen-
sustainable path for the benefit of the people, the planet tation of the Global Agenda are divided into 169 targets to be
and prosperity. reached by 2030.“Shared goals” means that all countries and
all individuals are called upon to contribute, drawing up their
Working for people, eradicating poverty in all its forms, own sustainable development strategy and involving all com-
working for the planet through conscious consumption ponents of society: an active role is therefore also required of
and production, and working for prosperity, making sure businesses, which can use their resources and skills to make a
that all of humanity can benefit from economic, social and fundamental contribution to achieving the SDGs.

peveLopment G5 tALS

(1] ZERO GOOD HEALTH QUALITY GENDER GLEAN WATER
POVERTY HUNGER AND WELL-BEING EDUCATION EQUALITY AND SANITATION
I!!| i
DEGENT WORK AND INDUSTRY, INNOVATION 1 0 REDUCED 1 SUSTAINABLE CITIES 1 RESPONSIBLE
ECONOMIC GROWTH AND INFRASTRUCTURE INEQUALITIES AND COMMUNITIES CONSUMPTION
P AND PRODUCTION
[ |
\ 4 (g ]==[52[== c 3
GLIMATE LIFE BELOW LIFE PEACE, JUSTICE PARTNERSHIPS
13 ACTION 14 WATER 15 ON LAND 1 6 AND STRONG 17 FOR THE GOALS s‘ ""
- INSTITUTIONS A 4
s 04X " ‘
~ S an
. = THE GLOBAL GOALS

— For Sustainable Development

To learn more about

United Nations Sustainable Development Goals
https://www.un.org/sustainabledevelopment/
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2.7 The United Nations 2030 Agenda

In accordance with international best practices, Brembo
has identified the links between the priorities defined in the
materiality matrix and analysed their impact on each of the
Global Agenda’s goals. The document used is the “Linking
the SDGs and the GRI Standards” (May 2022) developed by
GRI and the UN Global Compact.

The result of this activity is summarised in the table below.

RESPONSIBLE PURCHASES

DECENT WORK AND -I 2 RESPONSIBLE 16 PEACE, JUSTICE
ECONOMIC GROWTH CONSUMPTION AND STRONG
AND PRODUCTION INSTITUTIONS

i CcO ¥

HUMAN RIGHTS

DECENT WORK AND 1 PEACE, JUSTICE
ECONOMIC GROWTH AND STRONG

DIVERSITY, EQUITY AND INCLUSION

GENDER DECENT WORK AND ]0 REDUCED
EQUALITY ECONOMIC GROWTH INEQUALITIES

g ol <

TRAINING AND DEVELOPMENT OF PERSONNEL

QuaLTY GENDER DECENT WORK AND ]0 REDUCED
EDUCATION EQUALITY ECONOMIC GROWTH INEQUALITIES

M g a <

EMISSIONS

RESPONSIBLE CLINATE UFE UFE
12 CONSUMPTION 13 ACTION 14 BELOW WATER 15 ONLAND
AND PRODUCTION

0 @ e %

ENERGY AND WATER EFFICIENCY

CLEAN WATER 'DECENT WORK AND RESPONSIBLE 3 CLIMATE
AND SANITATION ECONOMIC GROWTH ]2 COMSUMPTION 1 ACTION

M AND PRODUCTION

WASTE MANAGEMENT

600D HEALTH CLEAN WATER 12 RESPONSIBLE 15 UFE
AND WELL-BEING AND SANITATION CONSUMPTION ONLAND
AND PRODUCTION

e o &

ETHICS AND INTEGRITY

N REDUCED RESPONSIBLE PEACE, JUSTICE PARTNERSHIPS
1 POVERTY 10 INEQUALITIES 12 CONSUMPTION 16 AND STRONG 17 FORTHE GOALS
. PN AND PRODUCTION WSTTUTONS
« s o v
w. * . -
L < QO !— @

DATA PROTECTION AND IT SECURITY

16 PEACE, JUSTICE
AND STRONG:
INSTITUTIONS

DIGITAL TRANSFORMATION ROADMAP

16 PEACE, JUSTICE
AND STRONG:
INSTITUTIONS

HEALTH AND SAFETY

600D HEALTH 'DECENT WORK AND 16 PEACE, JUSTICE
AND WELL-BEING ECONOMIC GROWTH AND STRONG

([
PRODUCT SAFETY

¢

600D HEALTH INDUSTRY, INNOVATION
AND WELL-BEING AND INFRASTRUCTURE

&

ENVIRONMENTALLY SUSTAINABLE PRODUCT

600D HEALTH CLEAN WATER DECENT WORK AND 12 RESPONSIBLE ]5 UFE
AND WELL-BEING AND SANITATION ECONOMIC GROWTH CONSUMPTION ONLAND
AND PRODUCTION

AT I |

SUPPORT TO LOCAL COMMUNITIES

oo &

'DECENT WORK AND INDUSTRY, INNOVATION
ECONOMIC GROWTH AND INFRASTRUCTURE

i &

RESEARCH AND INNOVATION

DECENT WORK AND RESPONSIBLE CUMATE UFE
ECONOMIC GROWTH ] 2 CONSUMPTION 13 ACTION 14 BELOW WATER

/\/ AND PRODUCTION

8l
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A CULTURE OF SUSTAINABILITY: “WE SUPPORT SDGS”

In line with the indications of the SDG Compass — a guide
for companies in implementing the 2030 Agenda, the Group
believes that its commitment to achieving the Sustainable
Development Goals must begin with spreading and promot-
ing the SDGs to all people. This conviction gave rise to the “We
Support SDGs” project designed to spread knowledge of the
goals and raise awareness regarding sustainable actions.

The first step in this regard was the circulation in 2019 of the
Brembo calendar, which contains images and slogans illus-
trating each of the 17 Goals, to all employees worldwide. The
communications campaign then continued by distributing to
all employees illustrative material describing each Goal, the
daily actions that everyone can make both in professional and
personal life and Brembo’s projects concretely contributing
to the achievement of the individual Goals. The material was
translated into eight languages, disseminated in 11 countries
and presented in a paper and video format via the Group’s
internal and external communications channels, such as dis-
plays, monitors, the company Intranet and website, and social
media channels.

In July 2022, the first part of the campaign which analysed
each SDG and the related Brembo project was completed:

1% No poverty support to unaccompanied foreign
. .. . minors and young adults to help them achieve so-
AT

cio-economic independence (projects developed in
Italy in partnership with the NGO Cesvi)

Zero hunger Project which provides the most de-
prived women and children with refuge and assis-
tance (in India in partnership with the NGO Maher)

600D HEALTH
AND WELL-BEING

e

Good health and well-being Brembo Group’s initi-
atives to tackle the emergency due to the pandem-
ic, including initiatives aimed at ensuring plants’
safety, helping local communities and supporting
scientific research against the virus (projects devel-
oped at Brembo's plants worldwide).

quauTy
EDUCATION

L]

Quality education Redevelopment of two schools
in underdeveloped regions (in China in partnership
with the NGO Adream) and promotion of education
in vulnerable situations (in India in partnership with
the NGO Cesvi

GENDER
EQUALITY

Gender equality Policy on Non Discrimination and
g‘ Diversity (applicable to the all the Brembo Group)

CLEAN WATER
AND SANITATION

v

'DECENT WORK AND
ECONOMIC GROWTH

o

INDUSTRY, INNOVATION
AND INFRASTRUCTURE

&3

10 REDUCED
INEQUALITIES

V'S
=)

v

13 o

L4

] 4 :[rfnw WATER

8!

15 SPZ[LAND
=

]B PEACE, JUSTICE
AND STRONG

INSTITUTIONS

17 PARTNERSHIPS
FORTHE GOALS

&

Clean water and sanitation Creation of a process
aimed at cleaning contaminated water and reus-
ing it (project implemented in the Apodaca-based
plant, in Mexico)

Affordable and clean energy Introduction of a
certified system to manage water, reduce con-
sumption and increase the use of renewable sourc-
es (developed at Brembo plants at global level)

Decent work and economic growth 60 years of
growth, innovation and sustainability

Industry, innovation and infrastructure Devel-
opment of increasingly sustainable products, solu-
tions and processes

Reduced inequalities Promoting the social inclu-
sion of young migrants (second edition of the pro-
ject presented in Goal #1)

Sustainable cities and communities Study of a
new electric brake system to reduce emissions and
energy consumption

Responsible consumption and production Re-
placement of materials and structural optimisation
of the packaging of top-end discs (in Italy and at BSC-
CB’s plant in Stezzano)

Climate action Recognition by CDP as a company
leader in its commitment and ability to respond to
climate change and water resource management

Life below water Reduction of single-use plastic
and promotion of separate waste collection (the
project was developed in Italy, at Brembo’s head-
quarters in Stezzano)

Life on land Provision of an e-learning programme
on environmental issues (developed within the com-
pany at global level)

Peace, justice and strong institutions System to
ensure integrity in business conduct (developed
within the company at global level)

Partnerships for the goals Partnerships aimed at im-
proving process and product environmental impact
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Desde o inicio da emergéncia epidemiolégica, a Brembo soube reagir imediatamente focando na satde de
todos os seus colaboradores como objetivo prioritario, garantindo a seguranca das fabricas, ajudando as
comunidades locais com a distribuicéo de material médico e apoiando a pesquisa cientifica contra o virus.

OBJETIV

« Proteger os funcionarios do Grupo.

« Gerenciar imediatamente a emergéncia sanitaria e econamica.
« Apoar o territério e a comunidade.

s

+ Elaboragéo de medidas extraordinérias de combate ao virus e protegao da saide de seus.
colaboradores.

« Monitoramento constante dos impactos nos negdcios, com particular enfoque na cadeia
de abastecimento,

+ Doagzo d Ihéo de euros a trés exceléncias talianas: O Hospital Papa Giovanni
XXIll, a Fundagéo para a Pesquisa do Hospital de Bergamo (FROM) e o Instituto de
Pesquisa Farmacologica Mario Negri, em apoio & pesquisa para enfrentar a emergéncia
epidemiologica.

RESULTADOS

+ Prevengdo, controle e contengéo da pandemia em todas as sedes Brembo. P
+ Garantia de uma retomada da atividade empresarial com total seguranca.

- Suporte para o teritério e 4 pesquisa.

Da sempre Brembo opera secondo valori e principi ben radicati di rispetto dellambiente e delle persone e intende

OBIETTIVO
+ Sviluppare prodotti, soluzioni e processi sempre pils sostenibili, mantenendo alte le prestazioni e
distintivo lo stie.

+ Ridurre Iimpatto ambientale in frenata.

AZIONI

+ Greentive®: 3 frenante,
allo stesso tempo le emissioni di polveri durante la frenata,

+ Introduzione di una nuova tecnologia di rivestimento che pub essere applicata sula fascia frenante

di tutte le tipologie di dischi Brembo.

nesys, nuova molla che tra
le pastiglie e il disco quando un autista non sta frenando, favorendo la riduzione delle emissioni e

dello d garantendo veicolo.

+Progetto AFFIDA: suiluppo di un nuovo materiale dattrito che, grazie allutiizzo i leganti
completamente inorganici, garantisce un azzeramento delle sostanze organiche volatiii emesse in

produzione e una riduzione delle emissioni di particolato i frenata.

RISULTATI
+ Mantenimento delle prestazioni sempre ai massimi livell, con una particolare
attenzione alla sostenibilta e allo stie.

+ Riduzione delle emissioni e dello spreco di energia n fase di frenata.

. prodottie
riducendo i bisogni di manutenzione.

T ZOBOWIAZANIE
= BREMBO

PROJEKT SOSTENIAMOCI 2, PROMOWANIE INTEGRACJI
SPOLECZNEJ MLODYCH MIGRANTOW (WLOCHY)

=)
v

ZAVAZEK
SPOLECNOSTI BREMBO

SYSTEM PRO ZARUCENI INTEGRITY
PRI PROVOZOVANI PODNIKATELSKE CINNOSTI

=3 BREMBO’S
COMMITMENT

COLLABORATIONS TO IMPROVE THE ENVIRONMENTAL
IMPACT OF PROCESSES AND PRODUCTS

>

SOSteniamoci, co po polsku znaczy Wspierajmy si¢’, to projekt rozpoczety w 2016 roku przez fundacie Cesvi we

CEL
+ Wsparcie w procesie przyiecia i integracii spoleczne] 19 cudzoziemedw, wéréd ktorych znalazly sie
by akie, 6.

+ Rozwijanie zdolnosciw 2 uczestnikow.
+ Podarowanie szansy narealizacig planéw zyciowych we Wioszech.

DZIALANIA
+ Nauka jezyka wioskiego oraz uczestnictwo w kursach edukacii obywatelskie] w celu ufatwienia
integracii spotecznej we Wioszech.

uczestnika, ktére zostaty ocenione poprzez bilans umiejetnosci,

+ Korzystania z oferty stazy i doradztwa zawodowego w celu uzyskania wsparcia przy aktywnym
poszukiwaniu pracy.

WYNIKI

+15 miodych migrantow moracych ueish w projecie zoatso wprowaczorych na. ek w pracy.
sposrod ktérych dwie osoby te] samej firmie, w.

o +4 miodych migrantow skmzys«em z maywmamege doradztwa zawodowego przy aktywnym
poszukiwaniu pracy.

Vg,

Wiecej informacji znajdziesz w video od Numeruom

Spolotnost Brembo vidy dofinovla hodnoty, e jsou zékiadom e viastino jodnéni s clem rozvt,sdet a
prosazoua chovini podporul ey rist a St tak skutetno ultury interiy. N padoru preventn poity

{ebch el fo arucitvysoky eticks standra,

ciL
+ Podpoiit piijeti efektivniho a transparentniho systému vedeni
+ Rozvijet a sifit zakladni hodnoty spolecnosti

AKCE
Dle jsou uvedeny nékteré kodexy spolecnosti Brembo:

pracui énost Brembo, v souladu s

v souladu s platnymi protikorupcnimi predpisy.

chovni a zasady kontroly s cilem predchazet jednni, které by mohlo zakladat trestni odpovédnost
podniku.
+ Kodex chovani

ro dodavatele: predstavuje zévazek ze strany dodavateld primout stejné chovai
udrzitelnosti, a prevést

VYSLEDKY
+ Podpora st a ochrana dobré 2
« Sifeni kultury integrity ve vztazich a v chovani. )
Vice informac:

>

impact, linked
to the production of the raw material jas emissions produced
5 vehicies when breking, T the cniext surrounding the * e L projec, launched by the Eurcpeen Urion
July 2016 Bre

TARGET
+ Develop an innovative production line that allows for the manufacture of high quality and lighter
weight aluminum and magnesium components from recycled or highly impure materials.

ACTIONS
+ Preliminary tests on a laboratory casting machine.
+ Careful selection of materials and design of a pilot production line.
validation of the pilot
a

and of brake lever.
+ Successful road endurance test (2000 km /1,200 mi).
« Environmental impact assessment of the CRAL process in order to meet EC policies.

RESULTS

+ The use of aluminum deriving from the recycling process makes it possible to
1.avoid the consumption of energy and resources related to the extraction, refining and production of
primary aluminum;
2.reduce CO, emissions by 94%.

T the elimination of 0
emissions linked to the magnesium melting process.

For more information:
wwwcralprojecteu
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@ 2. Sustainability

The second part of the campaign was launched in Septem- pl—AN ET EEE
ber 2022 to spread awareness of the Group’s commitment BEREMBO’S COMMITMENT

and disseminate and share the knowledge of all those best
practices that Brembo people already adopt in their daily

- - ' - A I..:: ...x-._-:: -. ~ z::-'.':1.. . . . .
private and working lives to contribute to the SDGs. The ini- a0 comparen B0 PR M F"RGET'”_ r iy
tiative “Put your face on it” stems namely from these bases WITH 2020 ih id i BREMBO TO ZEROY
and is centered on the stories of Brembo employees who - AnNUAL coNsumPTIon , . L . ., YWE WILL BE

act as ambassadors for sustainable action. OF APPROMIMATELY ﬂ il* 'M' NET ZERO
11,000 4 id g BY 2040 Q_\)

In particular, the Group began a campaign to invite peo- FAMILIES WITH 3 PEGRLE

ple to discuss a best practice that is part of their daily lives et e s R
to be shared in a short video as an example to follow:
concrete little gestures in pursuit of sustainability. From
the proposals received, a dedicated team selected the dai-
ly actions most pertinent based on criteria of feasibility,

replicability and consistency with the Sustainable Devel- pLAN ET EEE
-5

opment Goals, dividing them into the five areas that con-

tribute to sustainability: Planet, Prosperity, Peace, People BREMBO’'S COMMITMENT

and Partnership.

OF ENERGY mz;;{' * s 23 3 3

The videos were published periodically on internal commu- 1. comearen I TR I T'é"RGET‘ ) . Ay

. . WITH 2030 P “BREMBO TO ZEROY{"
nications channels (plant TV and the Red Portal intranet) i ' i.
icati : - B we wi se

and external communications channels (Brembo's official 2 ANNUAL CONSUMPTION

website and social media), in addition to being included in .-I .-I 000 ﬂ il* rM-. NET ZERO _

a new format focusing on the 17 Sustainable Development ’ L TEIE] BY 2040 L)
FAMSILIES WITH 3 PECPLE

Goals, to discuss the concrete, daily contribution of Brembo
people alongside the Company’s commitment. e

The message that the Group wishes to send can be sum-
marised by the motto: “Alone we can do little. Together we
can do a lot” Each of us is fundamental to building a sus-

tainable tomorrow, and Brembo wishes to engage its peo- = S rEe
ple so that they feel they are a part of this project. PLAN ET %
BEREMBO’'S COMMITMENT

Moreover, as Cristina Bombassei, Brembo’s Chief CSR Of-
IM 2027 WE REDLUCE

ficer, said: “The actions of each one of us have an impact, THE AMOUNT OF WAST
but if we multiply this by more than 12,000 people — our PESTINED TO LANDFILL BY

. - . APPROXIMATELY 87,000 TONS
employees — and their families, the general effect is really COMPARED WITH 2019

amplified and incisive!” It is this context that the campaign wl'u @13 m WE m_ﬂ{

is intended to be a virtuous fusion of ideas that can extend
beyond company confines. “MORE THAN 5; 000 LORRIES

] A B o b i s

To learn more about

We support SDGs - Put your face on it
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ORGANISED"
STRUCTURE

Well-defined roles and competencies are the basis

of an efficient and con .4.‘"- evolving organisation.

In a rapidly changing'scenario, the solidity of effective
transparent'and open-to-change governance re

onstant.
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3. Company Structure

3. COMPANY
STRUCTURE

GRI: 2-1; 29
WEF: Dignity
and equality

) JaVAYa

3,987 45%"

Brembo’s employees Proportion
trained on the Code of women
of Ethics in 2022 in the BoD

O 50
(0]

10

Annual meetings
of the Audit, Risk
& Sustainability

o

ISO

63.6%

% of the BoD members
with ESG-related
skills

Committee (ARSC)

IS0

ol
27001

certified sites

3.1 CORPORATE GOVERNANCE MODEL

Brembo has structured a sound Corporate Governance
Model based on the ongoing alignment of its corporate
structure with the best international practices, through
which it meets the interests of all its stakeholders effective-
ly. Over the years, particular attention was also devoted to
updating its own reference codes and improving processes
for managing both operating and sustainability risks.

Accordingly, the Corporate Governance System of the Brem-
bo Group has always been inspired by and fully implements
the recommendations issued from time to time by the Cor-
porate Governance Committee?, which — in their most
recent version®— have been incorporated into Brembo’s
Corporate Governance Code (hereinafter also referred to as

“Brembo CGC"), as well as in the Regulations of the BoD
and the rules of Board Committees. As early as March 2020,
the Group followed the evolution and the interpretative dis-
cussions on the 2021 CGC, actively taking part in the many
alignment and analysis meetings organised by ASSONI-
ME for detailed exploration of all aspects of the new Code.

Following the above in-depth analysis, on 17 December
2021 the Board of Directors of Brembo thus approved its
own Corporate Governance Code, which incorporates all
the principles and recommendations of the 2020 CGC, ex-
amined and evaluated by the BoD on the basis of the princi-
ple of the prevalence of substance over form and also of the
“comply-or-explain” principle which provides for the possi-

22 The minimum quota of the less-represented gender in the corporate bodies of listed companies is 40% (Law No. 160 of 27 December 2019), in force at
the date of appointment of the Board of Directors (General Shareholders’ Meeting of 23 April 2020) for the three-year term 2020-2022.

23 The ISO 27001 certified sites are: the three Italian sites of Brembo S.p.A. (the Headquarters and the Curno and Mapello production hubs), La.CAM S.r.1.,
Brembo SGL Carbon Ceramic Brakes S.p.A., the three Brembo Poland Spolka Zo.o. production hubs, the sites of Brembo North America Inc., Brembo

México S.A. de C.V. and Brembo Czech s.r.o.

24 The Corporate Governance Committee is made up of associations of businesses (ABI, ANIA, Assonime, Confindustria), professional investors (Assoge-
stioni) and Borsa Italiana. Its institutional purpose is to promote good corporate governance of listed Italian companies through the 2020 Corporate

Governance Code and the monitoring of its application.

25 The 2020 Corporate Governance Code (effective from 1 January 2021 - hereinafter referred to in short as “2020 CGC").
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3.1 Corporate Governance Model

GRI: 2-1; 2-9

bility, where a non-compliance is identified in an entity’s
actions with respect to a regulatory requirement, to rem-
edy such circumstance, by explaining the choice adopted.

It should be noted that the Brembo CGC includes deviations®
with respect to the 2020 CGC. These are due to the fact the
practices recommended by the 2020 CGC were deemed as
not functional or not compatible with Brembo’s current gov-
ernance model. The description of the individual deviations
and the related reasons is included in the Corporate Govern-

ance and Ownership Structure Report of each year and in
the Report on the Remuneration Policy and Remuneration
Paid with reference to remuneration-related deviations.

The concrete application of the principles and recommen-
dations provided for by the 2020 CGC is illustrated in the
2022 Corporate Governance and Ownership Structure Re-
port (Paragraph 3, section Company, Corporate Govern-
ance, Corporate Governance Reports).

GENERAL SHAREHOLDERS' MEETING Executive
Board of Chairman
Statutory
Auditors

Supervisory
Committee

in Charoe BO

of Financial
Reporting

Chief Internal
Audit Officer

Remuneration
& Appointments & Sustainability
Committee

Chief Executive
Officer

Director in
charge of ICRS

Audit, Risk

Committee

26 The description of the individual deviations and the related reasons is included in the Corporate Governance and Ownership Structure Report of each
year and in the Report on the Remuneration Policy and Remuneration Paid with reference to remuneration-related deviations.
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@ 3. Company Structure

Brembo S.p.A. has adopted a traditional governance and
control system. Consequently, the Board of Directors is re-
sponsible for managing the Company, the Board of Statu-
tory Auditors is responsible for supervisory functions, and
the Independent Auditors appointed by the General Share-
holders’ Meeting are responsible for auditing and account-
ing control.

On the basis of the definitions provided by the 2020 CGC
and ownership structure, Brembo qualifies as:

a large Company, whose capitalisation was greater than
€1 billion on the last Exchange business day of each of
the previous three calendar years before the adoption
of the 2020 CGC and approval of Brembo’s CGC;

a Company with concentrated ownership since its ma-
jority shareholder directly holds the majority of the
votes that may be exercised in the ordinary sharehold-
ers’ meeting.

Despite it being controlled by another company, Brembo is
not subject to the direction and coordination of any com-
pany or entity pursuant to the Civil Code. This is because
all decisions defining the company’s strategic and direction
aspects are subject to the collective examination of and ex-
clusive approval by the Brembo S.p.A!s Board of Directors.

Such decisions include the preparation of industrial, strate-
gic, financial and budget plans at Group level, the issuance
of guidelines relating to the finance and credit policy, the
centralisation of the functions or the definition of strategies
for growth, strategic and market positioning of the Group
and the individual companies.

Brembo S.p.A.is conversely responsible for coordination and
control of its subsidiaries pursuant to Article 2497 of the Civ-
il Code, and sets the company and Group strategies aimed
at medium-to-long-term sustainability in terms of financial
performance, business objectives, investments and market-
ing policies. The requirements pursuant to Article 2497-bis of
the Civil Code have been complied with.

= Shareholders’ Meeting. It is the body through which
corporate intentions are forged and expressed for sub-
sequent implementation by the Board of Directors. It
comprises Brembo's shareholders and meets regularly
to pass resolutions according to the formalities and on
matters defined by the law, as well as by the Company’s
By-laws; the most important duties of the Shareholders’
Meeting include selecting members of the Board of Di-
rectors and the Board of Statutory Auditors, as well as
approving the Financial Statements for the year.

MAIN SHAREHOLDERS

% OF SHARE NO.OF % ON TOTAL

NO.OF CAPITAL WITH VOTING VOTING

DECLARANT DIRECT SHAREHOLDER NATIONALITY SHARES RIGHT TO VOTE RIGHTS RIGHTS

1 Bombassei Alberto NUOVA FOURB SRL Italian 178,859,605 53.563 357,583,370 69.711

2 BREMBO SPA Italian 10,035,000 3.005 10,035,000 (*) 1.956

3 MAWER GLOBAL SMALL CAP FUND Canadian 6,923,580 2.073 6,923,580 1.350

4 CITY OF NEW YORK GROUP TRUST us. 5,845,833 1.751 5,845,483 1.140

5 VANGUARD INTERNATIONAL us. 5,007,777 1.500 5,007,777 0.976
VALUE FUND

6 MAWER GLOBAL EQUITY FUND Canadian 3,321,231 0.995 3,321,231 0.647

7 BANK OF ITALY Italian 3,098,512 0.928 3,098,512 0.604

8 RBC IST TREATY CLIENTS AC Canadian 2,396,491 0.718 2,396,491 0.467

9 NT NTO NON TREATY CLIENTS English 2,279,290 0.683 2,279,290 0.444

10 SPRUCEGROVE INTERNATIONAL Canadian 2,208,540 0.661 2,208,540 0.431

POOLED FUND

* treasury shares are excluded from voting rights.

GRI: 2-1; 29
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3.1 Corporate Governance Model

GRI: 2-9; 2-11

As of 1 January 2022, the Shareholders’ Register is man-
aged in an electronic format. This new management meth-
od was also chosen with the aim of reducing paper con-
sumption.

SHARE CAPITAL

Brembo S.p.A’s subscribed and ful-
ly paid-up share capital amounts
to €34,727,914 and is divided into
333,922,250 ordinary shares, with-
out nominal value. The Sharehold-
ers’ Meeting held on 18 April 2019
introduced the increased voting right
mechanism.

512,978,715;

Following the application of the in-

creased voting right mechanism as of 358,112,930.

the date of publication of the NFI:

= the overall number of voting
rights that may be exercised is

« shares entitling to the increased
voting right mechanism are
179,056,465 out of a total of
333,922,250 shares;

« the overall voting rights are

For further details on the Increased
Voting Right Mechanism and the
Shareholders which, following the ap-
plication of the increased voting right
mechanism, exceeded the relevance
threshold, please refer to the Increased
Voting Right Regulations and the
Company’s website www.brembo.com,
section Investors, For Shareholders, In-
creased Voting Right.

Executive Chairman

Appointed directly by the Shareholders’ Meeting, the Chair-
man ensures balanced oversight of the Board’s proceed-
ings, playing a role of liaison between Executive Directors
and Non-Executive Directors, in addition to ensuring the
necessary balancing for effective, balanced management
of meetings and the decision-making process, while also
promoting the effective and adequate functioning of the
corporate governance system and proceedings. His duties
are regulated by the Regulations of the BoD, whose most
recent update was approved during the BoD’s meeting of
16 December 2022 (the age-limit for candidates was in-
creased to 78).

The BoD has granted the Executive Chairman all the pow-
ers allowing him to oversee the ordinary operations of the
Company, and which attribute him a more strategic and
institutional role than in the past, identifying him as the li-
aison between Brembo and its stakeholders. The Executive
Chairman has been granted delegated powers for opera-
tional management of all processes of engagement and di-
alogue with the current and/or potential Shareholders and/
or Investors. The Executive Chairman periodically reports
to the Board of Directors and the Board of Statutory Audi-
tors on this specific activity.

Chairman Emeritus

The role of Chairman Emeritus was introduced through an
amendment to the By-laws of 17 December 2021. A director
or person external to the Board of Directors may be ap-
pointed to serve in this role, provided that he or she has
contributed to the Group’s prestige and development no-
tably and for a significant period of time. The Chairman
Emeritus is tasked with advisory functions relating to the
definition of strategies and actions aimed at the growth of
the Group, as well as with representing Brembo at events
relating to cultural, scientific and charitable activities and
at institutional meetings. It bears also recalling that the
Chairman Emeritus, even where he or she does not occupy
the role of Director, may participate in the meetings of the
Board of Directors, expressing non-binding opinions and
recommendations, as well as in sessions of the Sharehold-
ers’ Meeting. Any remuneration due to the Chairman Emer-
itus is determined by the Board of Directors.
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@ 3. Company Structure

Board of Directors (BoD)

This is the governing body that steers the Group and is re-
sponsible for managing the Company, except for any mat-
ters that fall within the scope of the duties fulfilled by the
Shareholders’ Meeting, pursuing its Sustainable Success,
as provided for by the Company’s purpose. The Board of
Directors is responsible for providing strategic and organi-
sational guidance for the company and the Group, verifying
the adequacy of the organisational structure and the fit-
ness of the checks needed to monitor the company’s and
the Group’s progress. The functions and duties described
in Article 1 of the 2020 CGC and Brembo’s CGC also fall
into the BoD’s remit and include assessing the types and
levels of risk that are compatible with Brembo’s strategic
goals, including from the point of view of the mid-to-long-
term sustainability of the company’s activities. The Board
of Directors is also responsible for analysing, sharing, ap-
proving and monitoring the annual budgets and strategic,
business and financial plans. It is also tasked with ensuring
sustainable growth in the medium-to-long term through

an adequate control and risk management system, includ-
ing risks having an impact on sustainability, in addition to
the utmost transparency towards the market and investors,
with a particular emphasis on material changes in busi-
ness prospects and situations of risk to which the company
is exposed.

Every quarter, the BoD examines, assesses and monitors
the management performance, the Group’s strategic oper-
ations, the report of powers granted, the strategic projects
and industrial plans, the Group’s growth strategies with re-
lated risks, as well as the suitability of the Internal Control
and Risk Management System, the Governance and Com-
pliance System and Brembo’s significant operations.

The activities performed by the BoD in 2022, also with the
aim of pursuing the Sustainable Success, are illustrated in
the 2022 Corporate Governance and Ownership Structure
Report (Paragraph 4.1, section Company, Corporate Govern-
ance, Corporate Governance Reports).

APPOINTMENT, SELECTION AND COMPOSITION OF THE BOARD OF DIRECTORS

The current process for appointing and selecting the
highest governing body grants the Ordinary Sharehold-
ers’ Meeting the power of identifying the members of the
Board of Directors. In particular, the members of the BoD
are appointed by the ordinary Shareholders’ Meeting on
the basis of lists submitted by Shareholders with a mini-
mum threshold of 1% of share capital.

The Board of Directors may be made up of a minimum of
five and a maximum of eleven members, as per the reso-
lution of the General Shareholders’ Meeting in accordance
with the following:

at least one (1) Board member, or two members if the
Board is made up of more than seven members, meet-
ing the independence criteria;

its composition must reflect gender balance.

The members of the Board of Directors may be re-appoint-
ed and, unless otherwise resolved by the General Sharehold-
ers’ Meeting, shall hold office for the period determined by
the General Shareholders’ Meeting resolution appointing
them, up to a maximum of three financial years.

The Regulations of the BoD provide for, inter alia, new cri-
teria, based on as objective a foundation as possible, in ad-

dition to those established by applicable laws and regula-
tions, relating to the professionals to propose as candidates
in order to ensure that the composition of the Board of Di-
rectors is adequate to the Group’s size, position, complexity
and the specific nature of its business sector and strategies.
These criteria aim at ensuring the appointment of Board
members who have an optimal combination of skills and
professional background and form the diversity policies for
the Governing Body’s composition not only with regard to
gender, but also experience, professionalism, integrity, in-
dependence, age and other relevant aspects, as provided
for by applicable laws, regulations, and the By-laws.

In particular, Diversity policies and criteria for the Board of
Directors:

reserve a minimum quota to the less represented gen-
der in accordance with the provisions in force from time
to time: at the date of approval of this document, law
provides for a quota of 2/5;

formulate qualitative and quantitative criteria to be
used to assess the significance of the relationships be-
ing examined for the purposes of assessing the inde-
pendence of the Directors (e.g. at least four positions

GRI: 2-5; 2-10;
2-12; 2-14;

WEF: Quality of
governing body;
WEF: Dignity
and equality
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GRI: 2-9; 2-10; 2-18
WEF: Quality of
governing body;
WEF: Dignity

and equality

must be filled by entrepreneurs or managers who have
an international background and/or are from a geo-
graphical area where Brembo’s business has a signifi-
cant presence).

In view of the appointment of the company boards for the
three-year period 2023-2025, the outgoing BoD — in com-
pliance with the By-laws and the provisions of the new
Brembo’s CGC, taking account of the results of the self-as-
sessment, and with the support of the Remuneration & Ap-
pointments Committee — has approved and circulated the
“Guidelines of the outgoing Board of Directors of Brembo
S.p.A to Shareholders on the qualitative and quantitative
composition of the Board of Directors?.

For more information about the diversity criteria for the
Board of Directors as defined by Brembo please refer to the

BOD’S SKILL MATRIX 2022%

2022 Corporate Governance and Ownership Structure Re-
port (https://www.brembo.com/en/company/corporate-gov-
ernance/corporate-governance-reports).

Thus the current BoD, which was appointed by the Share-
holders’ Meeting held on 23 April 2020, is made up of 11
members will remain in office for the 2020-2022 three-
year period, i.e. until the Shareholders’ Meeting called to
approve the Financial Statements for the year ended 31
December 2022. All the appointed Directors meet the re-
quirements of personal integrity, professionalism and re-
spectability imposed by applicable statutory and regulato-
ry provisions. The Non-executive Directors and those who
can qualify as Independent Directors meet the require-
ments set by Article 148, paragraph 3, of TUF, and those
indicated by the 2020 CGC and Brembo’s CGC, as indicated
in the table on page 80-81.

Strategy

ESG

Finance

International experience

Legal and risk management

Industry-related experience

Other

o
N
N

27 The BoD's Guidelines were published on the Group’s website, suitably in advance, in accordance with the provisions of the 2023 Recommendations for-

mulated by the Chairman of the Corporate Governance Committee.

28 Results of the 2022 skill matrix emerge from the Board Performance Evaluation for the three-year period 2020-2022, described in the sub paragraph “The

Board of Directors’ performance assessment”.

Annual Sustainability Report 2022 79



@ 3. Company Structure

GRI: 2-9;

2-14; 405-1
WEF: Quality of
governing body

COMPOSITION OF THE BOARD OF DIRECTORS AND OF BOARD COMMITTEES - 2022
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Executive Matteo 1967 24.04.2002 23.04.2020 Approval of Ma X 100% - 100%
Chairman Tiraboschi the Financial
Statements at
31.12.2022
Chief Executive  Daniele 1964 28.06.2019 23.04.2020 Approv. at Ma X 100% - 100%
Officer Schillaci 31.12.2022
Director Cristina 1968 16.12.1997 23.04.2020 Approv. at Ma X 90% 1 100%
Bombassei (coopt.) 31.12.2022
Director Elisabetta 1947 23.04.2020 23.04.2020 Approv. at Ma X X X 100% 2 100% X
Magistretti 31.12.2022 (Chair)
(100%)
Director ElizabethM. 1956 23.04.2020 23.04.2020 Approv. at Ma X X X 90% 1 100% X
Robinson 31.12.2022 (100%)
Director Gianfelice 1948 29.04.2011  23.04.2020 Approv. at Ma X x5 X 90% 8 0%
Rocca 31.12.2022
Director Manuela 1959 03.03.2022 03.03.2022 Approv. at Ma X X X 100% 3 100% X X
Soffientini 31.12.2022 100%  (100%)
Director Umberto 1952 03.05.2000 23.04.2020 Approv. at Ma X 100% - 100%
Nicodano 31.12.2022
Director Valerio 1957 20.04.2017 23.04.2020 Approv. at Ma X X X 80% 2 0%
(LID) Battista 31.12.2022
Director Nicoletta 1966 20.04.2017 23.04.2020 Approv. at Mi X X X 80% 3 100% X X
Giadrossi® 31.12.2022 (80%)  (Chair)
(100%)
Director Roberto 1959 17.12.2021 17.12.2021  Approv. at Ma X 100% - 100%
Vavassori 31.12.2022
Number of meetings held during the year of reference (2022) BoD: 10 Shareholders’ ARSC: 10 RAC: 3
Meetings: 1

* TUF: Legislative Decree No. 58 of 24 February 1998 (Consolidated Law on Finance), as further amended and extended.
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Director Laura Cioli 1963 20.04.2017 23.04.2020 25.02.2022 Ma X X X 66.67% Dw’g X X
S (Chair) (0%
B (0%)
IS

NOTES

1 This column shows the date on which the Director was appointed by the
General Shareholders’ Meeeting as a Director of Brembo for the first time;
‘co-option’ means the date of co-option by the Board of Directors.

2 This column indicates the list from which each Director was appointed
(“Ma": majority list; “Mi”: minority list).

3 This column shows the Directors’ attendance rate at the meetings held
by the BoD or Board Committees in 2022 (No. of times attended/No. of
meetings held during the Director’s actual term of office).

4 This column shows the number of Directorships or Auditorships held
in other relevant companies (thus excluding Brembo) listed on regu-
lated markets, including foreign markets, financial companies, banks,
insurance companies and large companies. Said information can be
obtained from their respective statements. Positions at listed com-
panies in which the Director also holds a significant equity interest
should not be considered. The positions of each Director are indicated

REMUNERATION POLICIES

in his or her respective Professional profile.

5 It should be noted that Gianfelice Rocca qualified as independent due to
the consolidated principle of the prevalence of substance over form (since
the renewal of his appointment as Director of Brembo follows nine years
of completed service in office). This was also in light of the professional-
ism and dedication that he has always shown and his active, punctual
participation in Board meetings, and to his speeches and thoughts that
have enriched and instilled quality into debate within the Board towards
the resolutions passed while also maintaining complete independence of
judgement.

6 The candidature of Director Nicoletta Giadrossi was submitted by a group
of Shareholders representing 2.27836% of the share capital - General
Shareholders’ Meeting held on 23 April 2020.

* TUF: Legislative Decree No. 58 of 24 February 1998 (Consolidated Law on
Finance), as further amended and extended.

The BoD, through a transparent procedure in which the
Remuneration & Appointments Committee of Brembo is
involved, defines on annual basis the Remuneration Policy
of Executive Directors, the other Directors holding special
offices and the Key Management Personnel. Said Policy is
then submitted for approval to the General Shareholders’

Meeting to illustrate the remuneration criteria for the Di-
rectors and the other key figures within the company.

The Remuneration & Appointments Committee is made
up of Independent and Non-Executive Directors and is ap-
pointed by an Independent Director.
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The Committee is tasked with ensuring that the actual re-
muneration complies with the principles and criteria defined
in the Policy, approving proposals or expressing opinions to
the BoD on the performance objectives associated with the
variable component of remuneration and verifying their
achievement. Under the Policy, the Remuneration & Ap-
pointments Committee is vested solely with recommenda-
tory functions. The power to determine the remuneration of
Directors holding special offices is in any event entrusted to
the Board of Directors, in concert with the Board of Statutory
Auditors and in compliance with the overall remuneration
established by the General Shareholders’ Meeting.

The 2023 Policy®, incorporated into the Report on Remu-
neration Policy and Remuneration Paid, was approved by
the BoD on 2 March 2023, on the proposal of the Remu-
neration & Appointments Committee, and subsequently
disclosed to the public in accordance with the terms estab-
lished by law for the approval by the General Shareholders’
Meeting to be held on 20 April 2023,

Brembo’s Report on Remuneration Policy and Remunera-
tion Paid mainly aims at ensuring a tangible contribution
to the Group’s corporate strategy and sustainability, taking
into account its strategic guidance:

(l) 1. Ensuring the sustainable The ability to report economic and financial results that
Q growth of our Group are above the reference market average, despite
the persistence of the pandemic and the increase in
commodity prices.
Drawing up a Policy able to ensure the alignment of the
€ 2. Creating value management’s interests with the priority of creating

for our Shareholders

sustainable shareholder value over a medium-long-term
horizon.

3. Balancing decisions
2 against their social and
environmental impact

)o

Brembo has always paid particular attention to the
development of global policies in the areas of ethics,
responsibility, and sustainability, considering these values
to be the foundation of the valuable “intangible” heritage
formed by its brand, and the set of principles that
characterise the way in which a socially responsible
company acts.

4. Promoting the Guiding
Principles that characterise

Ethics, quality, acknowledgement, proactivity and
belonging are the five guiding values that make up the
wealth of Brembo's shared culture, as well as a bench-
mark for conducting the Company’s business and

the Group operations in full respect for all the Group’s stakeholders.
Brembo's remuneration policy provides for an overall

5. Making the Company remuneration suited to attracting and retaining

attractive on the market high-profile candidates, constantly recognising the

<

performances achieved.

29 https://www.brembo.com/en/company/corporate-governance/remuneration-policies.
30 In 2019, regulations governing the Remuneration Policy, included in Article 123-ter of TUF, was partially amended to be brought in line with changes to
the law. The most relevant changes include the introduction of two distinct types of voting: a binding vote on the Remuneration Policy (Section I) and a

vote on Remuneration Paid in the previous year (Section II).

GRI: 2-19; 2-20
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The Report, prepared in compliance with Attachment 3A,
Table 7-bis, of the Rules for Issuers introduced by Consob
Resolution No. 18049 of 23 December 2011, as subsequent-
ly amended by Consob Resolution No. 21623 of 10 Decem-
ber 2020, consists of two sections:

SECTION I:

this section refers to the members of the Governing Bodies,
General Managers and Key Management Personnel and
contains information about the principles and guidelines
according to which Brembo S.p.A. sets its remuneration
policy, in addition to information about the procedures
used to adopt and implement that policy. This section de-
scribes the information regarding the governance of the
process aimed at defining the Policy with details of the
main Bodies and Parties involved, and the tools and recipi-
ents of the said Policy.

SECTION II:

audited by the firm appointed to perform the audit, it con-
tains the illustration of each of the components of remu-
neration paid to the members of the Board of Directors,
the members of the Board of Statutory Auditors and Key
Management Personnel, and accordingly reports analytical-
ly the remuneration paid in the reference year. Section Il
of the Report on Remuneration Policy and Remuneration
Paid, in accordance with the provisions of Legislative Decree
No. 49 of 10 May 2019, is subject to the advisory vote of the
Ordinary Shareholders’ Meeting, called to approve the 2022
Financial Statements.

The two sections are supplemented with additional con-
text-related information to enable the market and Inves-
tors to read the remuneration information contained in the
Report together with the Group’s strategic guidance and
sustainability, with a view to understanding the main driv-
ers that allow Brembo S.p.A/s Remuneration Policy to con-
tribute more fully to the pursuit of long-term value creation
for all its stakeholders.

The Policy envisages that part of the Management’s re-
muneration be linked to the achievement of performance
objectives — which are set and established in advance —

through a Management by Objectives (MBO) annual Incen-
tive Plan and a Long Term Incentive Plan (LTIP).

With regard to the remuneration of Brembo’s non-exec-
utive directors, the Policy provides for compensation ad-
equate to their duties, professionalism and commitment
required by their assignments within the Board of Directors
and Board committees. Such compensation is not linked
to financial performance objectives and, in line with the
best market practices, no form of variable remuneration is
provided for. There is, however, a Directors & Officers (D&O)
Liability policy to cover the risk of third-party claims arising
from their actions in performance of their duties. This poli-
cy also extends to any legal expenses.

With regard to Directors holding special offices, the Board
of Directors deemed it appropriate that, as Executive Direc-
tors and Key Management Personnel, a significant part of
their remuneration be linked to the achievement of specif-
ic performance objectives, indicated in advance and deter-
mined in accordance with the guidelines laid down in the
General Remuneration Policy.

Finally, it should be noted that the ratio of the annual re-
muneration of the most highly paid individual to the aver-
age remuneration of employees is 50 and the ratio of the
percent increase in the total annual compensation of the
most highly paid individual within the organisation to the
average percent increase in the total annual remuneration
of all employees is equal to 0.

It bears specifying, in this regard, that, in accordance with
what is stated in the Report on the Remuneration Policy for
2023 and Remuneration Paid in 20223, the average, rather
than the median, was taken into consideration. Average gross
annual remuneration does not consider the remuneration of
the most highly paid person and the executive directors and
has been calculated by considering the employees of Brem-
bo S.p.A. only. The compensation elements used in the cal-
culation are the Fixed Remuneration, the short-term target
incentive (MBO) or the Performance Bonus (based on the
offer defined for each category of the corporate population).
Finally, the short-term target incentive (MBO) is included in
the calculation of the annual remuneration of the most highly
paid individual.

31 Report on the Remuneration Policy for 2023 and Remuneration Paid in 2022, section || — Comparative information regarding the remuneration of the
Board of Directors, the Group's results and the average remuneration of Brembo’s Employees.
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GOVERNANCE COMMITTEES

As required under the 2020 CGC, Brembo set up, within
the Board of Directors, the Remuneration & Appoint-
ments Committee and the Audit, Risk & Sustainability
Committee, which also acts as the Related Party Transac-

tions Committee. The roles, composition and functioning
of all Committees are defined in specific Regulations fully
implementing the principles and criteria set forth in the
2020 CGC.

NUMBER OF PRESENCE OF

COMMITTEES MEETINGS 2022 ATTENDANCE RATE INDEPENDENT MEMBERS

Remuneration & Appointments committee 3 100% 100%
Audit Risk & Sustainability Committee 10 93.3% 93.3%

(which also acts as the related party
transactions committee)

The Committees’ composition and duties and the activi-
ties performed in 2022 are illustrated in the 2022 Corpo-
rate Governance and Ownership Structure Report, Para-

BOARD OF DIRECTORS' PERFORMANCE ASSESSMENT

graph 8.2 e 9.2 (https://www.brembo.com/en/company/
corporate-governance/corporate-governance-reports)

In order to ensure the proper functioning of the highest
governing body, at least annually an evaluation is made of
the Board of Directors and its Committees, as well as their
size and composition, taking also into account aspects
such as the professional expertise, experience (including
managerial experience), gender of their members, senior-
ity of service and effectiveness and efficiency in the perfor-
mance of their assignment.

The process is based on self-assessment methods and
must be conducted in each year of the BoD’s three-year
term. It therefore must be modulated over the three years
to adapt the assessment to the specific phase of the term:

in the first phase of the term, the assessment activity
relates to all areas of functioning of the BoD, in order
to identify aspects that might be improved during the
current term;

in the intermediate phase of the term, the assessment
examines the actions taken, while also considering the
results of the first assessment, to render the BoD even

more cohesive and functional, in view of ongoing im-
provement over the three years;

in the final phase, the outgoing BoD conducts an end-
of-term assessment and analyses the qualitative and
quantitative composition of the Board, so as to provide
guidance concerning the professionals whose presence
is deemed appropriate to an optimal composition of
the new Board of Directors.

During this process, the analysis also focuses, from time
to time and particularly during the intermediate phase of
the term, on the individual assessment of the Directors, if
any, in order to proceed on two levels: the efficacy of the
BoD as a whole and improvement of the behaviour of its
individual members.

In accordance with the three-year 2020-2022 Board Perfor-
mance Evaluation plan, three candidate independent con-
sultants were selected to conduct this activity for 2022. On
271 April 2022, the Board of Directors, after obtaining the
opinion of the LID and Independent Directors of the bids
received, identified the consultancy firm Russell Reynolds

GRI: 2-9; 2-18
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Associates to conduct the end-of-term Board Performance
Evaluation (2022 BPE)*. At its meeting of 28 July 2022, the
Board of Directors then examined and discussed the plan
of activities for the Board Performance Evaluation. At the
following meeting on 16 December 2022, it examined and

INDUCTION PROGRAMME

discussed the findings of this process, while also taking ac-
count of the opinion of them given by the LID and the In-
dependent Directors. The findings of the activity are disclo-
sed annually in the Corporate Governance and Ownership
Structure Report (Para. 7.1), to which the reader is referred.

With reference to training and development of the skills of Di-
rectors, Brembo defined a dedicated induction programme,
structured in several sessions, specifically designed for new-
ly appointed Directors and Statutory Auditors. This initiative
is aimed at providing an adequate understanding of the
Company and the business industry in which the Group op-
erates, its products, company dynamics and their evolution,
including in a view of Sustainable Success, as well as organi-
sational structure, the principles of proper risk management,
applicable laws and regulations and major trends that may
have an impact on the current performance and the Group’s
short-, medium- and long-term growth strategy. At the end
of its induction period Brembo offers to the members of the
Board of Directors the option to engage in personalised in-
depth training activities centred on each Director’s specific
interest areas or remits, as well as the opportunity to focus
on specific subject matters prompted by new requests for
more in-depth information arisen from Independent Di-
rectors’ meetings or as a consequence of the Board Perfor-
mance Evaluation. All newly appointed Directors receive the
“Director’s Manual’, which contains all of the Codes, Regu-
lations and Governance Procedures adopted by the Com-
pany. As part of these initiatives, particularly important is
the Board meeting dedicated to the review of the Industrial
Plan and the related risks. Convened on an annual basis and
with the support of the Company’s top management, such
meeting is focused on the analysis and investigation of the
Group’s medium/long-term strategies.

The induction activity carried out in 2022, during meetings
of the Board or committees, related to legislative develop-
ments concerning offences relating to payment instruments
other than cash, receipt of stolen property, money-launder-
ing, self-laundering, the use of money, property or benefits of

illicit origin and offences against the cultural heritage within
the framework of the 231 Model; the performance of the au-
tomotive market; the benchmark analysis of the remunera-
tion packages of the top management; Brembo Succession
Planning & Talent Management; legislative developments
relating to Legislative Decree 81/2008 on workplace health
and safety; and the new Brembo Product Development Sys-
tem called “Stargate”.

In addition, in order to promote and facilitate more direct
knowledge, including by non-executive members of the
Board of Directors and Statutory Auditors, of the various
entities into which the Group’s business is structured and
the specific characteristics of each entity, as well as to ex-
plore the industrial processes and the processes of devel-
opment of Brembo products, in a manner compatible with
Covid rules, on 13 June 2022 visits were paid to the Italian
production facilities in Curno and Mapello.

Lastly, to ensure the most rapid onboarding possible of the
recently appointed Director and Statutory Auditor (M. Sof-
fientini with effect from 03.03.2022 and S. Serina with effect
from 29.04.2022, respectively), a Basic Induction Programme
was set up, consisting of six sessions with the direct involve-
ment of various C-suite managers of Brembo S.p.A.

The 2022 induction activities are described in the Corporate
Governance and Ownership Structure Report (Para. 4.6), to
which the reader is referred.

Board of Statutory Auditors

It is the body in charge of supervising compliance with the
law and corporate By-laws, observance of the principles of
sound management and adequacy of the organisational,
administrative and accounting structures adopted by the

32 As part of the BPE, the directors were directly asked to complete a questionnaire. The independent consultant who carried out the end-of-term BPE ack-
nowledged the matrix prepared by the competent function and did not deem it necessary to make any changes.
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GRI: 29
Company. It is tasked with functions of supervision of the fi- fessionalism requirements laid down by the law. In addition,
nancial reporting process, the efficacy of internal control sys- the Acting Auditors shall be chosen from persons who qualify
tems, internal auditing and risk management, the statutory as independent. Until the General Shareholders’ Meeting for
auditing of the annual and consolidated accounts and the the approval of the Financial Statements for the year ended
independence of the auditing firm. All members of the Board 31 December 2022, the composition of the Board of Statutory
of Statutory Auditors satisfy the eligibility, integrity and pro- Auditors will remain as indicated in the table below.
BOARD OF STATUTORY AUDITORS - COMPOSITION AT 31 DECEMBER 2022
BOARD OF STATUTORY AUDITORS 2022
ACTING AUDITORS
>
E 3% > % ATTENDANCE
Z = od _ _ =) ms TO BOARD OF ATTENDANCE
cZ 1 Zo z z © o2 STATUTORY TO BOARD OF ATTENDANCE
2F @ 2 -9 c? -~ aob ITZ AUDITORS' DIRECTORS' TO THE
22 z Zx 3 2 zz z Sz Pno MEETINGS MEETINGS IN SHAREHOLDERS'
OFFICEHELD m © T 44 =M = m 3 mx 20T IN 2022+ 20224 MEETINGS*
Chairwoman  Raffaella 1971 29.04.2014 23.04.2020 Approval of Mi X 4.92 100% 100% 100%
Pagani the Financial
Statements at
31.12.2022
Acting Mario 1961 20.04.2017 23.04.2020 Approval at Ma X 5.96 100% 100% 100%
Auditor Tagliaferri 31.12.2022
Acting Stefania 1984 29.04.2022 29.04.2022 Approval at Ma  x 1.8 100% 100% n.a.
Auditor Serina 31.12.2022
ALTERNATE AUDITORS
Alternate Myriam 1974 29.04.2014 23.04.2020 Approval at Mi X
Auditor Amato 31.12.2022
ACTING AUDITORS WHO LEFT OFFICE DURING THE YEAR
Acting Paola 1968 23.04.2020 23.04.2020 29.04.2022 Ma  x 545 (sof  100% 100% 100%
Auditor Tagliavini 29.04.2022)
Number of meetings held during the year of reference (2022) Board of Board of Shareholders'
Statutory Directors: 10 Meeting: 1
Auditors: 15

NOTE

1 The date of first appointment of each Auditor refers to the date on whi-
ch the said Auditor was appointed for the first time (ever) as member of
Brembo S.p.A’s Board of Statutory Auditors.

2 This column shows the list from which each Auditor was elected ("Ma”:
majority list; “Mi”: minority list, submitted by a group of shareholders re-
presenting 2.27836% of share capital).

3 This column shows the number of other Directorships or Auditorships held
by the Auditor within the meaning of Article 148-bis of TUF and relevant

implementing provisions set forth in Consob Rules for Issuers, in addition to
the weight calculated on the basis of Article 144-duodecies of these Rules.
The full list of Directorships and Auditorships held is published on the Con-
sob website pursuant to Article 144-quinquiesdecies of the Consob Rules for
Issuers.

4 This column shows the percentage of Board of Directors’ meetings atten-
ded by Statutory Auditors in 2021 (No. of meetings attended/No. of meetin-
gs held by the Board during the Statutory Auditor’s actual term of office).
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Independent Auditors

It is an external entity in charge of the statutory audit ap-
pointed by the Shareholders’ Meeting. The General Share-
holders’ Meeting convened on 22 April 2021 granted the
mandate for auditing the accounts of Brembo S.p.A.* to
Deloitte & Touche S.p.A. for a 9-year term, i.e. for the years
ended 31 December 2022-2030, on the basis of the recom-
mendation expressed by the current Board of Statutory
Auditors.

The management and development of the governance sys-
tem is founded on a number of responsibilities, related to
a system of procedures, practices and activities designed
not only to meet legal requirements, but also to make the
governance system effective as a whole. For this purpose
the following tools are also in place at Group level.

1. Delegation of Powers

Brembo has established a system of delegated powers and
powers of attorney to ensure that powers are segregated
and the related flows and processes improved, for regulato-
ry compliance purposes.

It is an integral part of Brembo's Internal Control and Risk
Management System and is used as a tool for manage-
ment, oversight and supervision, including with regard to
Legislative Decree No. 231/2001, because it permits:

l) the identification of persons whose actions may poten-
tially be, or already are, externally relevant and may
give rise to the commission of an offence;

1) distribution of decision-making and commitments, in-
cluding commitments to spend money, on the Compa-
ny’s behalf;

[1I) prevention of abuse of the powers assigned.

Authority to delegate powers is vested solely in the Exec-
utive Chairman, and Chief Executive Officer (exclusively in
relation with powers concerning workplace safety and en-
vironment), on the basis of specific powers vested in the
latter by the Board of Directors, without prejudice to specif-
ic Board resolutions.

The new structure is focused on the diversification of the
duties and responsibilities of the delegated bodies (the Ex-

ecutive Chairman and CEO) and is intended to make the
most of the respective professional and personal aptitudes,
competencies and characteristics of the delegated bodies,
while also being inspired by the need to create a clear, pre-
cise division of competencies functional to avoiding over-
lapping and/or situations of decision-making impasse and
to enabling the rapid identification of those responsible for
individual management decisions, both within the compa-
ny and by stakeholders.

The GBU Chief Operating Officers and the officers who have
been assigned specific company functions — generally co-
inciding with the first reports to the Executive Chairman
and Chief Executive Officer — who have been granted lim-
ited powers for ordinary management in relation to the
performance of their respective offices, have been granted
further delegated powers. Conversely, solely on an excep-
tional basis — subject to review from time to time by the
Executive Chairman, the Chief Legal & Corporate Affairs
Officer and the Chief Human Resources and Organisation
Officer —, special powers are granted to employees whose
job descriptions do not fall within the categories men-
tioned above, but who, by reason of their assigned tasks,
are required to represent Brembo in the latter’s relations
with the Public Administration (such as for instance, cus-
toms authorities, the Provincial Labour Department, etc.).

Lastly, Employers have also been identified pursuant to
Article 2, paragraph 1, letter B, of Legislative Decree No.
81/2008 for Brembo’s various production units, to which
all of the necessary powers of organisation, management
and spending authority have been assigned for the perfor-
mance of the role of employer, as defined in current legis-
lation. In accordance with laws and regulations and pur-
suant to the By-laws, the Delegated Bodies report on the
activities carried out in the performance of their respective
delegated powers, at least on a quarterly basis and in any
case in the subsequent meeting.

2. Governance model of subsidiaries

Brembo has fixed additional internal rules, in accordance
with regulations applicable in each country, based on the
size and complexity of each subsidiary, to define the corpo-
rate structure of subsidiaries so that this is compatible with
the Parent’s “traditional” structure.

33 Mandate for auditing the accounts of Brembo S.p.A., pursuant to Legislative Decree No. 39 of 27 January 2010, of (EU) Regulation No 537/2014 of the

European Parliament and of the Council of 16 April 2014.
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3.2 RESPONSIBLE BUSINESS
MANAGEMENT SYSTEM

Brembo considers that transparent, ethical and compliant
conduct, under all aspects, is essential for the company’s ac-
tivities to be managed correctly. This means not only observ-
ing the current laws and regulations, but also considering
the expectations and aspirations of the various stakehold-
ers. In order to promote a Group’s prevention policy, Brembo
has implemented an integrated global compliance system,
adopting a system of tools which apply to the entire Group
(Brembo Corporate and Compliance Tools) * designed to
ensure a high ethical standard. The Code of Ethics is the
mainstay of this system, but the Code must be read and in-
terpreted together with the documents considered essential
for the development and dissemination of the Group’s core
values. These include the Anti-bribery Code of Conduct, the
Brembo Compliance Guidelines, the Code of Basic Working
Conditions, Brembo’s Policy on Non Discrimination and
Diversity and other codes of conduct, policies, procedures,
guidelines and organisational provisions existing today.
These documents meet the requirements of Legislative De-
cree No. 254/2016, which requires information to be provided
on the policies implemented by the business for managing
the impact of its activity in non-financial environments. All
the Codes and policies adopted and described below apply
to the Brembo Group, unless otherwise specified.

Code of Ethics

This Code sets out the behavioural standards that must
be adhered to by all those who, for whatsoever reason,
work on behalf of Brembo, in order to support sustainable
growth and protect the company’s reputation, in compli-
ance with the principles shared on a Group level, applicable
laws and best practice. The document encourages the un-
derstanding of and respect for diversity in countries where
Brembo operates, and fosters a real culture of integrity
with all the company’s stakeholders. The third edition of
the Code of Ethics, approved by the Board of Directors in
December 2016, is available in the local languages of the
Countries where Brembo operates.

5\ 3,987

Employees trained on the Code
of Ethics in 2022

The Code of Ethics, approved by the Board of Directors, af-
ter having been examined by the Audit, Risk & Sustaina-
bility Committee and the Supervisory Committee, must be
read and interpreted together with the Anti-bribery Code
of Conduct, the Code of Basic Working Conditions, Brem-
bo’s Policy on Non Discrimination and Diversity and all the
other codes of conduct, policies, procedures, guidelines and
organisational provisions existing today.

Anti-bribery Code of Conduct

This Code is aimed at maximising transparency, clarifying
permissible behaviour, ensuring strict compliance with an-
ti-bribery regulations in force in all countries in which Brem-
bo operates and by any person who, in any capacity, work for
Brembo, maintaining the highest standards of integrity. It
also defines, inter alia, Brembo’s policy on giving and receiv-
ing of gifts, hospitality and entertainment, the free provision
of goods and services for promotional or public relations
purposes, financing to political parties, donations to chari-
table organisations. Any amendments to the Anti-bribery
Code is submitted for approval to the Audit, Risk & Sustain-
ability Committee, the Supervisory Committee and approval
by Board of Directors. For China-based Group companies a
China Anti-bribery Addendum has been adopted, which sup-
plements Brembo's Anti-bribery Code of Conduct and intro-
duces further specific rules, in compliance with local legisla-
tion and practices. In 2022, the Anti-bribery Code of Conduct
was also extended to the J.Juan company acquired at the
end of 2021 and its content was disseminated to employees.
The planning of the related training is currently underway.

Organisation, Management and Control Model
pursuant to Legislative Decree 231/2001

Brembo adopted its own Organisation, Management and
Control Model pursuant to Legislative Decree No. 231/2001
(hereinafter “231 Model”), approved by the Board of Direc-
tors, after having been examined by the Audit, Risk & Sus-
tainability Committee and the Supervisory Committee, and
applied to Brembo S.p.A., compliant with Confindustria’s
Guidelines on Organisational Models, which is an integral
part of the Internal Control and Risk Management System.
With respect to implementation of the 231 Model, monitor-
ing activities are conducted by the Internal Audit GCF, which
prepares periodic reports for the Supervisory Committee

34 The Brembo Codes of Conduct and Policies are available for public consultation at http:/www.brembo.com/en/company/corporate-governance/codes-policies.
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and the Audit, Risk & Sustainability Committee, which in
turn report to the BoD. Internal Audit also prepares a peri-
odic report for the BoD. As part of the process of updating
the 231 Model, conducted in financial year 2022, Brembo
incorporated the legislative measures designed to expand
the list of Legislative Decree 231/2001 underlying offences
to include offences involving payment instruments other
than cash, receipt of stolen property, money-laundering,
self-laundering, use of money, property or benefits of illicit
origin and offences against the cultural heritage. Following
appropriate inquiries conducted and shared with the Super-
visory Committee, Brembo updated its 231 Model through
its Legal and Corporate Affairs Department.

In this context, noteworthy is also the use of Brembo Com-
pliance Guidelines, which summarise the main rules of con-
duct and main control principles indicated in the Special Sec-
tions of the 231 Model which the Subsidiaries are required to
adopt to prevent crimes within the meaning of Legislative De-
cree No. 231/2001. Compliance with said guidelines prevents
from criminal liability being transferred to Brembo S.p.A.and
its subsidiaries and corporate liability being transferred from
the Subsidiaries to the Parent. Following the most recent
update on 29 July 2022, the Brembo Compliance Guidelines
were approved by the Brembo S.p.A!s Bod, after having been
examined by the Audit, Risk & Sustainability Committee and
the Supervisory Committee and the governing bodies of the
individual subsidiaries. In this regard, the main changes have
to do with the expansion of the risk category “Corruption/in-
ducement, smuggling and other offences against the public
administration” and “Tax offences”

Local Compliance Programmes

These are the compliance programmes (summarised in
a specific document) implemented in each subsidiary (in
Italy this occurs through the 231 Model) to prevent or miti-
gate corporate liability in accordance with local legislation,
through a risk assessment process, a mapping of sensitive
areas and preparing of the most suitable control protocols,
which form part of each subsidiary’s risk control and man-
agement system. Each Country General Manager with re-
sponsibility for the operation of each company’s Risk Con-
trol and Management System acts as the contact person
for implementation and monitoring of the local compli-
ance programme project, with the support of the various
officers responsible for process and the related organisa-
tional structure. It remains understood that Brembo'’s Cor-
porate and Compliance Tools are an integral part of the
local compliance model.

Procedure for Related Party Transactions

Conflicts of interest

The purpose of the Procedure is to ensure the transparen-
cy and the substantive and procedural propriety of Relat-
ed Party Transactions, unless they are concluded at arm’s
length, with a view to safeguarding the company’s high-
er interests. This procedure also governs disclosure to the
public of related party transactions, if any.

In fact, a conflict of interest exists when a personal interest
or activity interferes or could interfere with Brembo’s task.
According to the Group’s Code of Ethics, any situation that
could generate a potential or actual conflict of interest must
be communicated to the immediate superior of the person
concerned. The Guidelines set out procedures to ensure that
decisions taken at any level are not influenced by personal
interests and/or relationships, but are in the exclusive inter-
est of Brembo; similarly, commercial agreements are to be
signed or continued solely on the basis of objective criteria,
including quality, price and reliability of the business partner
in question. In particular, directors are required to inform the
other Directors and the Board of Statutory Auditors of all in-
terests that they have, on their own account or on account
of third parties, in a given company transaction, specifying
its nature, terms, origin and scope and whether they are in-
volved in a voting procedure in relation to the transaction,
regardless of whether it is moderately or highly significant.
Moreover, senior personnel/high-level executives (other than
Directors and Statutory Auditors) and/or those with the pow-
er to bind the Company in relations with third parties and/
or required to engage in relation with public offices, are also
required to report entities or persons related to them who
might, even in the abstract, give rise to conflicts of interests.
The Company thus periodically issues a specific disclosure
request to such individuals.

As an integration to the Brembo S.p.A!s RPT Procedure,
but consistent with the latter, the Group companies imple-
mented a local procedure that sets out the operating pro-
cesses to identify their respective Related Parties and Relat-
ed Party Transactions, as well as their approval procedures.

Antitrust Code of Conduct

This Code was approved by Brembo S.p.A!s Board of Direc-
tors on 9 November 2017, after having been examined by
the Audit, Risk & Sustainability Committee and the Super-
visory Committee, to reinforce the business structure’s sen-
sitivity and culture regarding compliance with competition
rules, also in light of the provisions of its own Code of Ethics,
providing appropriate monitoring tools.
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The Code supplements the Antitrust Compliance pro-
gramme already implemented in the company and pro-
vides a practical guide, focused on the Group’s business,
that clearly illustrates the prohibitions imposed by antitrust
legislation, the most widespread areas or situations where
there is a risk of violations, as well as the correct conduct to
be adopted to ensure full compliance with antitrust legisla-
tion in the various countries in which Brembo operates. The
Code is a point of reference for the Company’s compliance
programmes and applies to employees of both the Parent
and the European subsidiaries. In these latter, an Adden-
dum (translated into the local language) is also provided
for, with the aim of adapting (where necessary) employees’
behaviour in accordance with local legislation.

In 2022 as well, Brembo took the steps necessary to reduce
the risk of engaging in conduct not in keeping with fair com-
petition. From the evaluations carried out it emerged that
the training and ongoing monitoring activity and the appli-
cation of preventive provisions and measures continued con-
stantly and positively thus mitigating any possible impact.
MR&A activity was also carried out in accordance with the leg-
islation and safeguards, for example through the formation
of clean teams and the establishment of clean team proto-
cols before launching any due diligence activity.

In line with 2021, in 2022 as well no legal action relating
to unfair competition, antitrust and monopolistic practices
were reported.

Privacy Policy

The Group ensures coordinated management of privacy obli-
gations in Brembo S.p.A. and in Group European Companies
through the Privacy Supervisory Committee, Data Protection
Officer, and the Privacy Officers identified by specific compa-
ny area and through specific procedures aimed at regulating
the various issues, obligations, any new processing and re-
porting in accordance with the regulatory requirements on
the protection of personal data.

Approved by Brembo’s Board of Directors on 8 May 2018,
after having been examined by the Audit, Risk & Sustainabil-
ity Committee and the Supervisory Committee, the privacy
policy outlines the fundamental principles for the protection
of personal data. More specifically, the Policy provides de-
tailed instructions directed at all the Group’s people in rela-
tion to the handling of personal data, in compliance with the
European General Data Protection Regulation 679/2016/EU.
This document also identifies the parties and functions in-
volved in the processing of Personal Data, their specific roles

and responsibilities. In addition, the Group set up the e-mail
account privacy.italy@brembo.it, which is the main channel
for data subjects to exercise their rights. Stakeholders can
also use this email address to bring any policy breach or any
request for additional information relating to Personal Data
protection to the attention of the Group’s Data Protection
Officer (DPO). The dedicated email is present in each Euro-
pean country where Brembo has a subsidiary; in any case,
only the DPO and authorised personnel has access to it. The
Data Protection Officer (DPO), according to the privacy pro-
cedures in force, reports every year to the Audit, Risk & Sus-
tainability Committee, the Board of Statutory Auditors and
the Supervisory Committee and finally the Board of Direc-
tors based on the main activities carried out during the year
in terms of personal data protection. The matters cover, in
particular, the main legislative innovations on the subject,
the internal and external control activities carried out, any
breaches of Personal Data that have occurred, the number
of requests received from data subjects, the training activity
carried out and planned and any requests received from the
Supervisory Authorities.

0 (zero) cases of violation

of personal data protection or loss of customers’
personal data in 2022.

Code of Basic Working Conditions

Introduced in 2011 and approved by the Board of Directors,
this Code highlights Brembo’s commitment to the recogni-
tion that its most important asset is the workforce in all its
worldwide sites. It sets out the underlying principles assur-
ing a respect for workers’ human rights.

When defining this Code, the Group was inspired by the
main international sources and standards, including the
United Nations Universal Declaration of Human Rights, the
Tripartite Declaration of Principles concerning Multination-
al Enterprises, the ILO’s Social Policy and the Guidelines
for OECD Multinational Enterprises. The publication of this
document, which expresses Brembo’s attention and com-
mitment to employee protection and local development,
has enabled the Group to involve its own supply chain and
disseminate its own way of doing business ethically in ac-
cordance with the values set out in Brembo’s Code of Eth-
ics. In 2019, the Code was updated to include the issues
associated with human trafficking and modern slavery.

GRI: 2-12; 2-23; 2-24;
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Policy on Non Discrimination and Diversity

Through this policy, approved by the Board of Directors, Brem-
bo recognises and promotes the positive value of diversity
and demonstrates its commitment to combating any form
of discrimination, based on gender, ethnicity, belonging to
minority, social origin, civil status, family status and any other
personal condition, within the context of all working relations.
In particular, Brembo undertakes to ensure that all employees
have an equal opportunity to access work, services and pro-
grammes irrespective of personal characteristics not related to
performance, competence, knowledge or qualifications.

Modern Slavery Statement

In accordance with the contents of the British Modern Slav-
ery Act 2015, Brembo publishes its Modern Slavery State-
ment annually (lastly amended approved by the Board of
Directors dates in May 2022). Said statement was adopted
for Brembo S.p.A. and for some of the Group Companies
concerned by the requirements specified in the legislation
(Brembo Poland Sp.zo.o., Brembo Czech s.r.o. and Qingdao
Brembo Trading Co.Ltd). It should be noted that the Compa-
ny AP Racing, wholly controlled by Brembo S.p.A., prepares
and approves its own Statement and publishes it on its own
website. The Statement describes the organisation, sensi-
tive areas and actions and measures adopted by the Com-
pany to ensure the absence of any form of “Modern slavery,
forced labour and human trafficking” both in respect of its
own employees and those of the supply chain.

Sustainable Procurement Policy

Published in March 2022 and approved by the BoD, this pol-
icy complements and supersedes the Supplier Code of Con-
duct and the document on the Purchasing Policy. On the one
hand, it aims to achieve and ensure a supplier selection pro-
cess based on principles of ethics and sustainability, on the
other induces suppliers to adopt an increasingly sustainable
approach to the business. This policy is directed at all Brem-
bo suppliers in all countries where the Group operates, which
by signing it undertake to abide by the rules and standards
in effect in their countries of operation, or by the principles
set out in the Policy, where stricter, by adopting the measures
necessary to comply with them within a reasonable period.
The proposed points of attention are broader than those pre-
viously applied, including climate change and IT security.

35 For further details, please refer to the Appendix.

Environmental Policy

It constitutes a statement by Brembo of its full endorse-
ment of sustainable development principles, substantiated
by its commitment towards minimising the use of non-re-
newable resources, and keeping the use of renewable
ones within the limits of their regeneration capability. In
its capacity as a global and responsible corporation and by
means of its Environmental Policy, Brembo wants to direct
its activities through tangible steps towards a development
model which strikes the right balance between economic
and financial objectives and social and environmental re-
sponsibility, across the entire value chain.

Quality Manual

This constitutes an important tool to guide and direct
corporate processes towards quality improvements. It de-
scribes the general organisational criteria and the corpo-
rate policies towards quality by laying down the core oper-
ational principles of every process involved.

Quality Policy

It expresses Brembo’s commitment towards Customer
Satisfaction and continual improvement, constitutes an
integral part of the Quality Manual. It lays down the main
quality goals which, besides customer satisfaction and con-
tinual improvement, constant product, service and internal
process innovation, furthering the development and the
engagement of suppliers into innovation and continual
improvement processes, as well as the satisfaction of all
employees by promoting the development of skills and en-
couraging professional growth.

Occupational Health and Safety Management

System Manual

Issued in 2020 by the Parent, this sets out Brembo’s com-
mitment to a continual improvement in performance in
the health and work safety area within the Group. It sets
explicitly the principles which govern the health and safety
aspects and the main goals related to these aspects, such
as improving workplace health and safety, through inte-
grated planning of the phases of each individual process,
with the goal of minimising all risks for workers. This is il-
lustrated within an organic Management System both at
Group and plant level®.
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Global Tax Strategy and Brembo S.p.A.’s Tax Strategy
The Brembo Group adopted a Tax Strategy to bring Group
companies in line with best practices with regard to tax
management, both at global and local level. Both doc-
uments became effective as of 2020, after approval by
Brembo S.p.A!s Board of Directors, and are available to the
public on the Group’s website: http://www.brembo.com/en/
company/corporate-governance/codes-policies.

The Global Tax Strategy and Brembo S.p.A’s Tax Strategy
have been approved by the Board of Directors of Brem-
bo S.p.A., which is therefore responsible for defining the
guidelines included in the Tax Control Framework and are
reviewed periodically by the Group Tax Department.

The Code of Ethics, 231 Model, Anti-bribery Code of Con-
duct, Antitrust Code of Conduct and Privacy Policy apply to
all members of the BoD, managers, employees and third

parties who engage in activities with, and on behalf of,
Brembo, regardless of whether they do so as direct employ-
ees of the Company, in all Countries in which it operates.
In general, Brembo’s compliance and ethics commitments
are communicated by the HRO GCF during the onboarding
process, in the form of an information package, including
the Code of Ethics, applicable National Collective Labour
Agreement and Welcome Kit. Such individuals must pro-
vide Brembo with a signed statement attesting to receipt
of the information package and certifying that they are
fully aware of the appended documents and undertake to
comply with the rules they establish. Subsequent updates
are communicated through newsletters or by posting on
notice boards.

The Model and other codes are published in full version
on the company portal, whereas the parts regarded as not
particularly sensitive and thus able to be externally circu-
lated are published on Brembo’s website.

BREMBO’S ACTIONS TO COMBAT CORRUPTION

As described in the previous paragraph, Brembo has adopt-
ed various rules of conduct and general principles of behav-
iour set out in the Group’s documents in order to prevent
the commission of bribery offences and their impacts on
the Company, such as the distortion of fair competition on
the market, whether committed between private partici-
pants, or of the public order, where they involve the public
administration. In particular, the reference is to the offences
of bribery and corruption, inducement of bribery and cor-
ruption and smuggling and offences relating to payment
instruments other than cash.

In order to mitigate the risk of non-compliance in rela-
tion to strictly legal issues, in addition to the adoption of
the 231 Model and the establishment of the Supervisory
Committee, the Group Compliance System provides for
the definition of principles of guidance, communication
and control and specific compliance programmes by the
Executive Chairman, in addition to the power for the Chief
Executive Officer to ensure that such guidance is imple-
mented at all levels, in Italy and internationally. Lastly,
the Group’s Compliance System provides for coordination
between those with compliance responsibilities and the
various actors who make up the System, which is ensured
by the joint participation of the Corporate & Compliance
Manager and the Head of Risk Management, as perma-

nent members of the Audit, Risk & Sustainability Commit-
tee. The above is in addition to the adoption of a compli-
ance programme by each subsidiary and the performance
of monitoring and audit activities by control entities and
the Internal Audit GCF.

The anti-corruption actions pursued by Brembo vary ac-
cording to the type of counterparty and take various ele-
ments into consideration when assessing whether or not
to include “231 Clauses” (as described below) in the related
contracts. These elements include the relationship devel-
oped over the years or the counterparty’s commitment to
compliance matters: the more consolidated the relation-
ship and the more the counterparty shares and imple-
ments CSR and Compliance principles similar to those of
Brembo, the more the latter is willing to accept “231 Claus-
es” thus allowing the Ethical and Informative purpose of
such clause to be considered implied and achieved. With
reference with joint ventures, Brembo shall ensure that the
latter promote the principles and contents of the Model
and Brembo'’s Corporate and Compliance Tools within the
respective spheres of competence.

In regards to dealings with Business partners, Brembo
has decided to give concrete application to the principles
set forth in the Code of Ethics and 231 Model by adopting
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different measures according to the type of partner: these
include:

the undertaking of an ethics-specific due diligence on
suppliers, to the sole exclusion of intellectual service
providers through the Supplier Pre-assessment Ques-
tionnaire.

the inclusion in the General Supply Terms and contrac-
tual specifications applicable worldwide, of compliance
clauses.?®

Brembo is served by the following bodies to ensure that
the founding principles, expressed in the Code of Ethics and
other codes of conduct, are observed and that the control

system set out in the 231 Model is implemented effectively:

Supervisory Committee

Made up of 3 members, the current Supervisory Commit-
tee will remain in office until the end of the current Board
of Directors’ term.

In accordance with Brembo’s 231 Model concerning the
requirements for members of the Supervisory Body (au-
tonomy, independence, integrity and professionalism),
best practices and case law on this subject, the Supervi-
sory Committee’s members were identified amongst per-
sons complying with the above-mentioned requirements,
as well as with specific inspective and advisory skills. Its
Chairperson is external to the company’s organisation.

ATTENDANCE

RATE AT MEETINGS
(8 MEETINGS IN 2022,
IN ADDITION TO

POSITION WITHIN
THE AUDIT, RISK &

OFFICE HELD MEMBERS PRELIMINARY MEETINGS) SUSTAINABILITY COMMITTEE
Independent Expert Giovanni Canavotto 100% Chairman
Independent Director Elisabetta Magistretti 100% Member
Brembo's Chief Internal Matteo Tradii*’ 100% Member

Audit Officer

The task of the Supervisory Committee is to monitor, re-
ceive and report to the Board any irregularity or breach of
the Organisation, Management and Control Model, adopt-
ed pursuant to Legislative Decree No. 231/01 by Brembo
S.p.A., as well as breaches of the Code of Ethics and An-
ti-bribery Code of Conduct, or more generally of the provi-
sions included in the Group’s regulations. During the year,
no violations of laws subject to the penalties provided for
in Legislative Decree No. 231/2001 were reported.

The Supervisory Committee provides the Board of Direc-
tors and the Board of Statutory Auditors with a half-yearly
report focusing on the checks on Sensitive Activities pursu-
ant to Legislative Decree 231/2001, critical issues emerged,
an analysis of the reports received, if any, and the related
actions undertaken.

In addition, the Supervisory Committee must implement

specific information flows, irrespective of the periodic flow
forecast, if circumstances exist that make it appropriate or
necessary to provide reports.

The Supervisory Committee submits periodically, and at
least once a year, a written report on the activities undertak-
en to the Chairman of the Board of Directors, the Executive
Director in charge of the internal control and risk manage-
ment system, the Chairman of the Board of Auditors and
the Chairman of the Audit, Risk & Sustainability Committee.

Internal Audit GCF

It ensures the performance of independent, objective as-
surance and financial advice activities aimed at improv-
ing the organisation’s efficacy and efficiency. Internal Au-
dit GCF is tasked with assisting the Group in achieving its

36 Brembo also requires its suppliers to comply with applicable regulations and the relevant provisions of Brembo’s Model and the internal rules, but also
subjection to audits aimed at verifying that the supplier also properly fulfils its compliance obligations.
37 Matteo Tradii was appointed by the BoD on 28 July 2022 as Chief Internal Audit Officer and member of the Supervisory Committee, following resignation

of Alessandra Ramorino effective 31 March 2022.
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objectives through a systematic professional approach ori-
ented towards providing value-added services in all areas
within its purview, to achieve ongoing improvement. It is
also charged with verifying and assessing the operability
and suitability of the Group’s Internal Control and Risk
Management System, in a manner consistent with the im-
plementing Guidelines and Policies approved by Brembo’s
Board of Directors.

Legal & Corporate Affairs GCF

It draws up and executes programmes for preventing and
mitigating the Group’s administrative and criminal liability,
also with reference to anti-bribery, antitrust and GDPR-re-
lated issues.

Human Resources & Organisation GCF

It receives and ensures that reports about the Code of Basic
Working Conditions and the Policy on Non Discrimination
and Diversity are analysed and handled correctly.

In addition, the Group has implemented the following tools
to assure that the compliance culture is disseminated and
the rules of conduct developed are implemented effectively:

Whistleblowing Procedure
Designed to establish and properly manage direct commu-
nication channels for the timely reporting of any breaches
or irregularities concerning the Organisation, Management
and Control Model, the Code of Ethics or other provisions of
Brembo’s Codes of Conduct.

In line with Whistleblowing Law 179 dated 30 November
2017,the Group’s whistleblowing procedure is structured in
such a way as to guarantee the confidentiality of the whis-
tleblower and of the information received, as well as the va-
lidity of such information. More specifically, the Superviso-
ry Committee ensures suitable levels of protection against
anyone whistleblowing in bad faith, banning this type of
behaviour, and informing the individuals or organisations
involved in instances of proven bad faith. Furthermore, the
procedure states that anonymous whistleblowing com-
plaints will be taken into consideration only when properly
substantiated and supported by facts. Under the Whistle-
blowing Procedure, any breaches, behaviours or practices
not complying with the requirements of the Anti-bribery
Code of Conduct must be reported directly to the Supervi-
sory Committee, using one of the channels made available

by the Procedure itself. All stakeholders have the option
to report any cases of breach and irregularity through the
dedicated email organismo_vigilanza@brembo.it or by or-
dinary post, oral reports or the specific form on the com-
pany’s Intranet portal or the Brembo Portal, without fear
of potential reprisals that such a report — or any further
related investigations — could generate.

In addition to the above reporting channels, local informa-
tion channels have also been set up at the various Group
companies in order to better reach all persons covered by
the procedure in the event they experience difficulties for
reasons of language or access to IT instrument.

The Supervisory Committee verifies and assesses each re-
port and, with the support of the Internal Audit GCF, per-
forms any audits of events and adopts any disciplinary
measures.

The Group is monitoring developments relating to whistle-
blowing legislation (at the European level — including Di-
rective (EU) No 2019/1937 — and the Italian national level)
and is taking all measures necessary to ensure immediate
compliance with the new provisions.

In line with previous year, in 2022 as well there were no
corruption-related complaints reported within the Group.
In addition, no reports were submitted to the attention of
the Board of Directors.

Training schemes

Special training schemes for the Group employees are
also provided to ensure compliance with and adherence
to the principles of the Code of Ethics, the Anti-bribery
Code of Conduct, the Antitrust Compliance Programme
and the 231 Model. The training initiatives, which include
classroom lessons and e-learning tools, are tailored to the
role covered and the level of risk to which individuals are
exposed. In particular, the use of specific Corporate Gov-
ernance and compliance tools (Brembo Corporate and
Compliance Tools), available and downloadable from the
company website, is important. Brembo’s Training Cata-
logue also includes courses on the Anti-bribery Code of
Conduct and the Antitrust Code, to which employees can
register.

The training campaign on the anti-corruption theme was
launched in January 2012 (through an on-line course on
Model 231/01, which includes a special part dedicated to
this subject) and included classroom sessions (following
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adoption of the first edition of the Anti-bribery Code of
Conduct — November 2013).

The training campaign, which includes issues relating to eth-
ics, antitrust, anti-corruption, compliance with Model 231/01
and GDPR, continued steadily in 2022 as well. Following the
acquisition, the employees of the J.Juan Spanish company
were provided with training on ethics and integrity issues in
order to disseminate the company’s values within the entire
Group. In particular, the total number of employees who have
received anti-corruption training in 2022 is 2,297, i.e. 18% of
the entire workforce of the Group (including 16% managers,
22% white-collar employees and 16% blue-collar employees).

BREMBO ACADEMY

Brembo Academy proposes a selection
of courses pertaining to Model 231 issues dedicated
to specific roles involved in 231 processes.

As far as the members of the Brembo S.p.A!s BoD are con-
cerned, the basic compliance training (including the An-
ti-bribery Code of Conduct) is carried out routinely at the
start of the term of office, whilst specific matters are exam-
ined in subsequent years of the three-year term.

The e-learning course on regulatory principles under the
new General Data Protection Regulation (GDPR) and on
the implementation of these principles in Brembo contin-
ues to be active. This course is addressed to all Authorised
Personnel of Brembo S.p.A. and La. Cam. Srl. The course
has been extended to all the Group’s European companies,
who are implementing it from time to time it with the nec-
essary local adjustments.

Antitrust training is an integral part of the annual Brem-
bo Academy’s training and is constantly updated based on
any requirements and needs that might arise. To this end,
specific training sessions are organised periodically, usually
in class and sometimes with external experts.

3.3 FISCAL RESPONSIBILITY

An organisation’s tax approach defines how it balances tax
compliance with business activities and with ethical, social
and sustainable development expectations.

In accordance with the principle of corporate responsibil-
ity, Brembo acts in accordance with the values of honesty
and integrity in the management of its tax activities, being
aware that tax revenues are one of the main sources of the
Group’s contribution to the economic and social develop-
ment of local communities.

Therefore, Brembo’s conduct is oriented towards com-
pliance with the tax rules applicable in the countries in
which it conducts business, managing tax risk responsi-
bly, while protecting its image and reputation. In this re-
gard, Brembo considers taxes as a cost of doing business,
which must be managed as such, with the aim of safe-
guarding the company’s assets and pursuing the primary
interest of creating value for stakeholders over the medi-
um to long term.

To ensure tax compliance, Brembo has adopted a Tax Strat-
egy at both global Group and local level through the Global
Tax Strategy and the Brembo S.p.A. Tax Strategy. The goal
is to pursue:

long-term growth of company assets and protection of
the Brembo Group’s reputation;

proper, timely calculation and payment of taxes due by
law and fulfilment of the related obligations;
containment of tax risk, understood as the risk of violat-
ing tax laws or the abuse of the principles and purposes
of the tax system.
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The Tax Strategy, whose principles and guidelines draw in-
spiration from the Group’s Code of Ethics, was approved in
2019 by Brembo S.p.A!s Board of Directors and is available
on the Company’s website.

Furthermore, the Group has a Group Tax Compliance Mod-
el, which identifies the roles and responsibilities of those in-
volved in tax management, defining the information flows
between these parties and the related processes to achieve
an effective and, where possible, preventive control of tax
risk; a policy is also in place to manage the risk of interpre-
tation of tax provisions.

In order to translate this Strategy into daily business activ-
ities, Brembo has set up a Group Tax Department, which
is responsible for implementing the guidelines on this
matter established by the Top Management; ensuring
compliance with local and international tax obligations;
monitoring the most recent updates and developments in
tax matters; promoting a culture of compliance with tax
regulations by providing training to all personnel, includ-
ing those not involved in the Tax Function; assessing and
monitoring the risk arising from the interpretation of new
laws and/or tax provisions that create uncertainty; and up-
dating the Tax Strategy.

The Group maintains a cooperative and transparent rela-
tionship with the tax authority, making sure that the latter
can gain full understanding of the events underlying the
application of tax rules. With a view to consolidating trans-
parency in relations with the authorities, Brembo ensures
the correct application of local and national tax laws and
regulations and of the OECD Transfer Pricing Guidelines.

Brembo does not carry out transactions without valid
economic reasons merely to obtain tax advantages, nor
does it exploit privileged tax jurisdictions for tax avoid-
ance purposes.

Moreover, Brembo actively participates in the technical
debate on new tax policies, through dedicated working
tables and trade associations, such as Confindustria and
Assonime.

There are multiple benefits resulting from implement-
ing the Tax Control Framework (e.g. mitigation of the re-
sponsibilities of company bodies, reduction of situations
of conflict with revenue authorities due to preventive risk
management, prevention of violations of tax laws and a
potential reduction of the penalties applied to the Group)
and they all contribute to informed, scrupulous and effec-
tive management of the tax variable. Moreover, the Tax
Control Framework forms part of Brembo’s Corporate and
Compliance Tools and it is thus to be considered as an es-
sential component of Brembo’s 231 Model.

With regard to the management of reports of unethical
or illegal conduct in tax matters, the appropriate informa-
tion channels are the same as those provided by Brembo
S.p.A’s Supervisory Committee to ensure the reporting
of irregularities or breaches of the Code of Ethics, the An-
ti-bribery Code of Conduct and the Organisational, Man-
agement and Control Model pursuant to Legislative Decree
231/2001. These communication channels are also availa-
ble from the following website: https:/www.brembo.com/
en/company/corporate-governance/whistleblowing-to-su-
pervisory-committee.

38 Brembo S.p.A!s Tax Strategy is available on the following website: https:/www.brembo.com/en/Codici/Brembo%20Global%20Tax%20Strategy-Strate-

gia%20Fiscale%20di%20Brembo%20S.P.A.pdf.

WEF: Community
and social vitality
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TAX CONTROL FRAMEWORK

The Tax Strategy is a fundamental el-
ement of the Tax Control Framework
adopted by Brembo, which not only
defines procedures for the sound and
prudent management of taxation, but
is also one of the instruments used to
prevent offences that could give rise
to corporate criminal liability, as en-
shrined in Italian law by Legislative
Decree No. 231 of 8 June 2001, and the
associated reputational risks. In this
respect, the Tax Control Framework
ensures the controls prescribed by the

measurement and management of
tax risk, defined as the risk of infring-
ing tax regulations or acting in a way
that is in conflict with the principles
and purposes of the law.

The Tax Control Framework, first im-
plemented in 2020, is now fully in line
with the OECD guidance, as imple-
mented by the Revenue Agency.

The framework rests on four pillars:

- Fiscal Strategy;
- Risk assessment: through appro-

roles and responsibilities of those
involved in tax management, defi-
nition of information flows between
these parties and related processes;

- Monitoring: periodic activities to
assess the effectiveness of the Tax
Control Framework.

In addition, the Tax Control Frame-
work includes a General Report to in-
form the Top Management team, on
an annual basis, on the performance
of tax risk management.

Organisation, Management and Con-
trol Model and, through a set of rules,
procedures and organisational struc-
tures, it allows for the identification,

priate checks to detect tax risks and
mitigate their effectsi;
- Governance: identification of the

The Tax Control Framework was
adopted also by Brembo Czech in 2021
and by Brembo Poland in 2022.

3.4 INTERNAL CONTROL AND RISK
MANAGEMENT SYSTEM

A company’s ability to manage corporate risks effectively
serves to protect its value over time and foster its long-term
sustainability. Based on the national and international best
practices, Brembo has accordingly established and imple-
mented an Internal Control and Risk Management System
(ICRMS), which is an integral part of the Group Corporate
Governance and brings together specific rules, procedures
and organisational responsibilities for the proper identifica-
tion and management of corporate risks.

The Internal Control and Risk Management System is an
integral part of all decision-making and business manage-

ment processes, including strategic and operational plan-
ning, the management of new business initiatives and the
associated change, as well as the preparation of specific
reports for stakeholders.

This System reflects Brembo’s Code of Ethics as it was
set up to share ethical business principles and values,
and seeks to establish over time a fully-fledged culture of
corporate controls aimed at ensuring legality, correctness
and transparency in all company operations, involving the
whole organisation in developing and applying methods
to identify, measure, manage and monitor risks.
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BREMBO AND THE GOVERNANCE SYSTEMS EXCELLENCE INDEX

On the 18" edition of the annual Cor-
porate Governance Workshop, the Eu-
ropean House - Ambrosetti presented
the results of the Governance Sys-
tems Excellence Index (EG Index), a
tool that monitors the health of gov-
ernance systems according to a set of
qualitative and quantitative indicators.
The EG Index 2022, which refers to the
2021 financial year and is based on
public sources, shows the continuous
improvement over time in the govern-
ance quality of the main companies
listed on Borsa Italiana, especially
large and medium-sized firms.

The themes explored at the event
ranged from updates to executive
compensation practices to the re-
sults of surveys submitted to the
members of the Board of Directors
concerning the most effective meth-
ods of making use of contributions
to Board proceedings and develop-
ments in the field of corporate gov-
ernance during the year of adoption
of the new Code and in an context of
uncertainty.

It should be noted that Brembo
achieved excellent scoring in the EG

Index as it ranked first for its Con-
trol and Risk Management System,
which takes into account factors such
as the time devoted to the meetings
of the Audit, Risk & Sustainability
Committee and of the Board of Stat-
utory Auditors, the presence of inde-
pendent Directors, the Statutory Au-
ditors’ participation rate, the average
number of offices held by Statutory
Auditors, Risk Management and the
definition of Succession Plans for the
Top Management, the adoption of an
Organisational model and the com-
position of the Supervisory Body.

The benefits of adopting this System include access to an
overview of the risks to which the organisation is exposed,
including for the purposes of optimising the allocation of re-
sources for managing them, and improving the company’s

performance and resilience over time, also with a view to
achieving “Sustainable Success”

More specifically, the organisational structure designed to
manage business risks is as follows:

OR

GANISATIONAL STRUCTURE

the Executive Directors, generally charged with defining
further policies for effective implementation of Guide-
lines on risk management and the related impacts;

the Audit, Risk & Sustainability Committee, tasked
with supporting the Board of Directors’ evaluations and
decisions on internal control and the management of
sustainability-related risks;

the Executive Director in charge of the Internal Control
and Risk Management System is tasked with identify-
ing the main corporate risks and the related impacts by
executing risk management Guidelines and verifying
their adequacy;

the Chief Executive Officer, who, in addition to co-
ordinating the risk mitigation measures implement-
ed by the competent management, plays a key role
in managing any potential company “crisis” events,
such as the global pandemic and, more recently, the
conflict in Ukraine, for which he directly heads the
Crisis Management Committee on the basis of the

company’s Crisis Management Guidelines;

the Management Risk Committee, which is respon-
sible for identifying and weighing the macro-risks and
the related impacts and working with the system par-
ties to mitigate such risks;

the Head of Risk Management, tasked with ensuring,
together with the management, that the main risks
relating to Brembo and its subsidiaries are correctly
identified, adequately measured, managed, monitored,
and integrated within a corporate governance system
consistent with the strategic objectives;

the Internal Audit GCF, which evaluates the effective-
ness and efficiency of the overall Internal Control and
Risk Management System on a regular basis and re-
ports the results to the Executive Chairman, the Chief
Executive Officer, the Board of Statutory Auditors, the
Audit, Risk & Sustainability Committee and the Super-
visory Committee of Brembo S.p.A.On an annual basis,
it also reports to the Board of Directors
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Lastly, management is responsible for the effective imple-
mentation of the Internal Control and Risk Management
System for the areas within their respective remit, through
the active contribution of all Brembo’s employees, at each
level in their working activity, helping to create not only
economic but also ethical value for the company.

THE BOD’'S ROLE

Within this framework, the BoD, with the assistance of the
Audit, Risk & Sustainability Committee, is tasked with ex-
amining significant company risks and assessing how they
have been identified, assessed and managed; verifying
whether the structure of the System is concretely effective
in the pursuit of its goals and in facing the related risks;
and considering which actions have been taken or should
be promptly taken to remedy such deficiencies. Moreover,
the overall and final assessment of the System remains
with the Board of Directors, which expresses an opinion
regularly based on reports produced by the Control and
Supervisory Bodies, to verify that the system exists and is
being implemented within the Group, and to carry out a
regular detailed examination of its fitness and effective
and concrete operation.

It is precisely in this context that the new edition of the
“Guidelines for the Internal Control and Risk Management
System” was approved by the Board of Directors of Brembo
S.p.A. of 20 January 2022, after having received an opinion
from the Audit, Risk & Sustainability Committee.

In order for the entire System to function as a unitary, in-
tegrated whole, information flows between the various ac-
tors and levels of control on the basis of common rules and
objectives have been established.

At the same time, the Policies for the implementation of
the Internal Control and Risk Management System were
also updated. These identify the overall design of Brembo’s
Internal Control and Risk Management System, taking into
account the changes made to Brembo’s Corporate Govern-
ance Code, the evolution of Brembo’s organisational struc-
ture with new second- and first-level control roles, the new
corporate strategy and sustainability objectives, changes in
the legislative and regulatory landscape, as well as interna-
tional best practices and reference standards such as ISO
31000 and the COSO framework.

With reference to risk management, Brembo has defined
the following guidelines and procedures:
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RISK MANAGEMENT POLICY

A Risk Management Policy based on 1SO 31000 stand-
ard, which establishes the Group’s general direction
and policies relating to risks, including those relating to
sustainability, their management and harmonisation of
processes. The risk management policy pursues a variety
of aims, including: increasing the likelihood that compa-
ny objectives will be met, improving the identification

of threats and opportunities, setting up a reliable base
for the decision-making process and strategic planning,
improving loss prevention and incident management,
as well as improving organisational resilience. The risk
management Policy is approved by the Board of Direc-
tors and the related information is published on a yearly
basis in the financial and non-financial statements.

RISK MANAGEMENT PROCEDURE

A Risk Management Procedure, designed to provide Guide-
lines in terms of methodology and operating guidance to
support the risk management process, organised into the
following series of consecutive phases:

Risk identification: designed to identify the sources of
risk, events and their causes, identifying the respective
areas of impact and potential consequences, to create
a complete risk catalogue including those in the areas
covered by Italian Legislative Decree No. 254/2016 (re-
lating to environmental, social and employee matters,
respect for human rights, anti-corruption and bribery
matters), relevant for and pertaining to the Company’s
activities and characteristics;

Risk analysis: designed to assess the risks by determin-
ing the likelihood of occurrence and the impact, using
exercises and simulations identifying possible scenari-
0s, causes and potential consequences, considering any
cascading (domino effect) and/or cumulative;

Risk evaluation: designed to support the decision-mak-
ing processes by identifying risks that need to be treated
and the related priorities for action or implementation;
Risk treatment: designed to select one or more options
for changing risk exposure, both in terms of impact and
probability of occurrence, and to implement such op-
tions through specific action plans.
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The list of the main risks, the related scenarios and impacts
regarding the Group is mapped within the ERM (Enterprise
Risk Management) risk register, which is updated annually
concurrently with the register of Environmental, Social and
Corporate Governance (ESG) risks relating. In order to fos-
ter the integration of the risk assessment in defining the
business choices at the various company levels, creating
and disseminating a common risk management culture
throughout the Group, the Enterprise Risk Management
Model provides for the involvement of the whole company
management and in particular of several specific parties:

The Head of Risk Management, who is tasked with
updating the Group Risk Report through workshops
in coordination with the Global Central Functions, the
Global Business Units and the main geographical ar-

eas, and, following examination by the Audit, Risk &
Sustainability Committee, submits it on an annual ba-
sis to the Board of Directors;

The ICRMSD, who reports on an annual basis on risks,
impacts and action plans;

The Audit, Risk & Sustainability Committee and the Super-
visory Committee, that report on a halfyearly basis to the
Board of Directors on risks and the related impacts, each for
their respective tasks.

Risks are monitored at meetings held on at least a monthly
basis, where results, opportunities and risks are analysed
for each business unit and geographical region in which
Brembo operates. The meetings also focus on determining
any further actions required to mitigate the risks previously
identified.

RISK MODEL

A risk management process founded on a Risk Model con-
sists of the following risk families:

external risks: connected to the occurrence of external
events that are difficult (or partly) difficult to predict or
can be influenced by Brembo; based on its internation-
al footprint, the Group is exposed to the country risk,
which is however mitigated by the adoption of a policy
of business diversification by product and geographical
area so that the risk can be balanced at Group level.
In addition, Brembo constantly monitors the develop-
ment of political, financial and security risks associated
with countries in which the general political and eco-
nomic climate and tax system could prove unstable in
the future, also as a result of the effects of the Covid-19
emergency, so as to take any measures suited to miti-
gating the potential risks;

strategic risks: connected to events that could influ-
ence strategic policies or the organisational and busi-
ness model adopted by Brembo. This family includes
risks related to the business model adopted, target mar-
kets, innovation, investments, sustainability and man-
agement of relations with stakeholders in general;

39 www.brembo.com, section Investors, Reports.

operating risks: connected to inefficient and inef-
fective processes, with negative consequences for
Brembo’s value creation. This family includes risks
concerning personnel, production, product quality,
environment, health and safety, supply chain, infor-
mation technologies, business interruption (linked to
production sites being unavailable and their operating
continuity), planning and reporting processes, as well
as legal and compliance aspects;

financial risk: connected to ineffective and inefficient
management of events arising in key financial mar-
kets: market risk, commodity risk, liquidity risk and
credit risk.

For further information about risk families, reference
should be made to the Risk Management Policy included
in 2022 Annual Report?.
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LEGISLATIVE DECREE NO. 254/2016

During 2022, Brembo continued along its development path
designed to reinforce its Sustainability Model and comply
with the non-financial statutory disclosure requirements,
introduced with Legislative Decree No. 254/2016. Brembo
has updated the risk assessment in the Sustainability area,
using the assessment criteria aligned with the Group'’s risk
management methodology, also taking account of any im-
plications relating to the spread of the pandemic. Set out
below are the main risks identified by Brembo, as well as
the mitigation measures put in place to date and the future
objectives for managing them.

Environmental risks

Brembo pays particular attention to compliance with
the environmental requirements specified in legislation
of countries where it operates, with a particular focus on
atmospheric emissions, waste management and water
discharges. It participates in local committees, through
membership of trade associations and uses specialist
consultancy services, so as to identify new regulatory
trends and comply promptly with the new regulations.
Brembo also carries out regular audits to check that its
production sites are in compliance with environmental
requirements.

The Group has implemented an environmental risk analy-
sis methodology, which is an integral part of the Environ-
mental Management System certified to 1S014001:2015.
In 2020, Brembo adopted a software called ORME (Obliga-
tion and Risk Management for Environment and Energy),
developed to strengthen this management system, which
since 2022 has included a module designed to facilitate
the management of the risk assessment process.

It is deemed appropriate to include in the range of envi-
ronmental risks suffered the Group’s acquisition of land
for production purposes, or existing businesses, with con-
taminated subsoil caused by events prior to purchase. To
monitor such risk, Brembo carries out environmental due
diligence work to identify any critical issues within the ac-
quisition process.

Recent years have seen an increase in the importance and
likelihood of occurrence of risks related to climate change
and the consequent worsening of extreme atmospheric
events which may affect the Group’s production sites and
cause not only material damage and implications for pro-
duction continuity, but also the potential dispersion of haz-
ardous substances into the environment®. To safequard
against such critical issues, the Group monitors emerging
studies on the matter, above all in terms of assessment of
such risks. In fact, based on TCFD (Task Force on Climate-re-
lated Financial Disclosures) recommendations, Brembo
has performed an in-depth analysis of an assessment of
risks arising from climate change, thus demonstrating a
deep interest in managing its own exposure to climate-re-
lated risk. This risk analysis will be updated in 2023.

In particular, within the framework of climate change, wa-
ter shortage is among the risks of increasing significance.
In fact, Brembo’s production process involves significant
use of water resources. In 2022, this risk became of cur-
rent interest for Mexico, where a mitigation plan was thus
implemented, involving, among other measures, reuse of
waste water from the municipal processing facility, thus re-
covering water useful for the process.

With regard to the climate change theme, Brembo is also
exposed to the risk associated with achieving the Net Zero
objective. In response to this risk, Brembo has set up a Task
Force devoted to formulating and implementing measures
designed to ensure achievement of this objective. For fur-
ther details on this topic, please refer to paragraph “Green-
house gas emissions”.

A further risk related to environmental issues concerns
possible non-compliance with the regulations on chemical
products, which are becoming increasingly more stringent
worldwide. Brembo is subject to these regulations both
as a producer and as a user. The management of this risk
is responsibility of the Environmental & Energy. In fact, it
supports the GBUs in interpreting regulations and verifying
their applicability.

40 In 2022, Brembo received three fines totalling €143,960 for non-compliance with environment-related laws and regulations. Further details are available

in the "Appendix”.

GRI: 3-3;

WEF: Risk and
opportunity
oversight
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CLIMATE: BREMBO DRAWS INSPIRATION FROM THE TCFD’S RECOMMENDATIONS

TCFD |

Brembo is strongly committed to re-
sponding to the challenges posed
by climate change, to improve the
Group’s resilience and seize the op-
portunities arising from the transition
to a low-carbon economy.

A key element to achieve this objec-
tive is the active management of cli-
mate-related risks and opportunities

and their impacts. In this context, with
the help of an external consultant,
Brembo conducted a Climate Change
Risk Assessment (CCRA) on all relevant
business activities and departments,
in line with the recommendations of
the Task Force on Climate-related Fi-
nancial Disclosures (TCFD).

The project, launched at the end of
2020 and completed in 2021, pro-
vided the scenario analysis and the
qualitative-quantitative assessment
of the main risks and opportunities
related to climate change.

Companies that adhere to the TCFD
are required to communicate in a
clear,comparable and consistent way
the information that investors and
stakeholders need to know to correct-
ly assess climate-related risks and op-
portunities and how this can impact
companies such as Brembo. The as-
sessments relating to the potential
financial impacts of climate-related
risks and opportunities will be updat-
ed in 2023.

For further details please refer to the
Appendix.

Risks relating to supply chain management and pro-
tection of human rights

These risks concern any failure on the part of suppliers
to comply with Brembo’s Sustainable Procurement Poli-
cy regarding the sustainability issues, such as respect for
human rights — including issues relating to human traf-
ficking and modern slavery —, environmental protection,
safeguarding workplace health and safety and the fight
against corruption.

Brembo requires its Direct Material suppliers to complete
a self-assessment gquestionnaire about its commitment
to the aforementioned topics. The completed question-
naires are then analysed by the Company Departments
involved with the aim of ensuring a consistent assess-
ment of suppliers and the related sustainability risk pro-
file, also through a dedicated IT tool. In addition, Brembo
involves a number of Direct Material suppliers, selected
based on the critical issues of the country and produc-
tion process, in on-site sustainability audits. Finally, the
Group requires its suppliers to develop and maintain
an environmental management system compliant with
ISO 14001 standards and to base their own conduct on
the main international declarations and guidelines on
mankind and human rights. Since 2015 Brembo has
monitored its suppliers through on-site audits or docu-
ment-based self-assessments according to ESG criteria.

In fact, Brembo selects partners who share its values and
gets them actively involved in the risk prevention pro-
cess, through the launch of a pilot project that involves
the use of an artificial intelligence platform, thanks to
which it is possible to intensify and automate controls
on the supply chain.

Within the area of human rights, Brembo also assesses
the potential risk involving non-conformity with the Gen-
eral Data Privacy Regulation (GDPR), which came into
force on 25 May 2018, with implications both in terms
of possible administrative sanctions and the loss of per-
sonal data relating to the Group’s main stakeholders. To
safeguard against this risk, Brembo has adopted and
disseminated special policies containing data protection
principles, acquired a Processing Record and defined an
organisational structure with suitable privacy-related
roles and responsibilities, also providing for continual
training activities devoted both to a specific target of
workforce and to all employees.

Moreover, the Group has updated the clauses contained
in the contracts, forms and documents about privacy.
As far as the newly acquired companies are concerned,
Brembo provides for the definition of dedicated compli-
ance programmes in order to bring them in line with the
Group’s standards.
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Risks relating to human resources

Brembo identifies and manages both risks relating to
health and safety and risks relating to human resource
management. Brembo’s commitment to safeguarding
and promoting workplace health and safety translates
into a thorough risk management process, as described in
the relevant section, through a continual analysis of the
critical issues and adoption of a preventive approach. The
Group puts into place numerous mitigation measures.
These include testing of automatic systems within the
sites; the dissemination of the LOTO (Lock Out Tag Out)
procedure, and research into new load handling systems.
The ongoing training and promotion of a culture of safety,
health and ergonomics in all work environments is also
key in the health and safety area.

For 2022 the risk associated with the Covid-19 emergency
continues in reference to the facilities in China, due to the
generalised confinement measures that in certain areas
reduced the availability of personnel, with the resulting
potential repercussions on continuity of production.

With reference to the remote working mechanism in It-
aly, following experimentation that began in the second
half of 2019 through a pilot project, the system began to
be managed on an emergency basis, organised and gov-
erned by the relevant national rules. After this emergency
phase ended, in September 2022 the Company institu-
tionalised remote work, setting up its own specific reg-
ulations and signing the individual agreements required
under ordinary Italian legislation with all the employees
concerned whose duties allow them to work remotely.

A new risk that emerged as a result of the Covid-19 emer-
gency situation concerns management of the so-called
“new normal” which, in the event of delays or errors in
defining suitable internal policies, may lead to repercus-
sions for the wellbeing of the workforce, with potential
consequences in terms of productivity and increased staff
turnover. At the end of 2021, the Group launched a glob-
al engagement survey, while in 2022 it developed action
plans aimed at improving the related indicators.

In some geographical areas in which the Group operates,
difficulties have occurred over the years in the personnel
recruitment and retention processes.

As a result of the spread of the “Great Resignation” phe-
nomenon marking the post-pandemic labour market, this
risk has, to all intents and purposes, become global. Brem-

bo constantly monitors the job market in the geographical
areas of interest and periodically reviews the salary entry
levels for the most critical roles. To help with the person-
nel search and selection process, the Group also employs
specialist companies, as well as structured and strategic
partnerships with the academic world, local research bod-
ies and educational institutions, within a broader context
of talent attraction and retention policies. Finally, target-
ed communication campaigns with a particular focus on
selected professional profiles have been implemented for
the Brembo brand to maintain a high level of attractive-
ness as an employer.

To tackle the risk related to the growing automation of
the industrial processes introduced by technological inno-
vation, Brembo is working on a project to standardise the
organisation of facilities at the Group level that includes
a map of the skills in order to identify areas that, includ-
ing with respect to the Industry 4.0 implementation plan,
are subject to training and development processes or the
recruitment of new external resources. The Group is car-
rying out training campaigns which aim to promote new
skills and accustom the company’ workforce with the new
topics considered necessary for the digitalisation process.
In order to expand the depth and reach of the training ac-
tivities organised in the context of the Professional Acad-
emies, the training offer in the technical-specialist area is
constantly renewed.

Risks connected to corruption and regulatory
compliance.

This area includes risks related to the entity’s corporate
liability in the event of breaches of anti-corruption regu-
lations with particular reference to the countries consid-
ered to be most critical. To mitigate this risk, Brembo has
adopted instruments such as: the Organisation, Manage-
ment and Control Model (pursuant to Legislative Decree
No. 231/2001), which ensures transparent, ethical behav-
iour by employees and promotes a preventive Group pol-
icy; the Anti-Bribery Code of Conduct, adopted for the first
time in November 2013 (approved and circulated to em-
ployees) and updated, in its second edition, in July 2017,
as well as integrated with a special Addendum for Ching;
the Supervisory Committee; and, finally, an entities’ admin-
istrative and criminal liability compliance programme in
accordance with applicable local legislation of countries
where it operates through subsidiaries. Brembo promotes
the implementation of the general principles of conduct at
all subsidiaries through the Brembo Corporate and Com-
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pliance Tools. The system of delegation of power and au-
thority, which is based on the separation of powers and
ensures the full traceability and transparency of behaviour,
in particular in cash transactions, is also an integral part
of this system. The risk of corruption is also constantly
monitored through regular audits. In addition, in order to
spread and promote a culture of compliance and ensure
the optimal dissemination and adoption of ethical values,
specific training plans are conducted for all employees (in
Italy and internationally) on general principles of conduct.
2022 reconfirmed Brembo’s commitment to monitoring,
updating and refining the compliance system in order to
ensure maximum adherence to the regulatory changes in
the countries in which it operates. It should be noted that
compliance programmes dedicated to the newly-acquired
companies will be organised in order to align them with
the Group’s standards.

Social risks

The very nature of the sector in which Brembo operates
makes the quality and safety of products one of the major
risks pertaining to the social sphere, with particular regard
to new and innovative products that require specific know-
how both during the supplier selection and assessment
phase and during the production process. To best tackle
such risks the Group has acquired a Quality Management
System, featuring Guidelines common to all plants, in order
to manage all phases of the production process (design, de-

velopment and production) based on homogenous quality
standards and indicators. Again in order to ensure maxi-
mum safety, Brembo carefully controls the supplier selection
and monitoring process through supplier site visits to check
their ability to meet the quality and process requirements. In
addition, with reference to the quality and safety manage-
ment of new and innovative products (e.g. SENSIFY™), the
Group plans to implement further action plans to manage,
monitor and mitigate the potential risks arising from the de-
velopment and production of innovative products.

In the current context, the risk associated with a produc-
tion shutdown scenario, regardless of the cause (e.g. natural
event, fire, machine downtime etc.) may have repercussions
for Brembo’s stakeholders, such as suppliers, consultants,
etc. Therefore, although this is a risk scenario that is typi-
cally assessed from the point of view of the financial and
operational impact, this risk is considered to have an impact
also from an ESG standpoint.

Lastly, it should be noted that there is a risk for the Group to
suffer cyber-attacks with a potential impact in terms of loss
of own or third-party sensitive data. To safeguard against
this risk, Brembo has implemented the controls provided
for by the ISO 27001 standard for which it is certified and
is committed to ongoing improvement of its IT systems’
protection tools. 2022 also saw the implementation of a
Security Operation Centre (SOC) which operates under the
responsibility of the Head of Information Security.
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PEOPLE AT
THE CENTRE

Their unique characteristics and the beauty in their
differences: people are always at the centre. Diversity is

an invaluable resource that allows the expansion of ideas,
just as the integration of thoughts and knowledge leads to
unpredictable, breakthrough solutions.
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GRI: 2-7; 2-8; 3-3
WEF: Employment
and wealth
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4.1 PEOPLE WITHIN BREMBO

People are the key element of Brembo's success, the most
precious strategic asset that allows the Group to innovate
and achieve new goals. Brembo pays particular attention
to human capital, strongly believing that it is the knowl-
edge and skills of each person that determine the real com-
petitive advantage that is useful for anticipating and over-
coming future challenges in the dynamic context in which
Brembo operates. Therefore, in line with its strategic pillars,
Brembo promotes the growth, development and continual
enhancement of skills. Today, almost 13,000 people work
for Brembo every day with dedication and passion.

Aware of the huge strategic value of People, Brembo works
constantly to boost, on the one hand, the sense of be

longing and the motivation of everyone who works for the
Group and, on the other, to consolidate its image as a “best
place to work”.

Brembo is committed to offering a comfortable and wel-
coming work environment from the point of view of lay-
out and work tools, which creates a culture capable to
facilitate performance, exchange, discussion and collabo-
ration, with a guide that favours strategic direction in the
development of the organisation. Creating a positive en-
vironment also means giving people the space and free-
dom to make decisions and contribute their own ideas,
while encouraging the individual contribution to achieving

i 12,956

Employees

00 +731

More employees
in 2022

1 39.18vears

Average age
of employees

41 The number of People includes employees and temporary workers.

42 The percentage does not include the recently acquired sites of J.Juan and SBS Friction. As per the policy adopted, the newly built or recently acquired

sites will obtain the certification within 1 year and 2 years, respectively.

43  The number of employees given in the 2021 Highlights already included the employees of the J.Juan Group.
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4.1 People within Brembo

GRI: 2-7; 2-30; 3-3
WEF: Employment
and wealth
generation

long-term goals that make Brembo a solid, lasting and
sustainable company. In addition, the adoption of healthy
lifestyles allowing people to express themselves at their
best and be productive is at the heart of Brembo's actions.

To strengthen people's engagement, specific initiatives
were implemented such as the People Day in Poland, the
Family Day in the Czech Republic and the UK, the Work
with Parents in China and the Children's Day in Brazil, de-
dicated to all employees and their families, along with the
"Brembo Food Festival" in China to reinforce the sense of
belonging and collaboration between departments. Town
hall meetings were organised in various Group plants and
corporate functions to share the results achieved and the
objectives, but also to promote active dialogue and liste-
ning with all the personnel. The Brembo brand’s major
ability to attract talented people, distinguished by their dif-
ferent professional experience and abilities, their passion,
their upholding of the Group’s values and their aptitude to
work with others, is also reflected in the growth in the wor-
kforce recorded by the company during 2022, with an incre-
ase of 731 in the number of employees compared to the
previous year, which also included the J.Juan’s employees
(see the Annual Financial Report 2021).

Brembo Group is thus able to rely on a dynamic, highly pro-
fessionalised and qualified team. 47% of the workforce has
achieved a mid-high level of education and 24% graduated
university qualification. Of the employees with a university
qualification, 55% holds a degree in engineering.

Following this approach, it is natural that constant search
for and attraction of talents are a priority for the Group. It
is for this reason that the company has structured a sear-
ch and selection process, defined within the framework
of the Group’s specific Guidelines, also founded on the
principles of diversity and equal opportunities, that al-
lows each candidate’s skills and value to be appreciated
fully and without discrimination. At the same time, Brem-
bo also acts on the internal dimension in order to provi-
de its people with opportunities for professional growth
and employment stability, pursuing a dialogue with trade
unions where required. As proof of this commitment on
the matter of employment more than 82% of employees
are hired with an indefinite-term contract. In addition, the
Group, consistent with the contents of the Code of Basic
Working Conditions, applies collective bargaining when
the law so require. In particular, as of today, 71.8% of the
workforce is covered by a collective bargaining system.

PEOPLE HIRED BY GEOGRAPHICAL AREA* AND GENDER (NO.)

GEOGRAPHICAL AREA 2020 2021 2022

MEN WOMEN MEN WOMEN MEN WOMEN
Europe 344 93 483 130 719 209
America 482 89 873 161 1,301 257
Asia 868 48 850 52 962 137
Total 1,694 230 2,206 343 2,982 603

44  The three macro-areas include the following countries: Europe: Italy, Poland, United Kingdom, Czech Republic, Spain, Denmark and other European
countries; America: Brazil, United States and Mexico; Asia: China, Japan and India.
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PEOPLE TERMINATED BY GEOGRAPHICAL AREA* AND GENDER (NO.)

GRI: 3-3

GEOGRAPHICAL AREA 2020 2021 2022
MEN WOMEN MEN WOMEN MEN WOMEN
Europe 456 102 424 103 556 117
America 367 65 658 140 613 642
Asia 714 48 700 46 822 73
Total 1,537 215 1782 289 1,991 832
PEOPLE HIRED AND TERMINATED BY AGE GROUPS IN 2022
AGE GROUP * HIRED TERMINATED
<30 years 2,153 1,525
31-40 years 951 749
41-50 years 382 312
=57 years 99 237
Total 3,585 2,823
* The breakdown of employees by age group is based on the following categories: <30; 31-40; 41-50; =51
PEOPLE HIRED BY AGE GROUPS (%) PEOPLE TERMINATED BY AGE GROUPS (%)

3%
10% 11%

B <30years
B 31-40 years
41-50 years
=51 years
2 27/&
60% 54%

44  The three macro-areas include the following countries: Europe: Italy, Poland, United Kingdom, Czech Republic, Spain, Denmark and other European

countries; America: Brazil, United States and Mexico; Asia: China, Japan and India.
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GRI: 3-3

Turnover in itself has not been a structural problem for
Brembo over the years, as shown by the related data. How-
ever, in view of specific situations detected in some coun-
tries, the Group is monitoring with increasing attention the
labour market in the different geographical areas of inter-
est and the remuneration provided for with regard to the
most critical roles. Accordingly, it has strengthened certain
mechanisms for the periodic monitoring of terminations
and the quality of voluntary resignations, as well as ana-
lysed the reasons why people consider job opportunities
outside the Group.

Particular attention is paid to monitoring the turnover
of people serving in key roles in Brembo’s core process-
es. Lastly, as a safequard measure for issues relating to
talent attraction and retention, the Group is committed
to applying different strategies, such as communication
and recruitment campaigns for specific professional
profiles and close collaboration with universities and
Educational and Training Institutions, as well as specific
actions connected with the results of the Global Engage-
ment Survey.

Non-financial reporting is seen by the Group as an oppor-
tunity to analyse consolidated annual data: if critical issues
arise during this phase or at other times of the year, the
resources in the Human Resources and Organisation GCF
allocated in the various organisational and/or geographi-
cal units are involved immediately. If the critical issue is
confirmed, it would be discussed in the context of the cor-
porate events — as provided for by Brembo’s Committee
System — with the involvement of the responsible point
of contact.

As already mentioned, the Group believes that active col-
laboration with the local higher education institutions,
and the university institutions present in the various areas
where it operates, is a key part of its own talent search and
selection process.

Brembo has set up structured and strategic partnerships
with over 33 universities worldwide (including the most
prestigious in Italy, Denmark, China, Poland, India, Spain,
USA and Mexico), with a 32% increase compared to the
previous year, and in 2022 it carried out more than 80 ac-
tivities in collaboration with the academic world (+21%
compared to 2021). These partnerships are mapped
annually through the structured “University Relations
Mapping” process involving all the Group's companies at
global level.

Among the various initiatives undertaken, Brembo contin-
ued to provide scholarships to employees and employees’
student children having the stated requisites and educa-
tional qualifications.

Moreover, Brembo takes part in several job fairs and meet-
ings with schools and universities in Italy and internation-
ally,and promotes initiatives aimed at both making contact
with those about to graduate and new graduates interest-
ed in the Group — illustrating them the career opportuni-
ties — and fostering dialogue and contacts between the
Company and the external context, local communities and
the academic world.

With reference to the world of work, maintaining commu-
nication channels with universities is proving to be fun-
damental, both for promoting a constant interchange of
experiences, and for multiplying the occasions for recipro-
cal knowledge and put valued people in contact with the
world of Brembo and its wealth of job opportunities.

SOME OF THE

MOST SIGNIFICANT

SPONSORSHIPS OR

PARTNERSHIPS IN 9
THE ACADEMIC AND

SCIENTIFIC AREA

« Accademia del Freno, Polytechnic
University of Milan

- “Begonnen: Learn German with Brembo’,
Polytechnic University of Milan

- Formula SAE Italy — Formula Electric Italy,
Student Competition

Another activity that plays a major role in developing such
synergies is the organisation of specific training paths
(provided in a virtual mode) during which Brembo’s man-
agers and specialists make available their skills and expe-
rience to students, giving them the opportunity to spend
time in the company on thesis, research or internship pro-
jects. As part of certain specific training initiatives such as
the Accademia del Freno organised in collaboration with
the Polytechnic University of Milan, Brembo provides their
managers and specialists to teach to the Polytechnic stu-
dents who are about to graduate, illustrating them the
various phases of Brembo products.
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Collaboration with Training and Research Bodies and Insti-
tutions is also instrumental to promoting, within the ref-
erence areas, the development of essential technical and
scientific skills to meet the constant market changes effec-
tively, as well as investing in training and development of
competences — and the subsequent employment of qual-
ified resources — also in areas generally characterised by
low unemployment, such as for example in the Czech Re-
public and Poland.

In 2022 as well, Brembo participated in the work of the
“STEM in Pink” project group of Confindustria Bergamo, for
the promotion of workshops focused on the topic of wom-
en in business and guiding young female students towards
technical-scientific degree courses. The proposal stems
from the desire to increase the capacity to attract and se-
lect female personnel and to mitigate preconceptions in
favour of gender parity.

Within the general framework of the Group's Talent Man-
agement System, in addition to the structured annual
processes, Brembo also designs and implements specific
Talent Pool Recruitment Projects, linked to both local and
global needs. In its fourth edition, the LIFT Programme —
Leaders’ International Fast Track Programme — initiative
in May 2022 saw the recruitment of young talents to grow
through cross-functional and international experiences,
enriching the Company's Global Talent Portfolio. The pro-
gramme, lasting 27 months, is divided into three job ro-
tations, of which at least one is abroad, and provides for
participation of the colleagues included in a learning jour-
ney designed to accelerate learning and time to perform.
Current participants ended the first rotation in February

2023. The first rotation will be followed by a second one in
a different company area.

Brembo offers those embarking on their profession-
al career in the Group — as an integral part of its Em-
ployee Value Proposition — a stimulating and positive
environment in which to develop and feel themselves
to be leading players. This is confirmed — net of other
consultation initiatives — by the results of the Global
Engagement Surveys carried out every three years and
involving all the Company’s workforce worldwide and
which collect in an anonymous form perceptions on the
company's environment, level of motivation and engage-
ment resulting from their own professional experience in
Brembo. The analysis carried out in December 2027 — at
its seventh edition — saw a 78% response rate, with an
increase of 4 percentage points compared to 2017 on a
constantly growing reference population. The survey, con-
sisting of 44 closed-ended questions and 2 open-ended
questions, was conducted for the first in an entirely dig-
ital mode and involved 10,733 employees (white-collars
and blue-collars). In previous editions, the survey focused
on the Engagement Index, in other words employee "en-
gagement" in the company and their willingness to play
a more active part than required by their role. Starting
from the 2021 edition, the survey allows us to measure
and monitor over time the trend of 3 indicators: the En-
gagement Index, the Enablement Index, which translates
into the company's ability to put employees in the best
conditions to perform their work in the best possible way,
and the Diversity & Inclusion Index which reflects how
employees feel equally involved and supported in their
work beyond individual differences.

BREMBO'S INTERNAL MEDIA

Internal communication represents an opportunity for
Brembo to inform employees of what is happening in
the Group, celebrate the Company's successes and in-
volve all people in awareness-raising activities and ac-
tive participation in corporate life. The sharing of in-
formation, news and stories that tell and describe the
company reality is, in fact, a priority aspect of Brembo's
culture and identity.

Brembo communicates with its people primarily through
the following channels: the MyBrembo House Organ,

OVER 120 news items published on the
Red Portal in 2022

OVER 1,890 monthly users viewed at least one
editorial content on the Red Portal

90 news items published
in the MyBrembo house organ

OVER 16,350 copies of the MyBrembo House
Organ distributed worldwide

GRI: 2-29; 3-3
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GRI: 2-29

distributed at all sites and plants, and the Intranet Red Por-
tal, which can be used by all employees who have a com-
pany computer. The Brembo Intranet Red Portal features
editorial content produced in Italian and English which is
published periodically.

The news released on the platform varies from the insti-
tutional area to the product, from motorsport to engage-
ment and internal awareness-raising campaigns on sus-
tainability issues. They cover the main activities carried
out by the Group and present infotainment content — an-
imations, videos, podcasts — with the aim of engaging
as many people as possible. The main indicators of the
effectiveness and efficiency of the Intranet are the num-
ber of news items published and the number of distinct
users who access this content monthly.

The MyBrembo House Organ is a quarterly publication of 12-
16 pages, produced in eight languages (Italian, English, Pol-
ish, Spanish, Czech, Brazilian Portuguese, Chinese and Hindi).
Since 2020 the publication has also been available in the digi-
tal format and on the Red Portal Intranet.

The topics covered are chiefly of an institutional nature
(events, awards) or relating to business matters (products, ap-
plications, fairs), motorsport (products, victories), news about
the plants (growth, technology) and topics relating to safety
and environment. Great attention is also paid to sharing em-
ployees’ stories and to the Group’s Corporate Social Respon-
sibility activities. The main indicators relating to this internal
means of communication are the number of news items pub-
lished and the number of copies printed and distributed in all
plants around the world.

2020 2021 2022
Red Portal Intranet
No. of news items published during the year 92 103 121
Average No. of users who viewed at least one 2,051 1,865 1,894
editorial content
House Organ MyBrembo
No. of news items published during the year 64 93 90
No. of copies distributed worldwide 13,240 22,091 16,362

Inform, motivate and engage. The
strategic role of internal communica-
tions finds its maximum expression in
communication campaigns that, to-
day, increasingly play a central role in
involving the entire organisation and
sharing Brembo's values, face-to-face
and remotely.

One example of this is the "Put Your
Face on It" initiative. Created in 2022,
this project is part of the programme

aimed at raising awareness about the
17 Sustainable Development Goals
launched in 2019 with the campaign
“We support SDGs” “Put Your Face
on It” aims to spread and share all
the good practices that people put in
place in their professional and private
daily lives, through short amateur vid-
eos broadcast in the plants, published
on the company’s Intranet, website
and official social channels.

Motivation and engagement are also

two focal elements of the change
management campaign for the
launch of Office 365 applications. This
stands out not only for the timely top-
down information process for the new
communication and collaboration
tools adopted by Brembo in 2022, but
also for the launch of a peer-to-peer
process promoting the effectiveness
of the new smarter and more digital
way of working through a voluntary
ambassadorship programme.
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4.2 DIFFERENT WAYS

OF BEING BREMBO PEOPLE

Diversity is a strength for a global Company like Brembo,
which operates and is constantly confronted with very di-
verse situations from the economic and cultural point of
view. With a zero-tolerance approach towards any form
of discrimination, every day Brembo is committed to pro-
moting an inclusive environment capable of supporting a
sense of belonging. It encourages people to feel they are
have a leading role in the Group’s success, fostering a cul-
ture of inclusion and respect for diversity from the moment
they are hired and fully respecting the points of view, in-
dividualities and special qualities of each person. Indeed,

Brembo is aware that discrimination harms the wellbeing
of any discriminated person.

An awareness of the value and the opportunities arising on
diversity has led Brembo to create a highly multicultural
team in which, out of 100 Brembo employees, 25.8% work
in Italy, 17.6% in Poland, 14.8% in China, 13.9% in Mexico,
7.3% in the Czech Republic, 7.5% in India and 5.1% in the
United States, while the remaining approximately 8% are
distributed between Brazil, the United Kingdom, Spain, Ja-
pan, Denmark and other countries.

BREMBO EMPLOYEES BY GEOGRAPHICAL AREA* AND GENDER (NO.)

S A
Europe 7,367
1,427
2,460
Asia @u» | 2,914
454
2,265
America [ 2,675
410
0 1,000 2,000 3,000 4,000 5,000 6,000 7,000 8,000

* The three macro-areas include the following countries: Europe: Italy, Poland, United Kingdom, Czech Republic, Spain, Denmark and other Countries;

America: Brazil, United States and Mexico; Asia: China, Japan and India.

PERSONNEL CHANGES BY GEOGRAPHICAL AREA COMPARED TO 2021

+ 236 corone

As far as gender differences are concerned, men make up
the predominant percentage of total employees. In fact,
82% of employees are men against a female component
of 18%. Such distribution reflects in particular some of the

+ 311 e

+ 184...

intrinsic characteristics of the Automotive jobs market. The
female component is in any case in line with the previous
year and is more significant amongst white collars, repre-
senting 26% of the workforce in this category.

GRI: 2-7; 3-3; 405-1

s Women
Men
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GRI 2-7; 3-3;405-1
WEF: Dignity
and equality

Brembo also promotes the integration of different genera-
tions, giving a voice to the young and valuing the compe-
tencies and the leadership of senior personnel. More specif-
ically, the breakdown of employees by age group sees 24%
under 30, 31% between 31 and 40, 29% between 41 and 50
and 16% over 51. One of the Group's initiatives aimed at
highlighting and enhancing the contribution of the young-
er generations is the Gen Z Forum which involved about
twenty young people from Generation Z and some
young Millennials from different entities in terms of ge-
ography and professional families.

With this initiative, Brembo created an incubator and acceler-
ator of innovative ideas, an open and inclusive space where
the new generations can share their thoughts and reflections,
working with a bottom-up, start-up and creativity approach.

The 2022 edition closed in December with the celebra-
tion of the results achieved by colleagues and the selec-
tion of 3 of the 4 ideas by the CEO and a selected jury of
GBU/GCF Chief Officers, which will be implemented with-
in the strategic pillars starting from 2023. The Company
is already working on the 2023 third edition and on the

EMPLOYEES BY AGE GROUP AND GENDER (NO.)

engagement of other young people able to develop inno-
vative ideas that can transform Brembo.

Brembo'’s focus on diversity and inclusion also takes shape
in the commitment into the company of people with disabil-
ities, in accordance with the rules and practices laid down in
applicable legislation. In particular, 130 people with disabili-
ties were working in the Group at 31 December 2022.

In addition, also the training programs contribute to cre-
ating awareness on diversity-related issues and raising
awareness at all levels of the company regarding respect-
ful and inclusive behaviour through specific training paths
dedicated to different job positions. In 2022, training for
both managers and professionals continued to be deliv-
ered at the Brembo Academy.

In addition, these initiatives are supplemented by social
events aimed at spreading a culture that values diversity
and inclusion practices, such as for example the activities
normally organised in Brazil, India and the USA to mark
Women’s Day and the signing of the Gender Diversity
Pledge by the subsidiary SBS Friction in Denmark.

2020 2021 2022
MEN WOMEN TOTAL MEN WOMEN TOTAL MEN WOMEN TOTAL
<30 years 2,377 329 2,706 2,545 336 2,881 2,742 444 3,186
31 -40 years 2,881 622 3,503 3,028 625 3,653 3,254 751 4,005
41 - 50 years 2,571 638 3,209 2,666 658 3,324 2,967 762 3,729
=517 years 1,411 210 1,621 1,534 263 1,797 1,702 334 2,036
Total 9,240 1,799 11,039 9,773 1,882 11,655 10,665 2,291 12,956
EMPLOYEES BY CLASSIFICATION LEVEL AND GENDER (NO.)
2020 2021 2022
MEN WOMEN TOTAL MEN WOMEN TOTAL MEN WOMEN TOTAL
Managers 473 76 549 502 86 588 565 98 663
White-collar 2,004 698 2,702 2,102 724 2,826 2,416 864 3,280
employees
Blue-collar 6,763 1,025 7,788 7,169 1,072 8,241 7,684 1,329 9,013
employees
Total 9,240 1,799 11,039 9,773 1,882 11,655 10,665 2,291 12,956
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GRI: 2-7; 2-25; 2-26;
3-3; 202-2; 405-1
WEF: Dignity and
equality

EMPLOYEES BY CLASSIFICATION LEVEL AND AGE GROUP (NO.)

2022
=30 31-40 41-50 =51 TOTAL
Managers 7 149 309 198 663
White-collar employees 799 1,151 897 433 3,280
Blue-collar employees 2,380 2,705 2,523 1,405 9,013
Total 3,186 4,005 3,729 2,036 12,956
EMPLOYEES BY CLASSIFICATION LEVEL AND AGE GROUP (NO.)
2021
<30 31-40 41-50 =51 TOTAL
Managers 2 145 260 181 588
White-collar employees 635 1.012 808 371 2,826
Blue-collar employees 2,244 2,496 2,256 1,245 8,241
Total 2,881 3,653 3,324 1,797 11,655

A further sign of Brembo's commitment to developing an
organisation that fosters and values multiculturalism is
its proximity to local sensibilities, accompanied by influ-
ences from other cultures. In this regard, taking the mana-
gerial team as a reference, out of 663 managers operating
in the different countries, 90% were born in the country
where they are working, while 10% comes from a different
country. The inclusion in management of both members
of the local community and members with different back-
grounds and origins improves the individual Company’s
ability. On the one hand, it allows to understand the actu-
al local needs and, on the other, to develop an open and
global mindset increasingly mindful of diversity.

For Brembo, ensuring a fair and inclusive work envi-
ronment is an essential tool for ensuring there are no

episodes of human rights infringements. In this regard,
with reference to the protection of diversity and respect
for people and workers’ human rights, Brembo contin-
ues to avail of — in addition to the provisions also set
out in the Group’s Code of Ethics —, the Code of Basic
Working Conditions and the Policy on Non Discrimi-
nation and Diversity, most recently updated in 2022%.
During the year that has just come to an end, Brembo
developed the new Policy, in which it set out the guide-
lines to promote the principles of Diversity, Equity and
Inclusion (DEI) within the Group and spread a solid DEI
culture. The publication of the Policy update was also
accompanied by the Brembo Charter on Diversity, Equi-
ty and Inclusion (Brembo DEI Charter) which provides
useful suggestions for virtuous behaviour to be put into
practice at work on a daily basis.

45 Documents available on the website www.brembo.com/en/company/corporate-governance/codes-policies e http:/red-portal/sites/documents/HR/Forms/
Allltems.aspx?RootFolder=%2Fsites%2Fdocuments%2FHR%2FITA%2FPOLICY.
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GRI: 2-7; 2-25; 2-26;
2-30; 3-3; 403-6; 406-1
WEF: Ethical
behaviour

These documents reflect and represent the Group’s uni-
versal beliefs and the foundations of the employer-worker
relationship. In detail, they confirm and establish rules of
conduct regarding child labour, forced labour, human traf-
ficking, the right to work, freedom of association and col-
lective bargaining; harassment and discrimination, health
and safety, working hours, remuneration, corruption, envi-
ronment and sustainability, social commitment and local
communities.

In order to monitor the effective implementation and re-
spect of the Code of Basic Working Conditions and the Pol-
icy on Non Discrimination and Diversity, beside the pres-
ence of the institutional whistleblowing channel managed
by the Supervisory Committee, a dedicated email address
working_conditions@brembo.it, accessible from both in-
side and outside the company, has been put in place as an-
other specific mechanism has been put in place to gather
any reports on behaviour that does not comply with com-
pany policies. This channel, together with the institutional
whistleblowing channel, is also configured as a possible
search for assistance and/or advice when the reporting per-
son needs it. Naturally, to complement the channels open
to all stakeholders, given the organisational model that
Brembo has adopted around the world, the management
facilities of the Human Resources and Organisation GCF
remain available to employees, allocated in the various
organisational units (Plants, Global Business Units, Glob-
al Central Functions, Geographical areas). Following any
contact, the consequent hierarchical reporting procedure is

Employees with part-time contracts by gender

activated — where necessary — which culminates in the
periodic meeting between the Chief Human Resources and
Organisation Officer, the Executive Chairman and the CEO,
where the need to manage any specific urgencies or criti-
cal issues is raised, including for instance the violation of
human rights.

Finally, the Group has defined more targeted tools for safe-
guarding diversity that are included in the framework of
the local Employee Assistance Programs (EAP). For exam-
ple, In Italy Brembo has for years run a “sportello di ascolto”
(listening service) which offers employees the opportunity
to have a series of meetings with a professional outside
the company, when they are faced with particular personal
and temporary difficulties. In addition, in the USA and the
UK and in partnership with local operators and/or vendors
the Group has set up structured EAPs that are available to
employees.

Only one episode that the reporting person considered to
be possible workplace discrimination was brought to Brem-
bo’s attention in 2022, through the different available chan-
nels. Such event is the subject of in-depth investigation.

The Brembo Group promotes precise policies designed to
define organisational tools able to promote remote work-
ing and people's work-life balance. In this area the Group
offers its employees the option to choose part-time work-
ing schemes, which were taken up, in 2022, by 293 employ-
ees, of whom 80% were women.

2020 2021 2022
MEN WOMEN TOTAL MEN WOMEN TOTAL MEN WOMEN TOTAL
46 217 263 46 225 271 58 235 293
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4.3 PEOPLE DEVELOPMENT

People and their skills are the main pillar for the deploy-
ment of the company strategy. In fact, skill strengthening
and talent promotion are the primary levers of people de-
velopment and an enabling factor for the strategy that can
anticipate and satisfy business-related demands and cre-
ate the Group’s identity culture.

The year 2022 confirmed Brembo's commitment to contin-
uing with important investment in training and launching
various training initiatives with an increasingly inclusive
and global approach in favour of transversal enrichment
and greater collaboration between Group Companies and
instrumental to the achievement of the strategic objectives.

One of the global and inclusive training projects of 2022
is the Brembo Global Induction Programme (B-GIP) which
offers the Group's new hires (white-collar employees) an
overview of business, organisation and corporate culture
through sessions run by the managers of the various com-
pany areas. This programme aims to facilitate alignment
and a sense of belonging, as well as accelerate the induc-
tion process for new employees, fostering contact and dis-
cussion with colleagues belonging to different professional
families, cultures and geographies. In 2022, the programme,
divided into 22 virtual meetings organised in 11 modules,
involved over 500 new hires including white-collar employ-
ees and managers with an average satisfaction rate of 4.11
(scale 1-5).

Other global projects, closely related to the Digital Transfor-
mation Programme, are the Digital Learning Path which
features the Culture of Data course, run by internal teach-
ers and external professionals, and Artificial Intelligence
& Machine Learning. The Knowledge Management pro-
gramme also continues alongside the certification of em-
ployees who hold critical know-how able to ensure that
such know-how is transferred within the Group through
internal teaching, participation in inter-functional project
groups, as well as the drafting and updating of manuals.

The Company academies focusing on R&D and Manufac-
turing and run by internal teachers certified by the Brembo
Academy are also constantly updated and enriched with
new content.

The “Skill Factory” global development project on some
populations with a critical IT and Internal Audit know-how
continued in 2022, following the previous successful expe-
riences which involved the GBUs’ Sales&Marketing, Techni-
cal Development and Program Manager areas. This devel-

opment path follows an individual assessment focusing on
two aspects: the mindset and the technical skills critical for
the role. Over 250 Group employees were assessed in 2022.
The assessment is then followed by an individual feedback
and a development and training plan.

R(fr/ more than 400000

training hours provided in 2022,
an over 45% increase compared to 2021

For Brembo it is essential to promote the ability to experi-
ment and innovate, as well as the development of a strong
tension to the future, so as that its people are able to antici-
pate market trends, promote continual product and service
innovation and offer customers high-quality solutions. One
example was the training on the Six Sigma methodology,
a scientific and systemic approach aimed at continuous
process improvement, provided by internal teachers at the
Brembo Academy. Continuing on from previous years, 2022
again saw the Company award Six Sigma certifications to
those who, after completing the training, developed pro-
jects in cross-functional teams using this methodology. For
Brembo, the ceremony represented an occasion for recog-
nising the active participation of employees in pursuit of
excellence.

The Group has, therefore, ensured a structured, flexible and in-
clusive training offer differentiated by target population, com-
plemented by additional tools such as individual and group
coaching, mentoring and tutoring and, most recently, the ca-
reer advisory launched in Italy on an experimental basis.

The training provided "remotely", through virtual class-
rooms or in e-learning mode, has been strengthened and
has proved to be effective thanks to the attention paid to
reformulating the way content is presented. In particular,
over 53,000 training hours were provided in e-learning
mode in 2022.

On average, each employee received 31 hours of train-
ing. This figure reached an average of 29 hours per year
for managers, 32 hours for white-collar employees and 31
hours for blue-collar employees. Over the course of the year,
23% of people participated in training about human rights
and the associated procedures (Code of Ethics included),
for a total of 3,741 hours.

GRI: 3-3
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GRI: 3-3; 404-1

TRAINING PROVIDED BY TYPE OF CONTENT (% ON TOTAL HOURS)

2%

3%
5%

30% B Professional training
B Training on product/process quality
management and improvement
Health & Safety training
Managerial training
B Code of Ethics and compliance
7% with Leg. Decree No. 231/2001
B Language training
Training on environmental
management
Other

5%

20% 28%

AVERAGE HOURS OF TRAINING BY CLASSIFICATION LEVEL AND GENDER

AVERAGE HOURS OF TRAINING BY CLASSIFICATION LEVEL

2020 2021 2022
Managers 16 24 29
White-collar employees 15 29 32
Blue-collar employees 13 22 31
AVERAGE HOURS OF TRAINING BY GENDER
2020 2021 2022
Men 15 26 33
Women 10 16 24
AVERAGE HOURS OF TRAINING BY EMPLOYEE
2020 2021 2022
14 24 31
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To ensure an effective management of training activities,
Brembo avails of a specific Group procedure that defines
the methods and organises the various phases of the pro-
cess, starting with identifying the annual training needs
of the corporate population, through a structured analysis
of training needs process. The training scheme for individ-
ual employees is accompanied by other initiatives for ac-
cessing training such as those of an institutional nature,
which meet compliance or legislative requirements, deliv-
ered face-to-face or online through an e-learning platform,
ad hoc training projects dedicated to GCF/GBU teams and
course self-self-application. In terms of self-development,
Brembo employees can in fact also access training courses
— on a remote or e-learning mode basis — by self-enrol-
ment authorised by their direct manager.

Brembo defines the annual training plan based on a survey
and the related analysis of the specific areas and topics for
which individual organisational areas believe there is a need
to enhance and improve knowledge. The Company continues
to invest in the development of transversal skills and organi-
sational behaviours indicated within the Brembo Competen-
cy Model, as well as in strengthening role-based skills.

The Brembo Academy catalogue consists of over 130
training courses covering different topics (in addition to
those in the Safety and Environment field). A constantly
increasing percentage of these courses are also available
in English or the language of the Country concerned.

The broader framework of personal and leadership de-
velopment includes the Group Talent Management and
Succession Planning system. It starts with the Brembo
Yearly Performance Review (BYR), which allows man-
agers' evaluations of individual annual performance to
be collected. It then proceeds with the updating of the
Country Talent Pools with the mapping of Talents and
Successors at country level and then the expansion of
the map of GCF and GBU Talents and Successors with-
in the Development Committees involving the GBU and
GCF Chief Officers, the HR&Org GCF and the Top Man-
agement.

The process ends with the consolidation of the Group Tal-
ent and Succession Portfolio and with the definition of
appropriate initiatives for the development and enhance-
ment of the mapped talents and successors.

4.4 GROWTH AND MERIT

The performance assessment for white-collar employees
(BYR - Brembo Yearly Review) is an important element for
Brembo, as well as an essential tool for ensuring continu-
al improvement, enhancing key skills within the Compa-
ny and retaining talents. The BYR consists of a constant
dialogue between managers and employees, which ends
with a structured discussion during which the year’s re-
sults are analysed, the future objectives to be pursued
are defined, an improvement plan is prepared, and future
growth paths are identified.

The performance assessment for blue-collar employees
falls under the Brembo Production System and is based
on a multi-functional and multi-competency analysis of
the individual employees in relation to specific metrics
and matrices. The Group has also activated special pro-
cesses at world level, designed to regulate management

and assessment flows, as well as to define ad hoc man-
agement tools.

These processes are included in Brembo's Human Re-
sources Management Model, which is based on measures
of performance, competencies, potential and motivation.
The system for professional development and for recog-
nising each person’s contribution to the company's suc-
cess is structured into three phases: the constant sharing
of business expectations with employees, defining ex-
pected performance and accurately assessing the results
achieved during the year.

In 2021, 72.9% of employees (73.6% of men and 69% of
women) took part in a performance assessment process,
with a rate of 67.80% for blue-collar employees, 83% for
managers and 85% for white-collar employees.

GRI: 3-3; 404-3
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GRI: 3-3; 404-3

EMPLOYEES INVOLVED IN THE REGULAR PERFORMANCE ASSESSMENT PROCESS*
OUT OF THE TOTAL OF THE CATEGORY TO WHICH THEY BELONG

MEN % ON TOTAL WOMEN % ON TOTAL TOTAL %

MEN WOMEN ON TOTAL

Managers 419 83.47% 69 80.23% 488 82.99%
White-collar employees 1,857 88.34% 562 77.62% 2,419 85.60%
Blue-collar employees 4,918 68.60% 669 62.41% 5,587 67.80%
Total 7,194 73.61% 1,300 69.08% 8,494 72.88%

* Data refer to the 2021 performance assessment process and refer to employees at 31 December 2021.

In addition to a pre-set number of common objectives
assigned by the Company, several qualitative and quan-
titative individual objectives may be included within the
Annual Incentive System reserved to specific target pop-
ulation (such as the MBO for executives and managers).
These include, for example, the implementation of specific
projects and meeting one’s own spending budget targets
which measure the individual contribution with respect to
the Group’s strategic objectives.

In order to promote the personal and professional develop-

ment of employees, Brembo has fostered the use of inter-
nal mobility tools, so as to ensure easier access to new job
opportunities within the Group. The Internal Job Posting is
a very widespread tool. Where present, it advertises world-
wide and through the most appropriate company's tools
open positions currently unfilled and collects any applica-
tions, giving interested colleagues the possibility to apply in
a proactive way. This is supplemented by other tools includ-
ing Job Rotation which allows employees to express their
willingness to change function/role even regardless of the
opportunities available at a specific moment.

THE DIGITAL TRANSFORMATION FROM THE HR STANDPOINT:

AN ADVANCED HUMAN RESOURCE MANAGEMENT SYSTEM

The Group’s Digital Transformation
Programme and in particular the Jour-
ney 10 program include the standard-
isation and digitalisation of processes
relating to the management of the
Group’s human resources, which trans-
lates into the adoption of a Cloud
Group Human Capital Management
System (Brembo HCM).

This project initially focused on
white-collar employees. Blue-collar em-
ployees will also be included in the sys-
tem over the course of the five-year plan.
Some of the most significant benefits
are the availability and accuracy of
data and information on Group per-
sonnel, the standardisation and syn-

chronisation of HR processes, the im-
provement in the Brembo employee
experience, and reporting.

The programme provides for the im-
plementation of processes and guide-
lines and is accompanied by change
management initiatives to encourage
and support change and the adoption
of new ways to collaborate.

In particular, during 2022, the HR Core
on the Group was completed (only the
US and Mexico will be finalised at the
beginning of 2023), while the Perfor-
mance Management process (Brembo
Yearly Review — BYR) was released in
Italy with the following advantages:

- improved flexibility and process
monitoring capability

- use of continuous online feedback,
which can be requested or produced
at any time for any colleague or
manager

- dialogue between manager and
employee through periodic online
check-ins

During the year, work was also carried
out on the design of the short-term
incentive system (MBO), the develop-
ment of the Recruiting module and
the Competence Assessment module
to be implemented in 2023 on Brembo
HCM together with the launch of the
BYR at global level.
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4.5 OCCUPATIONAL HEALTH

AND WELLBEING

Brembo has made protection of Safety a distinctive ele-
ment of its business and way of being, while guaranteeing
braking systems of the highest quality. This focus on Health
and Safety is not only directed to assuring safe products,
but it also applies to all people in the Group.

This commitment translates into an organised Health and
Safety management, which aims on the one hand to re-
spond positively and concretely to the needs of all interest-
ed parties, and on the other to ensure increasingly healthy
and safe working environments both for Brembo employ-
ees and for all people accessing the workplace for different
reasons, preventing the occurrence of work-related inci-

oIl

100%

of Brembo's plants in full operation
remained 1SO 45001:2018 certified

dents, occupational diseases and near misses.

GRI: 3-3; 403-1;
403-2

PRINCIPLES OF HEALTH AND SAFETY AT WORK

= Health, individual and collective
safety are essential prerequisites:
they steer the company’s deci-
sion-making processes and individu-
al behaviour.

- Brembo pursues sustainable devel-
opment through integrated plan-
ning of the development phases
and/or modification of each process
in order to minimise any significant
health and safety risk.

= Prevention of risks to workers is
implemented through appropriate
management of the processes and
substances combined with correct
operation, maintenance and con-
trol of machinery and equipment.

- The identification, dissemination
across the Group and implemen-

tation of best practices and/or op-
portunities for improvement are the
cornerstone of prevention.

Training and information are the
basic ways in which to inform work-
ers about the principles, guidelines
of the Management System for
Workplace Health and Safety, and
ways in which it is implemented.

- Brembo’s propensity to reduce the

residual risks of its business is also
demonstrated by its direct commu-
nications with people and interest-
ed parties.

Suppliers and contractors need to
be involved with the Management
System in order to reduce the risks
of operations carried out at industri-
al plants.

- When evaluating its suppliers,

Brembo carefully considers those
who have a certified Management
System.

- Brembo believes that the consul-

tation and participation of its
workers, or their representatives,
are among the fundamental require-
ments for pursuing the ongoing im-
provement of health and safety as-
pects.

Each worker must take care of his
or her own health and safety and
of that of the other persons in the
workplace, also in accordance with
the training received.

- Brembo encourages a widespread

culture of safety involving all stake-
holders.
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GRI: 3-3; 403-1;
403-2; 403-3; 403-8

To guarantee the highest health and safety standards
for its own people, Brembo has adopted an increasingly
structured approach, especially with regard to workplace,
starting from the assessment of risks connected with pro-
duction activities. To achieve this, the Group complies with
local legislative requirements in activities within its pro-
duction facilities, while promoting constant dialogue with
its employees and ensuring that access to all company fa-
cilities and outsourced processes takes place in a fully safe
manner.

Brembo's commitment to these issues takes concrete
shape in the related Health and Safety Policy, which de-
fines the objectives, principles and commitments that the
Group sets itself in this area. The document is signed by the
Chairman and is subject to periodic reviews.

In order to encourage a corporate culture that promotes
Health and Safety and seeks continuous improvement, the
Policy is adopted by all sites that are required to incorpo-
rate it into their own "Site Policy" and adapt the Site Policy
content to the operating context based on the main risks
featured on the site. The Group policy, therefore, provides
the overall framework within which employee health and
safety is assured, leaving the formalisation of specific and
operational aspects, such as Emergency Plans and specif-
ic risks, to site tools. The Health and Safety Policy is thus
available to all interested parties both internal and exter-
nal to the Group, through publication on the company In-
tranet portal and workplace notice boards.

Updated in 2020, upon the issue of the new Management
System, which has adopted the principles of the 1ISO 45001
standard, the Health and Safety Policy is an integral part
of the broader "Organisation, Management and Control
Model". The certification of all sites according to this
standard was confirmed for 2022 through special mainte-
nance audits carried out by a third party, which revealed
no significant non-conformities. The decision to apply this
management standard was not taken due to mandatory
legal requirements or explicit requests from stakehold-
ers, but in consideration of the opportunities that could
be seized by applying the principles defined by the man-
agement system itself. The newly-acquired sites have also
began the certification process.

The new management standard allows the company oper-
ating flows to be defined in a structured way for all aspects
related to workplace Health and Safety issues and enables
them to be refined and managed over time with increas-
ing detail and effectiveness. In this way, the Group aims to
reduce work-related incidents, injuries and diseases, raise
awareness among people and spread the workplace safety
culture throughout the company, as well as monitor per-
formance trends, ensure legislative compliance and, last
but not least, protect both the persons to whom legislation
assigns responsibilities and Brembo itself and its image
among stakeholders.

The Management System gives equal consideration to both
employees and other workers, such as temporary workers,
providers of labour or interns, whose work and/or workplace
are directly controlled by Brembo: in fact, the Group Guide-
lines and Site Procedures do not make any distinction that
refers to the type of employment contract in place. There-
fore, in defining the Management System all the parties ac-
cessing Brembo site on an ongoing basis have been taken
into account (such as contractors, visitors, customers). To
date, this Management System does not include the SBS
and J.Juan sites since — as recently acquired sites — they
have not yet completed all the activities necessary to obtain
the ISO 45001 certification. Accordingly, considering the new
Brembo scope, 94% of employees is covered by the System.

The model adopted for the management of workplace
Health and Safety aspects is composed of a Management
System defined by the Parent Company and a Manage-
ment System which, referring to that of the Parent, is ap-
plied within each individual plant.

The Parent's Management System is reflected in the Work-
er Health and Safety Management System Manual, Guide-
lines and Brembo Safety Document System (BSDS)%.

The facility General Manager is responsible for setting out
explicitly the principles enshrined in said documents in lo-
cal procedures and identify any cases in which they do not
comply with applicable legislation and implements any
modifications. If the Manual and/or Guidelines differ from
the law, the principle of prevalence applies, whereby the
most stringent directive prevails.

46 The Brembo Safety Document System is the document which correlates the structure of the Management System Manual and the Guidelines to the
ISO 45001 standard. Said document is available both at Group and plant level.
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The effectiveness of said approach is checked at least annu-
ally both at Group and plant level. To ensure the full and ef-
fective implementation of the policy’s provisions, the Group
voluntarily submits to regular independent third-party au-
dits to verify that said Management System has been effec-
tively implemented at all the different manufacturing sites.
Furthermore, at local level all manufacturing sites undergo
a third-party statutory audit to verify and ensure compliance
with applicable laws and regulations in every country where
the Group operates.

Verification of audit results and annual performance,
activity planning and medium-/long-term goal setting in
this area are entrusted to the Industrial Committee in
which take part, inter alia, the Executive Chairman, Chief
Executive Officer, Chief Industrial Operations Officer, Chief
Human Resources and Organisation Officer and the Safety
Committee comprising all sites and operations. This is also
where the main safety KPIs performance and the findings
of the analysis of the situation conducted at the Group level
are presented, along with mitigation activities for the risks
identified as significant — which may compromise Brem-
bo’s ability to achieve the expected results, as established
in the Management System — and examples of the solu-
tions and best practices arising from the analysis of the
main events.

The Committee’s decisions are circulated to all concerned
parties, and in particular to the Plant Managers of the
plants, to whom the Health & Safety area undertakes to
send the goals, targets and projects relating to the reduc-
tion of the risks identified. The Plant Manager sets goals
and plans activities at the plant level, considering all infor-
mation received, the analysis of the Group’s context and
the expectations of the various stakeholders. In particular,
he or she identifies hazards, assesses risks and plans ac-
tions to seize opportunities for improvement; determines
the applicable legal requirements (or those to which the
organisation has subscribed); sets the goals and identi-
fies the steps to achieve them, so as to improve the Man-
agement System constantly; and informs Group Health
& Safety area of the plans and targets set and achieved.
Moreover, on a site level, in line with rules established by
the Group, committees or work groups meet to discuss as-

pects of health and safety. All the workers are represented
in these groups.

The Group’s approach as part of the Health and Safety Pol-
icy entails analysing, on a plant level, potential sources of
risk for its employees and putting the best solutions into
place to prevent, reduce and, where possible, eliminate
such risks: from appropriate handling of substances and
processes to the correct operation, maintenance and con-
trol of machinery. The risk identification and assessment
process inside each site involves an inter-functional team
consisting of the Health and Safety Officer, Occupation-
al Physician, process supervisors and, last but not least,
the employees through interviews or specific requests for
opinions. Where necessary, the process involves external
roles that support its plants in carrying out practical sur-
veys aimed, for example, at assessing noise or chemical
risk level. Once identified, all the risks — both generic and
specific — are added to an assessment scale that allows
identification of the mitigation actions. The precise goal
of each prevention and protection measure for employee
Health and Safety is to reduce, if not to eliminate, the ex-
isting risk.

The Group's commitment to overseeing workplace Health
and Safety issues also reflects into a systematic approach
for monitoring trends in incidents, near misses, unsafe
acts and objective conditions?. Based on problem solving
principles, if indicators are revealed that are not in line
with the pre-set objectives or critical issues inside Brem-
bo sites, each individual plant engages in improvement
plans and actions setting up ad hoc working groups. Once
the efficacy of the actions adopted has been verified,
these are shared within the Group to allow all the plants
to implement the same solutions promptly, if necessary.
The value added of this process lies in continual search
for improvement by involving all employees in collecting
ideas and suggestions in the area of workplace Health
and Safety.

Brembo has also implemented a mechanism for the col-
lection, analysis and circulation of the risk reports by the
whole organisation. Reports are an essential starting point
for identifying new potential risks and thus defining and im-

47 An objective condition is a condition not caused directly by the action or inaction of one or more employees in an area. It may result in incidents or injuries
if not corrected in a timely manner. It may be caused by a defective design, incorrect fabrication or construction or inadequate maintenance procedures
and resultant deterioration. Objective conditions differ from unsafe acts because they are beyond the direct control of operators in the area in which the

condition is observed.

GRI: 3-3; 403-1;
403-2; 403-3
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GRI: 3-3; 403-1;
403-2; 4039
plementing actions aimed at improving employees’ working ments and periodic audits. In 2022, Brembo reported for
conditions from the standpoint of safety. employees an incident rate of 0.66 (excluding commuting
incidents), the lowest figure ever reported. The main
Each year, the Group defines quantitative targets relat- types of incidents are connected to the use of machinery,
ing to the incident rate to be achieved annually. Specif- transport of materials and product manual lifting, in oth-
ic objectives are then defined for each site, based on the er words connected with the work environment and the
previous year’s performance and the results of the assess- operations carried out therein.
2020 2021 2022
MEN WOMEN MEN WOMEN MEN WOMEN
Workplace 82% 18% 85% 15% 91% 9%
incidents by gender (%) -
(employees)
INCIDENT RATES OF EMPLOYEES*
2020 2021 2022
MEN  WOMEN TOTAL MEN  WOMEN TOTAL MEN  WOMEN TOTAL
Incident Rate** 0.98 1.14 1.0 0.73 0.61 0.71 0.73 032 0.66
(No. of work-related injuries / No. of
hours worked) x 200,000
Incident Rate 0.03 0.07 0.03 0.01 0.00 0.01 0.04 0.00 0.03

with high consequences***
(No. of high-consequence
work-related injuries / No. of
hours worked) x 200,00

* The calculation of reported incident rates takes into account only injuries occurred to employees that have taken place at the workplace. The “Appendix

"

section provides further details in order to meet the GRI 403 Standards (2018) disclosure requirements. Compared to the 2018 Disclosure of Non-financial
Information, the method used to calculate incident rates relating to employees and workers who are not Brembo employees, operating at the Group sites

has been aligned to the new reference Standard.

**  The frequency rate takes into account both injuries with lost days and those without lost days apart from the day on which the injury occurred (e.g.,

medical treatment or change in work duties).

*** "High consequences” mean injuries that may lead to the permanent loss of body function or injuries that record an absence of more than 180 days.

Brembo pays constant attention to the health and safety of
all those people who every day operate in the Group plants
or office facilities. In 2022, the incident rate of workers who
are not employees increased to 1.08, while the incident rate

with high consequences of workers who are not employees
amounted to 0.09, with a slight increase compared to the
two previous years when it was 0.
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GRI: 3-3; 403-1; 403-5;

403-9; 403-10
INCIDENT RATES OF WORKERS, WHO ARE NOT EMPLOYEES#,
OPERATING AT THE GROUP'S SITES*
2020 2021 2022
MEN  WOMEN TOTAL MEN  WOMEN TOTAL MEN  WOMEN TOTAL
Incident Rate** 0.79 0.96 0.82 0.99 0.56 0.90 1.06 1.15 1.08
(No. of work-related injuries /
No. of hours worked) x 200,000
Incident Rate 0 0 0 0 0 0 0 0.38 0.09
with serious consequences***
(No. of high-consequence
work-related injuries /
No. of hours worked) x 200,00
*  The calculation of reported incident rates takes into account only injuries occurred to workers who are not employees, but whose work and/or
workplace is under the control of the organisation. The “Appendix” section provides further details in order to meet the GRI 403 Standards (2018)
disclosure requirements. Compared to the 2018 Disclosure of Non-financial Information, the method used to calculate incident rates relating to
employees and workers who are not Brembo employees, operating at the Group sites has been aligned to the new reference Standard.
**  The frequency rate takes into account both injuries with lost days and those without lost days apart from the day on which the injury occurred (e.g.,
medical treatment or change in work duties).
*** “High consequences” mean injuries that may lead to the permanent loss of body function or injuries that record an absence of more than 180 days.
In 2022, Brembo reported 4 work-related incidents in Italy, or contractors were reported during the year.
none of which with high consequences. In 2022, 10 cases of employee occupational diseases were
Lastly, no fatalities relating to employees, temporary workers reported, of which 8 in Italy and 2 in the Czech Republic.
2020 2021 2022
MEN WOMEN TOTAL MEN WOMEN TOTAL MEN WOMEN TOTAL
Recordable occupational 7 8 15 5 10 15 10 0 10

diseases (No.)
(employees)

TRAINING ON WORKPLACE HEALTH AND SAFETY

Brembo is firmly of the belief that a safe work environment
goes hand-in-hand with a continuous Health and Safety
training. Because of this, the Group has defined general

48 The calculation of incident rates does not take into account contractors.

workplace Health and Safety courses in compliance with
current legislation. The courses are provided to all compa-
ny personnel, with a particular focus on new employees
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GRI: 3-3; 403-1;
403-5

of training regarding Health
and Safety provided in 2022

@/ Over 80,640 hours

Brembo is committed to keeping annually all personnel
responsible for managing workplace Health and Safety is-
sues up to date with professional training, as well as adapt-
ing training content to the different functions and spe-
cialisations in accordance with the risk assessments and
training needs. In order to structure useful and effective
courses, training planning starts from the tangible needs of
the different company functions and the already acquired
skills (such as the level of knowledge of a foreign language),

No alcohol,
no drugs

o

W

Always wear
appropriate PPE

Always pay
attention to the
surrounding
environment

O

WE

Protect yourself when
working at height,
take precautions to
prevent falling

Use machinery and
equipment correctly

identifying the needs that may arise as a result of organisa-
tional changes, process changes or internal improvement
programmes. In most cases, the trainers are external and
are chosen after thorough assessments of their qualifica-
tions, competence and experience. In some geographical
areas, such as Mexico and China, a further specific certifica-
tion is requested.

During 2022, the training activity was also carried out on-
line, as this mode proved to be equally effective.

With the aim of keeping its employees updated on Health
and Safety matters and promoting the observance of safe
behaviours, the direct training activity was also accompa-
nied by periodic awareness-raising initiatives, such as the
"10 Life Saving Behaviours", which are designed to spread
an understanding and application of the behaviours with
which personnel must comply in the workplace.

Obtain
the necessary
authorisations

WifY

olll

Be responsible
for yourself and
your colleagues

Do not bypass
the safety systems

ﬂ Adopt the

L.O.T.O. procedure

L.O.T.O.

rr ] Report any
near misses
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@ 4. People

GRI: 3-3; 403-1;
403-5; 403-6

THE “1 AM SAFETY” CAMPAIGN

After two years of interruption, the
“] am safety” campaign resumed in
Italy and China in 2022. People were
involved in focus groups and these
occasions for discussion allowed to
reinforce the six principles considered

fundamental for the development of
a strong safety culture in the facto-
ry, specific for each Country. In Italy,
these principles are as follows: team-
work, starting point, normality, re-
sponsibility, choice and commitment.

This campaign also aimed to engage
people directly in order to consolidate
the principles identified and bring out
others that were not taken into ac-
count previously.

In a context aimed at a broader, inclusive and positive pro-
motion of workplace health, these activities are in addition
to awareness-raising and prevention initiatives regarding
specific illnesses that were carried out in various sites, such
as: the Workplace Health Promotion (WHP) in Italy and the
EMPLOYEES' healthy lifestyle Global Healthy Days cam-
paigns in India; the Breast cancer awareness, Men health
prevention, Altruistic Blood Donation, On-site vaccination
campaigns in Mexico; the Breast Cancer Awareness Month

and Tobacco Cessation Program in the USA; the Pink Octo-
ber and Blue November campaigns in Brazil; and similar
prevention initiatives in Poland. In addition, Brembo sup-
ports sports projects aimed at promoting the positive value
of physical activity, such as running, volleyball and soccer
teams in Poland and Brembo Strong in the USA, a wellness
and corporate welfare programme developed with the aim
of encouraging healthy behaviours, and discounts on med-
ical insurance premiums.

THE PINK OCTOBER AND BLUE NOVEMBER CAMPAIGNS IN BRAZIL

During October and November, Brem-
bo do Brasil organises two awareness
campaigns open to everyone working
at its plant, to draw their attention to
important health and prevention is-
sues: Pink October & Blue November.

October is the month dedicated to
breast and womb cancer: all the
women are invited to attend a lunch
where these issues are discussed, and
the importance of prevention and ear-
ly diagnosis is emphasised. November
is the month for raising awareness
about prostate cancer, involving all
the male employees.

In addition to these meetings, the com-
pany offers women over 40 the chance

to undergo breast examinations, while
men are able to do a PSA test at a
medical clinic partnering Brembo do
Brasil.

The aim of the campaigns is to pro-
mote medical care and raise aware-
ness among employees and their
families about prevention, diagnosis
and treatment, to increase the treat-
ment possibilities and reduce the
mortality rate caused by diseases.

This initiative represents a tangible
step towards reaching the 17 Sustain-
able Development Goals set out in the
UN 2030 Agenda, particularly SDG 3,
targeted at the health and wellbeing
of people around the world.
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4.5 Occupational Health and Wellbeing

GRI: 2-25; 3-3; 403-1;
403-3; 403-4; 403-6

OPEN DIALOGUE AND DISCUSSION FOR CONTINUAL IMPROVEMENT

Brembo pursues the goal of guaranteeing occupational
health and safety at work, making consultation, involve-
ment and empowerment of workers one of the corner-
stones of its actions.

In fact, one of the most significant innovations in the up-
date of the Management System during 2020 was the defi-
nition of management methods, common to the whole
Group, allowing more active employee participation and
consultation on H&S issues.

Local Health & Safety Committees

At all Group sites, the workers and management meet at
least on a half-year basis, to discuss and take decisions on
open H&S issues and identify specific solutions. In par-
ticular, they include the Plant Manager, H&S, the Worker
Representative and the Physician, along with the heads of
plant functions.

The subjects dealt with are circulated to workers through
their representatives or, subordinately, in the minutes
of the meetings. The topics include risk assessment,
work-related incidents and occupational illness perfor-
mance, training and information programmes, opportu-
nities for improvement identified, the nature of incidents,
near-misses and non-conformities and the results of
measures taken to mitigate them, together with any best
practices.

Prevention through information sharing

In order to encourage information sharing and discussion
about problems, an IT portal facilitates the prompt commu-
nication and analysis of information regarding incidents,
injuries or near misses at the various Group sites, improving
management effectiveness and above all efficiency in pre-
venting incidents. In fact, the platform facilitates the anal-
ysis of each event and the identification of the root causes.
It also makes it possible to structure the information in a
single archive accessible to all Group sites. In this way the
plants not involved in the incident are able to rapidly assess
whether what happened could repeat itself at their facility
and to implement appropriate preventive actions.

Promoting workers’ wellbeing

Brembo’s commitment to promoting the health and well-
being of its workers has translated in 2022 as well, for the
eleventh year in a row, into the achievement of the WHP
“Workplace Health Promotion” recognition. In Italy Brem-
bo took part in the WHP project, for which the Group has
been one of the main advocates since 2011. This initiative,
in partnership with the local health authorities and Berga-
mo’s entrepreneurial association, is designed to promote
healthier lifestyles and eating habits among workers of the
companies involved. In addition, based on World Health
Organisation guidance, Brembo is fostering health promo-
tion initiatives for risks not directly related to the working
environment. In fact, the Group's employees have been
involved in information campaigns to spread healthy life-
styles, thanks to courses on proper nutrition, programmes
to combat addiction and the Brembo Wellness program.

Annual Sustainability Report 2022 129



@ 4. People

METHODS AND TOOLS SUPPORTING WORKERS’ HEALTH AND SAFETY

Communication campaign

People engagement underpins the promotion of the safety
culture, which follows on from the "I am safety" campaign
launched in 2019. After years in which the pandemic con-
tainment measures dominated safety-related communica-
tion, 2022 saw a resumption of awareness-raising on this
issue in China and Italy. Not only through "chat & focus",
i.e. individual meetings with top management, but also
through dedicated workshops and dissemination of com-
munication materials.

World Class Manufacturing (WCM)

The year 2022 saw the launch of the World Class Manufac-
turing programme at all Brembo sites. The reference teams
for the Safety Pillar were defined, along with the initial re-
lated training, which was subsequently provided at all the
plants involved.

Lastly, at the end of 2022 at all the sites the model areas
were identified through the Safety Matrix. They will be the
starting point for implementing the first improvement ac-
tivities in 2023.

At the end of 2022 as well, all the sites completed a self-as-
sessment of the activities performed with the assignment
of a final score, which will be reviewed by the reference cen-
tral team in order to check its adequacy with respect to
actual progress.

Ergonomics

The aim of the project is to anticipate the ergonomic anal-
yses of production processes in their design phase so as
to facilitate line optimisation before their construction and
also prevent the risks associated with the manual handling
of loads and inappropriate postures. During 2022, ergo-
nomic improvement work continued and a study project
was also launched for the use of exoskeletons, designed to
provide adequate ergonomic support at the most critical
workstations; the project will see a number of experimen-
tal trials carried out during 2023.

Safe behaviour project

60% of incidents are generally due to unsafe behaviour, a
percentage that goes as high as 80% in Labour intensive
areas (assembly and mechanical processing). The Safe Be-
haviour Project aims to identify and correct specific behav-
iours that have caused incidents or near misses that could
be repeated in the future. The project’s strength lies with
the involvement of site prevention personnel, team leaders,
department heads and shift managers both as observers of
the behaviours themselves and as "trainers" of the workers
for the correct actions to follow. In 2022, this project was
extended to several sites, thanks to training and aware-
ness-raising activities devoted to the security personnel.

In particular, the Layered Process Audit project was
launched at the Ostrava plant. Following a safety audit by
each level of the organisation, this project identifies and
then analyses the unsafe conditions and actions found on
individual workstations in order to implement the appro-
priate countermeasures. The use of this tool will subse-
quently be extended to all sites for which it will be deemed
appropriate.

'Safety Walk’

Each plant, depending on specific local circumstances,
provides for employee consultation and participation ac-
tivities. One example, in Italy, features the ‘Safety Walks,
in which the Employer and Worker Representatives jointly
carry out a monthly audit in the sections regarding the op-
erational aspects of health and safety.

Dedicated company notice boards, projections on screens
inside the factories, booklets and information leaflets, as
well as the company’s Intranet portal and the internal
quarterly magazine MyBrembo supplement the range of
information tools available to employees.
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4.5 Occupational Health and Wellbeing

GRI: 3-3; 403-1;

403-7

HEALTH AND SAFETY IN BUSINESS RELATIONSHIPS

Brembo aims to promote Health and Safety matters
throughout its supply chain, in order to ensure suitable
and healthy working environments for all people who have
dealings with Brembo. In 2022 as well, the outsourced sup-
plier management process for Health and Safety aspects

was maintained.

OUTSOURCED SUPPLIES

Aware that it does not have direct
control over suppliers and even less
over the work environments they use,
the Group has focused its attention
on structured processes with the aim
of raising awareness among suppli-
ers on Health and Safety aspects and
accompanying and supporting them
in the effective management of such
aspects. In this way, the Group aims
to prevent, and when this is not pos-
sible, mitigate, its impacts caused by
outsourced activities.

Specifically, the management pro-
cess applicable to workplace Health
and Safety is structured into three
aspects:

. communication and sharing of oc-
cupational Health and Safety stand-

ards that Brembo intends to apply
to its outsourced suppliers;

- assessment of the ability of suppli-
ers to apply and comply with the
necessary requisites;

- sharing with suppliers the path de-
signed to continuously improve per-
formance.

In line with the objective of ensuring
that the Health and Safety principles
are respected throughout the supply
chain, Brembo engages third parties
to carry out audits of suppliers in or-
der to verify compliance with the re-
quired standards. New suppliers are
subject to a preliminary assessment
to verify that they meet the minimum
requirements. If the checks highlight
critical situations, Brembo asks the
supplier to take the necessary actions

to bring the risk under control and
monitors the related implementation
plan.

Important results were confirmed
during 2022:

- in all the countries where Brembo
is present with its operational activ-
ities, which are also the countries
where most of the outsourced sup-
pliers are also located, audits were
carried out on aspects of workplace
Health and Safety;

- the audits have involved, to date,
over 28% of relevant outsourced
suppliers;

- the suppliers involved in third-party
audits account for over 77% of the
total 2022 turnover of relevant sup-
pliers.
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@ 5. The Supply Chain

GRI: 2-6; 3-3

Local supplies, i.e., from suppliers
located in the same geographical areas
where the Group operates

Suppliers of direct materials that
since 2015 have been involved in
social and environmental audits
(in terms of value of supplies)

The Group relies on the contribution of more than 6,700
businesses located in more than 15 countries through-
out the world to carry out its own activities. These pro-
vide essential goods and services for Brembo’s industrial
processes. During 2022 the total number of raw materials,
components, materials and auxiliary production services
processed and integrated in Brembo products generated a
purchasing value of more than €2,393 million, in addition
to about €241 million for machinery and industrial plant.
In 2022, the acquisition values of the recently-acquired

companies SBS Friction and J.Juan were included in the
scope of the analysis. The geopolitical context and the dif-
ferent market conditions in 2022 made even more strategic
the supply of electricity, natural gas and raw materials, such
as ferrous scrap, aluminium, cast iron goods, binders and re-
fining agents directly used in the Group’s foundries, for an
overall purchase value of nearly €829 million during the year.

Equally significant, worth a total of more than €927 million,
are components and outsourced processing.

Raw materials and cast iron goods 387,680,031 569,247,032 828,883,991
Components and outsourced processing 555,096,440 754,713,751 927,064,442
Ancillary products and services 380,926,578 479,527,436 637,225,182
Total 1,323,703,048 1,803,488,219 2,393,173,615
Industrial assets 117,701,757 173,589,519 241,577,366

49 This percentage is only calculated with regard to the purchase categories of raw materials and cast-iron goods, components and outsourced processing,

and ancillary products and services (excluding industrial assets).

50 This includes the costs of purchasing goods and services directly involved in the manufacturing of finished products, namely purchases of: raw materials,
components, semi-finished and finished products, ancillary materials and services (mostly transport, utilities, packaging and MRO). The scope of analysis
was expanded to also include the provision of services not closely associated with production, such as the costs of ICT and telephony, cleaning, security and
canteen services. Tax and legal advice, insurance, sponsorships, business travel, recruitment and training activities and building leases are excluded.
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5.2 Responsible Procurement

GRI: 2-6; 3-3; 204-1

Europe 747,028,764 1,023,421,591 1,270,635,517
North America 237,376,285 316,636,567 469,729,190
South America 21,024,009 25,848,759 584,428,614
Asia 315,020,934 444,685,424 54,420,444
Other* 3,252,957 2,895,877 13,959,850
Total 1,323,703,048 1,803,488,219 2,393,173,615
* The item "Other" includes Russia, Australia, United Arab Emirates and Libya.
Europe 87% 87% 86%
North America 83% 83% 85%
South America 99% 99% 100%
Asia 93% 96% 96%

For Brembo, supply chain management is a priority and verification and audit programmes, monitoring, training
is essential to ensuring responsible supplies, with a focus sessions and corrective measures to support suppliers in a
on environmental protection and the rights of workers and collaborative manner.

local communities. For this reason the Company asks for
its model of conduct to be shared and applied also by its
supply chain. These principles and values are at the basis
of the supplier selection and as of 2022 they were formal-
ly defined within the new Sustainable Procurement Policy.
Through this document, that integrates and supersedes
the Supplier Code of Conduct and the Procurement Policy,
Brembo intends to bring together the new regulations, but,
above all, accompany its suppliers towards an increasingly
sustainable business. This policy is broader in scope: it con-
tains the codes of conduct that suppliers are required to
apply, but also urges responsible, sustainable conduct, far
beyond mere compliance with rules and codes. This poli-
cy was distributed to the main global Brembo suppliers,
which are required to sign it and abide by it. It includes Assessment

Capa;ity Sharing
Building expectations
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@ 5. The Supply Chain

Over the years, the Group has thus established a structured
supplier management process that seeks to promote the
development of stable relations with its partners, as well as
ensuring continuous innovation and improved quality and
sustainability throughout the industry.

This process is structured into three main phases:

Clear communication of the standards that Brembo
expects from its business partners in terms of product

and service quality, respect for human rights and em-
ployee protection and, more generally, attention to ESG
aspects.

Assessment of suppliers’ capacity to meet ESG-related
technical specifications and requirements both during
the qualification phase and during the business rela-
tionship and monitoring of the supply risk.

Providing suppliers with support to continually improve
their own performance and strengthen their ability to
innovate.

In light of the complexity of the production and techno-
logical sector in which Brembo operates, starting from the
second half of 2022 it has begun to ask the Group’s main
suppliers to adopt the Sustainable Procurement Policy
which summarises the guidelines set out in the Group’s
sustainability policy, the rules and principles that Brembo's
suppliers are required to uphold.

In particular, Brembo asks:

to base their conduct on the Universal Declaration of
Human Rights, the ILO’s Tripartite Declaration of Prin-
ciples Concerning Multinational Enterprises and Social
Policy, as well as the OECD Guidelines for Multinational
Enterprises;

to implement a quality management system certified
by independent accredited bodies, promoting where

possible, the use of Automotive IATF standard 16949
among the suppliers of direct materials.

to develop and maintain an ISO 14001-compliant envi-
ronmental management system, preferably obtaining
third-party certification;

to actively take part in the fight against climate change
through collaboration and transparency in data sharing
and the concrete commitment to reducing climate-al-
tering gases;

to implement administrative, physical and technical
controls on information security, in particular the 1SO/
|IEC 27001:2013 standards and other applicable stand-
ards in this field.

To date, the Sustainable Procurement Policy has been sub-
scribed by approximately 300 out of the 700 main suppliers
who account for the largest share of purchase costs.

Brembo has defined a structured process for the assess-
ment and approval of new suppliers.

The first phase of the process involves inviting suppliers
to register with Brembo’s Supplier Portal and asking
them to complete a pre-assessment questionnaire (the
questionnaire is also available online on the website
https://www.brembo.com/en/company/suppliers/crite-
ria-for-selection).

In 2022, the 25 new relevant suppliers (which account for
24% of the new suppliers for the year) were selected and
activated taking account of environmental and social cri-
teria, through the completion of the pre-assessment ques-
tionnaire. "Relevant suppliers" are those that belong to
certain product categories or that conduct business with
Brembo that exceeds specific thresholds for each Group
company. In addition to the new suppliers falling within
the above characteristics, Brembo also subjects to a sus-
tainability assessment all suppliers that become relevant
during the year.

GRI: 2-6; 3-3;
308-1; 414-1
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5.2 Responsible Procurement

GRI: 2-6; 33

In order to comply with the most consolidated internation-
al sustainability due diligence standards throughout its
supply chain, with the help of an external service provider,
Brembo developed an ad hoc digital platform that will be
used with effect from 2023. This platform implements the
SAQ 5.0 self-assessment questionnaire, formulated within
the framework of the Drive Sustainability initiative, pro-
moted by the main global automotive manufacturers, and
enables Brembo to comply with its own industry sustaina-
bility guidelines.

This first analysis phase enables Brembo not to establish
commercial relationships with suppliers who do not com-
ply with minimum requirements (including, for instance,
the signing of the Sustainable Procurement Policy) and
allows it to identify in advance any critical issues regard-
ing new potential suppliers and to implement corrective
actions accordingly.

The questionnaires are analysed by the Purchasing, Admin-
istration & Finance, Quality & Corporate Social Responsibil-
ity GCFs with the aim of assessing the operating, financial
and sustainability profiles.

Once the pre-assessment phase is concluded positively,
all potential suppliers of direct materials receive onsite
visits from the Quality GCF to check that the quality and
process requirements are met effectively.

Once the approval process has been completed, the sup-
plier becomes part of the supplier base to which Brembo
can award orders. The assignment of a specific supply
takes place by benchmarking the various offers received
on the basis of the following assessment criteria:

Compliance with technical specifications
Technological and innovation capabilities
Quality and service

Economic competitiveness.

onwz>

The above-mentioned criteria will be subsequently inte-
grated with the Supplier Sustainability Assessment per-
formed through the new digital platform for ESG profiling.

In pursuit of a virtuous process of continuous im-
provement in product quality and risk management,
Brembo regularly monitors indicators relating to supply
quality and cost, assessing the risks inherent in the sup-
ply chain, such as the increase of supplier's dependency
on Brembo and Brembo's dependency on the supplier,
and financial solidity, thus highlighting any critical sit-
uations.

Moreover, where a situation considered at risk were
to threaten business continuity, Brembo has a plan
in place to set up a Crisis Committee composed of an
inter-functional team to take the measures needed to
minimise the impact. During 2022, 23 risk events were
monitored and, thanks to the actions taken, five of
these were fully mitigated.

In addition, in consultation with experts, Brembo has
conducted third-party ESG audits of suppliers for the
past several years with the specific goal of assessing
compliance with the sustainability standards mandat-
ed by the Group.

In 2018, Brembo issued the Procedure for Managing
CSR Audits, which defines the procedures for selecting
suppliers involved in audits, the processes for managing
third party-audits, related follow ups and any corrective
actions. The parameters for selecting suppliers involved
in CSR audits are: the country of origin of the supplies,
the turnover with the Brembo Group and the type of pro-
duction process, as well as other ESG indicators, if any.

The objective of the third-party audits is to identify crit-
ical issues affecting areas such as: working conditions,
related remuneration and working hours, health, safety
and the environment.

For each non-conformity identified, the Supplier is
required to develop remedial action plans, which are
then monitored by Brembo using the same third-party
assessor.
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5. The Supply Chain

During the pandemic it was not possible to perform
in-presence audit activities. In 2022, Brembo involved
as many as 117 suppliers in sustainability-related as-
sessments, including 18 on-site audits.

The percentage of the supply costs monitored fur-
ther increased by 3.5%, reaching 74.1% of purchased

goods in 2022 for the main direct material suppliers.
Monitoring has been carried out since 2015. Periodi-
cally, the Purchasing GCF gives an update in the CSR
Meeting of work in progress relating to the supply
chain with regard to the assessment activities con-
cerning suppliers, net zero targets and sustainability
in general.

GRI: 2-6; 3-3

In the area of supply chain engage-
ment and transparency, the main sur-
veys conducted in 2022 were:

Supplier Engagement Survey
“Materiality Matrix”: in contrast
to previous editions, for the specif-
ic purpose of providing direct sup-
port in view of the changes made
to the assessment process, 13 sup-
pliers were involved, with a 92%
response rate.

Supplier Engagement Survey
“Conflict Minerals”: conducted
on a panel of 230 relevant suppli-
ers with a response rate of 90%;
in 2022, suppliers belonging to the
Friction Materials, Raw Materials
and Mechatronics product cate-
gories were also involved in the
Conflict Minerals Survey as these
components are potentially at risk
of using these materials.

Engagment Survey "“Extended
Minerals (Cobalt and Mica)”: un-
like the Conflict Minerals Survey, for
the analysis of Cobalt use in Brem-
bo components, the product cate-
gories that use this material in the
production process were defined
and the suppliers belonging to
these categories involved. The sur-
vey was conducted on 13 suppliers
with a redemption rate of 85%.

CO2 Maturity Assessment: to as-
sess the maturity level of suppliers
with regard to the fight against
climate change and their com-
mitment to initiatives to reduce
climate-altering gas emissions, a
survey was conducted of 197 direct
material suppliers and 269 auxil-
iary material suppliers. Thanks to
the results of this study, Brembo
will be able to formulate specific
approaches for reducing Scope 3

emissions  for  homogeneous
groups of suppliers as a function of
their level of maturity on this sub-
ject.

The Purchasing GCF together with the
CSR GCF has created an area dedicat-
ed to sustainability available on the
home page of the Brembo Supplier
Portal to encourage effective commu-
nication, share best practices and de-
velop greater sensitivity to sustainabil-
ity aspects through detailed thematic
reports, such as a brochure dedicated
to Conflict Minerals, Cobalt and Mica.

Moreover, precisely with the aim of
strengthening the level of attention
paid to sustainability issues in the
procurement area, an ad-hoc training
course has been created in which all
the Purchasing GCF personnel was in-
vited to participate.
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Brembo promotes the continuous improvement of its sup-
pliers’ performance and their involvement in product in-
novation processes, with a view to strategic partnerships.
In order to ensure the maximum safety and quality of its
products, Brembo is committed to involving suppliers from
the early stages of the development of a project, adopting
a preventive and proactive approach, which allows any crit-
ical issues identified to be anticipated and resolved.

The Group also promotes opportunities for supplier devel-
opment, through collaborative initiatives that encourage
direct discussion and the sharing of best practices.

Examples include the projects, coordinated by Brembo's
Supplier Quality function which provides for the involve-
ment of suppliers in tutoring activities in order to improve
the quality performance. In 2022 as well, activities were car-
ried out to provide with remote support suppliers through
improvement plans and quality workshops.

These projects aim to support the development of Quality
competencies in managing production processes, by ana-
lysing the processes themselves, sharing experiences and
approaches with the aim of identifying the improvement
solutions to be implemented.

“Conflict minerals” are metals such as gold, coltan, cassit-
erite, wolframite and their derivatives such as tantalum,
tin and tungsten coming from Conflict-Affected and High-
Risk Areas (CAHRASs). These minerals are subject to inter-
national regulations, including section 1502 of the Dodd-
Frank Act, a 2010 U.S. federal law and EU Regulation
No. 2017/821 which discourages their use because their
trading could fund conflicts in risk areas, where there are
reports of serious violations of human rights.

Promoting the full protection of human rights in its own
supply chain as set out in the Group’s Code of Ethics,
Code of Basic Working Conditions and Sustainable Pro-
curement Policy, Brembo does not directly purchase min-
erals from conflict zones and requires its suppliers and
commercial partners to declare the presence and prove-
nance of conflict minerals for Brembo Group supplies so
that a check can be made that they do not originate in
countries at risk.

To this end, Brembo investigates its supply chain, in compli-
ance with the provisions of the Organisation for Economic

Co-operation and Development (OECD), which specify the
due diligence activities required.

As of 2021, the Brembo Group decided to launch an in-
vestigation also on the origin of cobalt, another high-risk
material that comes from conflict zones.

Tantalum

Ta

Tungsten

W
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Revolutionising the market with top-performing,
cutting-edge systems that respect the environment,
starting with their conception, design and production.
Increasingly responsible and sustainable
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@ 6. Synergies and Innovation

GRI: 2-6; 3-3

6. SYNERGIES
AND INNOVATION

0 100%

Plants with IATF
16949 quality
certification

3,503

Patents, utility
and desigh models

1,412 e

People employed =
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6.1 DESIGNING INNOVATION

A holistic response from companies is becoming increas-
ingly necessary to increasingly effectively address the chal-
lenges posed by climate change and air pollution. In fact, all
aspects of the life cycle of a product, all the more so if it is as
complex as automotive product components, generate im-
pacts on the external environment that are interdependent
with one other.

The task of the Research and Development activity is,
therefore, to propose product solutions that, as early as
from the design phase, take into account not only the de-
mands of the market looking towards electrification and
automation, but also the need for greater sustainability of
each phase of product life, according to the so called cradle-
to-grave approach.

Convinced that purchasing choices are increasingly influ-
enced by the environmental impact generated by the prod-
uct and aware of the contribution it can make to mitigating
the impacts generated by the automotive industry, Brembo
is committed to strengthening the development of innova-
tive products designed from the beginning with an eco-sus-
tainable and circular approach. On the basis of these prem-
ises, Brembo works every day to reduce the environmental
impact of the entire value chain and consolidate its turning
point in favour of sustainable mobility.

The work promoted by the Group covers all brake system

components (caliper, disc, pad, suspension, control unit)
and guide Brembo in testing revolutionary solutions that
can improve the comfort and environmental sustainability
of products. The Company also aims to apply a design that
can combine functionality, comfort, durability and aesthet-
ics. Therefore, the aim of the Group’s research and develop-
ment work is to:

= increase braking system performance, while en-
suring maximum reliability and improving comfort
through solutions that can reduce braking action noise,
vibrations and harshness;

= prolong the life of Brembo's products, while studying
and applying new product design rules and minimising
disc and pad wear, in the framework of eco-design and
circular economy;

= reduce the environmental impact resulting from the
use of vehicles in terms of greenhouse gas and particu-
late emissions into the air, through the reduction of the
weight of its products and control of the dispersion of
braking-related dust, but also an increase of the share
of recycled raw materials thus contributing to combat-
ing the climate change and the consumption of virgin
materials;

= implement the LCA (Life Cycle Assessment) assess-
ment for all new products, using this tool as a binding
step towards the approval of a product, similarly to cost
evaluation and technical feasibility;

51 Full Time Equivalents — FTEs represent the workforce calculated based on the hours actually worked and/or paid by the company in which they are employed.

52 The Zaragoza site is 1ISO 9001 certified since the IATF scheme does not apply to aftermarket sites. For the new plants of SBS Friction (Denmark) and
J.Juan (Myasl and Jiaxing), which were 1SO 9001-certified upon their acquisition, activities are underway to integrate them into the Brembo Quality
Management System. This will lead to the IATF 16949 certification by 2023 and Q1 2024, respectively.
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= reduce the final weight of vehicles using increasingly
lighter alloys to obtain lightweight products;

= enhance the style content so as to offer products that
can interpret concepts of prestige and elegance, thus
becoming new status symbols.

The operating model, shared with the Environment and
Energy area to reduce the impact on climate change by
gradually neutralising GHG emissions, is now divided into
the following action areas:

Understanding of the impact throughout the produc
tion chain (LCA);

Integration of the impacts emerged as part of the LCA
studies on the new products designed during the Re-
search and Development phase;

Definition of the project criteria (Process and Product);
Involvement of the supply chain;

Energy efficiency and transition to renewable energy
sources through contractual forms of Power Purchasing
Agreements and an increase in the capacity to self-pro-
duce electricity.

RADEGAST PRODUCES FOR ELECTRIC CARS

Radegast is the Brembo project in Os-
trava, Czech Republic. It is a plant for
the integrated production of alumin-
ium calipers. With new production
standards and new cutting-edge per-

formance in terms of sustainability
with zero-emissions and paper-free
targets, this plant produces for the
new electric platforms of customers
such as Audi, Porsche, Mercedes, BMW

and Tesla. About 80% of the calipers
produced is fitted on the electric plat-
forms of the world's leading manu-
facturers. This is what makes this new
plant unique.

Brembo’s capacity to innovate and exploit its own expertise
as a strategic lever for maintaining its technological and
commercial leadership at global level can also be gauged
by the patents filed by the Group over time. 3,503 patents,
utility models and designs divided into 5871 still valid fami-
lies have already been registered in the world in sixty years
since its foundation. During 2022, the Group filed several
patent applications for automation methods thanks to the
research, development and testing of systems based on arti-
ficial intelligence, through the study of computer vision and
deep learning techniques, in order to meet new needs in-
creasingly felt in the sector and win new market segments.

In 2022, 58 patents and 7 design models were filed, for a
total of 65, in addition to 50 filed the previous year and 30
in 2020. In 2022, Brembo also registered 6 new trademarks,
bringing the total registered since its foundation to 342, di-
vided into 73 families.

Continuous innovation is the stylistic approach taken by
Brembo to 100% of its products and processes, both ex-
isting and in development, with regard to quality and en-
vironmental impact, including through prior analysis of
the relevant laws and regulations in force in the countries
where the product will be marketed.

=| 3,503

@ patents, utility and design models filed
by the Group since it was founded

In addition, the Group uses the Life Cycle Assessment
methodology to monitor the entire life cycle of products
and processes, with the aim of extending it to all products
and processes. Currently, several methodologies and soft-
ware are used to quantify environmental impact, including
ReCiPe 2016.

Brembo views innovation as a direct expression of the con-
stant search for beauty and style in its products. Focusing
not only on the technological profile, but also on the im-
pact caused by its shape and aesthetics, means becoming
increasingly familiar with, and adaptive to, the various
design guidelines of Brembo’s customers, while ensuring
consistency in the choice of the names and colours of the
end product.
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BREMBO'’S DIGITAL LAB

Brembo has set up the Digital Lab,
in line with the digitalisation process
undertaken by the Group to become
a “Digital Company” This is a digital
laboratory that is responding to the
Group’s mission to develop a "data
culture”, increasingly considered as a
corporate asset for creating new bu-
siness opportunities and supporting
partners in the challenges of the new
mobility.

The aim of the Digital Lab is to desi-
gn and implement the digitalisation
projects in which three new players
operate: Domain Experts, Data Scien-
tists and Digital Project Managers.

The projects will then be evaluated by
the Global Digital Innovation Commit-
tee (GDIC) which will decide on which
ones to implement and will identify
the priorities. Finally, the digital ecosy-
stem includes the ICT GCF, which has
the task of providing support through
the entire infrastructure.

The new Brembo Applogger App,
available to all employees who have
a company smartphone, is part of the
Data Culture project. Once downlo-
aded from the Brembo Workspace
PlayStore and associated with the car,
it allows to log data on braking, brake
use and how brakes are used, com-

pletely anonymously. The aim is pre-
cisely to create an overall database of
information that can be reworked and
used in product design, helping to pro-
vide the data that feed the innovative
processes that are taking shape in the
Company.

In 2022, a new version was released
that allows data collection in the
Brembo cloud, available for all EU
countries, and currently being distri-
buted in the rest of the world. This will
allow the study of new features, such
as the activation of personal statistics
that will allow further developmen-
ts, also regards tointernal challenges
and reward programmes.

Conscious that dialogue with stakeholders is an added
value, Brembo takes care to maintaining a transparent
relationship with its customers, responds to the question-
naires it receives also in relation to environmental per-
formance, and has strengthened collaborations with the
value chain. Moreover, it adheres to external initiatives by
taking part in workshops, conferences and webinars in
order to improve its approach to managing stakeholder
engagement.

Brembo participates in the Green Economy Observatory
promoted by the Bocconi University of Milan; it also pro-
motes experience-sharing activities among Customers and
Suppliers such as meetings on climate change, which are
promoted by trade associations such as Assofond, Confind-
ustria, FIRE, ANFIA, and CLEPA.

The operating model rests on the accuracy of impact data
gathering, opening up possibilities for developing a soft-
ware capable of measuring the impact of raw materials
production.

Brembo reports information on GHG (greenhouse gases)
emissions through a special reporting process, in accord-
ance with specific procedures. Furthermore, through the
internal communication systems, such as the House Organ
and Red Portal, the Group communicates the relevant in-
formation to all its employees worldwide, so as to dissem-
inate an internal culture on these aspects. Any requests
from stakeholders on the subject in question are referred to
the CSR GCF, which deals with them by involving and coor-
dinating the corporate functions concerned and following
specific procedures.
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6.2 COLLABORATIONS TO REDUCE THE
ENVIRONMENTAL FOOTPRINT

For Brembo, innovation aims to ensure not only increas-
ingly cutting-edge products able to anticipate and meet
the new needs typical of the automotive industry, but also
allows for incremental improvement in the environmen-
tal performance of its products, through:

the design of products involving the use of low-impact
materials and protections;

the reduction of GHG emissions thanks to the use of
lights alloys allowing to limit braking systems weight;
the reduction of particulates during braking and harm-
ful for human health, thanks to the use of technical ma-
terials and solutions;

the development of smart products such as mechatron-
ic components;

the implementation of structured Life Cycle Assess-
ments, both on process and material level.

In a perspective of open-innovation, and to improve the
effectiveness of research in these areas, the Group encour-
ages collaboration, through networks and shared work pro-
jects, with other players in the automotive sector: Research
Centres and Universities both at Italian level (including the
Milan Polytechnic, the University of Padua, the University
of Trento, the Mario Negri Pharmacological Research In-
stitute) and at international level (where Brembo collab-
orates with the Lund University and continues to partner
with the Royal Institute of Technology in Stockholm).

Brembo subscribes to various coordinating organisations
that promote industrial research in the automobile field,
including AIRI (Italian Association for Industrial Research),
ATA (Technical Automobile Association), Automotive SPIN
Italia, CAAR (Automotive Cluster of Aragon Region), CLEPA
(European Association of Automotive Suppliers) and the
Lombardy Mobility Cluster.

In 2022, Brembo took part in 6 European projects, two of
which fall within the National Recovery and Resilience
Plan (NRRP) financing:

nPETS (nano Particle Emissions

from the Transport Sector):

this project, which is expected to end in June 2024, has re-
ceived funding from the European Union’s Horizon 2020
Programme in order to understand and mitigate the ef-
fects of emerging emissions of unregulated nanoparticles
on public health. The project nPETS aims to study the life
of the sub 100nm emissions from their creation to their po-

tential effects on human beings and animals. The nPETS
consortium aims to improve the knowledge of trans-
port-generated exhaust and non-exhaust nanoparticle
emissions and their impacts on health and finally how new
public policies can reduce emissions and related impacts.

For further information: https://www.npets-project.eu/

MODALES (MOdify Drivers’ behaviour

to Adapt for Lower EmissionS):

this project, which ended in August 2022, is the clearest ex-
pression of Brembo’s commitment over the past eight years
in the field of non-exhaust particulate emissions produced
by brake systems through European Union important pro-
jects such as Rebrake, COBRA and LOWBRASYS. MODALES,
in which Brembo takes part as a developing partner, in-
volves analysing driver behaviour, not only as a consequence
of the particulates emitted by brake use, but also with regard
to tyres, exhaust systems and problems relating to mainte-
nance and tampering. Once the behaviour that has a nega-
tive influence on overall emissions levels has been identified,
a strategy will be developed to guide drivers’ behaviour to be
more respectful of the environment around them.

For further information: http://modales-project.eu/

EVC1000:

launched in January 2019 and completed in January 2022,
the EVC1000 project seeks to further increase user aware-
ness and acceptance of electric vehicles (EVs) by develop-
ing components and systems independent of the brand
using an integrated in-wheel propulsion architecture and
proposing an approach to managing EVs implemented on
second-generation electric vehicles. The goal of EVC1000
is to exceed the ERTRAC efficiency targets for EV2030+,
demonstrating a range of 1,000 km with a maximum of
60-90 minutes of additional travel time thanks to faster re-
charging, while also reducing costs by at least 20%. This
would also make it possible to achieve greater convenience
and comfort in long-distance trips. Brembo will contribute
to achieving these goals by developing and supplying a
Brake By Wire system that will include brake mixing strate-
gies and other advanced features developed with the con-
sortium to optimise regeneration and residual resistance,
thereby increasing the vehicle’s overall efficiency and range
by 10% in real working conditions.

For further information: http://www.evc1000.eu/en/
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LIFE RE-BREATH:

launched in August 2022, this project will continue until
August 2025, as part of the control and technical counter-
measures for particulate emissions (PM) of public trans-
port vehicles. In recent years, there has been a greater
awareness of pollutant emissions from braking systems
and specific countermeasures are currently being devel-
oped for cars, but not an equal attention was given to the
public transport area. In this scenario, the RE-BREATH pro-
ject has 4 objectives:

1. todemonstrate and measure the reduction of PM10
emissions, related to the braking system of buses, at
stops;

2. to support national authorities in the estimation
of non-exhaust emissions to be calculated in the
EMEP/EEA emission inventory, according to Direc-
tive (EU) 2016/2284;

3. to demonstrate the decrease in the brake wear rate,
and the consequent increase in the life of the brak-
ing system compared to the traditional system;

4. to model a concentration map for pollutants emit-
ted by brake wear and a map of the exposure risk to
pedestrian health, in order to support the design of
a "green intervention" along bus routes in Bergamo
and the formulation of Guidelines for local adminis-
trations.

In practice, two fleets of 10 buses each will be implemented
in two European cities, Bergamo and Bratislava, located in
regions where the EEA has declared the highest concentra-
tions of PM (2.5 and 10).

For further information:
https://www.brembo.com/en/company/news/re-breath

VERA:

project aimed at developing and optimising innovative
tailpipe retrofit solutions for particle (sub-23nm) and NOx
emissions from petrol and natural gas road vehicles that
travel high mileages within the city, such as taxis, delivery
vans, buses. NH3 emissions will also be studied, but taking
into account the particular considerations that this type
of pollutant requires. The system’s adaptability will be as-
sured by a central development methodology for all retrofit
systems, which will allow quick and accurate optimisation
according to the requirements of each application, while
the cost will be minimised thanks to innovative coatings
and compact packaging. The impacts on the environment

and health will be analysed, while the possible incentive
and regulatory schemes for retrofitting will be considered
in the cost-benefit analysis scenarios.

WATCHMAN:

project aimed at developing a hub of skills and experimen-
tation in the field of Artificial Intelligence applications and
artificial vision techniques for the industry and thus over-
seeing all production processes using the data collected
in the field to improve productivity and product quality. In
fact, the main objective of the project is the development of
new solutions and models for data collection and analysis
to support decisions to be taken in real time. To achieve
this goal, a new methodology with a modular approach
will be created for the design of highly reconfigurable ar-
tificial vision systems, through the introduction of the lat-
est technological innovations in the field of vision systems,
artificial intelligence, data management and collaborative
robotics. The results of this research will be tested in an
industrial environment, so that modern neural networks
can be effectively trained for the localisation, segmentation
and classification of defects to be detected. In addition, er-
gonomic issues in the use of collaborative robots to create
human-robot interactions in the shared factory workspace
will be explored.

As part of the funding linked to the National Recovery and
Resilience Plan, Brembo participated in two projects.

= National Centre for Sustainable Mobility — CNMS:
during 2022 the National Centre for Sustainable Mo-
bility was established with the aim of encouraging
the spread of low and zero emission vehicles and re-
newable and low-carbon fuels for road, water, air and
rail transport with specific measures on several levels:
investing in green technologies, spreading greener ve-
hicles and public transport and promoting equal op-
portunities nationwide, given the major geographical
discrepancies existing in Italy. The CNMS will be fully
interconnected with the Next Generation EU fund and
the NRRP. Brembo is a founding partner of the CNMS
together with 25 partners including Universities and
Research Institutions, with over 865,000 students, and
24 private companies, which together aspire to build a
competent Italian leadership integrated with the terri-
tory to provide support to the national scientific, indus-
trial and economic system and tackle the current and
future scientific and social challenges, linked to the par-
adigm of Sustainable Mobility.

GRI: 2-6; 3-3
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= "“Made in Italy Circular and Sustainable": EP (Extend-
ed Partnership) project aimed at achieving a design and
production of Made in Italy closed-loop, self-sufficient,
self-regenerative, reliable, safe and energy-aware ser-
vices and products. Brembo has joined this partnership

as it is at the forefront of the industrial sector, linked
to Automation, Mechatronics, Machinery, Mechanical
Technologies and, together with the other members
of the project, will vertically develop activities on eight
thematic areas and challenges in the field of circularity.

6.3 PRODUCT INNOVATION

The automotive market has embarked on one of the most
important revolutions in its history, which could radically
alter the concept of the car and its use. This is a profound
transition towards new electric drive systems, autonomous
driving and integration of different vehicle systems, where
the car is more and more able to carry out independent
actions and provide assistance to the driver in real time. In
particular, over the next few years we will witness a sharp
increase in cars fitted with hybrid and electric motors in
response to the new European regulations.

This is a revolution for which Brembo has been preparing
for almost twenty years, due to an ever greater focus and
investment spending on electric braking system and me-
chatronic product research and development, through the
development of competences applied to systems such as
Electric Parking Brake and SENSIFY™,

In all sectors of operation, each product is developed in ac-
cordance with the Group's vision and the following three
guidelines: “low emission”, “high performance” and “best
driving experience” These products will thus be aimed
at reducing the environmental impact, improving the aes-
thetics and resistance to corrosion.

The main example of the implementation of these three
guidelines is SENSIFY™, officially presented in 2021 and
representing the latest development in the research work
on the braking system with by-wire technology, an intel-
ligent braking system that integrates the most advanced
software based on artificial intelligence with the Compa-
ny’s brake components. SENSIFY™ combines the current
Brembo product portfolio of calipers, discs and friction ma-
terials with digital technology and artificial intelligence to

create a flexible and revolutionary platform that includes
software, predictive algorithms and data management to
control the brake system digitally.

With SENSIFY™ the braking system is no longer simply a
sum of its parts but an ecosystem, where artificial intelli-
gence and software play an active role. Data collection is
leveraged to improve the driver experience and allows the
system to be constantly updated.

Its application, development and industrialisation phas-
es are currently ongoing, whereas launch into production
will take place in 2024. Moreover, in keeping with Brembo's
strategic priorities, its promotional phase is underway for
both Group clients and new players entering the electric
vehicles market.

In addition to product quality, Brembo is also particular-
ly committed to adapting to the tightest development
times imposed by the market and accordingly is dedicat-
ing a large number of resources to perfecting advanced
simulation methodologies in which artificial intelligence
and virtual reality are increasingly applied. The Technical
Development Centres operating in Italy, Poland, Denmark,
Spain, North America, China and India play a key role in
these developments.

Apart from cars and commercial vehicles, Brembo intends
to achieve a greater presence in the scooter market. The
search for new markets in the field of two-wheelers thus
continued: benchmarking has been carried out with cur-
rently mass-produced products thanks to which a product
specification has been defined, as well as a market to enter
onto. The design activity has led to the construction of the
first prototypes. Within this context, the collaboration with
new players that have entered the EV sector has become a
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priority strategy for the Group which has begun to define
the market and the product technical specifications with
some of them.

Moreover, Brembo continued to conduct R&D activities in
cooperation with international Universities and Research
Centres with the aim of constantly seeking out new solu-
tions to apply to brake discs and calipers, in terms of new
materials, innovative technologies and mechanical and
electronic components. The need to reduce product weight
is leading the research function to evaluate the use of un-
conventional materials, such as technopolymers or reinfor-
ced light metal alloys, to produce structural components.
Another initiative in this area is Brembo’s investment in
Infibra Technologies, a spin-off of the academic institution
Scuola Superiore Sant’Anna in Pisa, specialised in develo-
ping photonic sensors through the use of fibre-optics as the
sensor element.

With reference to the Systems GBU, the goal of using the
braking system to help reduce vehicle consumption and re-
sultant CO2 emissions and particulates is being pursued
through the development of new solutions. In detail, the
use of methodologies to minimise caliper mass for the
same performance, the improvement of caliper functiona-
lity by defining new characteristics for the pairing of seal
and piston and optimisation of a new-concept pad sliding
system continue to feature among the main areas of deve-
lopment.

Overall, the main areas that reflect the Group’s capacity to
develop new generation brake systems are as follows:

DISCS AND CALIPERS ﬁ

In the area of brake discs for cars and commercial vehi-
cles, at the end of 2020 Brembo presented its Greentive®
disc, the result of the experience it has acquired in the
field of brake systems, and particularly of the know-how
and expertise gained through the European LowBraSys
project.

The Greentive® disc is characterised by an innovative
coating applied to the cast-iron braking ring, which ensures
very low wear and tear, extends disc life and, combined
with a friction material specifically developed, also reduc-
es particulate emissions during braking, and hence the
impact on the environment. Another distinctive quality of
Greentive® is its high resistance to corrosion which, in addi-
tion to maintaining unchanged the aesthetics of the disc in
different situations, is particularly appreciable for the new
generations of electric vehicles, characterised by different
use of the brake system.

The Greentive® disc encompasses cutting-edge technolog-
ical solutions and is merely the first step in Brembo's prod-
uct roadmap for brake discs in pursuit of environmental
sustainability, with increasingly green products.

In November 2022, the European Commission published
the proposal for the new EURO7 standards on pollutant
emissions from cars and commercial vehicles, which for
the first time also regulates emissions of particulate
matter from braking systems. This will contribute to fur-
ther strengthen Brembo’s activity in the research, develop-
ment and testing of other solutions to be applied to cast
iron discs, through the study of materials, technologies
and surface treatments in collaboration with European re-
search centres and suppliers.

The research activity today will mainly focus on appli-
cation developments, with all the major market players
and with a specific focus on the product industrialisation
phase in order to apply the new products also with high
production volumes. In the first six months of 2023, the
first prototype production line for Greentive® is expected
to be installed.

Moreover, the synchronous development, with Brembo
Friction, of brake pads so that they can be increasingly in-
tegrated with the discs is and will continue to be of funda-
mental importance.

GRI: 2-6; 3-3
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Specifically designed for each of these new disc types, the
new-generation pads will contribute in a decisive manner
to creating an ideal combination with the brake disc and
ensuring that the entire brake system's performance and
emissions goals are met.

In compliance with the automotive market guidelines, the
Group has also continued with studies researching into
new geometries allowing a significant reduction in mass
and an improvement in disc performance, also from the
environmental standpoint, an aspect that has become
even more important with the entry into force of the new
European regulation on the reduction of CO2 emissions
for car and vehicle manufacturers.

The year 2022 also saw the Group engaged in develop-
ing and testing new non-conventional solutions to be
applied to cast iron discs and the new generations of
“light” discs through the study of forms, materials, tech-
nologies and surface treatments in collaboration with
research centres and European suppliers. These were de-
signed to meet the needs of hybrid and electric vehicles,
which use regenerative braking and thus introduce new
requirements for brake discs, also instrumental to solving
issues relating to disc resistance to corrosion. The “light”
disc ensures a weight reduction of up to 15%, thanks to
the combination of two different materials.

In the field of automotive applications, Brembo has been
chosen as the supplier of brake discs for all new genera-
tion rear-drive cars produced by a leading German cus-
tomer and will continue to supply also for the new gen-
eration of vehicles, some of which are fully electric. The
new light disc has also been successfully developed for
other important manufacturers, which are already using
it in some of their models. The light disc continued to at-
tract the interest of other customers, not only European,
including new players who have entered the electric vehi-
cle market.

With regard to heavy commercial vehicles, in 2022 activ-
ities focused on improving performance and reducing
weight continued. In parallel, Brembo intensified its rela-
tions with several European and extra-European custom-
ers, especially with the players willing to enter the electric
commercial vehicle market.

As far as two-wheelers are concerned, the development of
street motorbike discs made with new materials and new
surface treatments continued. In particular, the Darkrev
disc successfully completed the technical approval phase
and the product was submitted to the first customer in-
terested in it.

With reference to caliper product range, the product and
process improvement work continued in the same way as
the search for solutions to reduce mass, optimise perfor-
mance and improve styling.

Two examples of this continuous improvement aimed at
providing state-of-the-art solutions for the high-perfor-
mance market are the Dyadema™ caliper, which was
designed with the goal of considerably reducing track op-
erating temperatures, and the Flexira™ caliper, developed
to meet the needs of several new market segments.

In keeping with this vision, development continues for the
Company’s patented Brembo Semi-Solid Metal (BSSM)
casting technology, which maintains equal performance
while enabling a reduction in weight of 5 to 10% in rela-
tion to caliper geometry. The concept approval phase was
completed, as was also the case for the validation of the
small-series production process.

In the racing market, an F1 team started 2022 season with
a new caliper concept with embedded sensors for both
axles following the positive feedback during use on the
track in several testing sessions conducted in late 2020.
The new caliper with embedded sensors, combined with
electronics installed on the vehicle, will allow braking
torque to be read continuously.

Finally, the Group continued to invest in the search for
low environmental impact friction materials for the low
emission and high performance line. In the case of the
former, materials paired with coated discs are being de-
veloped, whereas in the case of the latter materials under
development are paired with all types of carbon ceramic
discs.
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PADS &)

The structure dedicated to the study and production of
brake pads, called Brembo Friction, is now a well-estab-
lished, stable reality, in constant expansion and focused
on ongoing product improvement in accordance with the
company philosophy of innovation and technological de-
velopment. Friction materials — increasingly flexible and
designed to meet individual clients' various needs — rep-
resent a specific, reactive response made possible by the
synergy of the work carried out by the R&D GCF and the
other CBU and GCF Brembo's interest in strengthening
its leadership in the brake pad field is also demonstrated
by the consolidation of Brembo Friction, the research and
production plant supporting all innovative developments,
the acquisition of SBS Friction, a company active in the de-
velopment and production of brake pads, which will allow
to expand the range of products and further strengthen
knowledge also in the motorbike sector, and the joint ven-
ture with Gold Phoenix which will create Brembo's first pro-
duction site entirely dedicated to the large-scale production
of innovative brake pads for the aftermarket.

Again as regard discs, the subsidiary BSCCB (Brembo SGL
Carbon Ceramic Brakes) is also using Friction and its exper-
tise on friction materials for the development of pads com-
bined with carbon ceramic discs for high-performance cars.

In this way, Brembo intends to respond to new market de-
mands that are looking at the increasingly stringent legis-
lative requirements in terms of environmental impact and

require brake pads to be combined with an increasingly var-
ied range of discs. One example is the joint effort to develop
new friction materials suitable for the production of pads
for electric parking brakes or to be paired with new appli-
cations that involve the use of discs that are much lighter
than standard, or made from cast iron and carbon-ceramic,
with and without surface treatments, but offer a high level
of heat and mechanical resistance.

With a view to reducing PM10 emissions and corrosion pro-
cesses of the future electric vehicles, the search for innova-
tive friction materials also embraces the development of
new environmentally friendly solutions with an increasing-
ly limited environmental impact, all this combined with a
focus on using recyclable and recycled low-environmental
impact raw materials and on reducing greenhouse gas pro-
duction in the manufacturing process.

The know-how and capability gained within the Brembo
Friction project represent a strong point for the Group in
achieving the goal of developing the simulation capacity
of the complete braking system, including friction material.

Finally, technological progress in the automotive field has
paved the way for the development of a new brake pad
concept with embedded sensors that aims to make the
braking system increasingly integrated within new vehi-
cles. Thanks to the use of specific sensors embedded in the
friction material, the ongoing tests performed show that
real-time measurement of braking torque is possible. At the
same time, the industrialisation process of this new brake
pad concept has been launched.

To learn more about
. Enesys, Energy Saving System®

GRI: 2-6; 3-3
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LIFE CYCLE ASSESSMENT

Brembo looks to a future in which
the Life Cycle Assessment method-
ology will also be extended to all
products and processes, a study that
allows the potential impacts on the
environment and human health to
be quantified, starting from the con-
sumption of resources and carbon
dioxide emissions.

Projects such as AFFIDA and LIBRA
flow from Brembo's increasingly close
focus on the environment.

AFFIDA, the natural extension of the
COBRA project (which was part of the
European Life+ project), in collabora-
tion with the Mario Negri Institute,
seeks to bring to the OE market the
innovative technology of inorganic
binders, having a key role in reduc-
ing volatile organic compound (VOC)
emissions, with important positive re-
percussions for the environment. The

new materials reach performances on
a par with their traditional predeces-
sors, while also meeting the high-per-
formance standards required by the
most challenging sporting applica-
tions and guaranteeing low fine par-
ticulate emissions and a lower con-
sumption of resources. The innovative
technology, completely different from
the traditional production technolo-
gy, has now successfully passed the
prototype pre-industrialisation phase,
thanks to a press created with ad hoc
technology, and the specific improve-
ment activity as regards NVH has
been started.

The LIBRA project, a European pro-
ject now concluded and which has
been ongoing since 2015 as an inter-
nal development activity, eliminated
the steel backing plate in brake pads,
replacing it with high-performance
composite materials. Research of

new raw materials and technologies
continued to be developed as the
advantages are clear: from a lighter
pad, with the resulting reduction in
the overall brake system's weight, to
a shorter production process. In this
case as well, an innovative press ful-
ly devoted to manufacturing these
specific pads was installed as early
as at the end of 2019 to prepare for
mass production of the product. A
new short-term goal is to transfer the
innovation and technology applied to
these pads, now used for parking, to
rear brake pads.

The product life cycle is digitised by
the Product Development Methodol-
ogies area, which aims to link data
from different departments (Digital
Thread) uniquely and indissolubly,
ensuring traceability and distribut-
ing the data securely to all internal
stakeholders.

Brembo’s ability to achieve relevant results in all the areas
in which the Group’s commitment for product and process

innovation is structured stems from the work of the em-

ployees operating in the various company areas. Among
them the following can be mentioned by way of example:

R 1412

(Full Time Equivalent)
engaged in research and
development activities

292

@ (Full Time Equivalent)
engaged in testing
activities

<

(’I@ 933
(Full Time Equivalent)
engaged in quality
management and
development activities
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The product and process improvement work is constantly ongoing in the same
way as the search for solutions to reduce mass, increase performance and im-
prove styling.

GRI: 2-6; 3-3

Brembo introduced its new GREENANCE brake pads, which will gradually re-
place the entire range of Brembo Aftermarket pads. With a wide variety of com-
pounds, from sintered to carbon-ceramic, and a big selection of part numbers,
the new brake pads satisfy the specific needs presented by motorbikes of every
kind: road, off-road and scooter. Brembo GREENANCE pad compounds are devel-
oped without copper and nickel and, for ceramic compounds, without antimony
and asbestos. By eliminating the use of methane gas in the production process,
a savings of about 176 tons per year of COz equivalent will be achieved once fully
operational.

Deriving its name by merging the words ‘GREEN’ and ‘PERFORMANCE/ the
Brembo GREENANCE pads (deriving the name by merging the words ‘GREEN’
and ‘PERFORMANCE’) , define a Brembo's product line able to combine utmost
braking and sustainability performance, anticipating future standards in terms
of emissions. Brembo GREENANCE pads exhibit better resistance to heat and
15% less wear than equivalent products on the market.

To learn more

On the occasion of EICMA 2022, Brembo introduced the new 19RCS CORSA
CORTA RR - Race Replica, a further evolution of the radial master cylinder con-
cept for motorbikes. The design of the new radial master cylinder has been mod-
ified to make it lighter and even more similar to the racing versions. The new
Brembo product also features the RCS (Ratio Click System) system which lets the
rider select a fulcrum-to-piston distance, ensuring a change in the distribution
of the braking force without altering it in terms of pure power. The adjustment
system allows the rider to achieve complete feeling with their motorbike and
adapt braking performance to the riding style, the motorbike, the weather and
road conditions.

Brembo also presented the latest evolution in the Brembo GP4 family: the re-
newed GP4-MS caliper, which perfectly suits the needs of today’s motorbikes
and the most demanding track enthusiasts. The GP4-MS is a brake caliper born
from the racetrack for the road. The new version combines machining from solid
billet aluminium with the monobloc technology. It allows the use of materials
with better mechanical characteristics and greater resistance even in extreme
operation, without compromising on durability. Designed to be highly perform-
ing, the new caliper stands out for its attractive style, with the nickel surface
finishing giving it a brighter and smoother look.
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GRI: 2-6; 33

Brembo introduced ENESYS - ENERGY SAVING SYSTEM® for the Aftermar-
ket segment as well. Designed to further enhance the sustainability charac-
teristics of a vehicle’s braking system, by reducing wear on discs and pads,
the new solution provides excellent results in terms of the reduction of CO2
emissions and fuel consumption. ENESYS - ENERGY SAVING SYSTEM® is
based on a patented spring design that guarantees a much faster return of
the brake pads to their initial position once the brake pedal is released. This
avoids undesired and unnecessary friction between the pads and the brake
discs. Without compromising the high performance standards, this technol-
ogy results in a cut in CO2 emissions and energy waste thanks to a reduced
wear on discs and pads.

To learn more

Brembo presented the Greenance Kit Concept, a new range of combined
special alloy discs and brake pads able to combine top braking performance
with a lower environmental impact, while also increasing car brake disc life.
Guaranteeing the highest technical and quality standards, it ensures a much
lower environmental impact with a significant reduction in emissions, with
about 80% less emissions of atmospheric particulate. The Greenance Kit Con-
cept guarantees extended mileage and a reduction in terms of the total cost of
ownership of vehicles. It ensures better durability of the brake discs, triplicating
their expected lifetime compared to an equivalent aftermarket product.

To learn more

The SENSIFY™ braking system for cars, which integrates the most advanced
software based on artificial intelligence with the Company's braking compo-
nents, was officially presented in the United States with a test drive in South
Carolina. Journalists and influencers were given the chance to drive the car on
the test track and experience SENSIFYTM™ technology. Reactions and feed-
back have been extremely positive and many have said they would like the
system in today's cars, reports Stéphane Rolland, President & CEO of BNA.
Fully in line with the company's "Turning Energy into Inspiration" vision, SEN-
SIFYTM™ enhances the on-road experience and customises the brakes’ re-
sponse to the driving style. In fact, the new product combines the design of the
best braking components with the integration of a digital control system and
sensors that manage each wheel independently.
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GRI: 2-29

6.4 LISTENING TO CUSTOMERS
FOR PRODUCT IMPROVEMENT

According to Brembo, the creation of value also relies on
collaboration and ongoing dialogue with the main man-
ufacturers of vehicles equipped with its brake systems.
This daily relationship allows to understand and antici-
pate the partners' future needs and promote the joint de-
velopment of new solutions in technological areas that
have yet to be consolidated. It is equally important for
the Company to establish constant dialogue with the end
users of vehicles equipped with its products, in order to
understand to what extent Brembo’s solutions meet their
expectations and what aspects can be further improved,
particularly with regard to perceived quality and comfort.

For this reason, press office and media relations activities
represent a fundamental asset for Brembo to make the
public aware of its values, history, Company activity, mis-
sion, vision and of course its products and services. This
activity takes place daily through constant personal rela-
tionships with the media, but also through the sending of
information material, organisation of interviews or press
events dedicated to the launch of new products/services,

[l

and attendance at motor events/fairs/races. The result of
this work is the publication of articles and radio and tel-
evision reports, in which Brembo is mentioned or is the
subject of the piece, which are collected in the monthly
and annual press review.

In 2022, the articles and radio and television reports
in which Brembo was mentioned totalled 52,900. The
emerging data show that the topic most covered by the
press involves car-related topics (27,862 articles), followed
by institutional matters — including CSR-related topics
— with 9,039 articles, motorbikes with over 8,600 articles,
and then 7,399 products dedicated to enthusiasts and
those on financial matters and racing.

It should be noted that the above-mentioned data refers
to 2022, up to the date of publication of this document.
Additional mentions occurred in 2022 and received ret-
rospectively are not included in the count. However, the
related number is not material and does not radically in-
fluence the data indicated above.

52,900

TV | Articles and radio and

27,862

Cars

IIQ

television reports

about 7,400

Other (racing, finance, etc.)

2

—

&% | more than 8,600

= Motorbikes

9,039

Institutional

1®
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GRI: 2-29

In 2022, Brembo also resumed its participation in fairs
and events, attending a total of 24, with the further objec-
tive of expanding dialogue with the new generations. First
and foremost, through the important partnership for the
Gran TurismoTM 7 braking systems for PlayStation. In this
way, the performance and design of Brembo systems also
become part of the virtual world, enhancing the driving
experience in gaming as well.

Brembo participated in the final event of the GT World
Series championship for PlayStation, held in Monte Carlo
at the end of November 2022 thus making its entrance
into the world of e-sports. Here gamers competed in the
world's most famous console driving simulator. For this
occasion, Brembo created three liveries for the cars in the
race, dedicated to the new visual identity so as to present
the new logo to the new generations.

Brembo then participated in the "Festival dello Sport" with
RCS-Trento where it played a leading role with its technol-
ogy, racing products and contributions in the talks on the
competitions.On the 100th anniversary of the Monza Circuit,
Brembo organised two employee engagement activities at
"Casa Brembo", the exclusive hospitality venue inside Mon-
za Park, offering the unique experience of attending the free
practice sessions to a group of young under-40 talents and
the thrill of experiencing qualifying day to a number of em-
ployees selected following a motorsport quiz.

On the occasion of the Motortec trade fair in Madrid, dur-
ing the press conference organised at its stand, the Com-
pany presented the Brembo Beyond EV Kit, dedicated to
electric vehicles, which also won the fair’s Innovation Gal-
lery award, in the "mechanical components" category.

To learn more about
EV KIT for electric cars

At the press event, attended by over 30 journalists from the
local press, Brembo also presented a completely new range
of floating calipers and brackets for light commercial ve-
hicles, an innovative solution that guarantees the highest
quality and reliability, ensuring better corrosion resistance.

Brembo's mission to become a Solution Provider was also
affirmed by the Brembo Beyond Greenance Kit Concept,
disc and pad, and the Enesys system, for the aftermar-
ket segment, presented to over 60 journalists from the in-
ternational press at the Automechanika fair in Frankfurt.
At Eicma, Brembo was ahead of its time by presenting
Greenance, the first ecological brake pads for motorbikes,
dedicated to the aftermarket, thus confirming its focus
on sustainability. These brake pads feature compounds
without copper and nickel and, for ceramic pads, without
antimony and asbestos. Several great champions also
welcomed the crowd of visitors to the stand: Dovizioso,
Bagnaiq, Vinales, Bezzecchi and Marini.

Finally, in the United States Brembo took center stage at
the SEMA Show in Las Vegas with the UPGRADE line and
animated its stand with a racing simulator for Gran Turis-
moTM 7. Also overseas, Sensify™ was officially presented
to the American market with three days of track tests for
the local press.

In its growth path to innovation, digitalisation and electri-
fication, Brembo also took the opportunity to meet with
entities and institutional figures who visited the Stezzano
headquarters, such as the Minister of the Economy of
Upper Austria, the Ambassador of the Republic of Turkey
and the Governor of the Mexican State of Nuevo Ledn. The
Italian Ambassador Gianluigi Benedetti visited the new
headquarters in Japan, sharing with Brembo a great pas-
sion for engines and a profound interest in the evolution
of mobility.

Today the mode of communication is evolving more and
more towards a greater use of images to share emotions
and tell experiences, thus managing to break down lan-
guage barriers and overcome geographical distances. In
line with the need to express its "Turning Energy into In-
spiration" vision in new ways, able to reflect the Compa-
ny’s values and personality through a consistent brand
experience, in October 2022 Brembo presented the exhi-
bition "The Digital Art Journey" at the Italian Embassy in
Tokyo. This is a journey into the world of technology and
NFTs (Non-Fungible Tokens) through three digital works
of art in a continuous cycle, each of which has re-im-
agined the three components of "Turning Energy into In-
spiration": transformation, energy and inspiration. Creat-
ed by Australian artist Aymeric, the works have given rise
to intricate ever-evolving digital sculptures, in which auto-
motive components, computer hardware and elements of
the natural world coexist.
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With this exhibition, Brembo wanted to represent the path
taken in a creative way, expressing the deep bond between
the Company and innovation through artistic language.
This new way of communicating its vision aims to also in-
volve the younger generations to an ever greater degree.
After the preview at the embassy, the exhibition was ex-
hibited at Brembo Japan’s headquarters, on the occa-

sion of the first family day in the new Japanese premises.
In 2022, Brembo went beyond direct and targeted com-
munications to its stakeholders, deciding to meet the
wide public at the exhibition The Art of Breaking — an
engaging exhibition about brakes at the Milan Museum of
Cultures (Mudec). For further information, see the section:
“Community Involvement and Development”.

GRI: 2-29

BREMBO'S COMMITMENT TO CONNECTING WITH THE NEW GENERATIONS

BREMBO HACKATHON

In 2022, Brembo continued to stim-
ulate dialogue with the new gener-
ations through initiatives dedicated
to the end users of tomorrow. These
include the first Brembo Hackathon,
a marathon organised by the Group
to rethink the world of mobility
and find new solutions outside tra-
ditional innovation processes, in
line with its "Turning Energy into
Inspiration” vision. This was the first
project to mark the beginning of the
cool pillar path, an integral part of
Brembo's renewed strategy.

The first BREMBO HACKATHON saw
the participation of Italian, but also
French, Indian, Bulgarian, Swiss, Egyp-
tian, Iranian, Belgian, Tunisian, Paki-
stani, Slovenian, Ugandan and Dutch
competitors, who gathered in teams,
consisting of 3 to 6 people each, and
challenged one another in an exciting
44-hour non-stop competition.

The first winners of the event that
took place at Kilometro Rosso, one of
the main European innovation dis-
tricts, included:

= the DAAV project, a robotic trans-
port service for people with re-
duced mobility in enclosed envi-
ronments, with a particular focus
on airports;

= Distributed WAVE, the future of
car connectivity, an innovative ap-
proach to communication and ve-
hicles that mixes the old with the
new, a project that arose from the
teams created by the union of indi-
vidual competitors, who competed
to develop the SENSIFY™ ecosys-
tem and driving experience.

The Group is committed to the constant development of
digital channels for contact and communication with its
customers and end users. The Group's ecosystem of web-
sites and the monitoring of the most popular social net-
work platforms are both important in this area.

The Brembo web ecosystem has the brembo.com site at
its centre, and alongside it, a set of other sites dedicated
to specific stakeholders in order to provide each type of
user with the best possible experience such as the brem-
boparts.com site, dedicated to consultation of the product
catalogue and professionals and the brembostoreusa.com
and brembostore.cn sites, dedicated to e-commerce. These
add to the websites dedicated to specific brands or prod-
ucts such as marchesiniwheels.com, sensify.brembo.com
or carbonceramicbrakes.com.

The website Brembo.com seeks to communicate with all
stakeholders in the relevant market sectors (Cars, Motor-

bikes and Performance), presenting the Group’s global
activities, product ranges and all market information to
users the world over. It also offers a general overview of
the Group’s history, in addition to a wide range of editorial
content.

During 2022, after more than 10 years of uninterrupted
and sustained growth in the number of unique visitors,
the brembo.com website recorded a reversal in trend in
terms of unique visitors and content produced despite a
slight graphic restyling of the homepage. The production
of new editorial content continued to be significant, with
93 content postings published during the year (1 new ed-
itorial content every 4 days), but decreasing compared to
the 122 content postings published in the previous year.
The section of the website dedicated to content relating to
Brembo’s performance, objectives and sustainability-relat-
ed strategy was updated with 8 new content postings and
received 65 visits during 2022.
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GRI: 2-29

Similarly, the number of unique visitors, while exceeding
4.5 million, declined by 19% compared to 2021. Of the other
websites, mention should be made above all of the success
of bremboParts.com as a "one-catalogue" site that brings
together in a single integrated catalogue all Brembo prod-
ucts — both Aftermarket and Upgrade — for cars, motor-
bikes and commercial vehicles.

The integration and digitisation of all Brembo product cat-
alogues in a single interface meet the need to standardise
the digital cataloguing system for Brembo products and
make it easy to use both by professionals in the sector and
simple motorists and bikers.

Contrary to what is seen on the web channels, Brembo
performs very well on the main social platforms in terms
of number of followers (both qualitatively and quantita-
tively) and engagement growth. The follower base of the
7 main channels (Facebook, Instagram, LinkedIn, We-Chat,
Twitter, Douyin and Weibo) increased by 5% in 2022, and is
now aiming at reaching a total of 3 million followers. The
engagement level of Brembo’s followers also significantly
increased compared to the previous year, with an overall

NO. OF FOLLOWERS IN 2022

+9% increase compared to 2021. It should be emphasised
that the level of engagement of its followers should be in-
terpreted as the brand’s ability to stimulate conversations
and constantly offer a good reason to talk about the brand
and relate to it. This is one of the most valuable intangible
assets in the current context of the knowledge economy.

During 2022, more than 8,000 total postings and stories
were developed and published on all the social platforms on
which Brembo is present. Brembo's social profiles are main-
ly directed at a young audience, distributed uniformly be-
tween Europe, the USA and Asia and with the aim of further
increasing communication activities directed above all at
Gen Z. This distribution reflects Brembo's global approach.
From an age point of view, almost 70% of the brand's fol-
lowers are under 34 years old, a figure that suggests that
Brembo is also well positioned in the younger generation
segment. The aim is to further expand the audience of
young and very young people, in line with Brembo's strate-
gy, which aims to attract the future generations to Brembo.
In this regard, Brembo's channel on Douyin (known outside
of China as TikTok), launched in 2021, rapidly saw its follower
base grow to over 70,000% in 2022.

Facebook Instagram LinkedIn Twitter We-Chat Weibo Dou-yin
1,538,279 802,111 202,025 31,861 90,482 42,931 70,000
NO. OF INTERACTIONS IN 2022

Facebook Instagram LinkedIn Twitter We-Chat Weibo Dou-yin
6,139,300 12,418,253 62,653 16,665 197,354 14,270 102,164

53 Interactions for Facebook in 2022 were calculated according to a different and updated methodology. Applying the same methodology, total interactions
for Facebook in 2021 were 8,801,493 .Total interactions for We-chat in 2022 were also calculated according to a different and updated methodology.
Applying the same methodology, total interactions for We-chat in 2021 were 205,289.
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6.5 CREATIVITY AND METHOD: ENSURING

PRODUCT SAFETY

The main function of the Brembo product is to ensure
people’s health and safety. Ensuring the safety and relia-
bility of its braking systems is a priority for Brembo, while
always paying the necessary attention to the relation of
trust with its customers and consumers. The drive for in-
novation and continual improvement of its production
processes have always been distinguishing features of the
Group’s assets. Thanks to the research and implementa-
tion of cutting-edge solutions, Brembo is able to meet the
many difficulties of integration and direct management
of all the braking system’s main production phases, start-
ing with raw material processing in the foundries, mov-
ing through product machining and assembly, and then
always ensuring that products are promptly distributed
to customers in the various geographical areas where it
operates.

Following a preventive and proactive approach, Brembo is
committed to applying the voluntary technical standards
that national and international standard bodies develop
to define in detail how to produce excellent products and
align its own production processes with best practice,
guaranteeing safety, quality, respect for the environment
and certain performance.

All Brembo products have to pass controls and checks
designed to ensure their quality and safety, following a
logic of ongoing improvement, which makes an essential
contribution to increasing the ability to meet all require-
ments, as well as process efficacy and efficiency, both
within the Group and throughout the supply chain. From
this standpoint, every problem identified and resolved
for a specific product is then extended, on the basis of a
“lesson learnt” approach, to the entire Brembo product
range, where applicable.

100%

Safety performance assessments
carried out of products and services

%

FAMILY FEELING

Family feeling is recognition at first sight. Creating family
feeling in a product means endowing it with visually rec-
ognisable elements allowing it to be instantly associated
with its brand. Similarly to what happens in a real fami-
ly, every single member — each product — shares some
features with other members, such as the colour and the
shape, as well as some common elements of cohesion and
quality. Adopting this approach requires the engagement
of customers from the very early stages of project develop-
ment, to decide with them the main features of a product’s
design, colour and style. Once any product and process-re-
lated criticalities which have a potential to impact the
product’s look and design have been analysed, corrections
are implemented just before the beginning of the start of
production. This phase is managed by the R&D GCF in col-
laboration with the Marketing GCF to ensure that the most
significant innovative content is highlighted also during
the new product development phase.

)
TESTING %

During the development and technical approval stage,
each product is subject to tests, carried out in different
operating conditions. These are tests designed to define
quality, performance and efficiency and are performed
in type-approved laboratories, as well as on the road and
racetrack. This process follows a rigorous sequence that
includes static bench tests, dynamic bench test cycles and
then on-road tests. These three steps are needed to en-
sure that the products meet the relevant requirements,
to identify any discrepancies with the quality standards
pinpointed during the design phase and to test the brak-
ing systems in operating conditions similar to actual us-
age conditions. Specific checks are also carried out during
the production cycle, covering up to 100% of products,
designed to identify any discrepancies with the rigorous
quality standards defined in the design phase.

GRI: 2-25; 3-3;
416-1

158 Annual Sustainability Report 2022



6.5 Creativity and Method: Ensuring Product Safety

GRI: 2-25; 3-3;

416-1

The static bench tests represent the moment when design,
testing and production come together; in order to check
that design requirements are met, the prototypes are sub-
ject to load, pressure and braking torque cycles, superior to
those physically applicable on the vehicle in various ambi-
ent conditions in terms of temperature, humidity and cor-
rosion.

The dynamic benches are used to replicate vehicle dynam-
ics through a combination of mass and speed. The checks
carried out regard efficiency, functionality, resistance and
duration, and also use loads that are greater than operat-
ing ones in accordance with appropriate safety coefficients.
These benches, developed by Brembo in collaboration with
qualified suppliers, operate 24/7 thanks to sophisticated
control systems to reduce development times. They are
able to simulate all vehicle operating conditions both on
the road and racetrack, for any type of vehicle. Comfort is
also tested on dynamic benches and is measured based on
three characteristics defined in the acronym NVH — Noise
Vibration and Harshness: the lower these three elements,
the more silent and vibration-free the braking. In addi-
tion, Brembo has two roller benches for cars, motorbikes
and light commercial vehicles, where vehicles can reach
250km/h at temperatures between -40 and +40°C. These
are test booths which simulate road tests in all conditions
in terms of temperature and humidity.

During 2022, a vehicle simulator was installed that can
simulate on-road or on-track driving and thus reduce the
times for approval on the final vehicle, meaning that the
high value added tests that are highly dependent on driv-
er preparation and cannot be simulated otherwise are en-
sured more attention.

However, it is the final on-road vehicle tests that allow Brem-
bo to achieve excellence. In fact, the products approved on
the various benches are mounted on car prototypes sup-
plied by the manufacturers. An internal team, consisting
of expert inspectors, carries out all the tests necessary for
testing brake system performance, comfort and durability.
The inspectors trained by Brembo have a broad-spectrum
profile that allows them to cover functions ranging from
prototype assembly to data analysis, and thereby provide
a subjective assessment supported by the measurements
carried out. The tests performed include superfading,
which involves a suitable braking sequence, from high
speed to speed kept at zero in full load conditions, the sub-
jective comfort and feeling assessment, carried out by driv-
ers who have an in-depth knowledge of the vehicles and
products, and the efficiency tests on wet and dry terrain.
These tests are shared with the client and logged into a list
(DVP — Design Verification Plan). The test procedures used
to determine the fulfilment of customers’ product specifi-
cations are logged by means of the BTS (Brembo Testing
Specification). In 2022, there were 591 BTSs in place.

The entire test system falls within the solid Project Man-
agement (BPDS - Brembo Product Development System)
process, known as "Butterfly". This management system
is based on Project Management, a structured method
that, focusing on the principles of planning, coordination
and control, enables to develop and follow a new project in
all phases of its evolution. By planning and managing spe-
cific inspection gates and handling any recovery plans, the
Butterfly system makes it possible to verify the suitability
and completeness of the activities carried out, guarantee-
ing that the mass-produced products fully comply with the
set requirements.

- The Brembo Group is associated
with the Italian Standardisation
Body (UNI) and complies with the
technical standards of the British
Standards Institute.

« The Group also works with the Na-
tional Unification Commission
for the Automobile which, in the
framework of UNI federated bod-

ies, assists with defining technical
standards and instructions for pro-
duction, testing, the correct use and
maintenance of vehicles, motor ve-
hicles, operating machines and re-
lated components so as to improve
their safety and reliability.

- Brembo also participates as an ex-

pert member on functional safe-

ty in the joint working group in
technical commission TC22/SC3/
WG16 appointed to improve stand-
ard WG 16 I1SO 26262 regarding the
functional safety of electrical and
electronic systems in motor vehicle
production.
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During 2022 the Product Development System underwent
a major renovation. In fact, during the year Brembo dedicat-
ed itself to the implementation and launch in all Countries
of Stargate, its new product development methodology, in
order to align it more closely with the growing complexity
of the products themselves and the rapid evolution of the
market, characterised by ever shorter development times
and increasingly challenging specifications.

The project, which involved more than 60 resources in the
various GBUs and in the various countries, focused on up-
grading the activities aimed at analysing the technical-eco-
nomic risk at every control stage. The organisational level
for gate approval and escalation will depend on this analy-
sis. An ad hoc training programme involving more than 450
employees in Italy and abroad was launched to spread the
new methodology and plan its implementation.

In view of the importance that the Brembo Product Devel-
opment System has for Brembo, the Quality GCF, with the
support of the Brembo Academy, provides regular special
courses on the BPDS both to train new personnel joining
the Group in platform roles, and to standardise the meth-
odology’s development within all Platforms and across all
Global Business Units.

FMEA/FMECA

To ensure maximum safety and quality of its products,
Brembo adopts a preventive and proactive approach
enabling the company to anticipate any problems and
criticalities along the entire production cycle, so as to im-
plement preventive correction measures. In detail, during
the design and development phase, the Group carries
out product and process FMEAs/FMECAs to identify in ad-
vance the weaknesses and critical issues that could com-
promise product reliability and safety, by defining the nec-
essary improvements and priority measures to be taken
before the product enters into production.

FMEA methodology is used, in particular, to identify product
and process characteristics having a potential impact on

end-user safety, so that these characteristics can be man-
aged and controlled systematically throughout the entire
production chain (product development, internal process
and supplier process). These elements represent a funda-
mental part of Brembo’s Quality Management System,
compliant with IATF 16949 technical specification.

100%

of manufacturing plants is IATF
16949:2016-certified

This system, characterised by Guidelines common to all the
Group’s plants, allows best practices to be transferred from
one plant to another, as well as all the sites to be managed
with the same standards and quality indicators.

The effectiveness of the Quality Management System is
verified periodically through specific internal system and
process audits and through third-party audits relating to
compliance with IATF 16949, annually, ISO 26262 and AS-
PICE, on specific projects. Like other management systems,
in newly opened sites the Quality Management System is
implemented when production gets underway and cer-
tification audits are normally carried out around twelve
months after the plant is commissioned.

Sl

QUALITY MONITORING PROCESS

Brembo has established a structured internal and external
quality monitoring process, which also involves clients and
suppliers. In detail, product quality and safety is monitored
at all the Group’s plants, by using specific indicators. The
latter are set out annually by the Quality GCF as part of
the Quality Plan, which also sets yearly quality objectives
in this field for the individual GBUs, Plants and the Group.

From an internal standpoint, the most important indica-
tors involved are those regarding waste, while from an ex-

54 The Zaragoza site is 1SO 9001 certified as the IATF scheme does not apply to aftermarket sites. For the new plants of SBS Friction (Denmark) and J.Juan
(Myasl and Jiaxing) are 1SO 9001-certified upon their acquisition, acitivities are underway to integrate them into the Brembo Quality Management Sy-
stem. This will lead to the IATF 16949 certification which is expected to be obtained by 2023 and Q1 2024, respectively.

GRI: 2-25; 3-3; 416-1
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GRI: 2-25; 3-3; 416-1

ternal standpoint, those regarding complaint monitoring
and the number of defective items sent out to clients are
key, both as regards their level of criticality (in terms of in-
convenience for the client) and severity (in terms of their
impact on end-user safety).

Brembo also monitors any product recalls from the mar-
ket, or customer’s notifications of non-compliance with the
pre-defined qualitative standards.

The application of these indicators also extends to the mon-
itoring of product quality and safety made by the suppliers.
In particular, 2022 saw the launch of a project to revise the
indicators relating to suppliers. This aims to identify new
indicators that allow supplier performance to be evaluated,
also in relation to the special supply statuses assigned and

the impact generated by the related non-conformities on
the end customer, as well as on any market recalls.

Should these indicators reveal situations that diverge from
the established objectives, action plans are immediately
put in place to restore compliance and, where necessary, ad
hoc committees are organised in which top managers are
invited to take part as well.

Lastly, news is regularly monitored, particularly govern-
ment agency news, regarding recall campaigns already
initiated on the market and potentially attributable to
Brembo products, so that timely checks can be performed
on those products. Based on this information, a specific
analysis is then performed relating to Brembo’s risk ex-
posure.

©

EUREKA: A SOFTWARE TO TACKLE AND MANAGE PRODUCT CRITICALITIES

As of 2019 Brembo implemented “Eu-
reka”, a software that will enable the
company to revolutionise the man-
agement of all product issues, both in
the development phase and for prod-
ucts that have already entered the
mass production phase.

This is an innovative project developed
by the Quality GCF, ICT GCF and Digital
and Innovation GCF, in collaboration
with interfunctional and inter-divi-
sional teams and some sites. Eureka is
a tool intended to support those who
have to face any critical product issues
by conveying all the relevant informa-
tion in a single container.

The software allows not only to under-
stand the underlying causes in a more
structured and faster way, but it also
enables the plants to more easily share
solutions, by making such information
available to the people involved at the

various Brembo offices. The problems,
whether internal to Brembo or report-
ed by the client, can then be managed
by the relevant teams using a com-
mon problem solving methodology.

Thanks to Eureka it will also be pos-
sible to view similar cases that have
already occurred at other sites and to
know in real time how and by whom
they have been solved.

The goal is to use shared knowledge
to preventively manage potential
problems, prevent the occurrence of
the same problem at other plants and
/ or on similar products. Eureka com-
bines under the same name two basi-
cally twin’ software, one dedicated to
products under development (Eureka
Development) and one to series prod-
ucts (Eureka Production). Finally, the
new system allows real-time report-
ing of problems underway and how

they are being managed, resolution
times and compliance with the pre-
set deadlines, providing a brief over-
view of the issues underway.

Today, two years on from implemen-
tation, customer complaints, reports
of anomalies during the development
and production phase and related res-
olutions are tracked in Eureka and in-
creasingly more centralised at Group
level, in real time. In order to promote
and ensure the systematic application
of the new tools, training activities
have been carried out in all the plants
worldwide involving all functions.

In 2022, 100% of problems with cus-
tomers were managed with Eureka
production, irrespective of the type of
product and application, car or mo-
torbike, discs or calipers, and positive
feedback was also confirmed for the
Eureka Development twin software.
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ACTIVITIES GUARANTEEING o)
PRODUCT AUTHENTICITY

For the Group, safeguarding the safety of those who buy
and use Brembo equipment also means promoting initi-
atives aimed at countering product illegal counterfeiting
activities and fraud in the distribution channels. The sale
of counterfeit braking systems may represent a source of
high risk for the end user due to the importance of the
braking system as a safety component in vehicles. In fact,
it is not uncommon that counterfeit products are found to
be extremely dangerous because they are not made with
controlled materials and are inadequately tested in the
production phase.

With respect to 2021, which had witnessed a significant
increase in counterfeiting compared to 2020, in 2022 coun-
terfeiting cases declined, though their number remained
higher compared to the pre-pandemic period. In 2022, 464
internet domain names were analysed against 569 in 2021.

The main tool developed by Brembo to counter the sale
of non-original products is an “anti-fraud card” which al-
lows customers to easily check if their purchase is really
“Made in Brembo” The anti-fraud card is delivered inside
a sealed bag in the packing of the product purchased and
gives a unique identification code, which — once entered
on the website www.original.brembo.com together with
the card number, component type and country of purchase
— allows its authenticity to be checked. If the check fails to
give a positive outcome, the purchaser is invited to enter
further information to enable the Group to start investi-
gations about the origin of the counterfeit part. The card
also contains the quality control document, another tool
for confirming product originality, whilst an external seal
guarantees that the purchaser has received the product in-
tact from the factory.

This tool has been supplemented by a further means of
certifying product authenticity that has been made avail-
able to customers. This is the "Brembo Check" app which
provides immediate confirmation of the product’s original-
ity simply by framing the unique QR Code on the label ap-
plied to the purchased component or to the box. To avoid
tampering, the label is made following a printing and ap-
plication protocol that prevents its removal. Finally, the QR
Code can only be registered once, as an additional protec-
tion for the buyer.

The anti-fraud card is currently available for the Brembo
High Performance and Brembo Racing lines, with reference
to the following products: Sports discs, Rally discs and GT
kits. For motorbikes, the initiative covers: calipers, discs,
brake/clutch cylinders and replacement levers.

The collaborations established by the Group over the years
with public institutions, public security authorities and cus-
toms control authorities are also fundamental in Brembo’s
fight against the production of and illegal trade in counter-
feit products. In this context, in line with the previous years,
Brembo’s collaboration with OLAF - European Commission
Anti Fraud Office continued in 2022 to combat the growing
presence of counterfeit products.

As Brembo's main products are considered "high-class
products”, they are copied in many areas and especially in
Asia. It is for this reason that, again in 2022, the anti-coun-
terfeiting fight was part of Brembo's action plan. Many ac-
tivities and initiatives aimed at limiting and preventing this
critical issue have been implemented.

The Group has focused on online, on-site and trademark
protection. Thanks to these activities and an in-depth and
continuous analysis of online platforms, in 2022 the results
were significant:

about 70 platforms constantly monitored;

over 8,100 sellers identified;

over 601,800 product sales blocked;

an about €5 million overall turnover from counterfeit
products blocked.

In 2022, the Group took legal action for misappropriation
of intellectual property against two companies based in
China that produce products particularly similar to those
patented by Brembo.

GRI: 3-3; 416-1
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6.6 Awards for Innovative Ideas

GRI: 3-3

6.6 AWARDS FOR INNOVATIVE IDEAS

The contribution to innovation and the spirit of collabo-
ration within the Group are important qualities for Brem-
bo which intends to enhance the participation of all its
employees, by rewarding ideas that enable improvements
and progress in terms of quality, process or product inno-
vation, cost reduction, increased productivity and simpli-
fied processes.

In 2022, the traditional Brembo Awards celebration, the
global event that rewards the best ideas and projects on
sustainability, innovation and excellence, was given a new
format. Fully digital and open to all the Group's people, the
ceremony featured four special events, built entirely around
the video contributions of the finalist teams and broad-

cast on the Teams Live Event platform. A way to celebrate
employees whose projects had stood out in a particular
manner. For some of the finalists, moreover, the opportu-
nity to share the event’s screenings with an audience cre-
ated a special and unique convivial experience, reinforcing
the pride of contributing daily to the Company’s success.
The 45 finalist projects were presented during the event,
and sixteen prizes were awarded: six in the Sustainability
Awards (three won by Polish teams, two by Indian teams,
one by an ltalian team), eight acknowledgements in the
Excellence Awards, divided into six categories and two spe-
cial mention awards (bestowed on five Italian teams and
one each for USA, UK, China), and finally, the two Innova-
tion Awards, both won by Italian teams.
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Thanks to its Excellence Awards Brembo promotes contin-
uous improvements through the application of the Lean
Manufacturing principles to each organisational area of
the Company, and it rewards the most innovative ideas
and solutions put forward by employees in the category:
Best Ideas. The competition is open to all employees of
the plants and headquarters who have developed im-
provement ideas or projects individually or in groups. Ide-
as and projects refer to different categories such as Safety,
Quality, Cost Reduction, Productivity, Office Improvement,
Sustainability and Digital Innovation.

In 2027 as well, the Brembo Excellence Awards competi-
tion had met with excellent results in terms of participa-
tion. A total of 136 ideas were put forward, of which 8 were
awarded in 2022.

The Innovation Awards have been established by Brembo
in order to recognise each year the most innovative ideas
relating to the Product and Process areas, with reference
to the systems and discs production.

These annual awards are also accompanied by the Brem-
bo Monthly Innovation Prize, which every month recognis-
es the best projects developed by Group employees. The
evaluation criteria focus on innovative content, possible
cost reductions and project added value. Among all the
ideas that get recognised on a monthly basis, the award
goes to the idea judged to be the best in product category,
and to that voted as the best for process for a given year.

In 2022, 29 ideas were presented, comprising 21 product
ideas and eight process ideas. Out of all those submitted,
awards were given to 27 ideas: 19 product ideas and eight
process ideas.

GRI: 3-3
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BREMBO ,@‘ Brembo
SUSTAINABILITY AWARDS ¢ sustainability

N
*%=+* Awards

“Thinking responsibly, acting concretely”: this is Brembo's
approach to sustainability. As of 2019, the Brembo Sustain-
ability Awards competition complements the well-estab-
lished Brembo Excellence Awards and the Brembo Innova-
tion Awards. This award is given to employees who come
up with the best ideas in areas such as sustainable devel-
opment at every level of the organisation.

The categories in which it is possible to submit projects re-
late to topics linked to the 1SO 26000 guidelines and to the
17 Sustainable Development Goals with a special focus on
People, Good Management Practices, Governance, Environ-
ment, Business Partners and Community Involvement and
Development.

In line with the previous editions, the 2021 edition — for
which awards were bestowed in 2022 — met with very pos-

itive results in terms of participation. 51 new ideas have
enriched the wealth of design, — which now boasts 171
total contributions — in the 6 categories, mostly in the En-
vironment and People categories, for an overall total of 139
participants from Mexico, China, Italy, Poland, India, Ger-
many and the United States®.

The Brembo Sustainability Awards made use of the CSR
Ambassadors’ and CSR Champions’ contributions, these
being people nominated by each Brembo country and
plant with the aim of inspiring and engaging employees
into CSR issues and to act as a bridge between the Cor-
porate HQ and the Group’s companies. They are sustaina-
bility spokespeople, tasked with engaging all Brembo em-
ployees into adopting sustainable behaviours, as well as
with officially representing the Corporate HQ's CSR Office.
As it happened in previous years, the CSR Global Cen-
tral Function awarded the most impactful Excellence
Award-winning projects with a special sustainability men-
tion.

55 Any changes and/or additions to the 2022 Disclosure of Non-financial Information compared to the prior year’s report are due to the fact that the figure

was calculated at a date subsequent to the reporting date.
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@ 7. Environment

7. ENVIRONMENT

GRI: 305-5
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ISO 50001 energy
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7.1 A BUSINESS MODEL AT THE SERVICE
OF THE ENERGY TRANSITION

From the standpoint of weather and climate, 2022 was very
significant since it set two records: it was both the hottest
and least rainy year since 1961. It was characterised by
recurring periods that were much warmer and drier than
climate expectations, bringing the annual average temper-
ature to 14.1°C, 0.4°C higher than the previous 2014 record,
and 1.2°C higher than the climate value for the 30-year pe-
riod 1991-2020.

The frequency of extreme phenomena, such as hydrogeo-
logical instability, floods and fires, increased considerably,
with dramatic impacts on the environment, economy and
communities affected.

For geographical reasons, the Countries most affected are
those of Asia and the Southern Hemisphere more gener-
ally, but Europe is not immune, and Italy is an example of
this. These events show that we are already experiencing
the consequences of climate change.

The current scenario represents a huge challenge, but many
solutions are already known. Indeed institutions, investors,
companies and civil society are mobilising to adopt them,
mitigate climate change effects and study growth strategies
based on social equity and environmental sustainability.

Among these, Brembo has long since enunciated its re-
sponsible, sustainable business principles, and as a glob-
al, industry-leading company it is gradually making them
into a reality, by transforming its operating model, which
is increasingly oriented towards energy efficiency, energy
sources diversification and rational use of water.

This operating model is based on increasingly strict, inno-
vative requirements capable of anticipating future legisla-
tion, with the goal of adopting solutions that may ensure
industrial development while respecting the environment,
minimising the environmental impact of its processes and
continuing to create stakeholder value.

56 Scope 1 and market-based Scope 2 emissions / gross tonnes of molten cast iron and molten aluminium.
57 Scope 1 and market-based Scope 2 emissions / total number of pieces manufactured.
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7.1 A Business Model at the Service of the Energy Transition

It is thus a matter of balancing between financial consider-
ations and social and environmental responsibility.

As a result, the Group has embarked on a journey towards
a model tending towards net zero emissions as an active
response to the call to action by the scientific community
and beyond. As a responsible, informed Company, it oper-
ates in synergy in four spheres of action: people, processes,
products and the supply chain.

Brembo’s greenhouse gas emissions are chiefly connected
with the functioning of production facilities. It is for this
reason that environment-related actions aim, on the one
hand, at reducing atmospheric emissions through a gradu-
al transition to more efficient production processes, and re-
duced CO2 emissions, on the other, at gradually increasing
the use of energy from renewable sources.

The intensity of the focus on this goal can be seen from
the fact that since 2018 these factors have been considered
when assessing the performances of all of the Group's man-
agers. In addition to the direct involvement of top manage-
ment, the journey towards a more sustainable model is
also based on spreading a robust culture of sustainability
throughout the Brembo community to constantly continue
to foster the creation of innovative ideas and take advan-
tage of all new stimuli to achieve increasingly ambitious
environmental sustainability objectives.

Brembo's constant investment in research into innovative
solutions capable of reducing environmental impact is
thus a natural consequence of this approach. Assessments
of whether to self-generate reduced-impact electricity also
continued in 2022, as did inquiries into producing hydro-
gen to be used in replacement of natural gas in production
processes. Again pursuing the objective of reducing the
Group's GHG emissions, Brembo is assessing whether to
replace natural gas production technologies with electrical
technologies currently available on the market.

In addition, in 2022 Brembo also began work on formulat-
ing an environmental and energy standard to be applied to
the processes of designing and purchasing new plant and
machinery and the construction of buildings.

Never before as in 2022 has it been so clear that climate
change also has a direct impact on access to water. There-
fore, the environmental protection process embarked on by
Brembo also includes rational use of water.

In this area the propensity for technological innovation,
along with awareness of the water resource’s value, has
led the Group to identify and gradually introduce new
production processes entailing a more efficient water
management aiming at limiting use, eliminating waste
and avoiding any possible form of contamination. On the
basis of these considerations, Brembo’s commitment is
more evident at the plants located in areas with signifi-
cant water strain due to local climate and hydrogeologi-
cal conditions.

Also 2022 was characterised by the constant increase in
stakeholder requests for information on environmental im-
pacts. These stakeholders include customers, with many of
whom joint activities have been launched to identify solu-
tions that can reduce environmental impact, first and fore-
most the impact of climate change. The areas of discussion
and collaboration with customers concern many other ar-
eas including energy efficiency, renewable energy supply,
circular economy and more generally all those aimed at
achieving a reduction in the environmental impact of prod-
ucts from a life-cycle perspective.

The Brembo Group has proven to be ready and prepared
to respond in a concrete manner to the growing demands
in the ESG field, in particular those relating to environmen-
tal issues, which have become fundamental and essential
elements of the business. In fact, the development and im-
plementation of the roadmap aimed at pursuing "Environ-
mental and Energy Excellence" is underway, the ultimate
goal being to achieve the lowest technologically achiev-
able environmental impact.
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Brembo's environmental strategy, in terms of values, vi-
sion and mission, is described and made available in the
Group’s Environment and Energy Policy, where the
Group states its commitment to full endorsement of sus-
tainable development principles in order to minimise the
use of non-renewable resources, and keep the use of renew-
able ones within the limits of their regeneration capability.
Brembo intends to contribute to ensuring that the use of
the environmental resources required to meet its current
needs is managed responsibly, so as not to harm and de-
plete availability for future generations.

In order to ensure transparency and provide customers and
investors with accurate information about these aspects,
Brembo has taken part in the CDP Climate Change ques-
tionnaire since 2011. This independent organisation pro-
motes synergies between the financial community and the
business world, monitoring and advocating for commit-
ment to limiting climate change and ensuring responsible
and sustainable use of water resources.

Brembo has progressively extended this GHG emissions
monitoring and reporting activity over the years, making it
possible to include all Group sites as of 2015.

This commitment has allowed not only to paint a full map-
ping of greenhouse gas emissions deriving from both en-
ergy and fuel consumption during production processes

and from the Group’s purchasing and logistic activities, but
also to identify the main mitigation actions implement-
ed to reduce the environmental impact. Furthermore, the
measures will also help to support the ambition to achieve
climate-changing emissions neutrality. Lastly, since 2016
Brembo has extended its reporting to water resources as
well, taking part in the CDP Water Security questionnaire,
identifying improvement measures with particular regard
to the plants located in geographical areas where there is
a greater water risk.

CLIMATE WATER

In confirming this commitment, in 2022 as well CDP named
Brembo, for the fifth year running, as one of the world’s
leading companies in terms of commitment to fighting
climate change and towards sustainable water manage-
ment. At the global level only 58 companies are on both the
Climate Change and Water Security A Lists, with Brembo
being the only Italian company to have achieved this pres-
tigious twofold environmental recognition.
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7.2 THE SYSTEM FOR EFFECTIVE
MANAGEMENT OF ENVIRONMENTAL
(1ISO 14001) AND ENERGY (ISO 50001)

IMPACTS

In light of the foregoing and of the growing interest from
stakeholders — communities, governments, customers, in-
vestors — towards the environmental and sustainability-re-
lated performance, Brembo has developed and maintains
an up-to-date Environmental Management System compli-
ant with the ISO 14001 standard in order to maintain an
optimal management of all the aspects relating to its en-
vironmental impacts. Thanks to this System, the Company
is able to comply with the constantly evolving regulatory
requirements and implement tools aimed at minimising
its impact and its environmental risks.

Moreover, since 2019 the Management System has also
incorporated the requirements of standard ISO 50001 re-
lating to energy management. This Management System
undergoes a voluntary annual audit by independent third
parties to ensure its full compliance with international
standards ISO 14001 and ISO 50001.

Brembo kept 100% of its plants ISO 14001-certified in 2022.

The programme aimed at extending the ISO 50001 certifi-
cation relating to energy management continued in 2022.
The project, which started in 2019, provides for the gradu-
al inclusion of all sites relevant for the Group in terms of
energy consumption as part of the 1SO 50001 corporate
certification.

The following plants were subjected, with a positive out-
come, to the 1SO 50001 certification audit in 2022: cast iron
foundry in Mapello (Italy), Aluminium foundry in Mapello
(Italy), Pune (India), Ostrava (Czech Republic), J. Juan in
Sant Cugat (Spain). Both certifications, ISO 14001 and 1SO
50001, are in line with Brembo's "Corporate" scheme: these
are certifications that see all the plants included linked by
common operating methods and control systems, and
accordingly a single certificate is issued for the Group ac-
companied by the various individual "satellite" certificates
relating to the plants.

The management system is based on legislative compli-
ance and the "Risk Oriented" approach, going beyond the
traditional criterium limited to the assessment of environ-
mental impacts. To encourage plants in the application of
these principles, in 2021 all plants began using the ORME
IT (Obligation and Risk Management for Environment and
Energy) platform, developed by E&E during 2020. Integrat-
ed in the same platform as b-Sustainable, ORME supports
the sites in managing the Obligation and Risk Manage-
ment processes. The first consists of a set of activities to

ensure compliance with all mandatory and voluntary re-
quirements, while the second is aimed at identifying, esti-
mating and managing the environmental risks and oppor-
tunities generated by the impacts of production activities.

Lastly, in addition to investments in technology and servic-
es, the human factor has also a decisive role in ensuring
the effective protection of the environment in everyday cor-
porate activities as well. Accordingly, within the framework
of its Management System, Brembo invests in training ac-
tivities designed to circulate useful indications on how to
handle the main environmental aspects and use the tools
introduced for managing it, including specific technical
training for employees on the front lines, which consists
of webinars, conventions and seminars promoted by the
various national and international organisations (such as
the CDP) and specific induction programmes designed for
newly hired employees.

ﬁ/ over 10,000

hours of training provided to employees
on environmental and energy issues

In 2022, as well as standard training, about 10,300 hours
overall of training on environmental and energy topics
were provided across the Group’s sites.

In particular, it should be noted that the course, composed
of four e-learning training modules on the requirements
set in Brembo procedures for managing water, atmospher-
ic emissions, waste and climate-altering gas emissions,
was provided to all Brembo Group technical personnel who
may have an impact on such issues in various capacities.

In 2022, the course involved a total of approximately 300
employees worldwide.
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7.3 ENERGY CONSUMPTION

The main source of emissions, energy consumption is also
the factor on which Brembo must focus its commitment to
achieve its net zero operating model target. Therefore, in
line with the indications of the global scientific communi-
ty, Brembo's policy is to maximise efficiency in the use of
energy while reducing consumption wherever possible and
keeping emissions to a minimum. In order to minimise the
environmental impact and improve energy performance,
the strategy is aimed at reducing energy intensity and CO2
emissions due to production processes, while ensuring eco-
nomically sustainable operations.

The improvement in energy performance is also intended
to maintain and strengthen the Group's global competi-
tiveness. Energy efficiency is therefore an integral part of
Brembo's production system as it has an impact on the
performance of production activities.

In order to reach these objectives, and in keeping with what
has been set out in its Environment and Energy Policy, the
Group has provided itself with an Energy Management Sys-
tem compliant with ISO 50001:2018, extending it gradually
to an increasing number of sites.

The key points of the Group’s energy-related strategy are:

measurement and reporting of site energy uses and
CO2equivalent emissions;

audit and review of the performance of the Energy
Management System;

setting of targets for reducing energy intensity and
CO2equivalent emissions;

identification and implementation of energy efficiency
improvement projects;

intelligent system planning aimed at minimising ener-
gy waste;

constant research and evaluation of new solutions for
energy self-production;

constant commitment to in-house research into new
production processes and optimisation of existing ones;
constant search for opportunities for heat recovery and
other forms of energy output from the processes.

To simplify the approach to managing environmental and
energy matters at the Group’s facilities, procedures for de-

fining, analysing and monitoring energy performance indi-
cators began to be revised in 2022.

When choosing energy sources, Brembo favours renewable
energy sources over fossil fuels by pursuing its commit-
ment relating to renewable energy purchases, beside in-
creasing its self-production capacity, including through the
installation of photovoltaic panels.

In particular, the energy quota from renewable sources
which the Group procured rose from 53% in 2021 to 69%
in 2022. This result was achieved thanks to the purchase of
renewable energy certificates (Guarantee of Origin, I-RECs,
RECs, etc.), PPAs (Power Purchasing Agreements) and oth-
er contractual agreements.

100% renewable electricity was maintained at the Italian
sites through the purchase of guarantee of origin certifi-
cates and electricity generated by photovoltaic systems in-
stalled at Sellero production facility.

Even the Mexican and Brazilian plants kept 100% of their
electricity sourced from renewables for the year 2022.

In the other countries where it operates, the Group in-
creased its percentage of electricity from renewable sourc-
es: in China it went from 7% in 2021 to 44% in 2022, in the
Czech Republic from 26% to 29% and in Poland from 77%
to 85%. Brembo purchased REC certificates in the US for
24% of its consumption in the country. In India, Brembo
began purchasing renewable source electricity from pho-
tovoltaic systems installed at the Pune site (plant with a
capacity of 900 kWp®8) in 2021; in 2022, the percentage of
renewable energy reached 6% of total consumption in the
country.

Self-generation of energy from renewable sources is per-
formed at the Italian sites: in 2022, work began for the in-
stallation of additional photovoltaic systems on the Mapel-
lo and Curno production hubs for a self-generation capacity
expected to reach 3,500 kWp, able to exceed 3.5% of the
energy needs of the hubs. In the coming years, Brembo has
committed to increasing the share of self-produced energy
also in other geographical areas at forthcoming facilities.

58 kWp, i.e.the maximum electric power that the photovoltaic system is capable of generating in standard temperature conditions of 25°C with incident

solar radiation of 1,000 Watt/m2.

172 Annual Sustainability Report 2022



7.3 Energy Consumption

GRI: 302-4; 305-5

With regard to energy efficiency, the actions taken to achieve
these goals include, for example, adopting advanced mon-
itoring systems (BEP — Brembo Energy Platform), inter-
connected with the factory’s main utilities according to a
smart factory approach, replacing obsolete systems with
others using more efficient technologies, reducing waste
(such as the search for and reduction of compressed air
leakages, automatically shutting down systems or parts
of systems during unproductive periods, etc.).

The promotion of energy saving, which is reflected in the ra-
tional use of energy and hence in reduced consumption, is
a topic that involves all the Group’s operating units, which
were asked to help achieve, each with a specific target,
Brembo’s energy efficiency objective set for 2022 at 2.89%
(calculated as contribution from improvement actions
achieved thanks to energy efficiency projects compared to
previous year’s consumption).

The 194 projects developed in 2022 generated an overall
energy saving of 152,954 GJ, equal to 21,524 tonnes of CO2
equivalent. This objective has been largely exceeded, with
a 4.08% result especially thanks to the activities aimed at
optimising the foundries’ production processes.

The energy consumption optimisation measures have pro-
duced major savings, as well as reduced costs significantly,
both in the Group’s older plants built with previous-gen-
eration technology, and in the more recently constructed

plants which, built with high energy efficiency, cutting-edge
technologies, have focused on the management proce-
dures connected with use of electricity and natural gas in
both general technical and processing systems.

To further strengthen the collection, monitoring and shar-
ing of energy efficiency projects at the Group’s various sites,
in 2022 the Energy Efficiency Projects (EEP) platform was
released. In line with the goals for digitalisation of company
processes, it enables to rely on a constantly up-to-date view
of all energy efficiency projects developed at the Group’s
various sites, while also facilitating sharing and circulation
of such projects.

4.08%

% energy consumption reduction
compared to 2021 thanks to
energy efficiency initiatives

about 77%

m contribution of cast iron
and aluminium foundries to Group’s
total energy efficiency in 2022

ANALYSIS OF MAIN MEASURES TO REDUCE ENERGY CONSUMPTION AT GLOBAL LEVEL

AREA OF INTERVENTION

ENERGY CONSUMPTION
REDUCTION (GJ)

ESTIMATE OF CO2EQ
TONNES AVOIDED

Lighting system optimisation (installation of LED lamps in offices and 3,191 472
production departments)*

Compressed air system optimisation (replacement of compressors, 8,208 1,168
leak detection and repair, optimised use during production

processes)*

Replacement of processing systems with more efficient technology** 4,273 564
General production process optimisation** 97,691 13,001
Optimisation of general technical equipment management** 37,087 5,838
Installation of photovoltaic plant* 2,504 431
TOTAL 152,954 21,524

* Category of intervention including the reduction of electricity.

**Category of intervention including the reduction of both electricity and natural gas.
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Overall, in 2022 Brembo’s energy consumption amounted
to just under 5.3 million GJ, with a 11% increase compared
to 2021, as a result of a balance of resumption and growth
of production activities — previously affected by produc-
tion stoppages due to the pandemic — and energy efficien-
Cy projects.

This consumption is predominantly in the form of electrical
energy, which continued to account for approximately 72%

of total energy consumption, equivalent to more than
3,800,000 GJ, primarily used by the cast iron melting furnac-
es and secondarily by the mechanical processing systems
and compressed air production systems used in the pro-
duction processes. Natural gas consumption, primarily used
in the aluminium melting processes, is equivalent to more
than 1,100,000 GJ.

ANNUAL ENERGY CONSUMPTION BROKEN DOWN BY SOURCE (GJ)

2020 2021 2022

DIRECT CONSUMPTION 1,169,096 1,359,479 1,468,055
Natural Gas 909,787 1,066,140 1,125,999
Other fossil fuels** 257,533 292,042 340,081
Self-produced electricity (photovoltaic)** 1,776 1,297 1,975
INDIRECT CONSUMPTION 3,029,482 3,388,026 3,816,882
Electrical energy 3,007,889 3,353,182 3,788,112
from non-renewable sources 1,705,544 1,565,949 1,171,129
from renewable sources*** 1,302,345 1,787,233 2,616,983
District heating 21,593 34,844 28,770
TOTAL 4,198,578 4,747,505 5,284,937

*  "Other fossil fuels” include: diesel, petrol, LPG and other.
**  The self-produced energy quota and sent to network is not material.

*** Electrical energy from renewable sources purchased through renewable energy certificates (Guarantee of Origin, I-RECs, RECs, etc.), PPAs (Power

Purchasing Agreements) and other contractual agreements.

GRI: 302-1; 305-5
SASB: TR-AP-150a1
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7.4 GREENHOUSE GAS EMISSIONS

Brembo’s policy on climate change has included, since
2015, increasingly challenging objectives consistent with
the commitments set by the United Nations during the
COP21 in Paris in order to combat climate change effects.
To win this challenge Brembo implemented a strate-
gy structured into a series of actions aimed at achieving
short-, medium- and long-term objectives to cut its green-
house gas emissions.

In detail, the Group set an annual sustainability goal de-
fined as a percentage of emissions avoided due to improve-
ments, including efficient use of any form of energy and
the use of renewable energy, compared with the previous
year’s emission levels.

In 2022, the target of reducing CO2eq emissions thanks to
the improvement actions, compared to the previous year’s
emissions, set at 19%, was reached and exceeded with a
result of about 40.3%. This was achieved thanks to the
energy efficiency projects implemented in all the Group’s
plants and the increase in the share of renewable energy
purchased in Poland, the Czech Republic, US, India and
China.

Reduction of Scope 1 & market-based
Scope 2 emissions obtained thanks to

improvement actions =19%

Scope 1 & market-based Scope 2 emissions
for the previous year

In 2021, the Group set its medium- and long-term objec-
tives, relating to all factories.

The Group is committed to reducing its Scope 1, mar-
ket-based Scope 2 and Scope 3 emissions by at least 4.2%
year-on-year, with the ultimate goal of reaching Net Zero
emissions by 2040. Objectives are inspired by the SBTi (Sci-
ence-Based Targets initiative) Net Zero criteria for keeping
the global temperature increase well below 1.5°C. Brembo
intends to submit its targets for validation to the SBTi.

BY 2030

Reducing absolute (market-based Scope 2) indirect
emissions by 100%

100% use of electricity coming from renewable
sources

Reducing absolute Scope 1, market-based Scope 2
and Scope 3 emissions by 42% compared to 2020

BY 2040

«  Reducing absolute Scope 1, market-based Scope 2
and Scope 3 emissions by 90% compared to 2020

Neutralising absolute emissions by a maximum of
10% compared to 2020

-29.6%

CO: reduction of CO2 emissions
per cast tonne* compared to 2021

*Scope 1 and market-based Scope 2 emissions /
gross tonnes of molten cast iron and molten aluminium

-23.3%

CO: reduction of CO2 emissions
per unit of finished product**
compared to 2021

**Scope 1 and market-based Scope 2 emissions /
total number of pieces manufactured
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GRI: 3-3; 305-1;
305-2; 305-3
WEF: Climate
change

ROADMAP TO NET ZERO

To achieve Net-Zero emissions, Brem-
bo has defined a Roadmap that is
subject to continuous refinement in
accordance with technical, techno-
logical and market developments.
The Roadmap includes, among other
things, the supply of renewable ener-
gy, both self-produced and purchased,
to reach a share of 70% of consump-
tion in 2025 and 100% in 2030.

Further areas of action are represent-
ed by the increase in the use of sec-
ondary raw materials within products,
transport optimisation, energy effi-
ciency and technological innovation.

Great commitment is expected in the
involvement of the supply chain so
that each supplier reduces its Scope 1
and Scope 2 emissions.

To ensure that the defined strategy is
implemented and consistent with the
objectives set, the Environment and
Energy Area coordinates a working
group that involves all the company
functions concerned and which in dif-
ferent ways collaborate and carry out
the improvement initiatives aimed at
reducing CO2eq emissions.

Scope 1, market-based Scope 2 and Scope 3 emissions
generated by Brembo’s manufacturing activities in 2022
amounted to slightly more than 1,540,000 tonnes CO2eq.
In a like-for-like comparison with 2021, when Scope 1 and
market-based Scope 2 emissions amounted to about
342,500 tons of CO2e, eq, Brembo’s factories reported emis-
sions totalling 288,800 tonnes of CO2e, marking a reduction
of almost 16%. This result was achieved thanks to energy
efficiency projects totalling 21,524 tons of CO2e and to the
purchase of renewable energy solutions equal to 455,493
tons of CO2e. According to this classification, the most rele-

vant share of Brembo’s emissions is tied to the work of its
suppliers that produce and transport machinery and com-
ponents for Brembo.

Every year, Brembo subjects its GHG emissions inventory
and related emissions calculation methodology to limited
assurance by a third party. In particular, for 2022 the GHG
emissions inventory and related emissions calculation
methodology will be subject to limited assurance in early
2023 according to the criteria set out in the standard ISAE
3410, revised by Deloitte & Touche S.p.A.

SCOPE 1

Climate-changing emissions gene-
rated directly by Brembo come from
plants, assets and vehicles operated
directly by Brembo. This scope inclu-
des emissions from the combustion
of fossil fuels in melting furnaces, le-
akage of coolants in air conditioning
systems or use of fossil fuels in the
company fleet.

SCOPE 2

Indirect emissions of greenhouse ga-
ses resulting from the generation of
electricity purchased by Brembo, as
well as the heating of water/steam
procured by the Group through distri-
ct heating systems. With these pur-
chases Brembo indirectly contributes
to the emissions generated by electri-
city or heath suppliers.

SCOPE 3

Emissions that are not included in the
previous scopes but linked to Brem-
bo’s value chain. This scope includes
emissions from Brembo product di-
stribution and handling among plants
and towards customers, personnel’s
commuting from home to workpla-
ce or business trips, the purchase of
hardware, machinery and equipment,
and emissions generated by suppliers
for materials and/or services purcha-
sed by Brembo.
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GREENHOUSE GAS EMISSION BY SCOPE (T CO2-EQ)*

GRI: 305-1;
305-2; 305-3
WEF: Climate
change

2020 2021 2022
SCOPE 1 72,954 89,406 100,126
Emissions from production processes and heating systems 68,702 84,120 93,639
Emissions from company vehicles and other fuels 3,148 3,774 4,319
Coolants for air conditioning systems** 1,104 1,512 2,168
SCOPE 2*** 294,512 253,094 188,722
Indirect emissions due to power consumption
and district heating
Market based 294,512 253,094 188,722
Location based 475,071 477,130 540,467

GHG PROTOCOL

SCOPE 3#**** CATEGORY 876,500 1,052,143 1,251,568
Emissions generated by suppliers to produce 1 516,520 687,767 751,716
materials and/or services for Brembo
Emissions generated by the purchase of 2 107,976 143,672 188,410
hardware, machinery and equipment
Emissions due to the energy lost through 3 37,436 37,946 45,033
power distribution and transmission
Emissions due to product transport within 4 18,027 63,304 76,101
the Group and product distribution logistics
to customers paid by Brembo (*)
Emissions due to waste transport 5 4,897 3,730 5,292
Emissions due to business trips (**) 6 561 577 1,751
Emissions due to employees commuting 7 31,291 36,483 40,677
between home and workplace
Emissions due to product distribution 9 159,792 78,664 142,588
logistics to customers paid by customers (*)
Total 1,243,966 1,394,643 1,540,416

*  The calculation of the CO2eq (which includes CH4, NO2, HFC, PFC, SF6 and NF3 emissions when present), was carried out in accordance with the indications
of the GHG Protocol. The calculation of CO2eq emissions was carried out using the emission factors published by:

AIB (Association of Issuing Bodies) — published in 2022
IEA (International Energy Agency) — published in 2022
EPA (Environmental Protection Agency) — published in 2021

UK Department for Environment Food & Rural Affairs and Department for Business, Energy & Industrial Strategy - published in 2021

GHG Protocol’s GHG emission calculation tool — version 2.6 (2015)
*%

The figure includes the quantities of refrigerant gases dispersed into the atmosphere and reported in the special registers when air conditioning systems are

refilled periodically. In the absence of such a record or other evidence of gas refills carried out during the year, all the gas contained in the air conditioning
systems is considered to be dispersed into the atmosphere, as a precautionary measure.

*** The overall Scope 2 emissions takes into account the total emissions valued using the market-based method.

****To calculate Scope 3 emissions, and in particular for categories 4, 5, 6, 7 and 9 of the GHG Protocol, distances travelled have been estimated on the basis of
the departure and destination information available. In addition, for categories 4 and 9, the weight of goods transported is estimated on the basis of the

load of the vehicle used.

(*) For 2020 a breakdown of emissions with regard to the product distribution logistics to customers paid by Brembo and by customers is not available.
Category 4 thus includes only emissions due to intercompany transport, whereas category 9 includes all emissions due to product transport to customers.
(**) For the calculation of this category’s emissions, only employee air travel is considered.
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ECO WORKSHOP FOR LOCAL COMMUNITIES IN POLAND

To raise awareness among employees
and their families regarding caring for
the environment and the importance
of protecting it to combat climate
change, specific workshops were
held for around 100 people, includ-
ing children from local elementary

schools, residents of the community
and Brembo employees. Participants
had the opportunity to find out about
the functions of the ecosystems pres-
ent in the soil, learning to sow lawns
properly and discover what benefits
it brings to the local environment. In

fact, in the area around the residen-
tial complex, which used to be paved,
workshop participants sowed lawns.
The activity was organised in collab-
oration with the Municipality of DG,
with support from the city mayor.

FROM PRIMARY TO SECONDARY ALUMINIUM

Producing a brake caliper using sec-
ondary aluminium to replace, in whole
or partly, the primary one while ensur-
ing performance, quality and aesthetic
criteria is one of key goals in the field
of sustainability.

The development of the calipers of

tomorrow, fully made of recycled al-
uminium, will allow to reduce CO2e
emissions by about 80% in the next
decade compared to the current levels.
The expected result will be achieved
through a series of subsequent steps
including:

» the gradual increase of aluminium
produced with renewable energy;

» purchase of “hybrid” alloys made of
a growing amount of renewable alu-
minium;

« the production of calipers made en-
tirely from recycled aluminium.

Annual Sustainability Report 2022 179



@ 7. Environment

7.5 ATMOSPHERIC POLLUTING EMISSIONS

In contrast to CO2, other pollutant emissions that derive
from Brembo’s production may have direct negative effects
on the health of communities adjacent to facilities or give
rise to problems for the area’s flora and fauna. For these
reasons, the Environment and Energy Management Sys-
tem implemented by Brembo has introduced requirements
common to all the Group’s plants aimed at containing the
environmental risk well below the emission limits imposed
by the legislation of the Countries in which it operates. The
control of quality parameters for atmospheric emissions is
required by all legislations in force in the Countries where
Brembo plants reside, although with different limits from
country to country. Each plant has established appropriate
monitoring plans for its emissions with the ultimate aim of
limiting the emissions generated by its production process-
es to the technological limit, including odorous ones, an

EMISSIONS OF HARMFUL SUBSTANCES (t)*

aspect not normally covered by legislative requirements.
The typical parameters subject to sampling and analysis
are those emitted by melting processes (such as pow-
ders, NOx and SOx) and those generated by mechanical
processing and painting processes (powders and VOCs),
whose emission values are governed by local legislation.
To contain the risk of pollution, Brembo has set internal
requirements that each emission point be equipped with
abatement systems capable of ensuring that atmospher-
ic emissions are 60% lower than the limit set by local leg-
islation.

In 2022, it was found that atmospheric emissions limits
had been exceeded at the cast iron foundry in Homer (USA)
due to the malfunctioning of the particulate abatement
system, which was fixed during the year.

2020 2021 2022
Nitrogen oxides (NOx) 68.22 66.32 82.68
Sulphur oxides (SOx) 83.49 100.04 47.37
Persistent organic pollutants (POP) 1.10 0.003 0.03
Volatile organic compounds (VOC) 84.96 108.32 77.73
Hazardous pollutants 3.83 1.37 1.82
Fine particulates (PM) 11410 177.64 274.41
Carbon monoxide (CO) 235.62 246.59 370.58

* The values shown are based on precise measurements made in plants that are subject to regular or ongoing spot checks. Each plant’s emissions is calculated
based on these precise measurements, since the concentration of harmful substances, the mass flow and the operating time of the plant are already known.

In the same way it monitors pollutants, Brembo also
monitors the quantity of coolants (HFC and HCFC) re-
leased into the atmosphere, calculating the relevant
CO2eq impact. In 2022, approximately 1.17 tonnes of gases,
of which 0.05 tonnes of freon 22 gas (R-22), were dispersed
into the atmosphere. The figure includes the quantities of

coolants dispersed into the atmosphere and reported in the
special registers when air conditioning systems are refilled
periodically. In the absence of such a record or other evidence
of gas refills carried out during the year, all the gas contained
in the air conditioning systems is considered to be dispersed
into the atmosphere — as a precautionary measure.

180 Annual Sustainability Report 2022



7.6 Management and Use of Water Resources

GRI: 303-1; 303-2
WEF: Freshwater
availability

7.6 MANAGEMENT AND USE
OF WATER RESOURCES

In addition to personal needs, constant access to fresh-
water, via various sources and in different quantities, is
essential to all sectors of the economy. Although there are
thousands of rivers, freshwater lakes and underground
springs in the world and above all in Europe, and sourc-
ing water might not appear to be a problem, after a year
characterised by a longer-lasting summer drought than
ever before, concerns of water stress and shortage are be-
coming more and more concrete.

In addition, an area’s local water resources may be sub-
ject to pressures by the various users in competition with
one another, which may result in neglect of the considera-
tion that nature also has water needs. Excessive exploita-
tion of this water may harm the animals and plants that
depend on it.

The challenge faced by the institutions and companies
that use the most water will thus be to manage water use
fairly, so that it does not become a factor of disruption of
business or harm to the natural cycles of ecosystems or so-
cial inequality. It is necessary to consider that an economic
sector may constitute a factor of water exploitation on the
basis of two parameters: an area’s hydrogeological charac-
teristics and the type of water use required for its activities.

For this reason, the 2030 Agenda for Sustainable Devel-
opment recognises the importance of water, mainly in its
Goal 6 and Goal 14 but actually also in all the other Goals,
linked to water directly or indirectly.

Brembo, which requires for its production processes wa-
ter resources quantifiable as approximately 1,570 MI, has
defined a strategy acting in two directions: promoting the
rational use of water, by gradually reducing its use in its
production processes, and fostering the minimisation of
possible pollutants that could have a negative impact
on the environment. In particular, Brembo uses water for
cooling its plants, melting furnaces, surface treatments
and the preparation of waste coolant emulsions — specific
7-10% oil emulsions needed for cooling and chip evacua-
tion in mechanical processing. Brembo’s manufacturing
activity may thus generate material impacts in terms of
the quantity of water used, contributing to depletion of
the resource in areas with limited availability or also in
terms of water contamination, albeit to a less significant
degree.

With regard to water performance, in 2022 a total of about
1,570 MI of water were taken, a slight increase compared

to the trend of recent years. The overall figure is mainly af-
fected by the increase in production volumes recorded at
almost all the Group’s plants, in addition to the inclusion
within the reporting scope of the plants acquired in Spain
and China and the entry into full operation of the new
plant in the Czech Republic.

The water mains still constitute the main source of sup-
ply (approximately 71%) which not only ensures suitable
quality levels, but also a reliably constant supply over time.

With reference to waste water, nearly all of it is destined
for the local water consortium sewers to which the sites
are linked. Only a tiny fraction (about 1%) of waste wa-
ter is destined to other types of release (e.g., released into
surface water bodies or in the subsoil). In all cases waste
water is subject to prior verification to ensure that the rel-
evant local legal specifications on acceptability are met.

To ensure water impacts remain under control, Brembo'’s
Environment and Energy Management System con-
cerns not only energy consumption, but also water
use. Within the system adopted by Brembo, the Water
Management procedure sets requirements and restric-
tions for ensuring rational use of the resource and protec-
tion against all possible accidental contamination.

The requirements defined are binding on all Brembo facil-
ities, thus ensuring the procedure is uniformly applied. In
the specific case of the risk of contamination of environ-
mental matrices due to water discharge, the procedure’s
requirements are equally stringent: the limits to be ob-
served are up to 60% lower than those set by local reg-
ulations. Accordingly, all sites are required to take every
appropriate action to ensure that the concentration of
pollutants in discharges remains consistently below this
limit, for example by using products or substances with a
lesser impact or discharge water treatment technologies.
Within the Management System, each plant carries out a
risk and opportunities assessment for each process and
production phase that has an impact on water resources.

The outcome of this analysis leads — for the areas iden-
tified as at high risk or with relevant opportunities — to
mitigation or other actions that may help seize any oppor-
tunities. In parallel to the analysis, Brembo runs a yearly
company-wide risk evaluation aimed at determining the
exposure, for each Group’s site, to risk factors relating to
water quality and availability in a specific area, specifical-
ly in current conditions and future scenarios. Such evalu-

Annual Sustainability Report 2022 181



@ 7. Environment

ation is conducted using the World Resource Institute’s
(WRI) ACQUEDUCT methodology.

It is more essential than ever before to achieve optimal
water use. This is true of the plants in Mexico, where se-
vere drought made rationing in water distribution essen-
tial. In response, Brembo launched a water reuse project
in which further chemical and physical processing by
Brembo allows discharged water to be used in the munic-
ipal purifier instead of water from the aqueduct.

To enable increasingly accurate water reporting, and iden-
tify and reduce every source of waste, it was set the goal of
reaching 100% water flows monitoring capability in 2025
(water withdrawal, discharge and significant internal use)
for every site in the Group. Such goal is aimed at identify-
ing, for the different points of use, the sources of waste,
abnormal consumption with respect to internal or exter-
nal benchmarks in order to highlight all the points where
improvement actions can be introduced consistent with
the local contexts.

The Group completed at all production plants the instal-
lation of flowmeters at the entry points and will com-

WATER WITHDRAWAL (ML= MEGALITRES)

plete the installation of measuring equipment at the exit
points at the recently acquired plants, as well as measur-
ing equipment for significant internal use. A further de-
velopment of the project is the inclusion of water meas-
urements within the BEP (Brembo Energy Platform)
monitoring platform which — similarly to energy — will
enable a constant monitoring of consumption, which will
be useful to identify priority areas for intervention in or-
der to optimise water needs and monitor each plant’s
targets.

Simultaneously a programme aimed at increasing the
involvement of the supply chain in order to better know
and understand the impact on water generated by Brem-
bo outside its factories continued. Similarly to what hap-
pened with gas emissions, a specific questionnaire sent to
suppliers also documented water consumption along the
entire value chain.

Phosphorus levels in water discharged by the Nanjing
cast iron foundry and brake disc machining plant exceed-
ed limits in 2022; although compliance was immediately
restored, a monetary fine was levied, as reported in the
Appendix.

2020 2021 2022
WATER WATER WATER
STRESSED STRESSED STRESSED
ALL AREAS AREAS ALL AREAS AREAS ALL AREAS AREAS
GROUNDWATER 296.93 0 481.51 0 455.07 0
Fresh water 279.15 0 481.51 0 455.07 0
Other types of water 17.78 0 0 0 0 0
THIRD-PARTY WATER RESOURCES 854.89 326.66 967.29 360.20 1,114.69 396.72
Fresh water 854.89 326.66 967.29 360.20 1,094.47 376.51
Other types of water 0 0 0 0 20.21 20.21
TOTAL 1,151.81 326.66 1,448.80 360.20 1,569.75 396.72

TOTAL THIRD-PARTY WATER WITHDRAWAL BY SOURCE

Surface water - 256.23 - 274.75 - 297.082
Groundwater 70.42 - 85.14 - 99.64
Produced water - - 0.31 - 0
TOTAL - 326.66 - 360.20 - 396.72

GRI: 303-1; 303-2;
3033
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GRI: 303-4; 303-5

WATER DISCHARGE (ML= MEGALITRES)*

2020 2021 2022
WATER WATER WATER
STRESSED STRESSED STRESSED
ALL AREAS AREAS ALL AREAS AREAS ALL AREAS AREAS
SURFACE WATER 8.50 8.50 0.00 0.00 0.00 0.00
Fresh water 8.50 8.50 0.00 0.00 0.00 0.00
Other types of water 0 0 0.00 0.00 0.00 0.00
GROUNDWATER 12.83 0 8.33 0.01 5.57 0.01
Fresh water 11.81 0 833 0.01 5.57 0.01
Other types of water 1.02 0 0 0 0 0
THIRD-PARTY WATER RESOURCES 47313 149.17 510.51 173.57 597.95 173.50
Fresh water 235.76 60.97 380.72 105.34 515.78 128.40
Other types of water 237.37 88.2 129.79 68.23 82.17 4511
TOTAL 494.45 157.66 518.84 173.58 603.52 173.51

WATER DISCHARGE BY LEVEL OF PROCESSING*

Any processing 150.97 175.49 201.57
Level of processing 1 23.82 15.67 20.49
Level of processing 2 257.32 53.49 131.16
Level of processing 3*** 62.34 287.50%* 265.98
TOTAL 494.45 532.16 619.20

* Inthe event of the absence or malfunction of measuring equipment on industrial discharge, the volume of water discharged is estimated on
the basis of available data, such as the volume of water withdrawn, the water evaporated, water disposed of as waste, etc. Where civil water
discharge figures are not available, the volume discharged is estimated to be equal to the volume withdrawn.

**  Level of processing 1: aims at removing the solid substances which either deposit or float on top of the water
Level of processing 2: aims at removing the substances and materials which remain suspended or are dissolved in the water
Level of processing 3: aims at improving water quality before its disposal. This processing also includes removal processes for substances

such as heavy metals, nitrogen and phosphorous.

*** The 2021 and 2022 figure includes the quantity of water recovered by the Pune (India) processing plant and entirely reused within the plant.
For this reason, total water discharged is not equal to the figure broken down by level of processing.

WATER CONSUMPTION (ML= MEGALITERS)*

2020 2021 2022
ALL AREAS WATER ALL AREAS WATER ALL AREAS WATER
STRESSED STRESSED STRESSED
AREAS AREAS AREAS
TOTAL WATER CONSUMPTION 657.37 169 929.96 186.62 966.23 223.21
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7.7 WASTE REDUCTION

GRI: 3-3; 306-1; 306-2;
SASB: TR-AP-130a1

Over time, economic development and technological pro-
gress have resulted in the production and accumulation
of very large quantities of waste. From consumer goods
to food waste, construction and demolition waste, mine
waste and industrial waste and scrap, the amount of
waste generated is closely tied to consumption and pro-
duction models. An increasing quantity of such waste is
recycled or composted, but treatment and disposal pro-
cesses are not always readily feasible. Often they are very
complex and run the risk that, due to mismanagement,
they may become sediment that pollutes the environment
and harms human health.

In fact, the generation of hazardous and non-hazardous
waste from industrial processes may result in pollution of
the soil, water or air and may have adverse consequenc-
es in terms of altering the ecosystem, such as soil or wa-
ter contamination due to possible leaching or accidental
leaks, or because of entrusting waste to third parties with-
out the required authorisation.

To reduce and mitigate such impacts, as part of its Envi-
ronment and Energy Management System Brembo has
prepared a Waste Management procedure in which it de-
fined operating requirements inspired by available best
practices to ensure responsible, consistent management
of these aspects at all Group plants. For example, specific
solutions are adopted for temporary waste storage areas
at plants, which must be designed using systems that pre-
vent the effects of atmospheric agents on the waste.

In addition, this procedure imposes requirements also
with respect to management of the value chain, provid-
ing for audits of suppliers responsible for transporting and
disposing of waste to ensure minimum precautions are
taken, even in geographical areas where the law permits
a looser approach.

An important focus of the procedure is circular econo-
my criteria, with all plants urged to identify every possi-
ble opportunity to apply them. This is an aspect to which
Brembo has devoted a great deal of energy. The linear
“"take-make-dispose” economic model based on having ac-
cess to only seemingly unlimited resources is increasingly
ill-adapted to Brembo’s environment, especially given the
need to access high quality raw materials with sustainable
costs, whilst being mindful of the environment. The very
nature of some of the production processes, such as cast
iron foundries, means that they are suitable as a model
for applying the “take-make-reuse” concept on which the

circular economy is based. The raw materials procured by
a foundry are for the most part of secondary origin, result-
ing from machining process waste rather than from the
product of the ferrous scrap salvage chain.

The progressive extension of circularity to all production
processes is an opportunity that Brembo intends to seize
in order to ensure a steady growth of its business that’s in
balance with the environment.

The above procedure encourages identification of every
possible opportunity for exploiting waste materials, which
in various cases may be sold to third parties or reused in-
ternally as secondary raw materials, or also disposed of as
waste. This reduces the need to extract raw materials from
the Earth, significantly reducing the overall environmen-
tal impact. Brembo is working on the subject with various
projects concerning both the production process and the
product. With regard to the production process, the areas
of intervention aim to reduce the amount of waste gen-
erated and to reuse scrap materials in the process. When
it comes to products, one virtuous example is the project
on which Brembo is working to test its first experimental
melting of aluminium alloy with increasing secondary ma-
terial content.

Various actions have been taken to mitigate the envi-
ronmental impacts generated during waste manage-
ment and reduction processes. These include the use as
a secondary raw material of waste materials from the
process of manufacturing carbon ceramic discs and the
recovery of spent foundry sands in the cement plant at
the Mapello cast iron foundry, the recovery of spent cast
iron foundry sands to make secondary sand for use in
the process of creating cores to replace virgin sand in
cast iron foundries and the reuse of incoming packaging
materials to make fillers for outgoing packaging at the
new J.Juan plant.

In 2022, Brembo generated a total of about 461,000 tonnes
of waste, a 16% increase on 2021 due to higher produc-
tion volumes and the inclusion of the Spanish and Chinese
plants. The distribution of hazardous waste remained at
5% of total waste generated, in line with previous years,
just as the percentage of waste sent for disposal in dumps,
which remained at 15% of the total.

In 2022, there was a case of violation of regulations regard-
ing proper disposal of waste at the cast iron foundry and
disc machining plant in Nanjing (China).
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7.7 Waste Reduction

GRI: 3-3; 306-3;
306-4; 306-5

WASTE BY TYPE AND PERCENTAGE ON TOTAL WASTE (t)

2021 2022 %
Foundry sands 142,507 197,235 41.94%
Iron chip and filings 135,801 151,737 32.92%
Dust from abatement plants 44,362 20,871 4.53%
Foundry slag 22,860 29,468 6.39%
Waste emulsions 10,822 12,706 2.76%
Packaging materials 5,965 6,815 1.48%
Aluminium foams 2,444 3,854 0.84%
Acid/basic waste solutions 2,248 2,945 0.64%
Sludge 1,890 2,225 0.48%
Waste filter materials 126 213 0.05%
Waste not classified differently 27,128 36,781 7.98%
Total 396,152 460,947
WASTE GENERATED (t)
2020 2021 2022
Hazardous waste 16,424 20,213 23,520
of which: discharged 2,617 3,675 5,032
of which: reused 13,807 16,538 18,489
Non-hazardous waste 328,320 375,939 437,427
of which: discharged 43,353 55,043 63,082
of which: reused 284,967 320,896 374,345
Total 344,744 396,152 460,947
of which: discharged 45,970 58,718 68,113
of which: reused 298,774 337,434 392,834
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@ 8. Local Areas

8. LOCAL AREAS

GRI: 3-3

5> ¢3,386

€

Y/ million
Economic value
distributed

114 % 6

Beneficiaries ‘\O
of the “Safe Haven” ~
project

Action areas
for social projects

8.1 CREATING OPPORTUNITIES

FOR LOCAL AREAS

In 2022, Brembo's investment management policy contin-
ued in line with the guidelines followed to date, with the
aim of strengthening the Group’s presence not only in Italy,
but also internationally.

Group’s total investments undertaken in 2022 at all opera-
tions amounted to €282,135 thousand, of which €247,593
thousand was invested in property, plant and equipment
and €34,542 thousand in intangible assets.

The most significant investments were concentrated in Ita-
ly (27.9%), North America (26.4%), China (17.6%) and Czech
Republic (13.9%).

In Italy, works on the new building in Curno continued.
The building has been designed in view of progressively
verticalising — within a single production facility adjacent
to Brembo'’s current hub — the entire development and
production process for raw components used in carbon-fi-
bre discs and pads for racing applications and for high-per-
forming street vehicles.

The new building occupies an area of approximately 7,000
square metres, in addition to the 10,000 square metres
of green space, parking and logistics and storage areas
planned as part of the project. After having installed and
started up the first systems in the previous years, addition-
al machines continued to be installed in 2022 for a gradual
increase in production capacity.

The other investments in property, plant and equipment
made by the Group primarily related to purchases of plant,
machinery and equipment to increase the level of auto-
mation of production and constantly improve the mix and
quality of factories.

With regard to investments in intangible assets, develop-
ment costs incurred in 2022 amounted to €22,849 thou-
sand (8.1% of the Group’s investments).

In addition, Brembo — which represents a reliable partner
for many businesses in the supply industry, with which
they can develop partnerships and grow over time — has
contributed to strengthening the entrepreneurial fabric in
its value chain, creating a network of satellite companies
that guarantees additional employment and technological
development.

In fact, in 2022 much of the economic value distributed
by Brembo went towards remunerating and supporting
the system of businesses in the supply chains: overall, the
Group made purchases worth over €2,458 million. More
than €616 million was distributed to Brembo personnel in
the form of salaries, variable remuneration and social secu-
rity contributions.

The economic impact of the Group can also be measured
in its support for public spending through its contribution
to tax revenue and its dividends to Shareholders, thereby
encouraging further investments.
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8.1 Creating Opportunities for Local Areas

GRI: 3-3; 201-1; 201-4;
WEF: Employment
and wealth
generation

ECONOMIC VALUE GENERATED, DISTRIBUTED AND RETAINED (€ THOUSAND)

2020 2021 2022
Economic value generated*® 2,276,003 2,887,840 3,802,434
Economic value distributed 1,985,387 2,539,452 3,386,176
Suppliers* 1,448,583 1,828,581 2,458,975
Brembo People** 425,029 506,617 616,180
Investors and lenders*** 53,235 138,229 205,636
Public Administration 55,755 64,312 103,420
Gifts and sponsorships**** 2,785 1,713 1,965
Economic value retained 290,616 348,388 416,258

* The item “Suppliers” includes non-strategic investments, royalties and payment facilities.

**  The item “Brembo People” includes monetary outflows for employees and temporary workers.

***  The item “Investors and lenders” includes all payments to capital providers of the organisation.

***%* The item “Gifts and sponsorships” includes voluntary contributions and the investment of funds within the community (including donations).

The economic value generated and distributed by the
Group had a particularly significant positive impact in
those areas characterised by levels of industrialisation and
wealth distribution below the national average.

In recognition of the benefits produced by the presence of
highly specialised manufacturing firms, in 2022 — as part
of national policies designed to attract and support indus-
trial innovation and development — the Group received
more than €21 million in public grants, in the form of tax
relief and research grants.

Brembo has always been very conscious of the role it plays
within the country’s economic development. The Group’s
constant investments aim to maintain and increase em-
ployment development and meet the economic and social

needs of local communities, even in the difficult context
dictated by the current pandemic.

FINANCIAL INVESTMENT CONTRIBUTION
(€ THOUSAND)®

2022
CapEx 283,940
Amortisation 242,360
Share buybacks 0
Dividend distribution 88,189
Total 614,489

59 The economic value generated consists of revenue from contracts with customers, other revenues and income, income (expense) from non-financial
investments, exchange rate losses, interest income and interest income (expense) from investments.

60 In line with IAS 7 and financial reporting, the WEF indicator “Financial Investment Contribution” includes both total depreciation and amortisation and
investments relating to property, plant and equipment and intangible assets.
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CONTRIBUTION TO DEVELOPING THE LOCAL INTELLECTUAL CAPITAL

Investments and work opportunities created in local com-
munities are not the only positive effects generated by
Brembo in the areas in question. Indeed, the Group deems
it even more important to foster the growth of the dis-
tricts’ intellectual capital by offering its “know-how” as a
resource for promoting local development through train-
ing and partnerships with various research and education
institutions.

Partnerships like those with the Milan Polytechnic, the
Royal Institute of Technology in Stockholm, the University
of Padua and the University of Trento have made it pos-
sible to share Brembo’s legacy of expertise in materials,
braking systems, technology, and industrial fusion and
mechanical processing procedures, while also allowing
the Group to develop highly innovative products with a
view to open innovation that benefits both Brembo and
the local areas.

Out of the main initiatives that demonstrate Brembo’s key
role in creating and promoting knowledge and innovation
on a local level, the most significant are as follows:

The development of the innovation hub

Kilometro Rosso

The Group was involved in the creation of Kilometro Rosso
from the very start. Established on the outskirts of Berga-
mo, where Brembo has its roots, this district acts as a cat-
alyst for various areas of excellence in the field of research,
high-tech production and services for innovation in various
sectors and areas of specialisation.

This knowledge hub aims to create a meeting point for
businesses with a strong propensity for innovation, scien-
tific institutions and R&D centres, with a view to promot-
ing the sharing of specialist expertise among businesses
operating in various industries, considerably increasing the
ability of the people involved to generate product, process
and service innovation.

Kilometro Rosso is now one of Italy’s main science parks,
accredited by the CENSIS 2009 report as one of Italy’s top
10 outstanding initiatives for innovation. In addition to the
Group’s headquarters, within the park Brembo has a me-
chatronics, sensor systems and mechanical Research Cen-
tre and the laboratories of Brembo SGL Carbon Ceramic
Brakes, a joint-venture set up between Brembo and SGL
Group.

For further information: www.kilometrorosso.com

Accademia del Freno (Brake Academy)

at the Polytechnic University

In partnership with the Milan Polytechnic, Brembo set up
the Accademia del Freno (Brake Academy) in 2014. This
technical and scientific advanced education initiative
specialising in braking systems seeks to complement the
academic curriculum of Milan Polytechnic’s engineering
students.

The Academy features a cycle of lessons and seminars at
the university and at the company premises. It involves
Group managers and specialists, who provide students
with the knowledge and expertise developed by the Group,
ranging from brake disc and brake disc caliper design to
further study of friction materials, thermal and structural
calculations, and testing and validation processes, to me-
chatronics and data science. This partnership aims to train
new braking system specialists, therefore developing the
sector’s future professionals.

The support to local

technological institutions

The Group’s partnerships with the world of education do
not focus solely on universities. In fact, it is important for
Brembo to develop a relationship with future generations
from secondary schools onwards, so as to guide and intro-
duce the best talents to the mechanics industry.
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8.2 Community Involvement and Development

8.2 COMMUNITY INVOLVEMENT
AND DEVELOPMENT

Over the years, Brembo has established close ties to the lo-
cal areas where it is present, paying attention to the needs
they express, and defining a path of joint development and
growth, which leads the Group to provide tangible support
to numerous projects and initiatives in favour of local com-
munities in the areas of greatest social needs.

In order to guarantee structured and strategic manage-
ment of social initiatives, the Group set up a central Social
and Cultural Sponsorships and Donations Committee.

This body periodically brings together the Heads of the
main corporate functions, in order to define criteria, guide-
lines and priorities on which to focus sponsorships and
donations in the social and cultural arena, establish the an-
nual budget allocated to these activities, evaluate projects
and initiatives to support, as well as monitor the compli-
ance and efficacy of the projects being promoted.

In order to be ever closer to local communities and fully un-
derstand their needs, the Group engages Brembo’s Coun-
try General Managers in listening to and supporting local
socio-cultural development initiatives. In keeping with the
priorities identified by the Committee, the appointed man-
agers identify local needs and define suitable ways of pro-

viding support to the communities, trying to meet specific
targets of the Sustainable Development Goals of the Unit-
ed Nations 2030 Agenda.

An additional contribution is made by the voluntary figures
of the CSR Ambassador and CSR Champion, who work with
the CSR GCF to draw the Group’s attention to needs emerg-
ing in local communities.

In particular, in 2022 the Group supported initiatives in six
areas of intervention viewed as priorities:

Social area and children protection
Education, training and research
Art and culture

Sport

Environment and sustainability
Brembo’s social projects worldwide

This final area of intervention reflects the Group’s desire to
be a leading and active player in the most urgent contexts
and situations at international level. To this end, Brembo
has been collaborating with the non-profit world since 2016
to carry out projects that promote the wellbeing of the local
areas involved.

GOOD HEALTH QUALITY CLEAN WATER 17 PARTNERSHIPS
AND WELL-BEING EDUCATION

AND SANITATION FORTHE GOALS

SAFE HAVEN

The war in Ukraine has forced millions of people to leave
their homes to reach safer places, often beyond the coun-
try’s borders. Poland has been one of the main destina-
tions for Ukrainian refugees, for whom reception and first
aid facilities have been set up.

The “Safe Haven” project stems from Brembo’s desire to
bring concrete help to these people, giving priority to the
most vulnerable who need specific care and attention, diffi-
cult to receive within large reception centres.

The project was conceived and developed by Brembo, in
collaboration with the Foundation Cesvi, to create a “safe
haven” for Ukrainian mothers with children, people with
disabilities and the elderly welcomed at the Palace Europe
Hotel in Lublin, one of the Polish cities, close to the bor-

der with Ukraine, which has been under more strain by the
high number of refugees arriving.

The facility was dedicated entirely to the project’s needs.
Inside, the people welcomed were able to benefit from the
hotel services and all the necessary commodities to try to
rebuild everyday life. The large communal areas hosted con-
ferences and opportunities for socialisation for adults, recre-
ational and play activities for the youngest and educational
spaces for the school-age children who continued their edu-
cation by connecting online with Ukrainian teachers.

In addition, the support of the local organisations involved
by the Foundation Cesvi allowed the organisation of addi-
tional activities. These included the Polish language course
for adults, job search guidance, legal assistance with Polish
legislation and psychological support.
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The project ended in mid-August, about one hundred days
after its inception. The goal of accommodating one hun-
dred people inside the facility was achieved in the first few
weeks. Following the return of some families to Ukraine in
July, new guests were welcomed, for a total of 114 benefi-
ciaries of the “Safe Haven” project”.

At the end of the project, about half of the participants de-
cided to return to Ukraine, some families moved abroad
and others preferred to stay in Poland. Thanks to the job
orientation course, it was possible to support women who
were looking for employment in the area. For example, one
of the first of these women to find a job was a doctor, who
was hired by a private clinic.

In addition to the Safe Haven project, Brembo implement-
ed a plan of concrete actions in support of the Ukrainian
population faced with the human emergency caused by
the conflict. At the Company’s Italian sites, products were
collected to meet refugees’ basic needs.

Brembo’s personnel may also participate in voluntary do-
nation of one or more hours of work, to which Brembo add-
ed a contribution equivalent to the total raised.
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THE ART OF BRAKING - AN ENGAGING EXHIBITION ABOUT BRAKES

“The Art of Braking” was the first exhibition dedicated to
Brembo in the Company’s history. A fascinating journey
through materials, colours, style and the evolution of its
solutions that was able to bring the general public closer,
interested in discovering how a vehicle safety tool, such
as the brake, can also become art and be told through
immersive experiences, light design and engaging instal-
lations.

Brembo starred in an exhibition at Mudec, the Museum
of Cultures in Milan, where it managed to create culture
around products that are an expression of high technolo-
gy and design, but that conceal an even more surprising
world, brought to light for the first time through the lan-
guage of art.

Conceived and developed in collaboration with Balich
Wonder Studio, “The Art of Braking” retraced the stages of
Brembo’s entrepreneurial adventure. Within the exhibition,
history and products came together in an exhibition route
divided into eight thematic sections: origin and birth, rac-
ing, research, style, design, the world and the future. In the
last section, dedicated to the challenges of tomorrow and
sustainability, an “Infinity room” generated by the mirrored
surface of the Greentive brake disc projected visitors into a
more sustainable future.

The exhibition was promoted through an important inte-
grated communication campaign on the metro networks
and on surface vehicles and with posters in Milan and
Bergamo, as well as through advertising in newspapers,
online and activities on social media. These initiatives, to-
gether with the press conference with a preview reserved
for journalists and a number of influencers, enabled
Brembo to achieve a visibility that went beyond its classic
boundaries.

It was a public success that attracted about 10 thousand
visitors in the two weeks of opening. Visitors — interested
in exploring the rooms and discovering the Brembo world
— included people passionate about art or simply in-
trigued by the original proposal of an exhibition dedicated
to the brake. They were enchanted by the wave of coloured
calipers and the immersive laser room, as well as enjoying
the hall of mirrors. It was an opportunity to take selfies and
post social media content, which amplified the visibility of
the exhibition and of Brembo itself.

To learn more about
The Art of Braking
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BREMBO IS SYSTEM PARTNER OF BERGAMO-BRESCIA ITALIAN CAPITAL OF CULTURE 2023

Starting from a small mechanical workshop just outside
Bergamo, in over 60 years Brembo has grown to become
a global company, a benchmark for the development and
production of braking systems for high-performance vehi-
cles. Its growth over the years has led Brembo to interact
more and more with the local areas and communities in
which it operates and beyond, to ensure a better balance
between economic growth and social development. The
Company'’s attention to the world around it demonstrates
the desire to give back a tangible sign to the territory, to
contribute to creating value also through solid relation-
ships within the communities to which it belongs.

For this reason, Brembo has decided to support Bergamo
Brescia Italian Capital of Culture 2023 as a system partner,
an exceptionally important initiative that is committed to
gathering energy and listening to the protagonists of the
local area in which Brembo has its roots, promoting reflec-
tions on the present and possible future.

The project is an example of virtuous collaboration be-
tween two urban centres that, for the first time, have been
honoured as just one Italian Capital of Culture. This is a

recognition of the history of Bergamo and Brescia, of their
internationally important cultural and artistic heritage
and, at the same time, of the inventive, design and im-
plementation capabilities of the people and companies
that highlight the local area’s ability to do well and their
concrete approach. These same values are part of Brem-
bo’s DNA. The Group has always been oriented towards
innovation and research to create functional, high-perfor-
mance products with a distinctive design.

It is on the basis of these common traits between the
company and its local area that Brembo enthusiastically
shares the objectives of the initiative with a view to con-
tinuous improvement and shared growth.

A9

BERGAMO
BRESCIA

Capitale ltaliana
della Cultura

DEGENT WORK AND

13 CLIMATE
ECONOMIC GROWTH ACTION

THE BREMBO FOREST IN KENYA AND THE PROJECT WITHIN THE BIODIVERSITY PARK IN CHAKAN, INDIA

Every single tree is oxygen for the planet and a resource
for man. It is sustenance and life, a symbol of rebirth and a
gaze towards the future.

To celebrate the 60" anniversary since its foundation
and in partnership with Treedom, in 2021 the Compa-
ny decided to initiate a forest sponsorship project by do-
nating a tree subscription to every person working for it,
thus giving life to the first Brembo Forest in the world,
Foresta Brembo, namely in Kenya, in the Victoria Lake region.

The initiative, called “Brembo4Earth - A gift for you, our for-
est for the planet”, allowed 14 thousand trees to be planted
there in a combination of stem and fruit species depending

on local area needs.

The Brembo Forest contributes to the achievement of ten
of the 17 UN Sustainable Development Goals, bringing
both environmental and social benefits, allowing the devel-
opment of agroforestry projects to be promoted, as well as
the provision of profitable alternatives for the populations,
together with local farmers’ cooperatives.

To learn more about
Foresta Brembo
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In 2022, monitoring of the Brembo Forest continued and
local initiatives were set up to help the environment and
biodiversity protection, such as support for the Biodiversity
Park in Chakan, India.

This project was carried out keeping in mind the Miyawaki
forest restoration technique, which enhances biodiversity.
To make biodiversity conservation part of the culture of the
people who live there, this forest will be made available as
a platform for conservation education.

The Miyawaki afforestation technique was devised by the
Japanese botanist Akira Miyawaki and involves a dense

and mixed forest, populated by large, medium and small
canopy trees, shrubs and creepers. The tree species are se-
lected from natural forests, allowing rapid restoration of
the original ecosystem.

The selection of species is a decisive phase of the project:
these can have medicinal properties or produce fruit or
flowers, which also contribute to recreating the natural
habitat for indigenous animal species.

Indirect benefits, including environmental and ecological
ones, are, for example, the soil’s increased ability to retain
water and its nutrients, microclimate cooling, pollutant ab-
sorption and carbon dioxide retention.
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HOUSE OF SMILES

As a result of the collaboration between Brembo and
Foundation CESVI, an NGO founded in Bergamo in 1985
and involved in supporting development and combating
poverty, the House of Smile was inaugurated in 2017 in
Pune, India. The project aims to support highly vulnera-
ble women and children and consists of a service centre
within a building located in Bibwewadi and three educa-
tion centres for children in poor areas on the outskirts of
Pune. Swadhar, the local NGO, operates within the service
and education centre hub, coordinating the psychological
support, legal guidance, healthcare and career assistance
services for women and the support services for young
mothers. Swadhar also promotes activities for children
between the ages of 3 and adolescence in favour of edu-
cation and children protection.

In 2022, 503 children, divided into classes by age, attended
daily classroom sessions in the three educational centres,
consisting of fully structured and equipped facilities, and
took part in a programme aimed at encouraging literacy,
supporting study, civic education and proper, healthy nu-
trition. The operators’ support was also aimed at parents,

through family counselling activities, both individual and
group, and early childhood support, involving a total of
588 adults (452 women and 136 men).

The three educational centres also offer professional
training programmes for young women such as tailoring,
hair-styling and beautician courses that award a recog-
nised completion certificate. 74 young women were in-
volved in these programmes in 2022.

Unlike 2021, where lockdown measures had limited chil-
dren’s physical attendance at the centres, 2022 finally saw
them return. This occasion allowed Swadhar operators
to strengthen the relationship with users, not exclusively
minors, many of whom particularly suffered the negative
effects of the pandemic.

In this context, Brembo Brake India’s local team maintains
an open and constant dialogue with the Cesvi operators for
the project’s supervision and with the Swadhar Association’s
managers to ensure proximity to the women and families of
young people benefiting from the House of Smile services.
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SCHOOL ON WHEELS

In 2019, Brembo inaugurated in India the project “School
on Wheels”, by delivering to the local NGO Door Step School
a school bus fitted out to serve as a full-fledged mobile
classroom, including educational materials, chalkboards,
computers, monitors and audio-visual materials, to allow

1 N
POVERTY
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the educators from the NGO to provide literary and basic
education to approximately 200 children.

“School on Wheels” is a project active six days a week, Mon-
day to Saturday, in which educators use the school bus to
travel, according to a pre-determined schedule, to six areas
in Pune’s enormous slum to teach to a group of 20-25 chil-
dren at each stop.

Door Step School’s educators teach children ages 5 to
10 the three fundamental skills (the reading, writing and
math), together with basic social skills such as hygiene,
health and safety.

The bus is also used as a mobile reading room for children
from Pune’s outskirts. This is why the school bus stops in
certain areas for two hours to be available to those who
wish to make use of the service. It is an initiative that is also
very useful for children who already know how to read but
do not have access to books.

GOOD HEALTH QUALITY GENDER CLEAN WATER 10 REDUCED
AND WELL-BEING EDUCATION EQUALITY

AND SANITATION INEQUALITIES

ASSISTANCE TO THE WOMEN AND CHILDREN OF THANE

During 2022, Brembo started, in close coordination with
Cesvi, a collaboration with an Indian organisation called
Proaction. Thanks to Brembo'’s support, Proaction launched
a two-year project aimed at providing a series of socio-ed-
ucational services for women working in the textile sector
and for their sons and daughters.

Near Mumbai, in a town called Thane, a day facility has
been created for children aged 3 to 14 years, aimed at
supporting their psychophysical growth and learning
processes. This is a multi-functional space where, in ad-
dition to educational support activities, other services are
also provided, such as regular monthly health check-ups,
counselling sessions, English language lessons and daily
nutritional supplements. An adequate and balanced diet
is, in fact, essential for children’s health and harmonious
development.

This safe space was equipped and inaugurated in April
2022, involving 59 boys and girls so far.

The intervention also aims to provide support to their
mothers through medical insurance cover, regular medical
check-ups, financial support to combat the phenomenon of
early school leaving, especially of girls, and a training plan
designed to strengthen their skills and abilities. So far, train-
ing has been organised on first aid, mutual aid mechanism,
health and nutrition. This process saw the involvement of
49 women, while another 73 people from their families
have benefited from the services provided.

Cesvi accompanies Proaction in managing the project, su-
pervising its work and ensuring quality standards, as well
as effective and efficient management of the resources
made available by Brembo.
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DREAM CENTER

Brembo has partnered with the Chinese NGO ADream.org
since 2019 with the aim of promoting a quality education in
rural areas based on competencies and an innovative, fair
and inclusive educational approach.

Within the socio-economic context of rural China, it is dif-
ficult for the 61 million children in the underdeveloped re-
gions to access quality education, and also for the 36 million
children of migrant workers.

The “Dream Center” project developed by the local NGO
Adream not only provides for the structural redevelopment
of certain schools in marginalised areas, but also education
programmes for teachers and the creation of an innovative
education programme designed to stimulate the skills and
aspirations of every single student, sometimes through the
use of multimedia classrooms.

The joint contribution made by Brembo, which has support-
ed the project since 2019 and the local Public Education
office, has made it possible to set up five Dream Centers:
“Shanghai Chongming District Deng Ying Primary School’,
in a rural area four hours from Nanjing, with eight classes,
32 teachers and 197 students; “Tong Ling Xin Cheng Primary

School”, a two-hour car drive away, with 13 classes, 32 teach-
ers and 594 students (these two Dream Centers also benefit-
ed from the contribution of Tencent Holding); “ShangRao Jie
Tian Primary school” in the Jiangxi province at around 480
km from Nanjing, with 20 classes, 68 teachers and 983 stu-
dents,”ZiXi County Experimental Primary School’, in the city
of FuZhou (province of Jiangxi), a seven-hour car drive away
from Nanjing, with 2,371 students and 133 teachers, “Mu Ye
Township Central Primary School” in the city of Chongging
approximately 1,240km from Nanjing, which will be opened
in March 2023 and will involve 492 students.

Alongside Brembo China, there has also been significant en-
gagement with the project among Nanjing-based employ-
ees who, through online donations to the “Tencent 99 Giving
Day’, a national fundraising programme organised by one
of China’s main internet providers, have contributed to the
purchase of educational material for the centres.

Quality education also means reducing the educational di-
vide between the cities and the rural areas, supporting educa-
tion as a tool for creating opportunities and believing in the
potential for change, while respecting the diversity and per-
sonality of every individual, without leaving anyone behind.
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NEET INCLUSION

Brembo has supported Fondazione Cesvi’s NEET Inclusion
project aimed at the social and economic inclusion of a
group of young NEETs residing in the Bergamo area. The
acronym NEET stands for Not in Education, Employment
or Training.

The project, in its first pilot edition, is aimed at a group of
young people aged between 16 and 29 who are not stud-
ying and not working by providing them with individual
orientation, training and job placement opportunities. The
beneficiaries, who became aware of the initiative through a
competition announcement, participated in a formal selec-
tion and a merit selection process that took place through
cognitive interviews conducted by a representative of Cesvi,
Brembo and the Patronato San Vincenzo.

The beneficiaries selected were invited to sign a “Pact of
Responsibility”, in which they undertake to complete the
project on a reliable and regular basis. The young NEETs
underwent an initial skills assessment at the vocational
training association of the Patronato San Vincenzo (Project
partner) which, together with Cesvi, developed for each
young man or woman a training and motivational path
identified based on the transversal skills and soft skills that
emerged during the interviews.

The company scouting for the training internship aims
to find the right balance between the resources and skills
acquired by each beneficiary and the needs of potential
host companies, since the project aims to integrate young
NEETs into the world of work.
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THE PARTNERSHIP WITH THE ATALANTA YOUTH TEAM

Brembo supports the social role of professional and com-
petitive sport, sharing educational and cultural values
with Atalanta, which will allow young people to become
professionals in work and life: loyalty, team spirit, sacrifice,
training, merit, a love of challenges, support for talent and
constant improvement, all of which also have something
in common with academic education. It is on the basis of
these common principles that Brembo and Atalanta, two of
Bergamo’s outstanding achievements belonging to differ-
ent worlds, decided to collaborate, focusing on the new gen-
erations. In fact, since 2018 Brembo has been Top Partner
of the Atalanta Bergamasca Calcio’s Youth Sector, which is
due to continue also for the 2022-2023 sporting season.

This collaboration also continued with the “Brembo Prize”,
which is awarded annually to the most deserving young
footballer in each youth team, from the Under 15 to the
“Primavera” categories.

The best athletes are identified by a group of technical ex-
perts on the basis of criteria that consider not only strictly
sporting aspects, but also educational results and fair play.
In 2022, the ceremony took place on 8th June at the Mino
Favini Academy, inside the headquarters of the Youth Sec-
tor at the Bortolotti Centre in Zingonia in the presence of
Luca Percassi, CEO of Atalanta, and Cristina Bombassei,
Chief CSR Officer of Brembo, who presented awards to the
most deserving youngsters.

Brembo also supports the “School at the Stadium” project,
a social and educational programme for students that aims
to educate young people in sticking to the rules, fair play
and preventing episodes of discrimination. Lastly, the part-
nership also includes Brembo’s support for the organisation
of summer Football Camps held by Atalanta Bergamasca
Bergamasca Calcio football team for children aged 7-14,
which attract large numbers of participants every year.
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GIOCAMICO

As of 2014 Brembo makes an annual contribution to the
“Giocamico” project at the Papa Giovanni XXIII hospital in
Bergamo. Giocamico comprises a psychological support for
young patients through a fun activity that prepares them
for surgery and diagnostic investigations and is available in
all paediatric wards of the hospital.

Thanks to Giocamico, children can therefore face what will
happen to them in a fun manner; the operating theatre
becomes a space ship, the operation an adventurous jour-
ney. Thanks to the use of sounds, images and simulations,
they are not just told about their treatment, but actually
experience it.

During 2022, the Giocamico project was also launched
in the Radiology Operating Unit to the benefit of young
patients, for whom provision was made to carry out the
examinations on a specific day of the week when a psy-
chologist is always present. The specialist’s aim is to open
up a psychological space with the children to help them
visualise the examination by simulating it and explaining
the steps involved, assessing the possibility of performing
the procedure without resorting to anaesthesia.

Furthermore, since September 2022, Giocamico has been
introduced at the Nuclear Medicine Unit so as to cover
the range of patients between three and thirteen years
old accessing this department for invasive examinations,
providing a space for anticipating the procedure, process-
ing of the related emotional factors and deployment of
the resources available, so that the hospitalisation expe-
rience can be lived in the most aware and participatory
way possible.

In general, Giocamico’s increasing presence and dissemi-
nation in the Hospital’s Operating Units dealing with pae-
diatric patients has contributed to a significant increase in
the number of services provided by the Psychology Unit for
paediatric patients and their families.
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“FROM” RESEARCH FOUNDATION AND MARIO NEGRI INSTITUTE

In keeping with its nature as a company with a strong vo-
cation for innovation, Brembo supports scientific research
projects in various fields of application, as well as various
initiatives linked to education and training for young peo-
ple. In particular, the Group supports “FROM”" the Research
Foundation of Pope John XXIIl Hospital in Bergamo, set

up in 2008 to allow hospital workers to play an active role
in national and international medical research, and with
the Mario Negri Pharmacological Research Institute, one
of the largest centres of biomedical and pharmacological
research in Italy.
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BREMBO SUPPORTS RESEARCH TO FIGHT COVID-19

In 2022, Brembo decided to continue to support scientific
research to combat Covid-19. Brembo’s donation to three
leading Bergamo institutions — Pope John XXIII Hospital,
the Bergamo Hospital Research Foundation (FROM) and
the Mario Negri Institute — which stood out in fighting
against Coronavirus in one among the areas most severely
affected by the pandemic, allowed to finance over 20 re-
search projects conducted jointly by the three beneficiaries.

Brembo’s support has allowed a new way of contributing
to scientific research by combining clinical and pharmaco-
logical research with the aim of: reducing hospitalisation
following contraction of the virus, reducing its severity and
unfavourable outcomes, studying the medium-term im-
pacts after healing and proposing treatments also for the

permanent and semi-permanent effects of the infection on
different organs.

The results of the funded research projects have been pub-
lished in the most prestigious scientific and medical jour-
nals worldwide. The results achieved by the mixed groups,
those formed by scientists and technical staff belonging to
all three institutions, were also positive.

For a Group like Brembo that has innovation and research
in the chromosomes of its DNA, it was natural to support
the project. Research is at the basis of Brembo's way of do-
ing business and it is for this reason that the Company be-
lieves that this is the only viable way of finding an effective
solution also to such a difficult situation on a global scale.

Sistema Socio Sanitario F
Reqgione ISTITUTO DI RICERCHE
Lo%bqrdlq Fondazione FARMACOLOGICHE
per la Ricerca MARIO NEGRI - IRCCS
ASST Papa Giovanni XXIIi Ospedale
diBergamo
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APPENDIX

GRI: 2-14; 2-9;

3-3; 405-1
WEF: Dignity
and equality

BOARD OF DIRECTORS 2022¢

The General Shareholders’ Meeting of the Parent Brembo
S.p.A.held on 23 April 2020 confirmed the number of Board
members at 11 and appointed the Board of Directors for
the three-year period 2020-2022, i.e., until the General Sha-
reholders’ Meeting called to approve the Financial State-
ments for the year ended 31 December 2022. Following the
resignation of Alberto Bombassei from the roles of Chair-
man and Director, the Shareholders’ Meeting convened on

17 December 2021 appointed Director Matteo Tiraboschi
(former Executive Deputy Chairman) as Chairman and Ro-
berto Vavassori as Director. The same will remain in office
until the end of the current Board'’s term of office. It should
also be noted that, following the introduction of the Article
17-bis in the By-laws approved on 17 December 2021, the
Shareholders’ Meeting appointed Alberto Bombassei as
Chairman Emeritus for an indefinite period.

DIRECTOR YEAR OF BIRTH GENDER EX. NON-EX. INDEP. ARSC RAC
1 Matteo Tiraboschi 1967 M X
2 Daniele Schillaci 1964 M X
3 Cristina Bombassei 1968 F X
4 Elisabetta Magistretti 1947 F X X X (Chair)
5 Elisabeth M. Robinson 1956 F X X X
6 Manuela Soffientini 1959 F X X X X
7 Gianfelice Rocca 1948 M X X*
8 Umberto Nicodano 1954 M X
9 Valerio Battista 1957 M X X
10 Nicoletta Giadrossi 1966 F X X X X (Chair)
11 Roberto Vavassori 1959 M X

* |t should be noted that Director Gianfelice Rocca qualified as independent due to the consolidated principle of the prevalence of substance over form (since
the renewal of his appointment as Director of Brembo follows nine years of completed service in office). This was also in view of the professionalism and
dedication that he has always shown and his active, punctual participation in Board meetings, and to his speeches and thoughts that have enriched and
instilled quality into debate within the Board towards the resolutions passed while also maintaining complete independence of judgment.

61 100% of the members of the Board of Directors is aged over 50.
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GRI: 2-7

WEF: Employment
and wealth
generation

REPORTING TABLES RELATING TO CHAPTER 4 “"PEOPLE”

Here below are the tables with detailed quantitative infor-
mation relating to chapter 4 “People”®.

EMPLOYEES BY GENDER AND GEOGRAPHICAL AREA® (No.)

2020 2021 2022
MEN WOMEN TOTAL MEN WOMEN TOTAL MEN WOMEN TOTAL
Total 9,240 1,799 11,039 9,773 1,882 11,655 10,665 2,291 12,956
Europe 5,371 1,189 6,560 5,491 1,239 6,730 5,940 1,427 7,367
America 1,782 315 2,097 2,024 340 2,364 2,265 410 2,675
Asia 2,087 295 2,382 2,258 303 2,561 2,460 454 2,914
EMPLOYEES BY EMPLOYMENT CONTRACT AND GENDER (No.)
2020 2021 2022
MEN WOMEN TOTAL MEN WOMEN TOTAL MEN WOMEN TOTAL
Total 9,240 1,799 11,039 9,773 1,882 11,655 10,665 2,291 12,956
Permanent
contract 7,576 1,483 9,059 8,092 1,573 9,665 8,840 1,827 10,667
Fixed-term
contract 1,664 316 1,980 1,681 309 1,990 1,825 464 2,289
EMPLOYEES WITH PERMANENT CONTRACT BY GENDER AND GEOGRAPHICAL AREA® (No.)
2020 2021 2022
MEN WOMEN TOTAL MEN WOMEN TOTAL MEN WOMEN TOTAL
Total 7,576 1,483 9,059 8,092 1,573 9,665 8,840 1,827 10,667
Europe 4,941 1,068 6,009 5,094 1,137 6,231 5,509 1,326 6,835
America 1,688 296 1,984 1,915 321 2,236 2,177 382 2,559
Asia 947 119 1,066 1,083 115 1,198 1,154 119 1,273

62 It should be noted that for financial years 2020 and 2021, the reporting scope does not include the J.Juan’s sites of the Group.
63 The three macro-areas include the countries specified: Europe: including Italy, Poland, United Kingdom, Czech Republic, Spain, Denmark and other
countries; America: including Brazil, United States and Mexico; Asia: including China, Japan and India.
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EMPLOYEES WITH FIXED-TERM CONTRACT BY GENDER AND GEOGRAPHICAL AREA® (No.)

GRI: 2-7

WEF: Employment
and wealth
generation

2020 2021 2022
MEN  WOMEN TOTAL MEN  WOMEN TOTAL MEN  WOMEN TOTAL
Total 1,664 316 1,980 1,681 309 1,990 1,825 464 2,289
Europe 430 121 551 397 102 499 431 101 532
America 94 19 113 109 1 128 88 28 116
Asia 1,140 176 1,316 1,175 188 1,363 1,306 335 1,641
NON-GUARANTEED HOURS EMPLOYEES BY GENDER AND GEOGRAPHICAL AREA® (No.)
2020 2021 2022
MEN  WOMEN TOTAL MEN  WOMEN TOTAL MEN  WOMEN TOTAL
Total 0 0 0 0 0 0 0 0 0
Europe 0 0 0 0 0 0 0 0 0
America 0 0 0 0 0 0 0 0 0
Asia 0 0 (] 0 0 (] 0 0 (]
EMPLOYEES BY EMPLOYMENT CONTRACT AND GENDER (No.)
2020 2021 2022
MEN  WOMEN TOTAL MEN  WOMEN TOTAL MEN  WOMEN TOTAL
Total 9,240 1,799 11,039 9,773 1,882 11,655 10,665 2,291 12,956
Permanent
contract 9,194 1,582 10,776 9,727 1,657 11,384 10,607 2,056 12,663
Fixed-term
contract 46 217 263 46 225 271 58 235 293
EMPLOYEES WITH PERMANENT CONTRACT BY GENDER AND GEOGRAPHICAL AREA® (No.)
2020 2021 2022
MEN  WOMEN TOTAL MEN  WOMEN TOTAL MEN  WOMEN TOTAL
Total 9,194 1,582 10,776 9,727 1,657 11,384 10,607 2,056 12,663
Europe 5,325 973 6,298 5,445 1,015 6,460 5,882 1,194 7,076
America 1,782 315 2,097 2,024 340 2,364 2,265 410 2,675
Asia 2,087 294 2,381 2,258 302 2,560 2,460 452 2,912

63 The three macro-areas include the following countries: Europe: including Italy, Poland, United Kingdom, Czech Republic, Spain, Denmark and other

countries; America: including Brazil, United States and Mexico; Asia: including China, Japan and India.

206 Annual Sustainability Report 2022



Appendix

GRI: 2-7; 2-8
WEF: Employment
and wealth
generation

EMPLOYEES WITH PART-TIME CONTRACT BY GENDER AND GEOGRAPHICAL AREA®(No.)

2020 2021 2022
MEN WOMEN TOTAL MEN WOMEN TOTAL MEN WOMEN TOTAL
Total 46 217 263 46 225 271 58 235 293
Europe 46 216 262 46 224 270 58 233 291
America 0 0 0 0 0 0 0 0 0
Asia 0 1 1 0 1 1 0 2 2
EMPLOYEES AND TEMPORARY WORKERS (No.)
2020 2021 2022
MEN WOMEN TOTAL MEN WOMEN TOTAL MEN WOMEN TOTAL
Employees
(headcount) 9,240 1,799 11,039 9,773 1882 11,655 10,665 2291 12,956
Temporary workers
(Full Time
Equivalent) 1,322 268 1,590 988 291 1,279 1,656 354 2,010
INTERNS BY GENDER AND GEOGRAPHICAL AREA®(No.)
2022
MEN WOMEN TOTAL
Total 108 61 169
Europe 42 31 73
America 66 30 96
Asia 0 0 0
TEMPORARY WORKERS BY GENDER AND GEOGRAPHICAL AREA® (FTE*)
2020 2021 2022
MEN WOMEN TOTAL MEN WOMEN TOTAL MEN WOMEN TOTAL
Total 1,322 268 1,590 988 291 1,279 1,656 354 2,010
Europe 639 196 835 553 193 746 1,078 246 1,324
America 54 14 68 81 23 104 111 28 139
Asia 629 58 687 354 75 429 467 80 547

*Full Time Equivalent

63 The three macro-areas include the following countries: Europe: including Italy, Poland, United Kingdom, Czech Republic, Spain, Denmark and other
countries; America: including Brazil, United States and Mexico; Asia: including China, Japan and India.
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WORKERS WHO ARE NOT EMPLOYEES (SERVICE
GEOGRAPHICAL AREA® (No.)

SUPPLIERS AND

CONTRACTORS) BY GENDER AND

2022
MEN WOMEN TOTAL
Total 23,517 3,591 27,108
Europe 17,886 2,470 20,356
America 1,617 1,018 2,635
Asia 4,014 103 4,117
EMPLOYEES BY EDUCATIONAL QUALIFICATION (No.)
EMPLOYEES' EDUCATIONAL QUALIFICATIONS
(% OVER THE TOTAL) 2020 2021 2022
Employees 11,039 11,655 12,956
Compulsory primary school 26% 30% 29%
High school* 51% 47% 47%
University 23% 23% 24%
EMPLOYEES WITH A UNIVERSITY DEGREE BY SUBJECT STUDIED
(% OVER THE TOTAL) 2020 2021 2022
Employees with a university degree 2,581 2,690 3,089
Engineering 54% 55% 55%
Business and Law 21% 21% 19%
Arts, Humanities and Foreign Languages 8% 7% 8%
Mathematical, Physical and Natural Sciences 6% 6% 4%
IT 3% 3% 3%
Social, Political and Behavioural Sciences 3% 3% 3%
Chemistry 2% 2% 1%
Other 3% 3% 7%
* The category “High school” includes exclusively employees bearing a diploma awarded at the end of the whole secondary education.
TURNOVER BY GENDER (%)
2020 2021 2022
MEN WOMEN TOTAL MEN WOMEN TOTAL MEN WOMEN TOTAL
Hiring rate 18.3 12.8 17.4 226 18.2 21.9 279 26.3 27.6
Termination rate 16.6 12.0 15.9 18.2 15.4 17.8 18.7 36.3 21.8

63 The three macro-areas include the following countries: Europe: including Italy, Poland, United Kingdom, Czech Republic, Spain, Denmark and other
countries; America: including Brazil, United States and Mexico; Asia: including China, Japan and India.

GRI: 2-7; 2-8;
401-1;
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TURNOVER BY AGE GROUP (%)

2020* 2021 2022
<=30 31-40 41-50 >=51 <=30 31-40 41-50 >=51 <=30 31-40 41-50 >=51
Hiring rate 48.3 11.4 5.6 24 54.6 17.9 7.9 35 67.7 23.7 10.2 4.8
Termination rate 359 10.6 7.0 1.2 36.5 155 7.9 10.8 47.9 18.7 8.4 11.6
* As of 2019 the breakdown of employees by age is based on the following categories: <30; 31-40; 41-50; =51
TURNOVER RATE BY GEOGRAPHICAL AREA® (%)
2020 2021 2022
EUROPE AMERICA ASIA EUROPE AMERICA ASIA EUROPE AMERICA ASIA
Hiring rate 6.7 27.2 38.5 9.1 43.7 35.2 126 58.2 37.7
Termination rate 8.5 20.6 32.0 7.8 33.8 29.1 9.1 46.9 30.7
TRAINING HOURS BY CLASSIFICATION LEVEL AND GENDER (h)
2020 2021 2022
MEN  WOMEN TOTAL MEN  WOMEN TOTAL MEN  WOMEN TOTAL
Total 134,114 18,714 152,828 249,488 30,506 279,994 350,262 56,047 406,308
Managers 7,510 1,394 8,904 12,565 1,774 14,339 15,955 3,277 19,233
White-collar 32,341 8,736 41,077 63,059 17,823 80,882 82,678 24,934 107,612
employees
Blue-collar 94,263 8,584 102,847 173,865 10,909 184,774 251,628 27,835 279,464
employees

63 The three macro-areas include the following countries: Europe: including Italy, Poland, United Kingdom, Czech Republic, Spain, Denmark and other

countries; America: including Brazil, United States and Mexico; Asia: including China, Japan and India.
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GRI: 3-3; 4039

RECORDABLE INCIDENTS®, FATALITIES AND HOURS WORKED OF EMPLOYEES BY GEOGRAPHICAL AREA® AND GENDER (No.)

2020 2021 2022

MEN WOMEN TOTAL MEN WOMEN TOTAL MEN WOMEN TOTAL
WORK-RELATED INJURIES WITHOUT HIGH CONSEQUENCES®
Europe 54(*) 11 65(*) 41 8 49 50 7 57
America 15 4 19 16 2 18 14 0 14
Asia 3 1 4 6 1 7 4 0 4
Total 72(*) 16 88(*) 63 1 74 68 7 75
HIGH-CONSEQUENCE WORK-RELATED INJURIES®> (EXCLUDING FATALITIES)
Europe 2(%) 1 3(%) 0 0 0 2 0 2
America 0 0 0 0 0 0 1 0 1
Asia 0 0 0 1 0 1 1 0 1
Total 2(*) 1 3(*) 1 0 1 4 0 4
FATALITIES
Europe 0 0 0 0 0 0 0 0 0
America 0 0 0 0 0 0 0 0 0
Asia 0 0 0 0 0 0 0 0 0
Total 0 0 0 0 0 0 0 0 0
WORKPLACE INCIDENTS - TOTAL
Europe 56(*) 12 68(*) 41 8 49 52 7 59
America 15 4 19 16 2 18 15 0 15
Asia 3 1 4 7 1 8 5 0 5
Total 74(*%) 17 91(*) 64 1" 75 72 7 79
COMMUTING INCIDENTS
Europe 14 4 18 19 5 24 20 7 27
America 2 5 7 10 4 14 22 16 38
Asia 3 0 3 4 0 4 2 0 2
Total 19 9 28 33 9 42 44 23 67
HOURS WORKED (No.)
Europe 8095013 1,654,265 9,749,278 8,942,007 2,141,679 11,083,686 9,662,113 2,372,647 12,034,760
America 3,237,760 606421 3,844,181 4,002,291 798415 4,800,706 4,941,011 969,722 5,910,733
Asia 3,822,892 725805 4,548,697 4,613,251 637,499 5,250,750 5187365 978914 6,166,279
Total 15,155,665 2,986,491 18,142,156 17,557,549 3,577,593 21,135,142 19,790,489 4,321,283 24,111,772

(*) Data has been adjusted as two incidents that had occurred in 2020 led to an absence exceeding 180 days in 2021, thus qualifying as “incidents with high
consequences” and an incident that occurred in 2020 was not recognised as incident in 2021.

63 The three macro-areas include the following countries: Europe: including Italy, Poland, United Kingdom, Czech Republic, Spain, Denmark and other
countries; America: including Brazil, United States and Mexico; Asia: including China, Japan and India.

64 Recordable workplace incidents are incidents that cause one of the following situations: death, days of missed work, restriction of work duties or assignment to other duties, medical care
beyond first aid or loss of consciousness, major injury or illness diagnosed by a physician or other authorised healthcare provider, even when it is not a cause of death, days of absence from

work, restriction of work duties or assignment to other duties, medical care beyond first aid or loss of consciousness.

65 "“High consequences” mean incidents that may lead to the permanent loss of body function or incidents that record an absence of more than 180 days.
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GRI: 3-3; 403-9

RATE OF RECORDABLE INCIDENTS® AND FATALITIES OF EMPLOYEES (AT THE WORKPLACE) BY GEOGRAPHICAL
AREA% AND GENDER

2020 2021 2022

MEN WOMEN TOTAL MEN WOMEN TOTAL MEN WOMEN TOTAL

INCIDENT RATE WITHOUT HIGH CONSEQUENCES®S

Europe 1.33(%) 1.33 1.33(%) 0.92 0.75 0.88 1.03 0.59 0.95
America 0.93 1.32 0.99 0.80 0.50 0.75 0.57 0.0 0.47
Asia 0.16 0.28 0.18 0.26 0.31 0.27 0.15 0.00 0.13
Total 0.95(*) 1.07 0.97(*) 0.72 0.61 0.70 0.68 0.32 0.62

INCIDENT RATE WITH HIGH CONSEQUENCES®s

Europe 0.05(*) 0.12 0.06(*) 0.00 0.00 0.00 0.04 0.00 0.03
America 0.00 0.00 0.00 0.00 0.00 0.00 0.04 0.00 0.03
Asia 0.00 0.00 0.00 0.04 0.00 0.04 0.04 0.00 0.03
Total 0.03(*) 0.07 0.03(*) 0.01 0.00 0.01 0.04 0.00 0.03

FATALITY FREQUENCY RATE

Europe 0 0 0 0 0 0 0 0 0
America 0 0 0 0 0 0 0 0 0
Asia 0 0 0 0 0 0 0 0 0
Total 0 0 0 0 0 0 0 0 0
INCIDENT RATE - TOTAL

Europe 1.38(*%) 1.45 1.39(*%) 0.92 0.75 0.88 1.08 0.59 0.98
America 0.93 1.32 0.99 0.80 0.50 0.75 0.61 0.00 0.51
Asia 0.16 0.28 0.18 0.30 0.31 0.30 0.19 0.00 0.16
Total 0.98(*) 1.14 1.00(*) 0.73 0.61 0.71 0.73 0.32 0.66

Calculation methods:
« Incident rate without high consequences: (No. of recordable work-related injuries without serious consequences / No. of hours worked) x 200,000.
« Incident rate with high consequences (No. of recordable high-consequence work-related injuries / No. of hours worked) x 200,000.
« Fatality frequency rate: (No. of fatalities resulting from work-related incidents / No. of hours worked) x 200,000.

(*) Data has been adjusted as three incidents that had occurred in 2019 led to an absence exceeding 180 days in 2020, thus qualifying as “high-consequence
work-related incident”.

63 The three macro-areas include the following countries: Europe: including Italy, Poland, United Kingdom, Czech Republic, Spain, Denmark and other
countries; America: including Brazil, United States and Mexico; Asia: including China, Japan and India.

64 Recordable workplace incidents are incidents that cause one of the following situations: death, days of missed work, restriction of work duties or assignment
to other duties, medical care beyond first aid or loss of consciousness, major injury or illness diagnosed by a physician or other authorised healthcare provider,
even when it is not a cause of death, days of absence from work, restriction of work duties or assignment to other duties, medical care beyond first aid or loss of
consciousness.

65 “High consequences” mean incidents that may lead to the permanent loss of body function or incidents that record an absence of more than 180 days.

Annual Sustainability Report 2022 211



@ Appendix

CASES OF EMPLOYEE OCCUPATIONAL DISEASES AND FATALITIES BY GEOGRAPHICAL AREA® AND GENDER (No.)

2020 2021 2022

MEN WOMEN TOTAL MEN WOMEN TOTAL MEN WOMEN TOTAL
CASES OF RECORDABLE OCCUPATIONAL DISEASES*
Europe 8 7 15 5 10 15 10 0 10
America 0 0 0 0 0 0 0 0 0
Asia 0 0 0 0 0 0 0 0 0
Total 8 7 15 5 10 15 10 0 10
FATALITIES RESULTING FROM OCCUPATIONAL DISEASES*
Europe 0 0 0 0 0 0 0 0 0
America 0 0 0 0 0 0 0 0 0
Asia 0 0 0 0 0 0 0 0 0
Total 0 0 0 0 0 0 0 0 0

* Recorded cases are not directly associated with the employee’s working activity.

63 The three macro-areas include the following countries: Europe: including Italy, Poland, United Kingdom, Czech Republic, Spain, Denmark and other
countries; America: including Brazil, United States and Mexico; Asia: including China, Japan and India.

GRI: 3-3; 403-10
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GRI: 3-3; 403-9

RECORDABLE INCIDENTS®4, FATALITIES AND HOURS WORKED OF WORKERS WHO ARE NOT EMPLOYEES BY
GEOGRAPHICAL AREA® AND GENDER (No.)

2020 2021 2022

MEN WOMEN TOTAL MEN WOMEN TOTAL MEN WOMEN TOTAL

WORK-RELATED INJURIES WITHOUT HIGH CONSEQUENCES ¢

Europe 6 1 7 13 1 14 17 2 19
America 1 0 1 0 1 1 0 1 1
Asia 1 1 2 1 0 1 1 1 2
Total 8 2 10 14 2 16 18 4 22

HIGH-CONSEQUENCE WORK-RELATED INJURIES ¢ (EXCLUDING FATALITIES)

Europe 0 0 0 0 0 0 0 1 1
America 0 0 0 0 0 0 0 1 1
Asia 0 0 0 0 0 0 0 0 0
Total 0 0 0 0 0 0 0 2 2
FATALITIES

Europe 0 0 0 0 0 0 0 0 0
America 0 0 0 0 0 0 0 0 0
Asia 0 0 0 0 0 0 0 0 0
Total 0 0 0 0 0 0 0 0 0
WORK-RELATED INCIDENTS - TOTAL

Europe 6 1 7 13 1 14 17 3 20
America 1 0 1 0 1 1 0 2 2
Asia 1 1 2 1 0 1 1 1 2
Total 8 2 10 14 2 16 18 6 24
HOURS WORKED (No.)

Europe 925,476 230,156 1,155,632 1,508,022 502,189 2,010,211 1,949,868 781,281 2,731,149
America 86,900 34,147 121,047 126,490 52,120 178,610 184,079 52,046 236,125
Asia 1,003,978 151,870 1,155,848 1,195,542 162,603 1,358,145 1,249,048 208,333 1,457,381
Total 2,016,354 416,173 2,432,527 2,830,054 716,912 3,546,966 3,382,995 1,041,660 4,424,655

63 The three macro-areas include the following countries: Europe: including Italy, Poland, United Kingdom, Czech Republic, Spain, Denmark and other
countries; America: including Brazil, United States and Mexico; Asia: including China, Japan and India.

64 Recordable workplace incidents are incidents that cause one of the following situations: death, days of missed work, restriction of work duties or assignment
to other duties, medical care beyond first aid or loss of consciousness, major injury or illness diagnosed by a physician or other authorised healthcare provider,
even when it is not a cause of death, days of absence from work, restriction of work duties or assignment to other duties, medical care beyond first aid or loss of
consciousness.

65 “High consequences” mean incidents that may lead to the permanent loss of body function or incidents that record an absence of more than 180 days.
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RATE OF RECORDABLE INCIDENTSS4 AND FATALITIES OF WORKERS WHO ARE NOT EMPLOYEES (AT WORK) BY

GEOGRAPHICAL AREA® AND GENDER

2020 2021 2022

MEN  WOMEN TOTAL MEN WOMEN TOTAL MEN  WOMEN TOTAL
INCIDENT RATE WITHOUT HIGH CONSEQUENCESS®>
Europe 1.30 0.87 1.21 1.72 0.40 1.39 1.74 0.51 1.39
America 2.30 0 1.65 0.00 3.84 1.12 0.00 3.84 0.85
Asia 0.20 1.32 0.35 0.17 0.00 0.15 0.16 0.96 0.27
Total 0.79 0.96 0.82 0.99 0.56 0.90 1.06 0.77 0.99
INCIDENT RATE WITH HIGH CONSEQUENCESS®
Europe 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.26 0.07
America 0.00 0.00 0.00 0.00 0.00 0.00 0.00 3.84 0.85
Asia 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.38 0.09
FATALITY FREQUENCY RATE
Europe 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
America 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Asia 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
INCIDENT RATE - TOTAL
Europe 1.30 0.87 1.21 1.72 0.40 1.39 1.74 0.77 1.46
America 2.30 0 1.65 0.00 3.84 1.12 0.00 7.69 1.69
Asia 0.20 1.32 0.35 0.17 0.00 0.15 0.16 0.96 0.27
Total 0.79 0.96 0.82 0.99 0.56 0.90 1.06 1.15 1.08

Calculation methods:

« Incident rate without high consequences: (No. of recordable work-related incidents without high consequences/ No. of hours worked) x 200,000.
« Incident rate with high consequences (No. of recordable high-consequence work-related incidents / No. of hours worked) x 200,000.
« Fatality frequency rate: (No. of fatalities resulting from work-related incidents / No. of hours worked) x 200,000.

63 The three macro-areas include the following countries: Europe: including Italy, Poland, United Kingdom, Czech Republic, Spain, Denmark and other

countries; America: including Brazil, United States and Mexico; Asia: including China, Japan and India.

64 Recordable workplace incidents are incidents that cause one of the following situations: death, days of missed work, restriction of work duties or assignment
to other duties, medical care beyond first aid or loss of consciousness, major injury or illness diagnosed by a physician or other authorised healthcare provider,
even when it is not a cause of death, days of absence from work, restriction of work duties or assignment to other duties, medical care beyond first aid or loss of

consciousness.

65 “High consequences” mean incidents that may lead to the permanent loss of body function or incidents that record an absence of more than 180 days.

GRI: 3-3; 4039
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GRI: 3-3; 403-10

CASES OF OCCUPATIONAL DISEASES AND FATALITIES OF WORKERS WHO ARE NOT EMPLOYEES BY GEOGRAPHICAL
AREA® AND GENDER (No.)

2020 2021 2022

MEN WOMEN TOTAL MEN WOMEN TOTAL MEN WOMEN TOTAL

CASES OF RECORDABLE OCCUPATIONAL DISEASES*

Europe 0 0 0 0 0 0 2 0 2
America 0 0 0 0 0 0 0 0 0
Asia 0 0 0 0 0 0 0 0 0
Total 0 0 0 0 0 0 2 0 2
FATALITIES RESULTING FROM OCCUPATIONAL DISEASES*

Europe 0 0 0 0 0 0 0 0 0
America 0 0 0 0 0 0 0 0 0
Asia 0 0 0 0 0 0 0 0 0
Total 0 0 0 0 0 0 0 0 0

* Recorded cases are not directly associated with the employee’s working activity.

CASES OF NEAR MISSES REPORTED (EMPLOYEES AND WORKERS WHO ARE NOT EMPLOYEES)

2020 2021 2022
MEN WOMEN NON TOTAL MEN WOMEN NON TOTAL MEN WOMEN NON  TOTAL
SPECIFIC SPECIFIC SPECIFIC

NEAR MISSES REPORTED
Europe 222 9 15 231 241 26 40 307 245 28 70 343
America 22 0 2 22 26 0 2 28 69 5 14 88
Asia 89 0 3 89 81 2 13 96 119 1 12 132
Total 333 9 20 342 348 28 55 431 433 34 96 563

63 The three macro-areas include the following countries: Europe: including Italy, Poland, United Kingdom, Czech Republic, Spain, Denmark and other
countries; America: including Brazil, United States and Mexico; Asia: including China, Japan and India.
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PROPORTION OF TURNOVER FROM PRODUCTS OR SERVICES ASSOCIATED WITH TAXONOMY-ALIGNED
ECONOMIC ACTIVITIES — DISCLOSURE COVERING YEAR 2022

SUBSTANTIAL CONTRIBUTION CRITERIA
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unit of measurement € thousand %

X
B

A. TAXONOMY-ELIGIBLE ACTIVITIES

A.1 Taxonomy-aligned
environmentally
sustainable activities

Turnover of Taxonomy- 0 0.00
aligned environmentally
sustainable activities (A.1)

A.2 Taxonomy-eligible 0 0.00
but not environmentally

sustainable activities

(not Taxonomy-aligned

activities)

Turnover of Taxonomy- 0 0.00
eligible but not

environmentally

sustainable activities

(not Taxonomy-aligned

activities) (A.2)

Total (A.1 +A.2) 0 0.00

B. TAXONOMY-NON-ELIGIBLE ACTIVITIES

Turnover of Taxonomy- 3,629,011 100.00
non-eligible activities (B)

Total (A + B) 3,629,011
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DNSH CRITERIA (‘DOES NOT SIGNIFICANTLY HARM [...])
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A. TAXONOMY-ELIGIBLE ACTIVITIES

A.1 Taxonomy-aligned
environmentally
sustainable activities

Turnover of Taxonomy-
aligned environmentally
sustainable activities (A.1)

A.2 Taxonomy-eligible
but not environmentally
sustainable activities
(not Taxonomy-aligned
activities)

Turnover of Taxonomy-
eligible but not
environmentally
sustainable activities
(not Taxonomy-aligned
activities) (A.2)

Total (A.1 +A.2)

B. TAXONOMY-NON-ELIGIBLE ACTIVITIES

Turnover of Taxonomy-
non-eligible activities (B)

Total (A + B)
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PROPORTION OF CAPEX FROM PRODUCTS OR SERVICES ASSOCIATED WITH TAXONOMY-ALIGNED ECONOMIC
ACTIVITIES — DISCLOSURE COVERING YEAR 2022

SUBSTANTIAL CONTRIBUTION CRITERIA
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%

S
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X
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X

A. TAXONOMY-ELIGIBLE ACTIVITIES

A.1 Environmentally
sustainable activities
(Taxonomy-aligned)

CapEx of environmentally sustainable
activities (Taxonomy-aligned) (A.1)

A.2 Taxonomy-eligible,
but not environmentally
sustainable activities
(not Taxonomy-aligned
activities)

Manufacture of aluminium 3.8

676

0.21%

0.21% 0.00%

Manufacture of iron and 3.9
steel

745

0.23%

0.23% 0.00%

Installation, maintenance 7.6
and repair of renewable
energy technologies

0.00%

0.00% 0.00%

Close-to-market research, 9.1
development and
innovation

101

0.03%

0.03% 0.00%

CapEx of Taxonomy-eligible,
but not environmentally
sustainable activities (not
Taxonomy-aligned activities)
(A2)

1,522

0.48%

0.48% 0.00%

Total (A.1 +A2)

1,522

0.48%

0.48% 0.00%

B. TAXONOMY-NON-ELIGIBLE ACTIVITIES

CapEx of Taxonomy-non-eligible activities
B)

318,078

99.52%

Total (A + B)

319,600
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DNSH CRITERIA (‘DOES NOT SIGNIFICANTLY HARM [...]")
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A. TAXONOMY-ELIGIBLE ACTIVITIES

A.1 Environmentally
sustainable activities
(Taxonomy-aligned)

CapEx of environmentally sustainable
activities (Taxonomy-aligned) (A.1)

A.2 Taxonomy-eligible,

but not environmentally
sustainable activities (not
Taxonomy-aligned activities)

Manufacture of aluminium

Manufacture of iron and steel

Installation, maintenance and
repair of renewable energy
technologies

Close-to-market research,
development and innovation

CapEx of Taxonomy-eligible, but
not environmentally sustainable
activities (not Taxonomy-aligned

activities) (A.2)

Total (A1 +A.2)

B. TAXONOMY-NON-ELIGIBLE ACTIVITIES

CapEx of Taxonomy-non-eligible
activities (B)

Total (A + B)

Annual Sustainability Report 2022 219



@ Appendix

PROPORTION OF OPEX FROM PRODUCTS OR SERVICES ASSOCIATED WITH TAXONOMY-ALIGNED - DISCLOSURE
COVERING YEAR 2022

SUBSTANTIAL CONTRIBUTION CRITERIA
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unit of measurement € thousand %

X
B

A. TAXONOMY-ELIGIBLE ACTIVITIES

A.1 Environmentally
sustainable activities
(Taxonomy-aligned)

OpEx of environmentally
sustainable activities
(Taxonomy-aligned) (A.1)

A.2 OpEx of Taxonomy-
eligible, but not
environmentally
sustainable activities
(not Taxonomy-aligned
activities)

Manufacture of aluminium 3.8 12,833 6.81% 6.81% 0.00%

Manufacture of iron and 3.9 16,399 8.71% 8.71% 0.00%
steel

Installation, maintenance 7.6 3,505 1.86% 1.86% 0.00%
and repair of renewable
energy technologies

Close-to-market research, 9.1 4,701 2.50% 2.50% 0.00%
development and
innovation

OpEx of Taxonomy-eligible 37,438 19.87% 19.87% 0.00%
but not Taxonomy-aligned
activities

TOTAL (A1+A2) 37,438 19.87% 19.87% 0.00%

B. TAXONOMY-NON-ELIGIBLE ACTIVITIES

OpEx of Taxonomy-non- 150,945 80.13%
eligible activities (B)

Total (A+B) 188,383 %
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DNSH CRITERIA (‘DOES NOT SIGNIFICANTLY HARM [...])
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A. TAXONOMY-ELIGIBLE ACTIVITIES

A.1 Environmentally
sustainable activities
(Taxonomy-aligned)

OpEx of environmentally
sustainable activities
(Taxonomy-aligned) (A.1)

A.2 OpEx of Taxonomy-
eligible, but not
environmentally

sustainable activities

(not Taxonomy-aligned

activities)

Manufacture of aluminium

Manufacture of iron and
steel

Installation, maintenance
and repair of renewable
energy technologies

Close-to-market research,
development and
innovation

OpEx of Taxonomy-eligible
but not Taxonomy-aligned
activities

TOTAL (A1+A2)

B. TAXONOMY-NON-ELIGIBLE ACTIVITIES

OpEx of Taxonomy-non-
eligible activities (B)

Total (A + B)
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COUNTRY-BY-COUNTRY REPORTING

WEF: Community
and social vitality

INCOME TAXES OF
COMPANIES PAID ON

EMPLOYEES A CASH BASIS

COUNTRY DESCRIPTION OF THE MAIN ACTIVITIES OF THE ORGANISATION (No.) (€ THOUSAND)
ITALY Analysis, design, development, application, production, assembly and sale of braking sy- 3,342 9,238

stems, light alloy castings for various sectors, including the car and motorbike industries

Precision mechanical processing, lathe work, mechanical component production

and similar activities, on its own account or on behalf of third parties

Design, development, production and sale of carbon ceramic brake discs

Research and development of innovative technologies for the production of tech-

nical and advanced ceramic materials, geomaterial processing and rock mass cha-

racterisation

Development, design, industrialisation, manufacturing, installation and marketing of fi-

bre optic sensors systems and photonic subsystems for sensing and communications
POLAND Development, casting, production and sale of brake discs 2,274 2,280

Discs and braking systems for cars and commercial vehicles
UNITED Production and sale of braking systems and clutches for road and racing vehicles 153 124
KINGDOM
MEXICO Casting, production and sale of car brake discs for original equipment and the after- 1,805 21,211

market; casting, production and sale of braking systems for cars and commercial

vehicles
BRAZIL Production and sale of car brake discs for the original equipment market 204 1,688
CHINA Casting, production and sale of brake discs for the original equipment and braking 1,916 19,781

systems for cars and commercial vehicles

Development, casting, production and sale of brake discs for the original equipment

for cars; logistics and marketing activities in the economic and technological deve-

lopment hub of Qingdao
INDIA Development, production and sale of braking systems for motorbikes 972 4,695
UNITED STATES  Development, casting, production and sale of brake discs for car original equipment 666 9,218

and the aftermarket, and braking systems for cars, motorbikes and the racing sector

Inspiration Lab: experimental lab focused on strengthening expertise in software de-
velopment, data science and artificial intelligence

222 Annual Sustainability Report 2022



Appendix

WEF: Community
and social vitality

INCOME TAXES OF
COMPANIES PAID ON

EMPLOYEES A CASH BASIS

COUNTRY DESCRIPTION OF THE MAIN ACTIVITIES OF THE ORGANISATION (No.) (€ THOUSAND)
SPAIN Sale of brake discs and drums for cars, distribution of the brake shoe kits and pads 516 1,264

Production and sale of components for motorbike braking systems and braided hy-

draulic hoses
JAPAN Sale of braking systems for the racing sector and original equipment for cars 26 297
DENMARK Production of brake pads for motorbikes 112 846
RUSSIA Promotion of the sale of car brake discs 3 -22
CZECH Casting, production and sale of braking systems for cars 955 0
REPUBLIC
GERMANY Purchase and resale of vehicles, technical and sales services, as well as promotion of 10 396

the sale of car brake discs

Design, development, production and sale of carbon ceramic brake discs
SWEDEN Promotion of the sale of car brake discs 2 150
TOTAL 12,956 71,167

LEGEND: HR AREA TERMINOLOGY

DESCRIPTION ENGLISH
NECESSARY WORDING IN REPORTS
A Employees with permanent or fixed-term contract Employees
B Temporary workers Temporary workers
C A+B Brembo People
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CASES OF NON-COMPLIANCE WITH LAWS AND REGULATIONS DETECTED IN 2022 AND RELATED

SANCTIONS

The total number of significant cases of non-compliance with laws and regulations in relation to which the Group had to
pay a fine and the cases in which it received a warning for non-compliance not entailing the need to make a payment are
reported below. The relevance threshold for fines was set at a total of €10,000 with respect to the area (environment, labour

law and occupational safety) for which a fine was received.

NO. OF FINES NO. OF NON-MONETARY NOTES
SANCTIONS
Total 18 1
Europe 10 0
America 6 1 Brembo received a Notice of violation — not entailing
the payment of a fine — in relation with waste water
management at one its foundry in the United States.
Asia 2 0

Here below is detailed information of the fines paid by Brembo Group in 2022, with reference to both violations detected

in the same year and in previous reporting periods®:

2022
ENVIRONMENTAL LABOUR LAW AND
LEGISLATION OCCUPATIONAL SAFETY LEGISLATION

NO. OF SANCTIONS OVERALL AMOUNT (€) NO. OF SANCTIONS OVERALL AMOUNT (€)

Europe Violations in 2022 0 0 10 11,495
previous 0 0 0 0

America Violations in 2022 1* 0 5 16,416
previous 1 140,721 2 12,664

Asia Violations in 2022 2 40,771 0 0
previous 0 0 0 0

Reasons underlying sanctions attributable to environmen-
tal legislation violations were the atmospheric pollution
emissions beyond limit (for 71% of its value) and irregu-
larities in waste and water discharge management (29%).

The actual outlay for environmental sanctions was
€181,492 in 2022, including the payment of the sanction
relating to a violation detected in 2021 in the United States
and net of the new sanction (*) imposed on the same site
and for which €103,189 will be paid in 2023.

With regard to sanctions for violation of labour law
and occupational safety, in 2022 Brembo received fines
amounting to €27,911 for a total of 15 cases. It should be
noted that these violations merely refer to formal failures
to fulfil obligations. Total payments made in 2022 amoun-
ted to €40,575 taking into account the sanctions notified in
previous periods.

66 Consistent with the other information contained in this document, data relating to payments made in 2022 with reference to warnings received in the
prior two-year period (2020-2021) is reported below under “previous violations”
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GRI: 3-3; 4031

EXPLANATORY NOTE ON THE OCCUPATIONAL HEALTH AND SAFETY INDICATORS (GRI 403-1)

For a greater disclosure relating to the occupational heal-
th and safety indicators a detailed description of the ISO
45001 Management System is reported below.

H&S POLICY

The Group H&S Policy sets out the highest principles go-
verning the management of H&S aspects throughout
Brembo. It is adopted by all sites that are required:

to incorporate it into their own Policy (“Site Policy”);
to adapt the Site Policy content to the operating context
based on the main risks characterising the specific site.

The Group Policy, therefore, provides the overall fra-
mework within which employee health and safety is assu-
red, leaving the formalisation of specific and operational

aspects, such as Emergency Plans and specific risks, to
other tools such as Group Guidelines and Site Procedures
and Instructions.

The Group Policy, as well as the Guidelines, Site Procedu-
res and Instructions are translated into the local langua-
ges in order to ensure they are understood and circulated.

Annual Sustainability Report 2022 225



@ Appendix

1SO 45001 MANAGEMENT SYSTEM MANUAL

GROUP MANUAL

MACRO CONTENTS

Occupational Health
and Safety Management
System Manual

The “Occupational Health and Safety Management System Manual” (hereinafter referred to
as the “Manual”) lays down the principles to be implemented in BREMBO Group Compa-
nies to protect, as a priority, the health and safety of workers, and subordinately, the persons
in the Group Companies who, according to current regulations, are responsible for correctly
managing occupational health and safety aspects, as well as BREMBO, understood as a
Company that considers worker health and safety to be a primary value that must be ade-
quately protected.

The Model adopted by Brembo to manage occupational health and safety aspects is explai-
ned within an organic Management System, defined:
at Group level, in addition to this Manual, by Guidelines prepared by the Health & Safety
body(hereinafter H&S);
at Plant level, by local Procedures and Instructions which, referring to the Manual and
the Guidelines, also incorporate the current legislative provisions.

Local Procedures and Instructions must incorporate all aspects covered by the Manual and
Guidelines: each Plant, therefore, defines, formalises and applies its own Management Sy-
stem which, referring to the Manual and the Guidelines, guarantees, at the same time, stan-
dardised management, at Group level, of aspects relating to occupational health and safety.

It is the responsibility of each Plant to send H&S any proposals for improvement, applicable
to the Manual and/or the Guidelines, that emerge when these are adopted or during im-
plementation of the local Management System. Conversely, it is the responsibility of H&S
to evaluate and, where applicable, incorporate the proposals received, as well as to give
feedback to the Plant regarding the decisions taken.

This Manual and the related Guidelines incorporate the principles described by /SO 450017:
2018 — Occupational Health and Safety Management Systems. Requirements with guidance
for use.

H&S will periodically review the Manual and the Guidelines so that the principles from
which they draw inspiration are increasingly adequately stated, as well as expand the mini-
mum requirements that the Plant must necessarily adopt.

Furthermore, by adopting the principles that inspire the company’s Code of Ethics, the Oc-
cupational Health and Safety Management System is an integral part of the more general
Legal Compliance System and, for BREMBO S.p.A. and its Italian Subsidiaries alone, of the
Organisational, Management and Control Model.

The Manual is distributed to all the Global Business Units (GBU), Global Central Functions
(GCF) and Regions / Countries; it is available for consultation by the workers through the
BREMBO internal IT network.

According to the company policy, all production plants are required to certify their own Ma-
nagement System using an accredited third party certification Body.

GRI: 3-3; 4031

226 Annual Sustainability Report 2022



Appendix

GRI: 3-3; 4031

1SO 45001 MANAGEMENT SYSTEM - GROUP GUIDELINES

The Guidelines and the related macro contents are reported below:

THE GROUP GUIDELINES

MACRO CONTENTS

Understanding the context,
the needs and expectations
of interested parties

The purpose of the Guideline is to identify the ways in which the Plant analyses the local
context in order to determine the internal and external factors, as well as the risks and oppor-
tunities that, although not having a direct impact on worker health and safety, could have a
significant effect on the ability to achieve the results expected from the Management System.

Roles, responsibilities and
authorities of personnel who
manage occupational health
and safety aspects

The purpose of the Guideline is to define how the General Manager / Employer, a function
that at the highest level guides and controls the Plant for occupational health and safety
aspects, ensures that the responsibilities and authorities for the roles envisaged, both by the
applicable legislation and by the Management System, are assigned and communicated to
the Plant’s entire organisational structure.

Occupational health and
safety risk assessment

The Guideline defines how to identify hazards and assess all risks; in particular, it specifies
how to:
identify hazards to worker health and safety related to the activities, products and services
performed that can be controlled by the Plant or over which influence can be exercised;
assess the significance of the impacts and draw up the Risk Assessment Document.

Opportunity assessment

The Guideline defines the ways of identifying and evaluating opportunities that could lead
to improve Plants’ performance in terms of occupational health and safety.

Opportunities for improvement are to be intended as such when implemented on processes
that are already adequate, in order to further improve performance: in fact, an opportunity
for improvement is not to be considered as such if it is implemented to resolve non-com-
pliance or to meet a legal requirement.

Compliance

The Guideline defines the methods to be used to identify and update the legal requirements
and the requirements signed up to on a voluntary basis in order to ensure continuous complian-
ce.

Legislative compliance, representing one of the essential principles on which the Occupatio-
nal Health and Safety Management System is built, is the primary objective to be achieved
and maintained for the General Manager / Employer and for the whole Plant.

Objectives, KPIs, monitoring
and reporting

The purpose of the Guideline is to describe, both at Group and individual Plant level, and
with respect to the Occupational Health and Safety Management System, the procedures
whereby to:

» define the KPlIs;

« plan how to reach objectives;

«  monitor, measure and assess performances.

In particular, the definition of the KPIs, the planning, monitoring and measure of perfor-
mances, as well as the of the Management System, are based on the Plan/ Do/ Check / Act
(PDCA) cycle concept.

Resources, competences,
awareness and
communication

The purpose of the Guideline is to define the principles which describe the procedures:
« to determine the resources necessary to maintain and improve the Management System;
« toidentify and develop competences;
« toincrease employees’ awareness;
to implement Plant internal and external communication associated with the Manage-
ment System.
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THE GROUP GUIDELINES

MACRO CONTENTS

Guidelines, procedures,
instructions and modules

The Guideline defines the responsibilities and procedures for issuing the Manuals, Guideli-
nes, Procedures, Instructions and Modules relating to the Occupational Health and Safety
Management System.

Operational control
and change management

The purpose of the Guideline is to define the general principles so that:
the operational planning and control of Plant processes are established and implemented
to improve occupational health and safety by eliminating hazards or, if not practicable,
reducing risks to the lowest reasonably achievable levels;

« the Plant defines a process for the implementation and control of temporary and/or per-
manent changes that have an impact on worker health and safety in order to minimise
the introduction of new hazards and/or risks.

Management of safety
aspects in the life cycle of
machines and equipment

This Guideline describes the activities relating to the management of machines within the
Brembo Group, such as purchase, commissioning and maintenance of safety standards in
the event of modification, sale or scrapping.

Management of particularly
hazardous substances

The Guideline defines the substances and/or products classified as particularly hazardous
for worker health and the use of which is prohibited or strongly discouraged in Brembo.

Management of chemical
products entering the plant

The Guideline describes the minimum activities that must be carried out to ensure that
chemical substances entering the Plant are managed correctly.

Chemical risk management

The Guideline defines how to manage risks for employee health and safety that may result
from exposure to chemical agents, under both normal and abnormal or emergency conditions.

Ergonomic risk management

in production plant
construction and risk
assessment

The Guideline defines, with regard to ergonomic aspects, the ways of designing new plants-work
lines and assessing and reducing risk, in order to prevent incidents occurring or the onset of
occupational diseases related to this type of risk.

Work permits

The purpose of the Guideline is to provide the principles to be applied to safely plan and
carry out potentially hazardous work

Hot work

The purpose of the Guideline is to define the principles that the General Manager must
adopt, and apply in operations, to prevent the onset of fires and/or explosions due to the
performance of “hot work” The principles expressed in this Guideline are applicable to hot
work regardless of whether it is carried out on a temporary basis or continuously.

Contract and outsourcing

The purpose of the Guideline is to define the Group standard for managing processes inherent to:

GRI: 3-3; 4031

management the supply of products and services;
the management — with regard to the aspects relating to occupational health and sa-
fety — of the subcontracted activities;
the outsourcing.
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THE GROUP GUIDELINES

MACRO CONTENTS

Emergency response

The purpose of the Guideline is to define the proper procedures for:
preparing and tackling emergency situations relating to occupational health and safety,
and that can be reasonably predicted at the Plant;
drafting the Plant Emergency Plan.

The purpose of the management of possible occupational health and safety emergencies is to:
determine the possible emergency situations;
plan the management of any emergency situations so as to prevent and/or mitigate the
possible impacts;
periodically review the emergency management processes in order to improve them.

Audit management

The Guideline sets forth criteria, procedures for executing and sharing the checks carried out in
the areas falling within the scope of the Occupational Health and Safety Management System.

Management review

The Guideline defines the procedures for managing and performing the Management Re-
view with regard to the aspects related to occupational health and safety.

The Management System defined by the Corporate is reviewed by the Group CEO and CIOO
and the first-level management upon, for instance, the Industrial, H&S and Environment &
Energy Committees’ meetings.

The General Manager reviews the Plant Management System at least annually in order to
assess its suitability, adequacy and efficacy in maintaining:

« compliance with applicable laws and requirements;

=« compliance with the ISO 45001 requirements;

« ongoing performance improvement;

compliance with the principles defined by the Occupational Health and Safety Management
System Manual and the Guidelines.

Management of incidents,
near misses and continual

The Guideline sets forth the principles to the used to manage the improvement opportuni-
ties and undertake the actions necessary to achieve the results expected from the Manage-

improvement ment System.

Finally, in order to ensure that the Management System is — training;

correctly implemented by the sites, it is specified that H&S — emergency plan;

manages, for the Group, the various activities designed to — fire prevention;

supervise and have under control site activities, such as: — machines, equipment;
periodic legislative assessment, performed by a third-par- surveillance and incident management.
ty Body, which carries out audits on all sites and draws up . per|od|c ISO 45001 certification audits, carried out by a
a summary report on any observations that may emerge. third-party company covering the whole Group, which ve-
This assessment analyses all aspects relevant to H&S is- rifies that all the principles defined by the standard are

sues such as:
— H&S organisation;

correctly implemented by the sites;
« audits, on a sample basis, relating to the site Manage-

— risk assessment document; ment System carried out by H&S on the Plants.
— exposure to chemical, physical and biological agents;
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MATERIAL TOPICS, LEGISLATIVE AREAS AND RELATED GRI ASPECTS

MATERIAL TOPICS AREAS OF IMPACTS REFERENCE EXTERNAL BOUNDARY LIMITATIONS
IDENTIFIED BY BREMBO LEGISLATIVE GRI STANDARDS IMPACT
DECREE (IT)
254/2016
Environmentally Social Adoption of a circularity- *
Sustainable Product oriented business model
Research Development of innovative ~ 302: Energy (2016)
and Innovation services
Environmental
New vehicle technologies 305: Emissions (2016)
Energy and Use of energy from non- 302: Energy (2016) Suppliers Reporting partially
Water Efficiency renewable sources extended to suppliers
Use and production of 302: Energy (2016) Suppliers Reporting partially
energy from renewable extended to suppliers
sources and energy
Environmental efficiency initiatives
Use of water for production  303: Water and Effluents Suppliers Reporting partially
(2018) extended to suppliers
Water discharge to the 303: Water and Effluents
external environment and (2018)
soil pollution
Training and Employees’ engagement 401: Employment (2016)
Development and retention
of Personnel Employee
matters Talent attraction 404: Training and
Education (2016)
Digital Simplification of the *
Transformation internal and external
Roadmap processes
Social Business 418: Customer Privacy
vulnerability (2016)
Improvement 416: Customer Health
of customer and Safety (2016)
experiences
Product Social Product reliability 416: Customer Health and ~ Customers
Safety and safety Safety (2016)
Health Work-related incidents 403: Occupational Health  Collaborators Reporting partially
and Safety and illnesses and Safety (2018) other than extended to contractors
employees
Social Contractors

Employees’ wellbeing
and company welfare

403: Occupational Health
and Safety (2018)

GRI: 3-2
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GRI: 3-2

MATERIAL TOPICS AREAS OF IMPACTS REFERENCE EXTERNAL BOUNDARY LIMITATIONS
IDENTIFIED BY BREMBO LEGISLATIVE GRI STANDARDS IMPACT
DECREE (IT)
254/2016
Emissions Generation of GHG 305: Emissions (2016) Suppliers Reporting partially
and non-GHG emissions extended to suppliers
in production
Generation of GHG and 305: Emissions (2016) Suppliers Reporting partially
Environmental non-GHG emissions extended to suppliers
throughout the supply
chain
Generation of GHG and 305: Emissions (2016)
non-GHG emissions from
vehicles
Support to Local Direct, indirect and induced  201: Economic
Communities impacts on employment Performance (2016)
Social ] .
Impacts on the social 201: Economic
growth of the local areas Performance (2016)
and local communities
Responsible Supply chain transparency ~ 204: Procurement
Purchases Social and traceability Practices (2016)
Environmental impacts 308: Supplier
Environmental throughout the supply Environmental
chain Assessment (2016)
) Social impacts throughout  414: Supplier Social
Social the supply chain Assessment (2016)
Human Human rights violations 406: Non discrimination
Rights Respect for (2016)
Human Rights Fair and inclusive working ~ 202: Market Presence
environment (2016)
Waste Management Environmental Production of hazardous 306: Waste (2020)
and non-hazardous waste
Diversity, Equity and Employee matters  Episodes of discrimination ~ 405: Diversity and Equal
Inclusion Opportunity (2016)
406: Non-discrimination
(2016)
Data Protection and IT Social Loss of sensitive data 418: Customer Privacy Customers
Security (2016)
Ethics Active and passive  Episodes of corruption 201: Economic

and Integrity

fight against
corruption and
bribery

Performance (2016)
205: Anti-corruption
(2016)

206: Anti-competitive
behaviour (2016)

(*) As regards the topic in question (not directly linked to an aspect covered by GRI Standards), Brembo reports the management approach adopted and the
relative indicators in the document.
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COMPARISON BETWEEN THE MATERIAL TOPICS FOR 2022 AND MATERIAL TOPICS FOR 2021

The table reported below shows a comparison between the
material topics identified with the 2022 materiality analysis
and those included in the 2021 Consolidated Disclosure of

analysis”.

Non-financial Information. For a description of the material
topics for 2022, please refer to paragraph 2.5 “Materiality

MATERIAL TOPICS FOR 2022

MATERIAL TOPICS FOR 2021

2022 VS 2021

EMISSIONS

= Generation of GHG and non-GHG
emissions in production
Generation of GHG and non-GHG
emissions throughout the supply
chain
Generation of GHG and non-GHG
emissions from vehicles

CLIMATE CHANGE

Becoming a leading company in terms of commitment and
ability to respond to climate change, through attentive mo-
nitoring and reduction of emissions of climate-altering ga-
ses generated by production processes and throughout the
value chain.

The “Climate Change” topic was totally
included in the “Emissions” topic.

ENERGY AND WATER EFFICIENCY

«  Use of energy from non-renewable
sources
Use and production of energy from
renewable sources and energy
efficiency initiatives
Use of water for production

= Water discharge to the external
environment and soil pollution

ENERGY EFFICIENCY

Seeking a constant reduction of direct

and indirect energy consumption and making investmen-
ts in adopting the best available technologies in terms of
energy efficiency.

RESPONSIBLE WATER USE

Promoting the reduction of water consumption in production
processes by thoroughly monitoring the quantities of water
withdrawn, consumed and recycled, and by developing solu-
tions for the reuse of water in process cycles.

ENVIRONMENTAL IMPACT

Taking concrete actions for continuous improvement of the
Group's environmental profile through attentive management
of risks in this area and adoption of increasingly structured
and effective environmental management systems.

The three topics relating to “Energy Ef-
ficiency”, “Responsible Water use” and
“Environmental impact” were fully inclu-
ded in the "Energy and Water Efficiency”
topic.

WASTE MANAGEMENT
Production of hazardous and non-
hazardous waste

CIRCULAR ECONOMY

Seeking to reuse and exploit waste materials, maximising re-
covery and minimising waste disposal and natural resource
and energy consumption from the product design phase.

The “Circular Economy” topic was inclu-
ded in the “Waste Management” topic
for the part relating to waste manage-
ment and proper disposal with the aim
of minimising production.

HEALTH AND SAFETY
Work-related incidents
and illnesses
Employees’ wellbeing
and company welfare

HEALTH AND SAFETY

Promoting working conditions that ensure compliance with
the health and physical wellbeing of employees through ma-
nagement systems that allow workplace incidents and occu-
pational diseases to be prevented.

The 2021 "Health and Safety” topic was
totally included in the “Health and Sa-
fety” topic.

TRAINING AND DEVELOPMENT
OF PERSONNEL
Employees’ engagement
and retention
Talent attraction

PEOPLE DEVELOPMENT AND ENGAGEMENT

Providing Brembo's people with concrete personal and pro-
fessional development opportunities by constantly monito-
ring their expectations and periodically honing their skills.

The “People Development and Enga-
gement” topic was fully included by the
“Training and Development of Person-
nel” topic. In the latter was also added
an in-depth analysis of Brembo's capa-
city of attracting new talents.

GRI: 3-2
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MATERIAL TOPICS FOR 2022

MATERIAL TOPICS FOR 2021

2022 VS 2021

DIVERSITY, EQUITY AND INCLUSION

Episodes of discrimination

DIVERSITY

Sustaining and promoting diversity, in all of its forms and ma-
nifestations, in order to create an increasingly inclusive wor-
king environment, in which each person’s perspective, voice,
individuality and specific traits matter.

FOSTERING A POSITIVE WORKING ENVIRONMENT

Creating a positive working environment that increases the
sense of membership and motivation of those who work for
Brembo, while also consolidating Brembo's image as one of
the “Best Places to Work”.

The “Diversity” and “Fostering a Positive
Working Environment” topics were fully
included in the “Diversity, Equity and In-
clusion” topic.

RESPONSIBLE PURCHASES

Supply chain transparency
and traceability
Environmental impacts
throughout the supply chain
Social impacts throughout the
supply chain

DEVELOPMENT OF A SUSTAINABLE, RESPONSIBLE SUPPLY
CHAIN

Responsibly managing relations with suppliers, promoting
the integration of sustainability criteria into selection and
qualification processes and forming partnerships for

the joint development of new products.

The “Development of a sustainable, re-
sponsible supply chain” topic was fully
included in the Responsible purchases”
topic.

SUPPORT TO LOCAL COMMUNITIES

Direct, indirect and induced
impacts on employment
Impacts on the social growth
of the local areas and local
communities

RELATIONSHIP WITH LOCAL COMMUNITIES

Promoting the growth of related local industry in the areas in
which the Group has an operational presence, thus contribu-
ting to the creation

of infrastructure, jobs, training and development of the local
business community.

The “Relationship with Local Communi-
ties” was fully included in the “Support
to local communities” topic.

RESEARCH AND INNOVATION

Development of innovative
services
New vehicle technologies

CONTINUOUS INNOVATION

Constant process and product innovation

to ensure improvements in product quality, also with a view
to reducing environmental impact.

CARBON NEUTRAL MOBILITY

Investing in the development of innovative brake systems
designed to guide and support the process of electrification
and decarbonisation of the automotive sector.

The “Carbon neutral mobility” topic was
fully included in the “Research and inno-
vation” topic.

PRODUCT SAFETY

Product reliability and safety

PRODUCT QUALITY AND SAFETY

Improving the safety of products, in all their components,
each day to offer customers and end users a guarantee of
the maximum safety of the brake systems marketed.

PRODUCT DESIGN AND STYLE

Focusing on product quality in terms of form and aestheti-
cs, as well to be a pioneering Group in design and not just
technology.

The “Product quality and safety” and
“Product design and style” topics were
fully included in the “Product safety”
topic.
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MATERIAL TOPICS FOR 2022

MATERIAL TOPICS FOR 2021

2022 VS 2021

ENVIRONMENTALLY SUSTAINABLE
PRODUCT
Adoption of a circularity-oriented
business model

CIRCULAR ECONOMY

Seeking to reuse and exploit waste materials, maximising re-
covery and minimising waste disposal and natural resource
and energy consumption from the product design phase.

The topic “Circular economy” was inclu-
ded in the “Environmentally sustainable
product” topic for the part relating to
research on reuse and exploitation of
waste material and the reduction of na-
tural resources and energy consump-
tion in order to achieve a circularity-o-
riented business model, since the very
product design.

ETHICS AND INTEGRITY
Episodes of corruption
Tax transparency

The topic “Ethics and Integrity” was in-
troduced in 2022.

HUMAN RIGHTS
Human rights violations
Fair and inclusive working
environment

The “Human Rights” topic was intro-
duced in 2022 and relates to human
rights’ management in Brembo and
throughout is value chain. It is ne-
cessary to point out that this topic
was also reported in 2021, but it was
included in the “Diversity” and “Deve-
lopment of a sustainable, responsible
supply chain” topics.

DIGITAL TRANSFORMATION ROADMAP
«  Simplification of the internal
and external processes
Business vulnerability
Improvement of customer
experiences

The topic “Digital Transformation Road-
map” was introduced in 2022.

DATA PROTECTION
AND IT SECURITY
Loss of sensitive data

The topic “Data Protection and IT Secu-
rity” was introduced in 2022.

CUSTOMER RELATIONSHIP MANAGEMENT

Placing customers at the heart of the Group's strategic and
operational decisions to understand and anticipate their pre-
sent and future needs and to respond and promote the joint
development of innovative new solutions in technological
areas that have yet to be explored.

The “Customer Relationship Manage-
ment” topic was not included among
the topics analysed as part of the 2022
materiality. The aspects relating to it
were in any case reported within this
document.

Moreover, materiality analysis also took
into account the impacts generated
towards the stakeholder-customer.

BRAND REPUTATION
Guaranteeing Brembo brand's distinctive features and pro-
tecting Group's reputation and brand value.

The “Brand Reputation” topic was not
included among the topics analysed
as part of the 2022 materiality. The
aspects relating to it were in any case
reported within this document.

GRI: 3-2
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WEF: Climate
change

TCFD'S RECOMMENDATIONS AND BREMBO DISCLOSURES

The table below shows the TCFD’s recommendations and the correspondent sustainability disclosures relating to Brembo.

TCFD'S RECOMMENDATIONS

2022 CDP PARAGRAPH AND 2022 NFI

AREA DISCLOSURES REQUIRED

GOVERNANCE a. Describe the board's oversight of cli- 2022 CDP: C1.1b, C1.2, C1.2a
mate-related risks and opportunities. 2022 NFI: 2.5 “Materiality analysis”; 3.1 “The corporate governance model”; 3.4 “In-

ternal control and risk management system”

b. Describe management's role in asses- 2022 CDP: C1.1b, C1.2, C1.2a
sing and managing climate-related risks 2022 NFI: 2.5 “Materiality analysis”; 3.1 “Corporate governance model”; 3.4 “Internal
and opportunities. control and risk management system”; 7.4 “Greenhouse gas emissions”

STRATEGY a. Describe the climate-related risks and 2022 CDP: C2.1a, C2.3, C2.3a, C2.4, C2.4a, C3.1, (3.2, C3.23,C3.2b, C3.3,C3.4
opportunities the organisation has iden- 2022 NFI: 2.5 “Materiality analysis”; 3.4 “Internal control and risk management sy-
tified over the short, medium, and long stem”; 7.3 “Energy consumption”; 7.4 “Greenhouse gas emissions”
term.
b. Describe the impact of climate-related 2022 CDP: C2.1a, C2.3, C2.33, C2.4, C2.43, C3.1, (3.2, C3.23, C3.2b, C3.3, C3.4
risks and opportunities on the organisa- 2022 NFI: 2.5 “Materiality analysis”; 7.1 “A business model at the service of the ener-
tion's businesses, strategy, and financial gy transition”
planning.
c. Describe the resilience of the organisa- 2022 CDP: C2.13, C2.3, C2.33, C2.4, C2.4a, C3.1, C3.2, C3.23, C3.2b, C3.3,C3.4
tion's strategy, taking into consideration 2022 NFI: 3.4 “Internal control and risk management system”; 7.2 “The system for
different climate-related scenarios, inclu-  effective management of environmental (ISO 14001) and energy (ISO 50001) im-
ding a 2°C or lower scenario. pacts”; 7.4 “Greenhouse gas emissions”; 6.1 “Designing innovation”; 6.2 “Collabora-

tions to reduce the environmental footprint”; 6.3 “Product innovation”
RISK a. Describe the organisation’s processes 2022 CDP: C2.1, C2.2,C2.2a
MANAGEMENT  for identifying and assessing climate-re- 2022 NFI: 2.5 “Materiality analysis”; 3.4 “Internal control and risk management sy-

lated risks.

stem”

b. Describe the organisation’s processes
for managing climate-related risks.

2022 CDP: C2.1,C2.2,C2.2a

2022 NFI: 2.5 "Materiality analysis”; 3.4 “Internal control and risk management sy-
stem”; 7.2 “The system for effective management of environmental (ISO 14001) and
energy (ISO 50001) impacts”; 7.4 “Greenhouse gas emissions”; 7.5 “Atmospheric pol-
luting emissions”; 7.6 “Collaborations to reduce the impacts”

c. Describe how processes for identifying,
assessing, and managing climate-related
risks are integrated into the organisa-
tion’s overall risk management.

2022 CDP: C2.1,C2.2,C2.2a

2022 NFI: 2.5 "Materiality analysis”; 3.4 “Internal control and risk management sy-
stem”; 7.2 “The system for effective management of environmental (ISO 14001) and
energy (ISO 50001) impacts”; 7.4 “Greenhouse gas emissions”; 7.5 "Atmospheric pol-
luting emissions”; 7.6 “Collaborations to reduce the impacts”
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TCFD’S RECOMMENDATIONS

AREA

DISCLOSURES REQUIRED

2022 CDP PARAGRAPH AND 2022 NFI

METRICS a. Disclose the metrics used by the orga-
AND TARGETS nisation to assess climate-related risks

and opportunities in line with its strategy
and risk management process.

2022 CDP: C4.1, C4.1a, C4.1b, C4.2, C4.23, C4.2b, C6.1, C6.3, 6.5, C6.5a, C9.1
2022 NFI: 7.2 “The system for effective management of environmental (ISO 14001)
and energy (ISO 50001) impacts”; 7.3 “Energy consumption”; 7.5 “Atmospheric pol-
luting emissions”

b. Disclose Scope 1, Scope 2 and, if ap-
propriate, Scope 3 greenhouse gas
(GHG) emissions and the related risks.

2022 CDP: See answers to questions C4.1, C4.1a, C4.1b, C4.2, C4.2a, C4.2b, C6.1,
6.3, C6.5, C6.5a, C9.1

2022 DNF: 7.2 "The system for effective management of environmental (ISO 14001)
and energy (ISO 50001) impacts”; 7.3 “Energy consumption”; 7.5 “Atmospheric pol-
luting emissions”

c. Describe the targets used by the or-
ganisation to manage climate-related
risks and opportunities and performance
against targets.

2022 CDP: C4.1, C4.1a, C4.1b, C4.2, C4.23, C4.2b, C6.1, C6.3, C6.5, C6.5a, C9.1
2022 NFI: 2.6 “Turning sustainability into action”; 3.4 “Internal control and risk ma-
nagement system”

WEF: Climate
change
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GRI: 2-2; 2-3

METHODOLOGICAL NOTE

REPORTING STANDARDS APPLIED

Now in its sixth edition, the Consolidated Disclosure of
Non-financial Information (hereinafter also “Non-Finan-
cial Information’, “Disclosure” or “NFI”) of the Brembo
Group (hereinafter also “Brembo”, “Group”, “Company”) il-
lustrates the performances and actions taken in order to
manage environmental, social and employee matters, re-
spect for human rights, anti-corruption and bribery mat-
ters, so as to provide stakeholders with access to accurate,
thorough and transparent view of the Company’s strate-
gies, activities, performance and the Group’s results in its
pursuit of economic growth and business development.

This Disclosure, published annually, has been written in
accordance with Italian Legislative Decree No. 254/2016 as
amended and in compliance with the Sustainability Re-
porting Standards published by the Global Reporting Ini-
tiative - GRI 2021 (with reference to the most recent upda-
te thereof), which became effective as of 1 January 2023.
These Standards are currently the most widespread and
recognised on an international level regarding non-finan-
cial reporting. In compliance with the latter, in order to
facilitate the reader in finding information within the do-
cument, pages 240 to 246 contain the GRI Content Index.

In the reporting process, with a view to a broader disclosu-
re towards stakeholders, the Group has taken into account
the indications contained in the “Measuring Stakeholder
Capitalism: Towards Common Metrics and Consistent
Reporting of Sustainable Value Creation” published in
September 2020 by the World Economic Forum and the
indicators put forward by the SASB standards. These indi-
cators have been clearly defined in table on page 247 and
shall be construed as an addition to the disclosure drawn
up pursuant to GRI Standards to comply with the provi-

sions of Articles 3 and 4 of Legislative Decree No. 254/16.

The information included in the non-financial report
reflects the principle of materiality or relevance, an ele-
ment provided for by reference standards and characte-
rising the GRI standards: the issues discussed within the
Disclosure have been identified following the analysis and
assessment of the most significant impacts on economy,
people and environment, including human rights, descri-
bed on pages 57 to 62, paragraph 2.5 “Materiality analy-
sis” of this document.

It is necessary to point out that a materiality analysis, to
be valid for the purposes of the non-financial reporting
of this financial year, does not take into account the Out-
side-in perspective (financial materiality) since this pro-
cedure is on a totally voluntary basis and not subject to
audit (ref. EU CSR Directive 2022).

For disclosures published following 1 January 2022, Brem-
bo must include in the NFI the information required by
the EU Taxonomy Regulation with regard to environmen-
tally sustainable activities carried out by the Group. In
relation to this, please refer to paragraph “EU Taxonomy
Regulation (No. 2020/852)” In compliance with Article 10
of the Commission Delegated Regulation (EU) 2021/2178
of 6 July 2021, such information for 2022 relates to the
proportion, with respect to the total, of turnover, capital
expenditure and operating expenditure of the Group asso-
ciated with Taxonomy-eligible and -aligned activities with
reference to climate change mitigation and climate chan-
ge adaptation objectives, as provided for by the Annexes to
the Commission Delegated Regulation (EU) 2021/2139 of
4 June 2021, in addition to some qualitative information.

REPORTING SCOPE

The qualitative and quantitative data contained in the
Consolidated Disclosure of Non-Financial Information is-
sued by the Brembo Group refer to the performance of
the Group during the financial year 1 January - 31 Decem-
ber 2022. The Financial Statements cover the same time
scope. As provided for by Article 4 of Legislative Decree
No. 254/2016, this Consolidated Disclosure of Non-Finan-
cial Information includes data from the parent (Brembo
S.p.A.) and its subsidiaries, consolidated on a line-by-line

basis. The companies consolidated in Brembo S.p.A/s Fi-
nancial Statements using the equity method are not in-
cluded.

The only exception is the environmental data, regarding
which a number of commercial companies have been
excluded (Brembo Deutschland GmbH, Brembo Japan
Co. Ltd, Brembo Russia Llc.,, Brembo Scandinavia A.B.),
in consideration of the fact that their impacts regarding
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production sites are not material (within the document,
the terms “production site” or “facility” refer to manu-
facturing and assembly facilities).

It should be noted that the reporting scope of this Disclo-
sure also includes the J.Juan sites (Spain-China), speciali-
sing in the manufacturing of components for the braking
system safety for the motorbike sector, and the Brembo
Inspiration Lab (USA) focused on strengthening the exper-
tise in software development, data science and artificial
intelligence, in line with the Brembo’s strategy of beco-
ming a Solution provider.

It should be noted that at the date of this document the
company Brembo Argentina S.A., currently in dissolution
and winding up procedure following the Group’s decision,
taken in 2019, to discontinue its industrial operations at
the Buenos Aires plant.

Any further changes or limitations of the disclosure scope
relating to the material topics and impacts are appropria-
tely indicated within the document in a footnote.

The analyses carried out before this document was prepa-
red did not reveal any interest on the part of minority sha-
reholders and therefore the processing and aggregation of
data has not been subject to necessary adaptations.

For the purposes of comparing or contextualising infor-
mation, data from the 2020 and 2021 financial years have
been included and duly indicated.

Independent Auditors’ control activities did not include
information relating to the SASB and TCFD requirements
summarised in the “Appendix” section, in the tables re-
ported on page 247 and pages 235-236, respectively, nor
the information included in paragraph 1.8 “EU Taxonomy
Regulation (No 2020/852)” on EU Taxonomy” on pages 32
to 35 required by Article 8 of the Regulation (EU) 2020/852.

For information or comments about this document plea-
se send an email to the following address: sustainability@
brembo.it.

REPORTING PROCESS

The preparation of the 2022 Consolidated Disclosure of
Non-Financial Information is a real annual reporting process,
subject to inspection, analysis and approval by several par-
ties. Following the approval by the Board of Directors of the
material topics and the related impacts, the document is:

prepared by the Chief CSR Officer and the relevant work
team, which coordinate and involve all the main com-
pany functions in the phase of collecting, analysing and
consolidating data, with the task of checking and va-
lidating — each with regards to their respective area
of competence — each information included in the Di-
sclosure of Non-Financial Information, using the new
software implemented by the Group;

approved by the Board of Directors, which meets to
approve the draft financial statements, after having
been assessed by the CSR Committee which, through
the Chief CSR Officer, presents it to the Audit, Risk & Su-
stainability Committee and, insofar as it is competent,
to the Supervisory Committee for its examination and
assessment. Brembo's Directors are responsible for en-
suring that the Consolidated Disclosure of Non-Finan-
cial Information is written and published in accordan-

ce with current legislation. Once it has been approved
by the governing body and within the terms provided
for the presentation of the draft Financial Statements,
the draft Consolidated Disclosure of Non-Financial In-
formation is made available to the auditors (Board of
Statutory Auditors and Independent Auditors);
submitted to limited audit by the auditing firm Deloit-
te & Touche S.p.A., meaning that responsibility for the
data and information lies solely with the Brembo Group
managers;
made available to Shareholders and the public within
the same terms and using the same methods provided
for the presentation of the draft Financial Statements;
« published on and downloadable from the corporate
website.

This document was subject to a limited assurance engage-
ment, according to the criteria indicated by the ISAE 3000
Revised standard, by Deloitte & Touche S.p.A. Audit was
performed according to the procedures specified in the “In-
dependent Auditors’ Report’, included in this document.
This audit includes compliance with requirements provided
for by Legislative Decree 254/2016 and the GRI Standards.

GRI: 2-2; 2-3; 24

238 Annual Sustainability Report 2022



Methodological note

GRI: 2-4

The audit does not include other reporting standards and
assessment of the Taxonomy-eligible and -aligned activi-

ties pursuant to the Commission Delegated Regulation
(EU) 2021/2139 of 4 June 2021.

REPORTING PRINCIPLES
The following principles have been taken into considera-
tion in defining and reporting the contents of the Consoli-

dated Disclosure of Non-Financial Information:

SUSTAINABILITY CONTEXT

The report has to present information concerning the im-
pacts of the Organisation within the broader context of su-
stainability, on the basis of how it contributes, or intends
to contribute in future, to the improvement or worsening
of economic, environmental and social conditions, deve-
lopments and trends on a local, regional or global level.

COMPLETENESS

The report must cover the material topics and their peri-
meters to a sufficient extent to reflect impacts generated
on economy, environment and people, including with re-
gard to human rights, to enable stakeholders to assess
them during the reporting period.

BALANCE BETWEEN POSITIVE AND NEGATIVE ASPECTS

COMPARABILITY

The Organisation must select, compile and report the infor-
mation in a consistent manner. The information covered by
the report must be presented in such a way as to enable sta-
keholders to analyse changes to the impacts of the Organi-
sation over time and that could support an analysis relative
to other Organisations.

ACCURACY

The information provided in the report must be ac-
curate and sufficiently detailed for the stakeholders
to be able to assess the impacts of the Organisation.

TIMELINESS

The Organisation must publish reports on a pe-
riodical basis so that the data is available in time
for the stakeholders to make informed decisions.

RELIABILITY

The Organisation must report information in an impar-
tial  manner, providing a fair and balanced represen-
tation of the negative and positive impacts and so as
to allow their weighted assessment. The report should
avoid selections, omissions or presentation formats that
could unduly or improperly influence the decision or
judgment of the reader of the report.

The Organisation must collect, record, compile, analyse and
present the information and processes employed in writing
the report so that they can be examined and the quality
and materiality can be defined.

CLARITY

The Organisation must make the data available in such
a way that it is understandable and accessible to the sta-
keholders using it, through tools allowing to find informa-
tion without unreasonable effort and avoiding the use of
technical terms and abbreviations without an appropriate
explanation.
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GRI TABLE OF CONTENTS

TABLE OF CONTENTS OF THE DISCLOSURE OF NON-FINANCIAL INFORMATION “IN ACCORDANCE” WITH THE GRI
STANDARDS FOR THE FISCAL YEAR 2022

The GRI Standards applicable to Brembo Group for the Fiscal Year 2022 are illustrated below. For this year, any Sector
Standard published applies to Brembo.

GRI CONTENT INDEX

GRI ID DISCLOSURE PAGE NUMBER OR OTHER  OMISSIONS* UN GLOBAL SDGS
DISCLOSURE COMPACT

GRI 2: GENERAL DISCLOSURES 2021

THE ORGANISATION AND ITS REPORTING PRACTICES

2-1 Organisation details 24-25,74-76;
Corporate Governance
and Ownership Structure
Report; Annual Report

2-2 Entities included in 237-238;
the organisation’s Annual Report
sustainability reporting

2-3 Reporting period, 237-238,252. The 2022
frequency and contact Consolidated Disclosure of
point Non-Financial Information

(pursuant to Legislative
Decree No. 254/2016)
has been published

on 20 March 2023
(English version on
April 20 2023)

2-4 Restatements of 238-239
information
2-5 External assurance 248-251

ACTIVITIES AND WORKERS

2-6 Activities, value chain 12-13,18-21, 26-28, 134-
and other business 139, 142-153;
relationships Annual Report

2-7 Employees 12,18,108-109, 114-117,

205-208;

Annual Report

2-8 Workers who are not 12,108, 207-208 Principle 6
employees
GOVERNANCE
2-9 Governance structure 12, 74-81, 84-87, 204;
and composition Corporate Governance
and Ownership Structure
Report
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GRI TABLE OF CONTENTS

GRI ID DISCLOSURE PAGE NUMBER OR OTHER OMISSIONS* UN GLOBAL SDGS
DISCLOSURE COMPACT
2-10 Nomination and 78-79; Corporate
selection of the highest ~ Governance and
governance body Ownership Structure
Report
2-11 Chair of the highest 77; Corporate Governance
governance body and Ownership Structure
Report
2-12 Role of the highest 78, 88-92,97-99;
governance body Corporate Governance
in overseeing the and Ownership Structure
management of impacts  Report
2-13 Delegation of 93-95; Corporate
responsibility for Governance and
managing impacts Ownership Structure
Report
2-14 Role of the highest 39-41, 57,78, 80-81, 204;
governance body in Corporate Governance
sustainability reporting  and Ownership Structure
Report
2-15 Conflicts of interest 89
2-16 Communication of 93-94
critical concerns
2-17 Collective knowledge of 85
the highest governance
body
2-18 Evaluation of the 79, 84-85; Report on the
performance of the Remuneration Policy for
highest governance 2023 and Remuneration
body Paid in 2022 of the
Brembo Group
2-19 Remuneration policies 81-83; Report on the
Remuneration Policy for
2023 and Remuneration
Paid in 2022 of the
Brembo Group
2-20 Process to determine 81-83; Report on the

remuneration

Remuneration Policy for
2023 and Remuneration
Paid in 2022 of the
Brembo Group
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GRI ID DISCLOSURE PAGE NUMBER OR OTHER OMISSIONS* UN GLOBAL SDGS
DISCLOSURE COMPACT
2-21 Annual total Report on the The organisation
compensation ratio Remuneration Policy for is committed
2023 and Remuneration to provide this
Paid in 2022 of the information as
Brembo Group required by the
GRI'indicator
by the date of
publication of the
2024 NFI
2-22 Statement on 6-7
sustainable
development strategy
2-23 Policy commitments 88-95 Principle 10
2-24 Embedding policy 88-95
commitments
2-25 Processes to remediate ~ 90-91, 94, 116-117, 129,
negative impacts 158-161
2-26 Mechanisms for seeking 94, 116-117 Principle 10
advice and raising
concerns
2-27 Compliance with laws 224 Principle
and regulations 7,8
2-28 Membership 9, 53-56
associations
2-29 Approach to stakeholder  50-52, 112-113, 154-157
engagement
2-30 Collective bargaining 109, 117
agreements
GRI 3: MATERIAL TOPICS 2021
3-1 Process to determine 57-62
material topics
3-2 List of material topics 59-62, 67,230-234

CATEGORY: ECONOMIC PERFORMANCE

TOPICS: SUPPORT TO LOCAL COMMUNITIES

3-3 Management of material 59-62, 188-191
topics
201-1 Direct economic 189

value generated and
distributed

TOPICS: ETHICS AND INTEGRITY

3-3 Management of material 59-62, 88-89, 92-95,
topics 104-105
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GRI TABLE OF CONTENTS

GRI ID DISCLOSURE PAGE NUMBER OR OTHER OMISSIONS* UN GLOBAL SDGS
DISCLOSURE COMPACT
201-4 Financial assistance 189
received from
government
205-2 Communication and 94-95; Principle 10
training about anti- Corporate Governance
corruption policiesand ~ and Ownership Structure
procedures Report
205-3 Confirmed incidents of 94 Principle 10
corruption and actions
taken
206-1 Legal actions for anti- 90
competitive behaviour,
anti-trust, and monopoly
practices
41541 Political contributions In 2022, Brembo did Principle 10
not grant political or
financial contributions,
nor contributions in kind.
MATERIAL TOPIC: HUMAN RIGHTS
3-3 Management of material  59-62, 88-91, 103,
topics 116-117,135-139
202-2 Proportion of senior 116 Principle 6
management hired from
the local community
MATERIAL TOPIC: RESPONSIBLE PURCHASES
3-3 Management of material 13, 59-62, 103, 134-139
topics
204-1 Proportion of spending 135
on local suppliers
308-1 New suppliers that 136 Principle
were screened using 7.8
environmental criteria
4141 New suppliers that were 136 Principle 2,
screened using social 4,5
criteria
CATEGORY: ENVIRONMENTAL PERFORMANCE
MATERIAL TOPIC: ENERGY AND WATER EFFICIENCY
MATERIAL TOPIC: RESEARCH AND INNOVATION
3-3 Management of material 13, 59-62, 102, 105, 142-
topics 153, 163-164, 168-174,
180-182
302-1 Energy consumption 174 Principle
within the organisation 7,8
302-4 Reduction of energy 173 Principle
consumption 8,9
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GRI ID DISCLOSURE PAGE NUMBER OR OTHER OMISSIONS* UN GLOBAL SDGS
DISCLOSURE COMPACT
303-1 Interactions with water ~ 181-182 Principle ae
as a shared resource 7,8 ]
303-2 Management of water 181-182 Principle 8 ﬁ
discharge related
impacts
303-3 Water withdrawal 182 Principle 8 °%’“"
303-4 Water discharge 183 Principle 8 ﬁ
303-5 Water consumption 183, Water storage does Principle 8 ﬁ
not have a significant
impact in relation with the
use of water resources
MATERIAL TOPIC: EMISSIONS
MATERIAL TOPIC: RESEARCH AND INNOVATION
3-3 Management of material 13, 59-62, 102, 105, 142-
topics 153, 163-165, 176-177,
180
305-1 Direct (Scope 1) GHG 177-178 Principle
emissions 7,8
305-2 Energy indirect (Scope 2) 177-178 Principle
GHG emissions 7,8
305-3 Other indirect (Scope 3)  177-178 Principle
GHG emissions 7,8
305-5 Reduction of GHG 168,173,176 Principle
emissions 8,9
305-7 Nitrogen oxides (NOx), 180 Principle
sulfur oxides (SOx), and 7,8
other significant air
emissions
MATERIAL TOPIC: WASTE MANAGEMENT
3-3 Management of material 59-62, 102, 184-185
topics
306-1 Waste generation and 184-185
significant waste-related
impacts
306-2 Management of 184-185 Principle 8
significant waste-related
impacts
306-3 Waste generated 185 Principle 8
306-4 Waste diverted from 185
disposal
306-5 Waste directed to 185
disposal

244 Annual Sustainability Report 2022



GRI TABLE OF CONTENTS

GRI ID DISCLOSURE PAGE NUMBER OR OTHER OMISSIONS* UN GLOBAL SDGS
DISCLOSURE COMPACT

CATEGORY: SOCIAL PERFORMANCE

MATERIAL TOPIC: TRAINING AND DEVELOPMENT OF PERSONNEL

3-3 Management of material 12, 59-62, 104, 108-112,
topics 118-121, 208-209

401-1 New employee hiresand 109-110, 208-209 Principle 6
employee turnover

404-1 Average hours of 119 Principle 6
training per year per
employee

404-3 Percentage of 120-121 Principle 6

employees receiving
regular performance
and career development
reviews

MATERIAL TOPIC: HEALTH AND SAFETY

3-3 Management of material 12, 59-62, 91, 104, 122-
topics 131, 210-215, 225-229

403-1 Occupational health 12,122-131,225-228
and safety management
system

403-2 Hazard identification, 122-125

risk assessment, and
incident investigation

403-3 Occupational health
services

123-124,129-130

403-4 Worker participation,
consultation, and
communication on
occupational health and
safety

129

403-5 Worker training on
occupational health and
safety

126-128

403-6 Promotion of worker
health

117,128-130

403-7 Prevention and
mitigation of
occupational health and
safety impacts directly
linked by business
relationships

131
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GRI ID DISCLOSURE PAGE NUMBER OR OTHER UN GLOBAL SDGS
DISCLOSURE COMPACT
403-8 Workers covered by an 123
occupational health and
safety management
system
403-9 Work-related injuries 125-126, 210-211, 213-214
403-10 Work-related ill health 126,212,215
MATERIAL TOPIC: DIVERSITY, EQUITY AND INCLUSION
3-3 Management of material 12, 59-62, 114-117, 204 Principle 6
topics
405-1 Diversity of governance 12, 80-81, 114-116, 204 Principle 6
bodies and employees
406-1 Incidents of 94,117 Principle 1, 5»%--
discrimination and 2,6

corrective actions taken

TOPIC: PRODUCT SAFETY

3-3 Management of material 13, 59-62, 158-162
topics
416-1 Assessment of the 158-162

health and safety
impacts of product and
service categories

MATERIAL TOPIC: LOSS OF SENSITIVE DATA

MATERIAL TOPIC: DIGITAL TRANSFORMATION ROADMAP

3-3 Management of material 10-11, 20-21, 59-62
topics
418-1 Substantiated 90

complaints regarding
breaches of customer
privacy and losses of

customer data

MATERIAL TOPICS THAT ARE NOT COVERED BY GRI INDICATORS
MATERIAL TOPIC: ENVIRONMENTALLY SUSTAINABLE PRODUCT

3-3 Management of material
topics

59-62, 142-153

* For omissions please provide the disclosure omitted, the reason and related explanation.
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GRI TABLE OF CONTENTS

SASB - AUTO PARTS

TOPIC SASB ID DISCLOSURE PAGE NUMBER OR OTHER DISCLOSURE
Energy Management TR-AP-150a1 (1) Total energy consumed, 174

(2) Percentage grid electricity,

(3) Percentage renewable
Waste Management TR-AP-130a1 (1) Total amount of waste from manufacturing, 184

(2) Percentage hazardous,
(3) Percentage recycled

WEF MEASURING STAKEHOLDER CAPITALISM - CORE METRICS

TOPIC

GOVERNANCE BODY COMPOSITION

PAGE NUMBER OR OTHER DISCLOSURE

Quality of governing body

Anti-corruption

78-81

Ethical behaviour

Protected ethics advice

88-89, 92-95, 104-105

and reporting mechanisms 94,117
Risk and opportunity oversight Integrating risk and opportunity into business pro- 102-105
cess
Climate change Greenhouse gas (GHG) emissions 177178
TFCD implementation 235-236
Freshwater availability Water consumption and withdrawal in water-stres- 181-182

sed areas

Dignity and equality

Diversity and inclusion

74,78-79,115-116, 204

Community and social vitality

Total tax paid

95-97, 222-223, Paragraph Section “Perfor-
mance of Brembo Companies” included
in the Directors’ Report on Operations

Employment and wealth
generation

Absolute number and rate of employment

108-109, 206-208

Economic contribution

189

Financial investment contribution

189
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— Deloitte & Touche S.p.A.
Via Matris Domini, 3
] 24121 Bergamo
Italia
Tel: +39 02 83327035

Fax: +39 035 219466
www.deloitte.it

INDEPENDENT AUDITOR’S REPORT
ON THE CONSOLIDATED NON-FINANCIAL STATEMENT PURSUANT TO ARTICLE 3,
PARAGRAPH 10 OF LEGISLATIVE DECREE No. 254 OF DECEMBER 30, 2016 AND
ART. 5 OF CONSOB REGULATION N. 20267/2018

To the Board of Directors of
Brembo S.p.A.

Pursuant to article 3, paragraph 10, of the Legislative Decree no. 254 of December 30, 2016 (hereinafter
“Decree”) and to article 5 of the CONSOB Regulation n. 20267/2018, we have carried out a limited
assurance engagement on the Consolidated Non-Financial Statement of Brembo S.p.A. and its
subsidiaries (hereinafter “Brembo Group” or “Group”) as of December 31, 2022 prepared on the basis of
art. 4 of the Decree, and approved by the Board of Directors on March 2, 2023 (hereinafter “NFS”).

Our limited assurance engagement does not extend to the information required by art. 8 of the
European Regulation 2020/852 included in the paragraph “The EU Taxonomy Regulation (No.
2020/852)".

Responsibility of the Directors and the Board of Statutory Auditors for the NFS

The Directors are responsible for the preparation of the NFS in accordance with articles 3 and 4 of the
Decree and the “Global Reporting Initiative Sustainability Reporting Standards” established by GRI/ -
Global Reporting Initiative (hereinafter “GRI Standards”), which they have identified as reporting
framework.

The Directors are also responsible, within the terms established by law, for such internal control as they
determine is necessary to enable the preparation of NFS that is free from material misstatement,
whether due to fraud or error.

The Directors are moreover responsible for defining the contents of the NFS, within the topics specified
in article 3, paragraph 1, of the Decree, taking into account the activities and characteristics of the
Group, and to the extent necessary in order to ensure the understanding of the Group’s activities, its
trends, performance and the related impacts.

Finally, the Directors are responsible for defining the business management model and the organisation
of the Group’s activities as well as, with reference to the topics detected and reported in the NFS, for the
policies pursued by the Group and for identifying and managing the risks generated or undertaken by the
Group.

The Board of Statutory Auditors is responsible for overseeing, within the terms established by law, the
compliance with the provisions set out in the Decree.

Ancona Bari Bergamo Bologna Brescia Cagliari Firenze Genova Milano Napoli Padova Parma Roma Torino Treviso Udine Verona

Sede Legale: Via Tortona, 25 - 20144 Milano | Capitale Sociale: Euro 10.328.220,00.v.

Codice Fiscale/Registro delle Imprese di Milano Monza Brianza Lodi n. 03049560166 - R.E.A. n. MI-1720239 | Partita IVA: IT 03049560166

Il nome Deloitte si riferisce a una o piu delle seguenti entita: Deloitte Touche Tohmatsu Limited, una societa inglese a responsabilita limitata (“DTTL”), le member firm aderenti al suo network e
le entita a esse correlate. DTTL e ciascuna delle sue member firm sono entita giuridicamente separate e indipendenti tra loro. DTTL (denominata anche “Deloitte Global”) non fornisce servizi ai
clienti. Siinvita a leggere I'informativa completa relativa alla descrizione della struttura legale di Deloitte Touche Tohmatsu Limited e delle sue member firm all'indirizzo
www.deloitte.com/about.

© Deloitte & Touche S.p.A.

GRI: 2-5
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Independent Auditors’ Assurance Report

GRI: 2-5

Deloitte

Auditor’s Independence and quality control

We have complied with the independence and other ethical requirements of the Code of Ethics for
Professional Accountants issued by the International Ethics Standards Board for Accountants, which is
founded on fundamental principles of integrity, objectivity, professional competence and due care,
confidentiality and professional behaviour. Our auditing firm applies International Standard on Quality
Control 1 (1SQC Italia 1) and, accordingly, maintains a comprehensive system of quality control including
documented policies and procedures regarding compliance with ethical requirements, professional
standards and applicable legal and regulatory requirements.

Auditor’s responsibility

Our responsibility is to express our conclusion based on the procedures performed about the compliance
of the NFS with the Decree and the GRI Standards. We conducted our work in accordance with the
criteria established in the “International Standard on Assurance Engagements ISAE 3000 (Revised) —
Assurance Engagements Other than Audits or Reviews of Historical Financial Information” (hereinafter
“ISAE 3000 Revised”), issued by the International Auditing and Assurance Standards Board (IAASB) for
limited assurance engagements. The standard requires that we plan and perform the engagement to
obtain limited assurance whether the NFS is free from material misstatement. Therefore, the procedures
performed in a limited assurance engagement are less than those performed in a reasonable assurance
engagement in accordance with ISAE 3000 Revised, and, therefore, do not enable us to obtain assurance
that we would become aware of all significant matters and events that might be identified in a
reasonable assurance engagement.

The procedures performed on NFS are based on our professional judgement and included inquiries,
primarily with company personnel responsible for the preparation of information included in the NFS,
analysis of documents, recalculations and other procedures aimed to obtain evidence as appropriate.

Specifically, we carried out the following procedures:

1. analysis of relevant topics with reference to the Group’s activities and characteristics disclosed in the
NFS, in order to assess the reasonableness of the selection process in place in light of the provisions
of art.3 of the Decree and taking into account the adopted reporting standard;

2. analysis and assessment of the identification criteria of the consolidation area, in order to assess its
compliance with the Decree;

3. comparison between the financial data and information included in the NFS with those included in
the consolidated financial statements of the Brembo Group;

4. understanding of the following matters:

e business management model of the Group’s activities, with reference to the management of the
topics specified by article 3 of the Decree;

e policies adopted by the entity in connection with the topics specified by article 3 of the Decree,
achieved results and related fundamental performance indicators;

e main risks, generated and/or undertaken, in connection with the topics specified by article 3 of the
Decree.
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Moreover, with reference to these matters, we carried out a comparison with the information
contained in the NFS and conducted the verifications described in the subsequent point 5, letter a) of
this report;

5. understanding of the processes underlying the origination, recording and management of qualitative
and quantitative material information included in the NFS.

In particular, we carried out interviews and discussions with the management of Brembo S.p.A. and
with the employees of J.Juan S.A.U., Brembo Mexico Sa de CV, Brembo Poland Spolka Zo.o and
Brembo North America INC. and we carried out limited documentary verifications, in order to gather
information about the processes and procedures which support the collection, aggregation,
elaboration and transmittal of non-financial data and information to the department responsible for
the preparation of the NFS.

In addition, for material information, taking into consideration the Group’s activities and
characteristics:

e atGroup level:

a) with regard to qualitative information included in the NFS, and specifically with reference to
the business management model, policies applied and main risks, we carried out interviews
and gathered supporting documentation in order to verify its consistency with the available
evidence;

b) with regard to quantitative information, we carried out both analytical procedures and limited
verifications in order to ensure, on a sample basis, the correct aggregation of data.

e forJ.Juan S.A.U.’s sites of St.Cugat and Gava, for Brembo Mexico Sa de CV ‘s sites in Escobedo and
for the site of Brembo S.p.A. in Stezzano, which we selected based on their activities, their
contribution to the performance indicators at the consolidated level and their location, we carried
out site visits, during which we have met their management and have gathered supporting
documentation with reference to the correct application of procedures and calculation methods
used for the indicators.

Conclusion
Based on the work performed, nothing has come to our attention that causes us to believe that the NFS
of the Brembo Group as of December 31, 2022 is not prepared, in all material aspects, in accordance

with article 3 and 4 of the Decree and the GRI Standards.

Our conclusion on the NFS does not extend to the information required by art. 8 of the European
Regulation 2020/852 included in the paragraph “The EU Taxonomy Regulation (No. 2020/852)".

GRI: 2-5
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Independent Auditors’ Assurance Report

GRI: 2-5

Deloitte

Other matters

The NFS for the year ended December 31, 2021, whose data are presented for comparative purposes,
have been subject to a limited assurance engagement by another auditor that, on March 21, 2022
expressed an umodified conclusion.

DELOITTE & TOUCHE S.p.A.

Signed by
Stefano Dell’Orto
Partner

Bergamo, Italy

March 20, 2023

This report has been translated into the English language solely for the convenience of international
readers.
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